Job Advert – Talent Acquisition Partner (Smart Metering) – SSE Energy Services
Company: SSE Energy Services
Location: Birmingham, UK (Hybrid)

SSE Energy Services is recruiting an experienced Talent Acquisition Partner to support the growth of its Smart Metering division across the UK.

Key Responsibilities:
• Lead nationwide recruitment of Dual Fuel and Smart Meter Engineers
• Build and maintain strong technical talent pipelines
• Partner with operational stakeholders to deliver workforce planning
• Deliver targeted sourcing and headhunting strategies
• Improve time‑to‑hire and recruitment analytics
• Strengthen employer branding and candidate experience

Requirements:
• Minimum 5 years recruitment experience
• Technical, engineering or industrial recruitment background
• Strong stakeholder engagement skills
• Experience using ATS and sourcing platforms
• Proven ability managing high‑volume recruitment campaigns

Benefits:
• Competitive salary
• Hybrid working
• Career progression
• Pension and benefits package



Cover Letter
Maria Hussain

Dear Hiring Manager,

I wish to apply for the role of Talent Acquisition Partner, currently being advertised on Indeed. Please find enclosed my CV for your consideration.

As you can see from my attached CV, I have over 11 years’ experience in the recruitment industry, specialising in technical and high-volume hiring, and I believe my expertise in Smart Meter and Dual Fuel Engineer recruitment makes me the perfect candidate for the role.

In my recent role as Talent Acquisition Advisor at M Group Ltd, I have been responsible for managing nationwide recruitment campaigns, building strong technical pipelines, partnering with operational leaders on workforce planning, and delivering targeted sourcing strategies. This experience strengthened my ability to reduce time-to-hire, improve candidate experience, and deliver scalable recruitment solutions.

All of this, coupled with my enthusiasm and dedication, advanced sourcing, stakeholder engagement, and recruitment analytics, has helped organisations achieve consistent hiring success and mobilisation targets.

I am confident that I can bring this level of success with me to your organisation and help SSE Energy Services build upon their reputation as a leading UK energy provider. With my previous experience and expertise, I believe my contribution will positively impact hiring efficiency and workforce delivery.

Thank you for your time and consideration. I look forward to the opportunity to discuss my application further.

Yours faithfully,
Maria Hussain


CV – Maria Hussain
MARIA HUSSAIN
Senior Recruitment Consultant & Talent Acquisition Specialist
Birmingham, UK 
PROFESSIONAL PROFILE
Dynamic and results-driven Talent Acquisition Specialist with 11+ years’ experience
recruiting for high-volume, technical, industrial, and field-based roles. Strong background
in sourcing and hiring Smart Meter and Dual Fuel Engineers nationally. Adept at building
talent pipelines, improving hiring efficiency, and partnering with stakeholders to deliver
scalable recruitment solutions.
KEY SKILLS
• Talent Acquisition & Workforce Planning
• Dual Fuel / Smart Meter Engineer Recruitment
• High-Volume & Technical Recruitment
• Headhunting & Advanced Sourcing
• Talent Pipelining & Market Mapping
• Stakeholder Engagement
• Compliance & Right-to-Work Checks
• Candidate Experience & Employer Branding
• ATS & Recruitment Analytics
PROFESSIONAL EXPERIENCE
Talent Acquisition Advisor (FTC), M Group Ltd (03/2025 – Present
• Managed nationwide recruitment for Dual Fuel & Smart Meter Engineers.
• Built strong technical pipelines, reducing time-to-hire across the UK.
• Designed targeted sourcing and headhunting strategies.
• Worked closely with operational leads on workforce planning and mobilisation.
• Strengthened candidate experience and employer brand visibility.
Industrial Recruitment Consultant, Berry Recruitment Group (02/2024 – 01/2025)
• Delivered fast-paced recruitment across engineering, logistics, and industrial sectors.
• Built long-term client partnerships and provided consultative hiring support.
• Improved talent attraction through targeted advertising and sourcing campaigns.
• Achieved high placement success through proactive pipelining.
Senior Recruitment Consultant, Meridian Business Support (07/2019 – 02/2024)
• Managed recruitment across commercial and industrial sectors.
• Advised clients on market conditions, salaries, and talent strategy.
• Secured new business and expanded key accounts.
• Mentored consultants and improved team performance.
Industrial Recruitment Consultant, The Best Connection (07/2017 – 07/2019)
• Delivered high-volume staffing for warehouse, manufacturing, and logistics
environments.
• Built strong candidate pipelines ensuring reliable daily fulfilment.
• Ensured strict compliance and screening standards.
Cleaning & Catering Recruitment Consultant, Berry Recruitment (01/2014 – 07/2017)
• Recruited cleaners, catering staff, chefs, and hospitality teams.
• Supported large contract rollouts and rapid staffing needs.
• Ensured compliance with hygiene, food safety, and DBS requirements.
EDUCATION & TRAINING
• Recruitment Compliance & GDPR Training
• Diversity & Inclusion in Hiring
• Health & Safety Awareness
• Smart Metering Industry Insight (M Group)
TECHNICAL PROFICIENCIES
LinkedIn Recruiter, Talent Insights, ATS Platforms, Indeed, Totaljobs, CV Library, MS
Office
REFERENCES
Available upon request





