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Introduction

The Covid-19 pandemic has had an unprecedented impact on health, education, employment, and society in general, on a global scale. The magnitude of the recession caused by the pandemic is unparalleled in modern times. Gross domestic product (GDP) declined by 9.8% in 2020, the steepest drop since consistent records began in 1948.  The Bank of England has predicted that the level of economic output will regain its pre-pandemic level by the end of 2021, but even when the economic shock of the pandemic does eventually dissipate, the crisis may result in permanent damage, or “scarring”, to the economy.
“Scarring” is also a phenomenon that affects individuals. Individuals whose employment outcomes are impacted by situations outside of their control can experience the depletion of their immediate and longer-term career prospects, akin to scars forming in their employment experiences and identity.  Evidence from previous economic shocks, such as those seen in the 2008/9 labour market, shows that individuals who have recently left formal education (including university) are at increased risk of scarring. These scars may appear as sustained unemployment, financial hardship, wage reductions and lowered job quality, plus social and psychological impacts. The economic turbulence during the 2008/9 Global Financial Crash had significant short and long-term effects on workers, with individuals entering the labour market for the first time more likely to experience job mismatch, decreased earnings and reduced opportunities for career development.
















Personal Development Plan

1. Set myself goals: Become a high qualified flexible Manager
2. Priorities those goals. Learn >>gain experience>> graduate then practice/implement.
3. Setm yself deadlines for when you want to achieve them. That`s a three years plan as per when i`ll be graduate I can practice at a high level.
4. Recognize threats and opportunities. In the actual pandemic context, being prepared, having experience means having success.
5. Develop my skills or increase my knowledge. Studying at this point and working in the same area (practice/implement what I learn) will increase my chance to become on of the best Managers on the market. 
6. Use my support network. Having friends and knowing new peoples, working with different peoples will teach me on how to achieve my goal and how to skip some steps and go straight to the “big point”.
7. Measure my progress. Measurement are a very important point as it will place me into a certain step of my progress line and will let me know where I have to focus more. All exams and presentations I have to accomplish will measure my learning progress (on the learning side) and every accomplish task/target I have to do on my job side will certify my position as manager (on the practice side).













SWOT / Personal SWOT
SWOT analysis is used across industries to measure Strengths, Weaknesses, Opportunities and Threats of a business venture. Although it’s mainly used to assess business ventures, it can also be easily used to measure almost anything that is influenced by external and internal factors. Now that you know what a SWOT analysis is, let’s look at why you should use them and how to use them. SWOT can be used to cater to hundreds of scenarios.I personally feel personal SWOT analysis is underutilized. It’s a great way to prepare for an interview. Especially so if it’s an internal interview for a promotion and you know who you’re up against. This enables you to focus on your strengths and how those strengths align with opportunities for the company. And it helps to stay clear or talk less about your weaknesses ( FORBES).                                         
[image: ]         Good communicator
                   Team player
                   Comfortable to working under pressure
[image: ]           Lack of listening - always willing to learn
                     Time management - always accomplish what I have to 
                     Repetitively works - able to handle multiple tasks at once 
[image: ]            Able to learn fast
                     Adaptability regarding any new procedures/new technology implementation
                    Always ready for unknown
[image: ]         Risk of missing some important tasks
                  Loosing concentration in some points
                  Paying to much attention to quality vs quantity
Personal development is (or should be) a continuous process of self-improvement – be that via learning new skills, earning new qualifications or, on a more personal level, developing or deepening the more spiritual side of yourself.
Fulfilment as human person is the key:
Been started my career as operator having in mind that I have to grow up
Fixing a goal for myself regarding my personal live vs my career
Dealing with “bumps on road” and never giving up

Overview/Selection Process  

Manufacturing is the creation or production of goods with the help of equipment, labor, machines, tools, and chemical or biological processing or formulation. It is the essence of secondary sector of the economy. ... These materials are then modified through manufacturing processes to become the required part.
There are 4 essential facts in order to be an effective manager:
1. Communication: 
Communicate Effectively and Often is the main point in the way of  success in any industry . Communication is the key to effective management. ...

2. Training:
Create Ample Training Opportunities. With good trained peoples any tasks become easiest and being performed faster.
3. Quality:
Focus on Quality—But Not for the Reason You Think. The quality is the most important fact in the production department but of course the quantity too. So the quality must be performed in parallel with the quantity target.
4. Keep an Eye on the Bigger Picture.
Communication, training, quality, quantity, are just some important points when talking about manufacturing management but of course the final goal is the big picture  called  “business”.

Sustainability will become a selling point, not an afterthought
Manufacturing has long been one of the most significant contributors to environmental pollution. With a new administration that prioritizes science and the environment, expect that efforts to make manufacturing more sustainable through more efficient factories will focus on creating green jobs and cutting back on the industry's high volume of waste. A distributed network of smaller, local, and energy-efficient factories can reduce energy consumption by shortening transportation routes to customers, removing our reliance on human operators, decreasing waste from fewer defective parts, and lowering the industry's overall carbon footprint.
Ultimately, manufacturing is an industry in a state of constant evolution, though historically, much of that change has been of the "slow and steady" variety. With the forcing function of 2020 and a new administration, in 2021, we'll begin to see the evolution of an industry that's more responsive and adaptive to both markets and consumers, leaving us with a better sector than we had pre-2020. This agility is poised to be a rising tide that lifts all ships.








