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TASK DESCRIPTION





Coursework:    Presentation of Quantitative Findings and Critical Reflection (1500 words)

A personally selected small-scale exercise in quantitative data collection and analysis



	GUIDANCE FOR STUDENTS IN THE COMPLETION OF TASKS




Structural Layout Guide
For Assessment 2 (1500 words +/- 10%)
(Note this is only for guidance)


Name:

Student number:

Programme of Study:

Module: Business Inquiry and Research

Tutor: Dr Alex Bell

Date:


Introduction
This report presents the study of …. [study title, a few sentences about the study background, reason for choosing this study area, data collection methods (e.g. survey), participant selection and population, sampling justification, analysis approach (e.g. cross-tabulation / correlation). In this section you should just have1/2/3 references to good relevant literature in relation to the study background and the quantitative research approach and techniques.

Procedure
Introduction to the Quantitative approach: nature, characteristic principles practices.
Description of Data Collection procedures carried in detail (survey design decisions etc.)
Description of Data analysis method in detail
(In this section you should have 2/3 references to the quantitative research literature and perhaps something on the data collection method (e.g. survey design) and SPSS

Data Presentation and Findings
In this section you should present your data (not in raw form but in tables, charts etc. with interpretation)
How you present this is up to you: e.g. either table, chart or both.

It’s important that your provide your interpretation that you have drawn from the data.
(References are less likely in this section)

Conclusion/Reflection
Reflection on the procedures identifying strengths and weakness to your data collection and/or data analysis.  Suggestions what you would do differently if undertaking the study again next time.
(References to quantitative methods research that underpin the suggestions you make)

References:
(Harvard / APA style)


Note: You can use any styling you see as fit for purpose.  But structure, grammar, spelling, page numbers, labelling and appropriate referencing technique are the basic criteria.


Assessment Criteria

NOTE: The guidance offered below is linked to the five generic assessment criteria that follow in the table.

Engagement with Literature Skills
Your work must be informed and supported by scholarly material that is relevant to and focused on the task(s) set.    You should provide evidence that you have accessed an appropriate range of sources, which may be academic, governmental and industrial; these sources may include academic journal articles, textbooks, current news articles, organisational documents, and websites.  You should consider the credibility of your sources; academic journals are normally highly credible sources while websites require careful consideration/selection and should be used sparingly.   Any sources you use should be current and up-to-date, mostly published within the last five years or so, though seminal/important works in the field may be older.  You must provide evidence of your research/own reading throughout your work, using a suitable referencing system, including in-text citations in the main body of your work and a reference list at the end of your work. 

Guidance specific to this assessment: 


Knowledge and Understanding Skills
At level 5, you should be able to demonstrate: sound knowledge and critical understanding of the well-established concepts and principles of the subject area and the way in which those principles have developed; knowledge of the main methods of enquiry in the discipline.  Knowledge relates to the facts, information and skills you have acquired through your learning.  You demonstrate your understanding by interpreting the meaning of the facts and information (knowledge). This means that you need to select and include in your work the concepts, techniques, models, theories, etc. appropriate to the task(s) set.  You should be able to explain the theories, concepts, etc. meaningfully to show your understanding.  Your mark/grade will also depend upon the extent to which you demonstrate your knowledge and understanding. 

Guidance specific to this assessment: 


Cognitive and Intellectual Skills
You should be able to critically analyse information, and propose solutions to problems arising from that analysis, including the critical evaluation of the appropriateness of different approaches to solving problems. Your work must contain evidence of logical, analytical thinking, evaluation and synthesis. For example, to examine and break information down into parts, make inferences, compile, compare and contrast information.  This means not just describing what! But also justifying: Why? How? When? Who? Where? At what cost? At all times, you must provide justification/evidence for your arguments and judgements.  Evidence that you have reflected upon the ideas of others within the subject area is crucial to you providing a reasoned and informed debate within your work.  Furthermore, you should provide evidence that you are able to make sound judgements and convincing arguments using data and concepts, with an understanding of the limits of knowledge, and how this influences analyses and interpretations. Sound, valid conclusions are necessary and must be derived from the content of your work.   Where relevant, alternative solutions and recommendations may be proposed.

Guidance specific to this assessment: 


Practical Skills
At level 5, you should be able to use/deploy a range of established techniques within the discipline, and apply underlying concepts and principles outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context. You should be able to demonstrate how the subject-related concepts and ideas relate to real world situations and/or a particular context.  How do they work in practice?  You will deploy models, methods, techniques, and/or theories, in that context, to assess current situations, perhaps to formulate plans or solutions to solve problems, or to create artefacts, some of which may be creative.  This is likely to involve, for instance, the use of real world artefacts, examples and cases, the application of a model within an organisation and/or benchmarking one theory or organisation against others based on stated criteria.  You should show awareness of the limitations of concepts and theories when applied in particular contexts.

Guidance specific to this assessment: 


Transferable Skills for Life and Professional Practice 
Your work must provide evidence of the qualities and transferable skills necessary for employment requiring the exercise of personal responsibility and decision-making.  This includes demonstrating: professional development to advance existing skills and acquire new competences that will enable you to assume significant responsibility within organisations; that you can initiate and complete tasks and procedures, whether individually and/or collaboratively; that you can use appropriate media to effectively communicate information, arguments and analysis in a variety of forms to specialist and non-specialist audiences; fluency of expression; clarity and effectiveness in presentation and organisation. Work should be coherent and well-structured in presentation and organisation.


