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Introduction 
For this assignment, I have done various assessments, for example in class tests, mentoring, and journal reviews. By doing the in class test it is showing my understanding of the module that we have looked at throughout the year and putting it together showing how well we got on within the year and then putting our knowledge to the test by putting it into one in class test. However, the mentoring assessment is to see how we got on while mentoring the year ones as they progressed one their coaching skills so that we could help them, encourage them and push them to be their very best throughout their coaching sessions, helping them to identify any mistakes and giving them a hand in order for their coaching sessions to improve over time. Trying to help them if they are not confident enough or if they need a little push out of their comfort zone for them to carry out an outstanding coaching session. The journal reviews are for us to read over published sports persons techniques and what they have figured out throughout their sporting experience. It is to develop our knowledge and improve our technique on coaching/mentoring.

























Task A – First in class test
	
Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological
 

	Contacting with other players giving off a free kick coursing the opposite team to score
	Kicking ball out so the opposite team gets a throw in and get themselves back into position
	Formation started off strong until possession was lost
	When opposite side had a free kick, they did not cover the whole of the box they only covered a small amount of the box leaving the opponents to aim for the side of the goal where they are not defenders

	Contact with opponents may result in losing the ball 
	1 v 1 running up the line putting pressure on the other side 
	Tried to clear the ball but ended up passing it to the opposite team coursing the opponents to get the ball over the defender’s heads and not having enough time to get back and cover the box
	 

	 
 
 
 
 
 
 
 
 
	Need a player on every opposite team player so they are less likely to break through and score a goal
	Need to give the goalkeeper more options for when taking a goal kick
	 

	 
 
 
 
 
 
 
 
 
	 
	Free kicks found space within the opponent’s box and managed to score a goal 
	 

	Overall Review and Link to Session Planner: 
 
 
 
 
 
 
 


 

 
 
	 UWTSD Session Planner

	Venue:           
	Age group:                     
Number Attending:     

	Date
	Start time: 5pm
Finish time: 6pm

	Equipment:  football, cones, and goals
 
 

	Nearest Telephone: 
 
	1st Aid bag:       
 

	Risk Assessment completed:
                           
	Additional Hazards and actions taken:
 
 

	 Learning from Observational Analysis:
Defensive line 
Also getting back into the starting formation throughout the game 
	Personal action points Observational Analysis:
Lost formation when lost possession.
The defensive line was not always back to help the goalkeeper.
 

	Goals for the session:
Helping the defensive line get back into their correct positions when ball is lost further up the field for the goalkeeper to have the support within the box.
Having the team form back into the starting formation during the game to decrease any risk of the opposite team breaking through the defensive line. 

	Introduction and warm-up
Get the team within the back line so they can jog to the front of the box for them to warm their legs up.
1 to 1 passing back and forth.
1 v 1 warm up games 

	Main Content/Game
The focus for the session would be to get the team within their starting formation, then once they have done a certain number of movements to get themselves out of the starting position, I would then give a certain signal and they would have to get back within that starting formation.
My other main focus would be for the defense to get back to their positions after the ball have been lost further up the field so that they are prepared to stop the goalkeeper going 1 v 1 or 2 v 1, this would help the goalkeeper, so they are not under as much pressure and it lowers the risk of the opposite team scoring.
 
 
 
	Organisation/diagram
 
 

	Ideas for Development (progression / regression):
Get the defense to come out of position as if they are attacking to start off with and then give a signal as if the ball has been lost further up the field so they know when to get back into the defensive line.
	Diagram for activity

	
	
	
	


 
	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence
 
 
 
	 

	 Confidence:
 
 
 
	Speaking to the team with confidence and explaining how much it would help with the game play if they were to get into the starting formation during the game.

	 Connection:
 
 
 
	Speak to the defensive line from experience and explain to them how much impact it would have on the goalkeeper’s progress through the game and how much space it takes away from the opposite team to score.

