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This essay will initially look at defining youth work. This essay will then explain certain principles within youth work and also the values that underpin youth work. It will also cover characteristics required for youth work. It will look at some policy and legislation, including safeguarding. This essay will look at aspects of youth work from a range of authors and online material. 
Sercombe, H (2010.P.21-32) express how there is no easy way to define youth work and explain how the settings and practices can differ greatly, however the overall aim is the interests of young people and the transformation of the young person. Harrison and Wise (2006, P.17) explain youth work as means to support and facilitate the growth of young people to interdependence from dependence. 
CLD Standards Council Scotland (2019) state youth work is undertaken by engaging with young people to enable them to find a place in society, through their personal, social and educational development. CLD Standards Council Scotland (2019) explain how this work can be carried out in numerous ways, such as school, groups, cafes and on the streets, following various approaches including outdoor pursuits, workshops and education. CLD Standards Council Scotland (2019) state how with the help of youth workers, whether volunteers or paid, young people can engage within their local communities and address life’s challenges.
CWVYS (2018) explores the avenues available for young people to participate, stating these can be non-formal, informal and structured educational opportunities and from these opportunities young people should gain experiences to enhance their personal and social development. CWVYS (2018) acknowledge how these environments and any relationships formed within them should assist them in being to take  control within their lives, whilst receiving relevant support and feeling valued and maintaining enjoyment. 

Local Government Association (2025) explain there are key principles within youth work, firstly being a youth led approach. Gov.uk (ND) advise how the use of the young person being at the centre is the approach followed by youth work, allowing them to develop their own values. Harrison and Wise (2006.P.17) describe how participation from young people should be voluntary, therefore in places where they have the option to participate. Local Government Association (2025) state how inclusivity, equality and diversity are also required, there should be no isolation or exclusion due to a characteristic including disability, sexuality and religion. This legislation is covered by the protection of Equality Act (2010) where these protected characteristics cannot be discriminated against. Gov.UK  (ND) explain how it is against the law to use any of these characteristics to discriminate against an individual. Harrison and Wise (2006.P.21) state how ethically youth workers should have a commitment to ensure each young person is treated as an individual and ensure there is not any discrimination, ensuring they are treating with respect. CLD Standards Council Scotland (2019) agrees on how young people should be treated with respect, ensuring their individuality and differences are valued, recognising them as an equal in the process. Banks, S (2004, P.11) agrees that youth works should respect cultures and religions of young people, ensuring they are not promoting their own beliefs or favouring one and promoting this at the expense of others and should not insult any cultures or religion that differ to their own. Local Government Association (2025) express how empowerment is an important principle of youth work. Harrison and Wise (2006. P.17) state how youth work is the encouragement of empowering a young person to have a voice within their personal and social development and ensuring they have an influence and place within their own societies and within their communities, working with them to make informed choices and decisions in regard to their own personal responsibilities.

Banks, S. (2004, P.10) explain how a respect for basic human rights is a value of youth work, such as those covered by Children’s Commissioner for Wales (2024) who state how: 
‘Children and young people have 42 rights under the United Nations Convention on the Rights of the Child’.
Children’s Commissioner for  Wales (2024) explain how by having these rights a young person should be able to grow up being safe, being happy and being healthy.
Agreed by Banks, S. (2204, P.10) these also include the right to be treated fairly with fair trail and the freedom of speech, as well as sufficient nourishment and adequate living accommodation. Banks, S. (2004, P.11-12) states how a young person’s views should be taken seriously, and they should be listened to, meaning they can receive information to assist them in being involved in any decision making within their lives. Gov. Wales (ND) agree how important youth work is to ensure young people have support, services and personal experiences to assist in achieving their full potential and increase young people’s participation within society.
Harrison and Wise. (2006. P.27) explain how a fundamental characteristic of youth work is communication, whether this be on a one-to-one basis or within group work, to be able to listen, question and understand and then respond accordingly is extremely important.  Harrison and Wise (2006,P.28) explain how effective communication may need to be undertaken in  a way that the young person can relate to, for example they may not communicate well verbally, so an adaptation of style of communicating may be required, this may also include the use of language and also remembering different cultures possibly interpret body language differently. Harrison and Wise (2006. P.28) describe how communication can build rapport and establish trusting and mutual respectful relationships with young people. Jeffs and Smith (2010.P.24-27) states that whilst there is an importance to building rapport and gaining respect within a relationship between a young person and their youth worker, however, professionally it can be seen as more controversial to be seen as a friend rather than just friendly. Therefore, as agreed by Harrison and Wise (2006) personal and professional boundaries must remain balanced.
Sercombe, H. (2010. P.88-89) express the importance of confidentiality within youth work, young people can feel a high level of betrayal if confidential information they have shared is compromised, therefore it is necessary to ensure that expectations have been set beforehand. CLD Standards Council (2019) explains how within organisations procedures should be in place and these guidelines followed when respecting the young person’s confidentiality.
 CLD Standards Council (2019) describes how a young person’s welfare should be safeguarded, ensuring their environment is a safe place for them to explore aspects of their lives and any risks of harm are minimised. National Youth Agency (ND) state: 
‘Safeguarding is the action that is taken to promote the welfare of children and protect them from harm’
National Youth Agency (ND) explain that safeguarding is in place to protect young people from harm to their development or health, such as maltreatment and abuse, ensuring they are growing up with the provisions of safe and effective care, to enable them to receive the best possible outcomes. CLD Standards Council (2019) express the importance of taking appropriate action should there be any concerns in regard to a young person’s welfare and local policies and procedures followed.
Understanding the development of a young person is also a crucial characteristic within youth work, as stated by Harrison and Wise (2006. P32), and understanding that emotional, physical and social development can all effect one another, therefore recognising that social opportunities can play a huge role in helping a young person understand themselves and the world they live in. Harrison and Wise (2006.P37) explain how understanding how young people can respond to change and understanding patterns of transition is important within youth work and the knowledge on how and when to intervene is important, again referring to organisational procedures.

To conclude, this essay has discovered how the principles and values unite to form youth work. This essay has demonstrated how there is not one single definition of youth work, except that young people are at the core of it, ensuring the best possible outcome for them, which has been reflected amongst all of the reading undertaken. The importance of following policies and procedures has also been highlighted, including the importance of safeguarding. This essay has included information from the National Occupational Standards and how this plays an important part within youth work. 
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