Guidance specific to this assessment: 




	
     STUDENT FEEDBACK FORM



This section details the extent to which the assessment criteria are demonstrated by you, which in turn determines your mark. The marks available for each category of skill are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.
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	Generic Assessment Criteria 
	Marks available
	Marks 
awarded

	1. Engagement with Literature Skills
.
	10
	

	
I found that because this research task was a personally selected one it made the research / literature more interesting and engaging.




	
	

	
	
	

	2. Knowledge and Understanding Skills

	20
	

	
Again, with this research task being self-driven, it made the background knowledge more interesting for myself. Rather then having to spend hours researching a new topic I was able to focus on the online survey/ data gather side of the assignment.




	
	

	
	
	

	3. Cognitive and Intellectual Skills

	20
	

	
From completing this assessment, it was my first time using the SPSS software, therefore I found that I was spending a lot of my time trying to figure out how to exactly do what I wanted to do within the software, however, there are a wide range of online tutorials available, some of them are easier to follow then others. I found the actual analysing process much easier once I managed to figure out the SPSS software.  




	
	

	
	
	

	4. Practical Application Skills

	40
	

	
As this research task was linked to my own personal experience, I found the real-world concepts much easier to understand.




	
	

	
	
	

	5. Transferable Skills for Life and Professional Practice

	10
	

	
As mentioned earlier, this was my first time using the SPSS software and I believe that I have done well learning the new software, if I had more time on this assignment, I would consider myself finding it more exciting doing the analysis section. Looking for deeper trends and correlations. 



	
	

	
	
	



	Assessment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 1 week late (40% Max)
	
	

	
	Over 1 week late (0%)
	
	










	GENERIC ASSESSMENT CRITERIA



	Level 5

	In accordance with the Framework for Higher Education Qualifications, at the end of Level 5 students will be expected to have developed sound knowledge and critical understanding of the well-established concepts and principles in their field of study, and of the way in which those principles have developed.  They will have learned to apply those concepts and principles more widely outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context. They will have knowledge of the main methods of enquiry in the subject area, and ability to evaluate critically different approaches to problem solving. They will possess an understanding of the limits of their knowledge, and how this influences their analyses and interpretations.  They will be able to use a range of established techniques to initiate and undertake critical analysis of information, and to propose solutions to problems arising from that analysis. They will be able to effectively communicate information, arguments and analysis in a variety of forms to specialist and non-specialist audiences, and deploy key techniques of the discipline effectively. They will be able to undertake further training, develop existing skills and acquire new competences that will enable them to assume significant responsibility within organisations.  They will have the qualities and transferable skills necessary for employment requiring the exercise of personal responsibility and decision-making.



	Level 5
	FAIL
	MARGINAL FAIL
	SATISFACTORY
(3rd / Pass)
	GOOD
(2.2 / Pass)
	VERY GOOD
(2.1 / Merit)
	EXCELLENT
(1st / Distinction)
	EXCEPTIONAL
(1st / Distinction)

	Category
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-84%
	85-100%

	Engagement with literature (including reading, referencing,
academic conventions and
academic honesty) 
	Little or no evidence of reading and/or reliance on inappropriate sources.
Views and findings mostly unsupported and non-authoritative.
Referencing conventions used incoherently or largely absent.
	Poor engagement with essential reading. No evidence of wider reading. Reliance on inappropriate sources, and/or indiscriminate use of sources. Heavily reliant on information gained through class contact. Inconsistent and weak use of referencing.
	Engagement with a limited range of mostly relevant and credible sources. Some omissions and minor errors.
Referencing conventions evident though not always applied accurately or consistently.
	Engagement with an appropriate range of literature, including sources retrieved independently. Some over-reliance on texts. Referencing may show minor inaccuracies or inconsistencies.
	Engagement with a wide range of literature, including sources retrieved independently.
Selection of relevant and credible sources.  Very good use of referencing, with no/very few inaccuracies or inconsistencies.
	Engagement with an extensive range of relevant and credible literature. Consistently accurate application of referencing. 
	Exceptional engagement with an extensive range of relevant and credible literature. High-level referencing skills consistently applied.

	Knowledge and understanding (Sound knowledge and critical understanding of the well-established concepts and principles in their field of study; knowledge of the main methods of enquiry in the discipline.) 
	Major gaps in knowledge with unsatisfactory, uncritical understanding of the subject matter. Much irrelevant material.  Substantial inaccuracies. Significantly flawed understanding of the main methods of enquiry in the discipline.
	Fragmentary knowledge, with only superficial critical understanding. Some significant inaccuracies and/or irrelevant material.  Incomplete or partially flawed understanding of the main methods of enquiry in the discipline.
	Limited but adequate knowledge and critical understanding of the well-established concepts and principles within the subject area, with a few gaps in the selection of material. A narrow critical understanding of the main methods of enquiry. 
	Knowledge is reasonably detailed and accurate. A good critical understanding of the well-established concepts and principles and the main methods of enquiry, with minor gaps in the selection of material.
	Knowledge is reasonably extensive.  Exhibits very competent critical understanding of the well-established concepts and principles of the subject and the main methods of enquiry.  Breadth and depth of knowledge.
	Excellent, detailed knowledge and highly critical understanding of the well-established concepts and principles of the subject and the main methods of enquiry. 
	Exceptionally detailed knowledge and outstanding critical understanding of the well-established concepts and principles of the subject and the main methods of enquiry. May go beyond established theories.