	Character and caring:
 
 
 
	 

	 Creativity:
 
 
 
	 

	 Cool-down:
Let them kick around after the session and do some stretches to reduce lactic acid build up.
 
 


 

 
	
Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological
 

	Had a player on every shoulder during a corner causing pushing and more intensity to jump up to header the ball 
	Passing the ball into space up the field 
	Finding gaps within the opposite team intercepting the ball 
	Pushing pressure on the opponents as soon as they receive the ball coursing them to make mistakes

	 
 
 
 
 
 
 
 
 
	Crossing the ball to close to the keeper when taking a corner 
	13 – 14 players within the 6-yard area coursing it to be distracting for the keeper when they have taken the corner as there would be to many bodies within the box
	Passing into space within the box for the player to get up high enough and score a goal

	 
 
 
 
 
 
 
 
 
	Creating space within the box while taking a corner and aiming more towards the back of the box to gain a goal
	Lost formation and defensive line coursing the opposite side to have a 1 v 1 coursing them to score 
	 

	 
 
 
 
 
 
 
 
 
	1 v 1 putting pressure on the opponents creating space for other team members
	 
	 

	Overall Review and Link to Session Planner: 
 
 
 
 
 
 
 


 
 
 
	 UWTSD Session Planner

	Venue:           
	Age group:                     
Number Attending:     

	Date
	Start time: 8pm
Finish time: 9pm

	Equipment:  balls, cones goals and bibs
 
 

	Nearest Telephone: 
 
	1st Aid bag:       
 

	Risk Assessment completed:
                           
	Additional Hazards and actions taken:
 
 

	 Learning from Observational Analysis:
Creating space for attackers
Creating space for corner kicks
 
 
 
 
 
	Personal action points Observational Analysis:
Be more spaced out within the box for the player taking the corner kick to have more options on where to put the ball.
 
Keep your head up to see if the attackers have space to run in and if so, pass the ball up the field, then instead of a defender from the opposite side covering your attacker before managing to get the ball to them successfully,

	Goals for the session:
Find space for the players that are up front, so they are not getting defended straight away, so they have time to set the ball and see their options before the opposite team puts pressure on.
 
Be more spacious within the box for when a corner is being taken to create more options for the kicker.

	Introduction and warm-up
Play a mini kick about to start with and get them warmed up to be ready for the session
 
 
 

	Main Content/Game
My main aim for the session would to be getting them to create more space within the box when a corner kick is being taken, so that there are more options for the corner kicker and so they are not all in one space making it easier for the goalkeeper to know where the ball would be going. By creating space within the box then it gives more options for the kicker and gives multiple opportunities to score a goal from the corner.
 
My other focus for the session would to be having defense keeping their heads up and making sure the front line of players have space before passing the ball up the field so they can prepare after receiving the ball where they can pass it next and how the next play would be played out during the ball travelling in the air rather than them being defended straight away.
 
	Organisation/diagram
 
 

	Ideas for Development (progression / regression):
To develop the corners I would have 6 v 6 one side in bibs in order for them to create space in the box and give the kicker more options and rather than just being all impacted jumping up for the same ball, reducing any head collisions that may happen during everyone being pushed together get them to be spacious and having plenty of room to jump up and header the ball without heading someone else.
 
	Diagram for activity

	
	
	
	


 
	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence
 
 
 
	 

	 Confidence:
 
 
 
	Make sure you have their full attention, and they know what you are on about, so they understand the session and what needs to be improved within the game scenario 

	 Connection:
 
 
 
	 

	Character and caring:
 
 
 
	 

	 Creativity:
 
 
 
	Create a game scenario and have them do a 7 v 7 within the box while a corner is being taken and have them space out around the box to see which scenario is better for them within a game environment 

	 Cool-down:
Set up a game for them before the session ends
 
 


 
                                      

 

 
 