Career Development  / Personal Development Plan

8. Set myself goals: Become a high qualified flexible Manager
9. Priorities those goals. Learn >>gain experience>> graduate then practice/implement.
10. Setm yself deadlines for when you want to achieve them. That`s a three years plan as per when i`ll be graduate I can practice at a high level.
11. Recognize threats and opportunities. In the actual pandemic context, being prepared, having experience means having success.
12. Develop my skills or increase my knowledge. Studying at this point and working in the same area (practice/implement what I learn) will increase my chance to become on of the best Managers on the market. 
13. Use my support network. Having friends and knowing new peoples, working with different peoples will teach me on how to achieve my goal and how to skip some steps and go straight to the “big point”.
14. Measure my progress. Measurement are a very important point as it will place me into a certain step of my progress line and will let me know where I have to focus more. All exams and presentations I have to accomplish will measure my learning progress (on the learning side) and every accomplish task/target I have to do on my job side will certify my position as manager (on the practice side).

















Employment Legislation  

Employment law regulates the relationship between employers and employees. It governs what employers can expect from employees, what employers can ask employees to do, and employees’ rights at work.
There are some legal standards of legislation, but how are they set?
· Common law - which is also known as case law or precedent is law that has been developed by judges, courts and similar tribunals.
· Primary legislation – Acts of Parliament. These may set new legal requirements and can also overturn case-law decisions of the judges and repeal or amend existing legislation.
· Secondary legislation – This subordinate legislation, made by way of statutory instruments, is often referred to us regulations. They are laid before Parliament for approval in a simpler process than passing an act.
· European Union law – In employment regulation there are three principal relevant aspects of European law: treaties of the EU ;directives; and rulings of the European Court of Justice 
· European convention on human rights 1950 – From 2 Oct 2000 , this convention was incorporate into law in the UK to the human rights act 1998.









Learning theories
What are learning theories?
Let’s start with a quick learning theories definition. Learning theories are different sets of principles that explain how individual brains process learning. 
Why are learning theories important? Well, because as our introduction highlighted, learning is somewhat individualized. The way that you receive, process, and retain information might not be the same way your team member does. 
Five learning theories we should know about:
Behaviorism: Also called: Behaviorist learning theory.
The behaviorism learning theory was largely influenced by psychologist B.F. Skinner. This theory suggests that we learn behaviors through external forces rather than internal forces. Things like repeated actions, rewards, and punishments are ultimately what shape our learning.
Cognitivism: Also called: Cognitive learning theory
The cognitive learning theory focuses on thought or cognition. It’s based on the ideas of psychologist Jean Piaget — particularly what he called schemas, which are ways we organize information and knowledge. Piaget referred to schemas as the building blocks of intelligent behavior.  
Problem-solving is a great example of cognitivism in action. For example, maybe you see a big dip in your website traffic. You ponder that issue, recall that it happened at this same time next year, and then figure out that it’s due to the seasonality of your business. That’s a simple look at how cognitivism works.
Constructivism : Also called: Constructivist learning theory 
Think about the root word of this learning theory: construct. That’s a great starting point for this educational theory, which asserts that knowledge is constructed. It builds on itself, as you use previous experiences and information to shape how you perceive and use new knowledge. That means learning is highly individualized.
However, constructivism is built on the ideas of psychologist Lev Vygotsky, who also believed that learning is a collaborative process and that people (specifically, children) learn through interactions with someone who knows more than them (such as a tutor).
Humanism : Also called: Humanistic learning theory
This learning theory all comes back to Maslow’s Hierarchy of Needs, which shares five tiers of human needs in a specific order:
Physiological needs: Food, water, warmth, etc. 
Safety needs: A sense of security
Belongingness and love needs: Relationships and friendships
Esteem needs: A sense of pride and accomplishment 
Self-actualization:  The feeling of achieving our full potential
The needs that are at the base of the hierarchy (such as physiological or safety needs) must be met before we can start to satisfy the needs that are closer to the top of the pyramid. 
Connectivism
Also called: Connectivism learning theory
Given our increasing access to technology, learning looks a lot different than it did even a few years ago. That’s where connectivism comes into play. It’s one of the newest learning theories that suggest we start to look at learning differently — particularly with our use of technology.
This theory aims to be more relevant to our modern society than some of the older theories. It was established by researchers and educators George Siemens and Stephen Downes. As Florida International University explains, they identified eight principles of connectivism: 
Learning and knowledge rests in diversity of opinions.
Learning is a process of connecting.
Learning may reside in non-human appliances.
Capacity to know more is more critical than what is currently known.
Nurturing and maintaining connections is needed for continual learning.
Ability to see connections between fields, ideas, and concepts is a core skill.
Accurate, up-to-date knowledge is the aim of all connectivist learning.
Decision-making is a learning process.













Conclusion

Graduate workers were better able to change occupations in the periods prior to and in the first few months of the crisis, compared with workers in the total labour force in the UK. These occupational shifts may have been helped by their wider skill set. Given the higher level of human capital, graduates may be in a stronger position to adjust to challenges imposed by the pandemic in terms of retaining jobs and finding new employment opportunities; however, these jobs may not be of the same quality and they may not fit their skill profile.
Indeed, we find that during the first three quarters of 2020, graduates who changed occupations have moved out of the highest-skilled jobs and into intermediate and low-skilled ones. The skill mismatch, on the other hand, has been declining during the pandemic, continuing the downward trend that started in 2018. This may be because of a better match with the educational requirement of occupations, allowed by the fact that graduates are better able to work remotely because of the nature of their work.
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