	Cognitive and intellectual skills 
(Critical evaluation and analysis of concepts and principles; argument and judgement; the limits of their knowledge, and how this influences their analyses and interpretations.) 
	Wholly or almost wholly descriptive work. Little or no critical evaluation and analysis of concepts and principles.
Failure to develop arguments, leading to illogical or invalid judgements. Unsubstantiated generalisations or opinion, made without use of any credible evidence.

	Largely descriptive work, with superficial use of critical evaluation and analysis of concepts and principles. Weak development of arguments and judgements. Information accepted uncritically, uses generalised statements made with scant evidence and unsubstantiated opinions. Ideas sometimes illogical and contradictory.
	Limited attempt at critical evaluation and analysis of concepts and principles, tending towards description.
Some evidence to support arguments and judgements but these may be underdeveloped, with a little inconsistency / mis-interpretation or failure to fully recognise limits of knowledge.


	Some critical evaluation and analysis of concepts and principles, though descriptive in parts. 
An emerging awareness the limits of their knowledge and ability to use evidence to support the argument though with some tendency to assert/state opinion rather than argue on the basis of reason and evidence.
Mostly valid arguments and logical judgements. 
	Sound critical evaluation and analysis of concepts. Is selective in the range of evidence used and synthesises rather than describes. Ability to devise arguments that show awareness of different stances, and use evidence convincingly, to support appropriate and valid judgements. 
	Excellent critical evaluation and analysis of concepts and principles leading to logical, evidence-based, reasoned arguments and judgements. Explicit recognition of other stances and a strong awareness of the limits of their knowledge.
A capacity for independent thought and ability to ‘see beyond the question’, suggesting some grasp of the broader field and wider concepts.
	Outstanding critical evaluation and analysis of concepts and principles.  Uses evidence exceptionally well to connect ideas, and support highly logical and persuasive, arguments and judgements. Evidence of independent thought and ability to ‘see beyond the question’, suggesting a clear grasp of the broader field and wider concepts. Perceptive recognition of the limits of their knowledge, and how this influences their analyses and interpretations.

	Practical skills
(Apply underlying concepts and principles more widely outside the context in which they were first studied; use a range of established techniques; propose solutions to problems arising from analysis.)
	Limited or no use of established methods, materials, tools and/or techniques.
Little or no appreciation of the context of the application.
Limited understanding of the application of theory to practice or making appropriate links between the two.
Very weak problem-solving skills outside the context in which they were first studied. 
	Rudimentary application of established methods, materials, tools and/or techniques but without consideration and competence. Flawed appreciation of the context of the application.
Weak understanding of the application of theory to practice, with only occasional evidence of making appropriate links between the two. Weak problem-solving skills outside the context in which they were first studied. 


	An adequate awareness and mostly appropriate application of established methods, materials, tools and/or techniques.
Basic appreciation of the context of the application. Theoretical knowledge and understanding applied in practice, but not always making logical links between the two.
Can identify problems and propose basic solutions outside the context in which they were first studied. 
	A good and appropriate application of established methods, materials, tools and/or techniques.
Clear appreciation of the context of the application. Mainly consistent, accurate and logical application of theory to practice, making appropriate links between the two.
Can identify problems and propose mostly appropriate solutions outside the context in which they were first studied.
	A very good application of a range of established methods, materials, tools and/or techniques.
Very good consideration of the context of the application, with perceptive insights. Consistent, accurate and logical application of theory to practice, making appropriate links between the two. Can identify problems and propose appropriate solutions outside the context in which they were first studied.
Evidence of some creativity. 
	An advanced application of a range of established methods, materials, tools and/or techniques.
The context of the application is well considered, and insightful.
Consistent, accurate and logical application of theory to practice, making well-developed links between the two. Can identify problems and propose excellent, creative solutions outside the context in which they were first studied. 
	Exceptional levels of application and deployment skills using established methods, materials, tools and/or techniques.  Consistent, accurate and logical application of theory to practice, making highly developed links between the two. Can identify routine and non-routine problems and propose quite sophisticated, creative solutions outside the context in which they were first studied. 

	Transferable skills for life and professional practice
(Effectively communicate in a variety of forms
to specialist and non-specialist audiences;  the qualities and transferable skills necessary for employment requiring the exercise of personal responsibility and decision-making.)
	Communication medium is inappropriate or misapplied.
Work is poorly structured, disorganised and/or confusingly expressed. Very weak use of language and/or very inappropriate style. Failure to work effectively as part of a group. Little or no evidence of the skills for employment requiring the exercise of personal responsibility and decision-making.