	
Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological
 

	 
	Attack opponents 2 v 1 putting more pressure on the 1 player to make a mistake 
	Created space within a corner creating the opposite team to make a mistake causing a gap to score a goal
	Runs straight ahead does not look back 
 
 
 
 
 
 
 

	 
 
 
 
 
 
 
 
 
	Passes up the line most plays coursing the opposite team to acknowledge their tactics and know their play before they play it
	Passes into space when they can find it helping the front players gain field and get closer to the goal
	Identifying the opponents plays before being carried out helping the gain more field and scoring goals 

	 
 
 
 
 
 
 
 
 
	Leaving to much space for the opposite team to run straight through the defense and managing to score a goal 
	 
	 

	 
 
 
 
 
 
 
 
 
	 
	 
	 

	Overall Review and Link to Session Planner: 
 
 
 
 
 
 
 


 

 
 
	 UWTSD Session Planner

	Venue:           
	Age group:                     
Number Attending:     

	Date
	Start time: 6 pm
Finish time: 5 pm

	Equipment:  balls and cones
 
 

	Nearest Telephone: 
 
	1st Aid bag:       
 

	Risk Assessment completed:
                           
	Additional Hazards and actions taken:
 
 

	 Learning from Observational Analysis:
My main aim would be to help them get back to their defensive position to stop the opponents breaking through the defense gaining more goals during plays.
 
Another aim would be to get them to keep putting pressure on the opposite team by keeping the 2 v 1 on the plays so it causes the opposite team to keep making mistakes while playing under pressure benefiting them to gain more field.
	Personal action points Observational Analysis:
Place cones for where they should be standing for the opponents to struggle to get through the defensive line, meaning they would score fewer goals against us.
 
Another thing would be to have 5 in bibs with the ball and then have 6 – 7 non - bibs to then do 2 v 1 in order for them to get used to putting the pressure on the opposite team and getting them to make mistakes when they have the ball for our team to then gain the ball and run up the field into space.
 

	Goals for the session:
2 v 1 approach in a game scenario 
Defensive line to be stronger

	Introduction and warm-up
Stuck in the mud
Passing the ball back and forth in a one-to-one situation 

	Main Content/Game
My focus for the session would be to help them regain the defensive line and to help them continue to progress their 2 v 1 within a game scenario. By doing this it could grow their confidence within playing in a game and to help them to create less chances for the opposite side to be able to break through the defense and score a goal, these would both help them in game situations as 2 v 1 in a game puts pressure on the opponents making them make mistakes and helps our team to gain the ball and then gain distance, then defensive line would help us in a game situation as it would give the opponents less of an opportunity to break through the defense and giving them less chance to score a goal.
 
	Organisation/diagram
 
 

	Ideas for Development (progression / regression):
My main idea would to be putting cones down when defense would stand and getting them to stand in them positions before the start of any drill, this would help to get them used to where they should stand and help with getting the defensive line together to stop opponents breaking through.
 
My other approach would be to have 5 players in bibs and 6 – 7 not wearing them and the ones that are not wearing bibs to then put pressure on the ones wearing bibs so that they can get used to the 2 v 1 situation and use it during the games.
	Diagram for activity

	
	
	
	


 
	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence
 
 
 
	 

	 Confidence:
 
 
 
	 

	 Connection:
 
 
 
	Creating a connection with the children, telling them past experiences you have had during a game or training session, or even just getting on their level to speak to them so you are less intimidating to them.

	Character and caring:
 
 
 
	If a player gets injured offer them to sit out for 5 minutes and then if it starts feeling better for them to come back and join back in to show them that you care and that you understand. 

