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[bookmark: _Toc2007362178]Main Body
[bookmark: _Toc1544255432] Task 1: Essential Academic and Employment Skills for the future career Path
[bookmark: _Toc1123338578]Task 1 (a): Report on Essential Academic and Employment Skills
Nowadays when the professional world moves fast it is also very important to acquire the necessary employability skills to succeed in academic and work [1]. Recent studies show that adaptability, collaboration, emotional regulation and digital literacy are some of the competencies that are being sought by employers and form the basis of job readiness in the long term [4]. Indicatively, a semi-systematic review found a range of global employability skills that appeared in the 21st century work environment [5], which included adaptability and interpersonal abilities [3]. Besides, the ability to collaborate with others, to go beyond technical skills, becomes a defining factor of performance in any field [1]. Systematic review of pedagogical strategies identified that collaboration and working in a team are key competencies in professional practice and that digital and algorithm-enhanced approaches can additionally contribute to their enhancement. [1]. Lastly workplaces that invest in the training of emotional competencies, including emotional intelligence and regulation, show moderate positive impacts on teamwork and organisational performance of employees [5] [2]. 
All these findings indicate that domain-specific knowledge should not be the focus of study and employment-orientated individuals, but meta skills (e.g., self-management, communication, collaboration) should be prioritised to succeed in dynamic situations [1]. Having organised reflective time, practice and technological assistance, the learners will be able to develop a solid skill set that will satisfy not only the academic need but also the needs of the workplace [2]. 
[bookmark: _Toc1833128948]Task 1 (b): Evaluation of Task 1 (a) based on Similarity report
Looking at my Turnitin report, I received a 27% percent similarity score, in many cases, student submissions and typical academic wordings. There were no flags or integrity, which indicated that my citations were done in accordance with the IEEE standards. To do even better I will paraphrase some of the technical expressions and change the structure of the sentences. Overall, the report demonstrates the appropriate use of the sources and originality. I would mark my work as good, as there was good research and proper referencing.
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[bookmark: _Toc360535615]Task 2: Collaborative Mind Map and Individual Poster
[bookmark: _Toc1879850]Mind Map (Collaborative)
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Link to Mind map
https://mm.tt/map/3856264788?t=OTYSnddAZ2 
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Link to Academic Poster:
https://www.canva.com/design/DAG4zkrHugs/YdhNQc323p1SQD8JtjQ1nw/edit?utm_content=DAG4zkrHugs&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton
[bookmark: _Toc1330804784]Task 3: Virtual Collaboration and RefWorks
[bookmark: _Toc1335424729]Report on Virtual Collaboration
Unit 3- Topic 3:  The New Norming
[image: ]
Figure 1- Team development and group development model [2]
Tuckman's team development
[bookmark: _Int_DZjkG1cf]Forming, Storming, Norming, performing this model was created to make a more successful and effective team. A description of these 4 stages are listed below.
Forming: this is the stage where the team starts to make connection and start to understand their roles
Storming: this is the stage where tension starts to build up in the group and certain boundaries are exceeded due to different individuals' personality traits. [1]
[bookmark: _Int_upBvgYj7]Norming: This is the stage where individuals start to get along with each other they follow the group leader they start to discover each others strengths and weaknesses and more respect is divided with each other in the group
Performing: This is the stage where we can finally see more love in the group and each other are doing the work to their maximum potential. [1]
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Figure 2 Diagram of group development 
For this part of the assignment i have decided to go Deeper into the word norming.
Norming
Norming is all about the individuals are actually giving out the opinions within the group instead of listening to the leader and just following him they are giving their own thoughts also. 


[bookmark: _Toc1349374389]Step-by-step process of using RefWorks with visuals
[image: ]
1)  I created a new folder and named it LDE so that it's easier to use and understand and also saved it.
[image: ] 2) installing RefWorks on my toolbar to make the app more accessible
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3) When the RefWorks sidebar is visible after I logged on it was very important that I to make sure that I chose the right citation style for my work for example I have chosen the uwtsd IEEE referencing style.

[image: A screenshot of a computer

AI-generated content may be incorrect.]4) this is how I entered the references I chose I wrote them all up accordingly what I can see on the reference.
[bookmark: _Toc181011364]Task 4: E-Portfolio Creation and Evaluation

[bookmark: _Toc695545504]Task 4 (a): E-Portfolio Creation

[bookmark: _Toc1933310500]Task 4 (b): Illustrative Review of E-Portfolio tool Selection
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