	Communication medium is poorly designed and/or not suitable for the audience. 
Work is poorly presented in a disjointed manner. It is loosely, and at times incoherently, structured, with information and ideas often poorly expressed. Weak use of language and/or inappropriate style. Flawed approach to group work, meeting only partial obligations to others. Limited evidence of the skills for employment requiring the exercise of personal responsibility and decision-making.
	Can communicate in a suitable medium for the audience but with some room for improvement. 
Mostly ordered presentation and structure in which relevant ideas / concepts are reasonably expressed. Work may lack coherence in places. Can work as part of a group, meeting most obligations to others but perhaps with limited involvement in group activities.
Demonstrates the basic skills for employment requiring the exercise of personal responsibility and decision-making, with some areas of minor weakness.
	Can communicate effectively in a suitable medium for the audience, but may have minor errors.
Mostly coherent, organised work, in a suitable structure and is for the most part clearly expressed. Can work effectively independently and/or as part of a team, with clear contribution to group activities. 
Demonstrates the skills for employment requiring the exercise of personal responsibility and decision-making, with some areas of strength and some of minor weakness.
	Can communicate well, confidently and consistently in a suitable medium for the audience.
Work is coherent, fluent, well-structured and organised. Can work very well autonomously and/or as part of a team, with very good contribution to group activities. 
Demonstrates very good skills for employment requiring the exercise of personal responsibility and decision-making, with just occasional minor weakness.
	Can communicate professionally confidently and consistently in a suitable medium for the audience.
Work is coherent, very fluent and is presented proficiently. Can work autonomously with initiative. Where relevant can work professionally within a team, showing leadership skills as appropriate, and meeting obligations. Demonstrates excellent skills for employment requiring the exercise of personal responsibility and decision-making and an appetite for further development.

	Can communicate with an exceptionally high level of professionalism, highly suitable for the audience. 
Work is exceptionally coherent, very fluent and is presented professionally. Can work exceptionally well within a team, showing leadership skills. Demonstrates exceptional skills for employment requiring the exercise of personal responsibility and decision-making and an appetite for further development.















What are the associated benefits of maintaining personal fitness levels and how can this impact an individual’s overall well-being levels? 

Introduction: 

The phenomenon that this report is researching is ‘What are the associated benefits of maintaining personal fitness levels and how can this impact an individual’s overall well-being levels’. As an individual who relies on daily exercise to maintain my personal well-being levels, I am interested in the quantitative data that is generated through this small-scale quantitative research task. The data collected from this study will be later analysed using tables, charts and other data analysis approaches that are available with the SPSS Statics software. 

Firstly, there is a substantial amount of sound research that suggests maintaining fitness levels is beneficial for individuals both physically and mentally. The National Health Service (NHS) suggests that adults aged nineteen to sixty-four should be physically active every day. The NHS further state that adults in between this age range should be participating in at least one-hundred and fifty minutes of exercise per week (National Health Service, 2019). Using this sound knowledge, I will later be able to compare my data recordings against this suggested statistic. 

Maslow’s (1943) Hierarchy of needs philosophy will also be a relevant study to include within this research task. Maslow’s (1943) philosophy outlines and puts into context what exactly motivates an individual. The hierarchy of needs is split up into a five-stage model; physiological needs, safety needs, belongingness and love needs, esteem needs and self-actualisation. However, the important thing to note here is that in order to achieve ‘self-actualisation’ (achieving one’s full potential), Individuals must progress through the hierarchy as they strive to achieve certain fulfilments (McLeod, 2020). This study can later be used to analyse and compared against in my data findings.  




Method of data collection:

The method this research task will be using in order to collect quantitative data will be through the process of an online survey. The reason why I have chosen an online survey is because they are cost and time effective – does not require any time to individually interview individuals, which means I am able to spend more time looking and analysing my findings (Madrigal and McClain, 2012). For the format of my online survey, I will be using the free survey service called ‘Survey Monkey’, once my survey is created, I will be then posting it onto my Facebook social media page. By using Facebook, I am able to target a wide variety of anonymous individuals, thus making my data rich and non-bias. 

[bookmark: OLE_LINK1]As mentioned above, the format that I will be using to create my survey will be using the free online service Survey Monkey. The first two questions are demographic styled questions, this is because demographic questions are a great way to begin to understand what audience is taking part in my survey (Survey Monkey, 2020). For example, question two on my survey was ‘What is your age?’ once all my surveys are back to me, I will be able to work out statistics such as the average age range that took my survey. The next three questions are all status and location questions, these questions are very similar to the demographic questions however, they begin to reveal more specific details about my survey audience. These questions are again going to become useful factors in the analysis section later in this report. The following three questions will be more related to the purpose of this research task, these questions will help my understanding of my survey audience by providing me with general details that can more related to the research question. Finally, the latter two questions on my survey are specifically related to my research question. Having my survey set out this way should ensure that I am able to make clear and justifiable conclusion, see (appendix 1a) to view the survey.







Method of data analysis: 

Using the SPSS Statics software, under the ‘variable view’ section, I have created specific variables that refer to each of the quantitative survey questions. For example, question one was “what is your gender?”, therefore the variable in this question is ‘gender’ so we need to specify what options each individual is able to choose from. To do this in the SPSS software - still using the variables view, under the column titled ‘values’, here we are able to set values for each of the options available to individuals completing the survey. In the case of question one, the following options are available; Male, Female and other. Giving each of the options available a value ensures that the SPSS software is later able to complete a successful analysis. Once all of the variables have been defined and each answer option has been given a value (see appendix 1a), it is now time to enter the data collected from the surveys. This is done using the ‘data view’ section on the SPSS software. I have decided to add an ‘ID’ variable so that I know which questionnaire I am referring to, even though this questionnaire process was anonymous, I feel this step will aid me in my data findings/ analysis section later. See (appendix 1b) to see my data view section filled out with all my survey responses. Now that all the data has been successfully inputted into the SPSS software, it is time to begin analysing my data. 

