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1. Introduction
I would like to start by acknowledging that I am proud of the fact that I have many opportunities as a resident of London and especially as a student at a such reputation University. I came from a modern city in Romania, and I was incredibly lucky to get here in the hope of a better future. This endowed me with a carving for studying and work. 
I am writing this report to talk about my professional , personal aspirations and my vision for my future career after these years of study. As a person I am punctual and motivated. I am a hard worker and always willing to learn new things.
 I am fun, enthusiastic person and very friendly. I am able to work independently in busy environments and produce high standards  of work. I am an excellent team worker, and I am able to take instructions from all levels and build up good working relationships with all colleagues. I work well under pressure, and I well master an active and dynamic approach when comes to getting things done. I am a very determined person always ready to develop opportunities.
 From childhood , my parents instilled in me the skills necessary for a future career and life. They helped me becoming a responsible adult with a stable vision about life.
 To this day in the professional field, I do not have a wide variety of experiences giving the fact that I am still at a young age. I have three years in catering services as a waitress where I meet many life stories and developed employability skills. 
During my college years I graduated from health HSC( health and social care) and I am currently following level four of the same field at one of the most good universities  in London. Regarding the experience in the field of health and social assistance, I can denote that I have over three months of work experience in an organisation for elderly and people with disabilities. Working in that setting I discovered the pleasure of helping others.
My vision in to become a successful social worker. To make the world a more beautiful place by supporting others and help them to find their way through happiness. I have always desire to make a difference in someone’s life each day so they may find the positive and beautiful in their own life. I would be a social worker full of integrity, empathy, and positive thoughts. I would make sure this will be reflected in my job tasks and I will try my best to show my unique gifts with my clients. I will find the best way to constantly improve and evolve faster meaningful  relationships and to show others hoe grateful I am every time I share their services. In the job of social worker, you musty be an example to others by inspire to a better life, show faith, and never lose sign of what is the most important. I will try my best to develop the quality and efficiency of health and safety services I will be deliver. I will be the person that will help the community and fully support their needs as a social worker should do. As a social service worker, I will promote human rights and wellbeing to improve people life. Something to remember is that what is the most important in life is happiness, peace of mine, free time, security, financial health and last but not least a positive attitude. 
2.Learning styles
It is certainly true that it is a variety of learning methods. It was an entire journey to find the best way to describe my knowledge way. It is a method which reveals to each of us what is the way we accumulate information’s. It helps us discover how to absorb information’s and to find the best way to do it easily. This method is based on Howard Gardner’s 1969s theory of multiple intelligences. The theory started from the concepts of knowing the world based on language, musical, logical, spatial, body use factors and then to be outlined by the seven learning styles. There are three main categories: personal, sensory, and informational. Which are forming the seven learning styles:
-visual.
-aural.
-social.
-solitary.
-verbal.
-logical.
Following these facts, I discovered that my way of acquiring knowledges is a visual-aural-social one. I find myself a person which easy memorize images and symbols. I find it the easiest way to learn by looking and reading. As visual I consider audial is the second easy way for me to percept information’s , as is one of the primary senses of human. Through verbal learning  I find it easy to make sure and clarify the information received. By repeating them it is a better and faster way to memorize and exercise memory function. Last but not least social .In this style it is offering the chance to communicate, change information’s and socialize. As I consider socializing is part of our nature. By changing replies with  others give me a different way of thinking about environment. I am amazed that the way we perceive information’s , analyze, and memorize knowledge of what surrounds us. This method gives to a social worker the power to see things only through body language. From the tone of voice can be understood problems that client may face. The most important aspect is the verbal and social interaction with the clients in order cu improve the quality of life.
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	· FAIR IN HANDELING ISSUES
· ANALITYCAL THINKING
· CONFIDENT
· DEMAND/
MULTITASKER
· SOCIABLE
· COMMUNICATION
AND TECHNOLOGY 
SKILLS
	· TIME MANAGEMENT
· NO EXPERIENCE WITHIN THE FIELD
· LACK OF AWARDS KNOWLEDGE
	· WIDER WANGE OF JOBS
· A SUCCESSFUL CARRER AND GOOD SALARY
· PROMOTE GOOD LIFE PRINCIPLES
· DECREASE OF PEOPLE ISSUES AND NEED OF HOSPITAL
	· COMPETITIVE JOB ANS SALARIES
· NOT EOUGH COSTS 
· A LONG WAY TO DEVELOP EXPERIENCE
· HIRING IMPEDIMENTS


3. SWAT ANALYSIS

A SWAT Analysis is the best techniques for assessing this for aspect strengths , weaknesses, opportunities, and threats. This method helps is highlighting the most what we’ve got like skills. Fallowing how to use this kind of table you could be able to organize and improve better points. Above I have created my career strengths SWAT. I have written my good points or skills for a future career a social worker. There are a lot of skills I must still work on during the learning years. I am confident sticking with the SWAT plan I order to accomplish my scope of being a good health and social worker .
4. REFLECTION ON THE TASK ONE
An interview is a process where interaction and questions answering is done between a job seeker and an interviewer. Job interview are considered as an important part of the selection of personnel and hiring process. Interview process is considered an important step in the process of recruiting.
Task one was about creating a job interview. This project aimed to prepare and arouse our interest in the steps for a successful employment. I think was an experience that I certainly learned a lot from. It takes an important series of fallow-up to have a successful interview. There are criteria that every potential employee should know about the potential employer. I found it difficult somewhat that we had to create five basic questions for an interview for more questions. However,  trying to select such a small number of questions have me the chance to rely on initiative and personal point of view regarding the choice. Fallowing this chapter, I learned that to be part of such a task you need to be prepare psyche , a lot of self-confidence but also stability of experiential emotions. It is not necessary to know the basics but to implement them. The speaking skill are playing an important role in an interviewing process because it is a good way to evaluate communication skills which also reflect on writing skills. Another strong point it is checked by the employer is the confidence level which is a way of knowing if  a person it is able for a public speaking which is a task in an organisation. For example, an appropriate attitude will attract interest of the employer. Knowing the employer’s requirements . the desire for that job is important for an involved interview. Today’s employers came with a wide range of requirements which allows potential employees flexibility and more choice options. The job market has a wide range of places to work but also competitive level of workers which make it difficult. This aspect offers employers the opportunity to be more selective when come to hiring. Because of this , proper reparation, well-thought-out answers, and a positive impression most to be taken into account .Fallowing the experience, I was left with a wide knowledge about the importance of punctuality and that training, and life experience plays an important role. An interview it is an important step for a future career. This task helped me become a person which feels more confident when come to hiring. 
5. CONCLUSION
All this being said in this report I discussed about mare important aspects in professional life without which the hiring would be a difficult process to happened. Some aspects are employability skills  and process of interviewing .Through this report I managed to nuance personal aspects such as how we accumulate information’s, reflect on personal vision and aspirations. I worked on this task with much interested and pleasure discovering myself and important facts about employability aspects. 
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7. APPENDIX
Questions for task one.
1)I have read your cv but I’d rather you tell me more about yourself.
2) Do you have any experience in the role  of community support worker?
3) What skills can you bring to this support worker role?
4) What can you bring to this position?
5) Where do you see yourself in five years’ time?
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