Students are required to write a 1000 word Individual Reflective Account of engaging in the group work task

Within this assignment I will be critically reflecting and analysing my engagement within the group work task. The group work task was to present a thirty-minute session to promote anti-oppressive practice amongst a group of young people. I will be looking at the work of Tuckman, Sapin, Punch and Levi to support my reflections. I will also be linking Tuckman’s (1965) Stages in Groups theory. The group that I engaged in for this task had myself and three other people. We had a small group of people, however one person larger than other groups. 
[bookmark: _GoBack]‘Tuckman proposed a model of developmental stages for various group settings over time, labelled (1) testing and dependence, (2) intragroup conflict, (3) development of group cohesion, and (4) functional role relatedness. The stages of task activity were labelled (1) orientation to task, (2) emotional response to task demands, (3) open exchange of relevant interpretations, and (4) emergence of solutions. An essential correspondence between the group-structure realm and the task-activity realm over time caused Tuckman to summarise the four stages as “forming,” “storming,” “norming,” and “performing.”’ (Group Facilitation, 2010, p43-48)

Within the first stage in Tuckman’s theory it is ‘forming’. This would be setting the scene. During our first meeting we ensured that everyone knew what the question was, when the deadline was due and that everyone understood that we all had to be involved. As a group we discussed ‘fairly superficially about the purpose and content of future sessions’ (Essential skills for youth work practice, 2013, p129). After our first meeting we had to plan for ourselves. I found this difficult. I was unsure what I was researching about. However, I still did research and further reading as I wanted to further my knowledge and make sure that my work was always being improved and expanded, I feel like this really helped with my confidence with my work.
    Within our second stage of ‘storming’. As we were getting more comfortable with our groups we were more open to how we felt. I had a discussion with another member as I was having trouble with this. As I mentioned earlier we had a member who recently gave birth, so she was unable to attend meetings within the university. I feel that this slowed down the planning process. Reflecting on my actions toward this challenge I feel that I approached it well. It was frustrating at times, however I always tried to keep in contact via email to ensure the communication was at the highest it could be.
     I also had a few troubles with planning as we had ideas and then ‘changes (would) occur’ and then ‘new challenges (were) made or new ideas (were) discussed’ I was ‘less sure about what to think or what to expect’ and had to ‘explore new territory’. (Essential skills for youth work practice, 2013, p128). This was due to the previous complication, the three that were able to attend the meeting had a different plan than the other person. I think that I handled this situation well and this made me learn to be confident in my own work. It also made me feel more secure about what I was doing. I am quite an organised person, so I wanted to ensure that these issues were not going to interfere with our task. I am a very comfortable person within a group and I have no issues with raising anything.
   I also recognized that within the planning process of our group we had very different styles of delivery. I noticed that within our group we all had different passions that we all wanted to involve within this task. I had quite a formal view on how we should present the task, however everyone else had creative perspectives for their part. However, we did meet in the middle. This helped me learn to combine ideas to create something better and can allow for more creativity. 
   During the stage ‘norming’, the group were able to ‘make decisions about appropriate levels of participation and what is expected from members in relation to openness’.  (Essential skills for youth work practice, 2013, p129). I think that I was good at making decisions. When working in a group I have learnt that it is about accepting everyone’s ‘views, perceptions, motives and reasons.’(Introduction to Social Research Quantitative & Qualitative Approaches, 2014, p147). This allows me to be a better team player.
    We all needed to ensure our place, we grew to know where our place within the group was. So we ensured that we developed a consciousness of the ‘team’s purpose, norms, and roles’ that helped improve the ‘communication between members.’(Group Dynamics for Teams, 2011, 3.3). I feel that within this group I found it difficult to take any leadership as I sometimes feel that other ideas are better than my own. This is something that I will have to improve on.
    Within stage four of ‘performing’ the group got into more of a routine to stay in contact and kept producing new ideas for the task. We had reached our ‘full maturity’ and we were able to ‘fully and cooperatively productive’ sessions’ (Essential skills for youth work practice, 2013, p129). We had a definite plan for what we were doing. We were more comfortable to raise issues or raise new ideas. We began practicing for the presentation which allowed for the group to have a confident flow.
    Due to personal and weather circumstances I could not attend the presentation on the day. This altered with my confidence as I felt ready to do the presentation. I felt like I had let my team and myself down, but this was out of my hands. If I were to do this situation again I would come up with a few back up plans in case something like this were to happen again.
I have learnt that you should always be prepared for any type of situation to happen, especially when in a group assignment. 
      In conclusion I have learnt that I must be more organised with planning outside of the presentation. I have also learnt that it is important to include everyone’s ideas and ensure that everyone is being heard. I think that these skills can not only make a respectable team player but also a great team leader. I think that a skill I am good at is compromise. I now know that presentations and group work is about being creative to the best of everyone’s abilities, not just your own. It is important for everyone to be able to show what they are good at.
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