Using the SPSS software, I have decided to run a frequency table based on the gender of my survey responses see (appendix 2a). this table shows that out of the 20 responses, nine of which were male, ten were female and one other. The gender frequency table also shows what percentages these figures show. For example, we can see that the male responses make up forty-five percent of my total survey statistics. To make this table easier to read I have further converted it into a frequency bar chat see (appendix 2b). The next frequency table that I have decided to do is an age frequency table see (appendix 3a), this table shows the age frequency and the percentages that they make up. Using appendix 3a, we can see that eighty percent of individuals that completed my survey were in the ’18-24’ age range bracket. This will be useful knowledge to later use in the crosstab analysis section later. 




Following the frequency tables I have decided to run some descriptive statics, this allows me to see certain statistics that I set through the SPSS software. For example, question ten on my survey had multiple variables each with five different choices available. Therefore, I have ran a descriptive statistic see (appendix 4a). This shows me the number of responses per variable, as well as the minimum, maximum and mean value. Following this, I have further run a descriptive statistic on question five see (appendix 4b), the descriptive statistic table shows that the mean (average) response to question five was 2.15, this suggests that on average individuals were taking part in around four to seven hours of exercise per week. Referring back to the NHS who advise 150 minutes of exercise, my data findings suggest that most individuals who took part in my research task were complying with this suggestion. 

This next section of the report will begin to look at cross tabulations within my data recordings. The first cross tabulation that I have done with my data was comparing which gender prefers indoor exercise or outdoor exercise see (appendix 5a). This table shows that only one male and one female prefer indoor activities, whereas the rest of the survey participants prefer outdoor activities. To make this table easier to understand I have further outputted a bar chart see (appendix 5b). The next cross tabulation that I have decided to do is again using gender but, this time against overall fitness levels see (appendix 6a). The cross tabulation table shows that only one person out of my survey responses were ‘very unhappy’ with their current fitness levels, we can also see that twenty five percent of people who took part in my survey are ‘not bothered’ about their fitness levels, five percent of which were male and twenty percent were female. 

Finally, the last cross tabulation that I have decided to analyse is individual’s motivation levels vs hours spent exercising per week. Using appendix 6b, we can see that the one individual who stated they do sixteen hours plus exercise per week, actually considers themselves to have high motivation levels. However, we can also see that there was a total of seven individuals that undertake less than four hours of exercise per week, five percent of which stated they also had high motivation. 




Conclusion: 

To conclude this small-scale quantitative research task, I can successfully say that ninety percent of individuals that took part in my survey stated that they prefer outdoor training. However, we can also see that out of the twenty responses sixteen of which were in the ‘18-24’ age range. Although the survey was done randomly and anonymous these figures do not represent a diverse age range. Therefore, if I was to do this research task again, I would increase the survey response limit beyond twenty. Having said this, with the data that I have gathered it cannot be said that maintaining personal fitness levels has any impact on individual’s overall well-being levels. Although referring back to appendix 4a, we can see that a lack of exercise (MCQ1) has a mean score of 3.4 which identifies that exercise does have a slight impact on individuals motivation levels. 



Word count: 1590.
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Appendix list:

Appendix 1a – Online survey
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Appendix 2a – Gender frequency table

	 
	 
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Male
	9
	45
	45
	45

	 
	Female
	10
	50
	50
	95

	 
	Other
	1
	5
	5
	100

	 
	Total
	20
	100
	100
	 



Appendix 2b – Gender frequency bar chart







Appendix 3a – Age Frequency table

	 
	 
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	18-24
	16
	80
	80
	80

	 
	25-34
	2
	10
	10
	90

	 
	45-54
	2
	10
	10
	100

	 
	Total
	20
	100
	100
	 











Appendix 4a – Question ten descriptive statistics 

	 
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	MCQ1
	20
	2
	5
	3.4
	0.99472

	MCQ2
	20
	1
	5
	2.95
	1.31689

	MCQ3
	20
	1
	5
	3.1
	0.96791

	MCQ4
	20
	2
	5
	2.95
	0.94451

	MCQ5
	20
	1
	5
	1.95
	1.2763

	MCQ6
	20
	1
	5
	2.35
	1.34849

	MCQ7
	20
	1
	5
	2.1
	1.58612

	MCQ8
	20
	1
	5
	3
	1.25656

	MCQ9
	20
	1
	5
	3.05
	1.14593



Appendix 4b – Question five descriptive statists 

	Hours per week
	 
	 

	N
	Valid
	20

	Missing
	0
	 

	Mean
	2.15
	 

	Median
	2
	 

	Minimum
	1
	 

	Maximum
	5
	 




[bookmark: OLE_LINK2]Appendix 5a – Gender and preferred environment cross tabulation table

	 
	 
	Gender
	 
	 
	Total

	 
	 
	Male
	Female
	Other
	 

	Indoor
	Count
	1
	1
	0
	2

	 
	% within Gender
	11.10%
	10.00%
	0.00%
	10.00%

	 
	% of Total
	5.00%
	5.00%
	0.00%
	10.00%

	Outdoor
	Count
	8
	9
	1
	18

	 
	% within Gender
	88.90%
	90.00%
	100.00%
	90.00%

	 
	% of Total
	40.00%
	45.00%
	5.00%
	90.00%

	 
	Count
	9
	10
	1
	20

	 
	% within Gender
	100.00%
	100.00%
	100.00%
	100.00%

	 
	% of Total
	45.00%
	50.00%
	5.00%
	100.00%






Appendix 5b - Gender and preferred environment cross tabulation bar chart



























Appendix 6a – Gender vs current fitness levels cross tabulation table

	 
	 
