Event Risk Assessment:

Title: Army Event 
Date: 30/04/2019

	Event Description
	203 Field Hospital Visit 

	Department:
	University of Wales Trinity Saint David 

	Event Location:
	203 Field Hospital 

	Event Organiser (Module Lead) Name
	Tania Davies

	Student Event Manager 
	Tania Davies

	Student Treasurer
	

	Numbers of students attending
	24

	Students with additional needs (please describe)
	

	Numbers of staff attending
	4 

	Number of first aiders attending
	

	Start Date:
	30/04/2019

	Return Date:
	30/04/2019

	Event Details:
	







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	Hse.gov.uk (2019) explains that the Health and Safety Act is known as the main part of legislation which covers the occupational health and safety in the United Kingdom. It is the responsibility of the Health and Safety Executive, along with local authorities to ensure the enforcement of the Act and Statutory Instruments appropriate to the working environments. Statutory Instruments are parts of secondary legislation which are created under specific Acts of Parliament. These Acts cover an extensive range of topics which include, ionising radiation and work height, asbestos at work, diving and escape and rescue from mines. Hse.gov.uk (2019) states that all workers can work in environments where risks to their health and safety are controlled correctly this is the main responsibility of the employer which is under the health and safety law. Employers have a responsibility to refer to their workers or representatives regarding health and safety matters. 
Hse.gov.uk (2019) states that RIDDOR is the reporting of injuries, diseases and dangerous occurrences regulations. RIDDOR assigns a legal duty on employers and any person in control of premises to report of work-related deaths, work related diseases, major in hurries or over three-day injuries and dangerous occurrences. 
COSSH stands for control of substances hazardous to health. The regulation was introduced to stop and prevent workers from exposure to substances that could be hazardous to health. Employers have a duty to protect employees. Most of present time workforces use substances that could be hazardous and cause harm to employees. There are various ways hazardous substances can present themselves for example, dust, fumes, vapours, chemicals and gases. 
Manual Handling can be an example covered by the Health and Safety at Work act. The Manual Handling Regulations need employers to prevent the need for dangerous manual handling. Employers should asses risks to reduce the risk of injury. Employers have a duty to provide a safe working environment for employers this can be done by highlighting the safe to use equipment. Employees also have responsibilities regarding manual handling which are to cooperate with employers with any health and safety matters and to report anything that might seem a risk (Hse.gov.uk, 2019). 
 Manual Handling Operations Regulations 1992 cover any manual handling activities which include lowering, lifting, pushing, pulling and carrying, Manual Handling accidents or injuries could happen anywhere and at any time. Manual handling injuries do not just appear from carrying or lifting heave objects they could come from manual labour, postures that are awkward or any previous or present injury could all class as risk factors to Manual Handling (Hse.gov.uk, 2019).
The Food and Safety Act (1990) is framework which is for all food legislation in Wales, England and Scotland. The responsibilities for all food businesses are to do the following; 
· Not include anything within food, do not remove anything from food or food is not to be treated in a way which means it would be dangerous to the health of someone eating it. 
· To sell or serve good to the quality of what customers expect. 
· Not to false advertise food which has been labelled and presented in a certain way (Food Standards Agency, 2019)
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Physical injury
	Students
Lecturers
Public 
	First aiders on site 
First aid tent

	Determine any if a person has any physical problems/ assessment on person before taking part. 
	Army supervisor 
	ASAP

	
2
	Dehydration 
	Students 
Lecturers 
Public 
	Water fountains 
Bottled water supplied 
First aiders on site 
	Be aware of people’s water intake, provide water. 
	Army supervisor 
	ASAP

	
3
	Fire Hazards 
	Students 
Lecturers 
Public 
	Fire assembly points 
Fire exits 
Fire extinguishers 
	Visitors sign in
Make people aware of assembly points 
	Army Supervisor 
	ASAP

	
4
	Equipment 
	Students 
Lecturers 
Public 
	Signposted 
	Participants are shown equipment before hand
always Supervised  
	Army Supervisor 
	ASAP

	
5
	
Serious injury
Collapsing 
Cardiac arrest 

	
Students 
Lecturers 
Public 
	
Defibrillator on site 
First aiders 
	
Ambulance on site 
	
Army Supervisor 
	
[bookmark: _GoBack]ASAP 
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Review of Risk Assessment Process (250 words)
	Review Date:
	03/05/2019

	Identifying Hazards at the workplace – All hazards should be identified to put no harm onto employees. Risk assessments should taken out before work of any kind is commenced. One example of identifying risks could be the possibility of slips or falls which could occur whilst working with water. 
Decide who may be at risk of harm –Employers have a duty to review working environments where different situations may occur for day to day working. A risk assessment should be put in place for a pregnant employee if there any risks to health. An important part of the risk assessment where it identifies the people at risk. 
Evaluating the risks and deciding on how to minimise the risk- this part of the risk assessment should show how likely it is that the risk could cause harm. 
Recording of findings - This part of the risk assessment should present any hazards and actions taken to eliminate the risk or at least reduce it. 
Review the risk assessment – updating the risk assessment and reviewing when needed also making amendments when appropriate to do so. Make sure the risk assessment is signed and dated. 
I have completed risk assessments in the past for my previous employment within community-based Health Care where I have had to identify risks with client’s homes for example, flooring, kettles, cookers, animals or anything that could have been at risk to the workforce. 
	











FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.

Reference list 
Food Standards Agency (2019) Key regulations. [online] Available at: https://www.food.gov.uk/about-us/key-regulations [Accessed 3 May 2019]
Health and Safety at Work Act 1974 (2019) Legislation explained. Available at: http://www.hse.gov.uk/legislation/hswa.htm (Accessed 17 April 2019) 
Hse.gov.uk. (2019) [online] Available at: http://www.hse.gov.uk/pubns/INDG143.pdf [Accessed 3 May 2019]
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