	Gender
	 
	 
	Total

	 
	 
	Male
	Female
	Other
	 

	Very unhappy
	Count
	0
	0
	1
	1

	 
	Expected Count
	0.5
	0.5
	0.1
	1

	 
	% within Gender
	0.00%
	0.00%
	100.00%
	5.00%

	 
	% of Total
	0.00%
	0.00%
	5.00%
	5.00%

	Unhappy
	Count
	4
	1
	0
	5

	 
	Expected Count
	2.3
	2.5
	0.3
	5

	 
	% within Gender
	44.40%
	10.00%
	0.00%
	25.00%

	 
	% of Total
	20.00%
	5.00%
	0.00%
	25.00%

	Not Bothered
	Count
	1
	4
	0
	5

	 
	Expected Count
	2.3
	2.5
	0.3
	5

	 
	% within Gender
	11.10%
	40.00%
	0.00%
	25.00%

	 
	% of Total
	5.00%
	20.00%
	0.00%
	25.00%

	Happy
	Count
	3
	5
	0
	8

	 
	Expected Count
	3.6
	4
	0.4
	8

	 
	% within Gender
	33.30%
	50.00%
	0.00%
	40.00%

	 
	% of Total
	15.00%
	25.00%
	0.00%
	40.00%

	Very happy
	Count
	1
	0
	0
	1

	 
	Expected Count
	0.5
	0.5
	0.1
	1

	 
	% within Gender
	11.10%
	0.00%
	0.00%
	5.00%

	 
	% of Total
	5.00%
	0.00%
	0.00%
	5.00%

	 
	Count
	9
	10
	1
	20

	 
	Expected Count
	9
	10
	1
	20

	 
	% within Gender
	100.00%
	100.00%
	100.00%
	100.00%

	 
	% of Total
	45.00%
	50.00%
	5.00%
	100.00%











Appendix 6b – Motivation levels vs hours spent exercising cross tabulation table

	 
	 
	 
	 
	 
	 
	Total

	 
	 
	Very low
	Low
	Neither
	High
	 

	0 - 3 hours
	Count
	1
	4
	1
	1
	7

	 
	Expected Count
	0.4
	2.8
	1.8
	2.1
	7

	 
	% within Motivation_levels
	100.00%
	50.00%
	20.00%
	16.70%
	35.00%

	 
	% of Total
	5.00%
	20.00%
	5.00%
	5.00%
	35.00%

	4 - 7 hours
	Count
	0
	1
	2
	4
	7

	 
	Expected Count
	0.4
	2.8
	1.8
	2.1
	7

	 
	% within Motivation_levels
	0.00%
	12.50%
	40.00%
	66.70%
	35.00%

	 
	% of Total
	0.00%
	5.00%
	10.00%
	20.00%
	35.00%

	8 - 11 hours
	Count
	0
	1
	2
	0
	3

	 
	Expected Count
	0.2
	1.2
	0.8
	0.9
	3

	 
	% within Motivation_levels
	0.00%
	12.50%
	40.00%
	0.00%
	15.00%

	 
	% of Total
	0.00%
	5.00%
	10.00%
	0.00%
	15.00%

	12 - 15 hours
	Count
	0
	2
	0
	0
	2

	 
	Expected Count
	0.1
	0.8
	0.5
	0.6
	2

	 
	% within Motivation_levels
	0.00%
	25.00%
	0.00%
	0.00%
	10.00%

	 
	% of Total
	0.00%
	10.00%
	0.00%
	0.00%
	10.00%

	16+ hours
	Count
	0
	0
	0
	1
	1

	 
	Expected Count
	0.1
	0.4
	0.3
	0.3
	1

	 
	% within Motivation_levels
	0.00%
	0.00%
	0.00%
	16.70%
	5.00%

	 
	% of Total
	0.00%
	0.00%
	0.00%
	5.00%
	5.00%

	Total
	Count
	1
	8
	5
	6
	20

	 
	Expected Count
	1
	8
	5
	6
	20

	 
	% within Motivation_levels
	100.00%
	100.00%
	100.00%
	100.00%
	100.00%

	 
	% of Total
	5.00%
	40.00%
	25.00%
	30.00%
	100.00%

	
	
	
	
	
	
	








Gender

Male	Female	Other	9	10	1	Gender


Frequency



Bar Chart

Gender	Indoor	Outdoor	Male	Indoor	Outdoor	1	8	Female	Indoor	Outdoor	1	9	Other	Indoor	Outdoor	1	Indoor_or_outdoor


Count




image2.png
& Ema | s | MoBME [ @ sn @ (X @ Boo | @ Stre | @ B84 | ali Type | @ Find | § Con | &M Ont | s Exer | @8 Tow | @ Mas [ @ Gat | G stat | G gen | @ (50) | G how | @ (0 | +

C O @ surveymonkey.com/r/Preview/?sm=VE5Pt54LyrZbarPnSs_2Bces_2BvC2rqOzw2IvkmhfT1VhkZDHHIBVXtGh4KvSNmGEXo * Ov s @O

Preview & Test INVITE

2. What is your age? u

18-24

35-44
45-54
55-64

65+

10f 10 answered

DESKTOP  TABLET





image3.png
& Ema | s | MoBME [ @ sn @ (X @ Boo | @ Stre | @ B84 | ali Type | @ Find | § Con | &M Ont | s Exer | @8 Tow | @ Mas [ @ Gat | G stat | G gen | @ (50) | G how | @ (0 | +

C O @ surveymonkey.com/r/Preview/?sm=VE5Pt54LyrZbarPnSs_2Bces_2BvC2rqOzw2IvkmhfT1VhkZDHHIBVXtGh4KvSNmGEXo * Ov s @O

Preview & Test INVITE

1. What Is your gender? u

Male
Female

Other (please specify)

0 0f 10 answered

DESKTOP  TABLET





image4.png
& Ema | s | MoBME [ @ sn @ (X @ Boo | @ Stre | @ B84 | ali Type | @ Find | § Con | &M Ont | s Exer | @8 Tow | @ Mas [ @ Gat | G stat | G gen | @ (50) | G how | @ (0 | +

C O @ surveymonkey.com/r/Preview/?sm=VE5Pt54LyrZbarPnSs_2Bces_2BvC2rqOzw2IvkmhfT1VhkZDHHIBVXtGh4KvSNmGEXo * Ov s @O

Preview & Test

Quantitative data
research survey

By completing this survey | am
agreeing to taking part in this
quantitative research task and |
allow my data to be used for later
analysis. | also confirm | am at
least 18 years of age.

0 0f 10 answered
DESKTOP  TABLET




image5.png
& Ema | s | MoBME [ @ sn @ (X @ Boo | @ Stre | @ B84 | ali Type | @ Find | § Con | &M Ont | s Exer | @8 Tow | @ Mas [ @ Gat | G stat | G gen | @ (50) | G how | @ (0 | +

C O @ surveymonkey.com/r/Preview/?sm=VE5Pt54LyrZbarPnSs_2Bces_2BvC2rqOzw2IvkmhfT1VhkZDHHIBVXtGh4KvSNmGEXo * Ov s @O

Preview & Test INVITE

5. How much time do you
dedicate to personal fitness per
week? (hours) ﬂ

0-3
47
811
12-15

16+

DESKTOP  TABLET




image6.png
& Ema | s | MoBME [ @ sn @ (X @ Boo | @ Stre | @ B84 | ali Type | @ Find | § Con | &M Ont | s Exer | @8 Tow | @ Mas [ @ Gat | G stat | G gen | @ (50) | G how | @ (0 | +

C O @ surveymonkey.com/r/Preview/?sm=VE5Pt54LyrZbarPnSs_2Bces_2BvC2rqOzw2IvkmhfT1VhkZDHHIBVXtGh4KvSNmGEXo * Ov s @O

Preview & Test INVITE

4. At what stage in your career are
you? &2

Higher education (Sixth form,

college or apprenticeship)
University Student

Early Career

Middle Career

Late Career

Retired

DESKTOP  TABLET




image7.png
& Ema | s | MoBME [ @ sn @ (X @ Boo | @ Stre | @ B84 | ali Type | @ Find | § Con | &M Ont | s Exer | @8 Tow | @ Mas [ @ Gat | G stat | G gen | @ (50) | G how | @ (0 | +

C O @ surveymonkey.com/r/Preview/?sm=VE5Pt54LyrZbarPnSs_2Bces_2BvC2rqOzw2IvkmhfT1VhkZDHHIBVXtGh4KvSNmGEXo * Ov s @O

Preview & Test INVITE

3. Which one best describes the
current area that you live in?

Urban
Suburban

Rural

20f 10 answered
DESKTOP  TABLET




image8.png
& Ema | s | MoBME [ @ sn @ (X @ Boo | @ Stre | @ B84 | ali Type | @ Find | § Con | &M Ont | s Exer | @8 Tow | @ Mas [ @ Gat | G stat | G gen | @ (50) | G how | @ (0 | +

C O @ surveymonkey.com/r/Preview/?sm=VE5Pt54LyrZbarPnSs_2Bces_2BvC2rqOzw2IvkmhfT1VhkZDHHIBVXtGh4KvSNmGEXo * Ov s @O

Preview & Test INVITE

8. Which is your best preferred
method of training?

Indoor

Outdoor

7 0f 10 answered
DESKTOP  TABLET




image9.png
o Eme | Assc | M BME | @ S @ (X @ Boo | @ Swe | @ B84

Tpc | @ Find | @ Con | &M Ontc | 5 Exer | B8 Tow | @ Mas [ @ Gat | G st | G gen [ @ (50) | G how | @ (0) | +

* Ov s @O

C O @ surveymonkey.com/r/Preview/?s

E5Pt54LyrZbarPnSs_2Bces 2BvC2rqOzw2ivkmh{T1VhkZDHHIBVXIGhAKVSNMGEXo

7. In your opinion, How would you
score your motivation levels to
train and exercise? B

1- Very Low
2- Low

3- Neither
4- High

5-Very high

DESKTOP  TABLET




image10.png
& Ema | s | MoBME [ @ sn @ (X @ Boo | @ Stre | @ B84 | ali Type | @ Find | § Con | &M Ont | s Exer | @8 Tow | @ Mas [ @ Gat | G stat | G gen | @ (50) | G how | @ (0 | +

ESPt54LyrZbarPnSs_2Bces_2BvC2rqOzw2lvkmhfT1VhkZDHHIBVXtGhAKvSNmaExo * Ov s @O

C O @ surveymonkey.com/r/Preview/?s

Preview & Test

6. Overall, How happy are you
with your current fitness levels

1- Very unhappy
2- Unhappy

3- Not Bothered
4- Happy

5-Very Happy

50f10ar

DESKTOP  TABLET





image11.png
o Emo | M ssc [ oM [ @ S @ (X @ Bool | @ s | @ o |

Typ | @ Find | @ Con | RM Ontc | Exer | B8 Tow | @ Mas | @ Gatl | G stat | G gen | @ (50) | G how [ @ (50) | +

C O @ surveymonkey.com/r/Preview/?sm=VE5Pt54LyrZbarPnSs_2Bces_2BvC2rqOzw2IvkmhfT1VhkZDHHIBVXtGh4KvSNmGEXo * Ov s @O

Preview & Test INVITE

10. How much do the following contributors negatively impact your motivation levels to train? &

1= No impact 2= Littleimpact 3= Some impact 4= Highimpact 5= Very high impact

Lack of exercise

Unbalanced
diet/irregular eating
routine

Work-related stress
and anxiety

Non-work-related
stress and anxiety

Bullying and politics
in the workplace

Excessive alcohol
consumption

Recreational drug ) A
use - .

Not enough
leisure/down time

Not enoughyirregular . p
sleep

90f10 answered  EEE——

TABLET  PHONE





image12.png
& Ema | s | MoBME [ @ sn @ (X @ Boo | @ Stre | @ B84 | ali Type | @ Find | § Con | &M Ont | s Exer | @8 Tow | @ Mas [ @ Gat | G stat | G gen | @ (50) | G how | @ (0 | +

C O @ surveymonkey.com/r/Preview/?s

ESPt54LyrZbarPnSs_2Bces_2BvC2rqOzw2lvkmhfT1VhkZDHHIBVXtGhAKvSNmaExo * Ov s @O

Preview & Test

9. Overall, how happy are you
with your current wellbeing

levels? D
1- Very unhappy
2- Unhappy
3- Neither
4- Happy

5-Very happy

80f 10 answ

DESKTOP  TABLET




image13.png
Quantatative research data.sav

|EHE I« ~ Bkl i BS .~

Data$

t1]

Statistics Data Editor

3 Other Gender

.
s

Age.

Home_Area
6 |carerstage

Hours_per_week

Happy._Fitnessle.

Tive
suing
Numeric
suing

Numeric
Numeric
Numeric

Numeric

Numeric

Motiatlon levels  Numeric

Indoor_or_outdoor Numeric

Curent_wellbeing Numeric

mea
mcaz
weas
mcas
mcas
mcas
w7
weas
weas

ey
‘Numen:
‘Numen:
‘Nlm-en:
‘Nlm-en:
e

Numeric
Numeric

Numeric

Width
2

s

2

Decimals  Label

Values  Missing

None None

11,00, Male... None

1100, very .

(100, veryL
‘um‘lm I
‘um Vvery. [
‘um No im. I
‘um‘ No im. I
‘um‘ No im. I
‘um‘ No im. I
‘u.w No im. I
‘u.w No im. I
‘u.w No im. I
11.00, No im. I
(100, Noim

Columns Allgn

B Left

| Right
B Left

| Right
| Right
W Right
W Right
W Right
W Right
W Right
W Right
W Right
W Right
W Right
W Right
W Right
W Right
W Right
W Right
W Right

Data View  Variable View

Measure

& ol
| @ Nornat
| @ Nomnat
| @ Nomnat
| @ Nomnat
| @ Nomnat
| @ Nomnat
& Nominal

& Nominal
& Nominal
& Nominal
& Nominal
& Nominal
& Nominal
& Nominal
& Nominal
& Nominal
& Nominal
& Nominal
& Nominal

IBM SPSS Statistics Processor is ready

Unicode:ON





image14.png
Quantatative research data.sav [DataSet1] - [BM SPSS Statistics Data Editor

|SEEe M «~ BELfE A BE {9

Visible: 20 of 20 Variables

el K Bl o e e T e T e el i G il o il i
. e . T O . . . ., O . W
— = T T T T T O B O N T I -
Do o T T T T T O N T N T . - I
= = I N B N B N N
o = I N N N N N N N N R
o = I T T T T I I I T I O - I .
e 7w I N N N N N N N B
— ™ I N B N B N N N B
s ™ N N N N N N N N R
o = I N BN N NS N N N N N
S ™ I N B N B B N N BN
S ™ N B N N N N N N B
o ™ N N N N N N N B R
o ™ I N N B N N N
e ™ I N N N N B N N N N
v ™ I N N N N B I N N R
S ™ I N N N I N B N N B N
T ™ I N N N N B N N
T~ ™ N N N N N N W B B
m

?

5|

i

% |

|

|

ER|

(Dataigwl Variable View

IBM SPSS Statistics Processor is ready Unicode:ON





image1.png
Prifysgol Cymru
¥ Drindod Dew Sant

J University of Wales
Trinity Saint David