	 Creativity:
 
 
 
	 

	 Cool-down:
Let them have a mini game or a kick about before ending the session
 
 































Task B – Journal review 
Sharnelle Saint 
Title of the work: Scaffolding athlete learning in preparation for competition
Author: Gethin Llewellyn Thomas
Date of article: 29th October 2021

Personal review 
The purpose for this article is to progress in the belief of “scaffolding in coaching as a socio-pedagogic activity.” They do this by exploring the ‘doing’ of coaching during the pre-preparational period of coaching. Some key points I found while reading this article are that they use a critical companionship method resulting in an analysis of a storied representation when practicing coaching. Another key point I found while reading this paper is that the study must be over a 12-month period, The paper mentions that they “utilised in preparing a gymnast for a target competition”. The intended audience for this article is coaches and athletes’ agencies. I found this out because it provides a coach’s framework through merging through the pedagogical and social agency. Another reason this is meant for coaches and athletics agencies is because as mentioned in the text “It emphasises that at the heart of coaching is enlightened directed pedagogical and relational sensitivity.”  Some key findings of this paper were that the scaffolding as a transformative process had a massive impact in the process of repeatedly building and enacting coaches and athlete’s agents’ capability to enhance their learning. Another finding is that when they are training the clients, they must make sure they understand both the client and the culture behind the activity they have planned. I found this interesting because they must build a zone of proximal development with some challenging parameters for the development as a “independent and conscious learner.” One thing I found striking was that coaches must read through cultural and social context for the zone of proximal development. Another striking thing I found about this piece was that the agency investigates the “Who” of the coach while the coach investigates the “doing” of the activity.

















Task C – Lesson plan
	UWTSD Session Planner

	Venue:  LC
	Age group:  Year 6               
Number Attending:  47

	Date: 11th December 2023
	Start time: 12:15
Finish time: 2:15

	Equipment:  Soft balls, tennis rackets, hoops, cones, nets.



	Nearest Telephone: Reception

	1st Aid bag:  Reception


	Risk Assessment completed:
                           Yes
	Additional Hazards and actions taken: Yes



	 Learning from previous session:

To plan the session accurately before completing the session. Making sure everyone knows their roles and unaware of the session order.

	Personal action points from previous session:

To be more confident and ensure clear instructions are giving to participants.


	Goals for the session:

For participants to improve their hand eye coordination whilst incorporating a tennis racket.


	Introduction and warm-up
Give each participants a racket and a ball each, get them to balance the ball on the racket whilst being told to either walk, speed walk, run and jump.


	Main Content/Game

Short tennis 
Start with giving the kids a soft ball each, let the bounce the ball to themselves seeing how many times they can do it, let the have a practice round then do a competition of how many they can do in 1 minute. (5 minutes)

Get them to bounce the ball, progressing onto throw the ball up to themselves and catch it before introducing a racket, for them to get use to using a racket. 

Get them into pairs and get them to teach each other something.

Introduce a net, get into pairs with a net in between, one with a racket and the other with a ball. The participant with a ball will be serving and catching whilst the other one is aiming to get the ball over the net.

	Organisation/diagram

[image: ]

	Ideas for Development (progression / regression):

If they are struggling with any part of the session one of the coaches will give 1 to 1 attention, ensuring they are confident.

During the second drill if they can bounce the ball with their hand and throw it into the air and catch it, process by adding in a tennis racket. Then if they are struggling with the tennis racket, take it away and go back to basics.
	Diagram for activity




	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence



	Successfully completing each drill within the time limits.


	 Confidence:



	To take charge and be able to speak with clear instructions and demonstrations to back up the instruction. 


	 Connection:



	Being able to be on the same level as the participants and explaining properly so they understand.


	Character and caring:



	For example, bending to the same level as them, to show you are getting involved and you want to be there.


	 Creativity:



	To be able to make the session fun for every person involved.


	 Cool-down:
At the end of the session asked them if they enjoyed and ask for feedback.



	 Comments on session:  

The session ran smoothly compared to last week's session; we were overall more engaged every coach took part in a session to a high quality. After reviewing last week's session, we looked at adding the bat into the drills quicker 


















Review of your Coaching Session and Personal Action Plan
For each session you deliver you need to complete a Coaching Session Review and Evaluation plus a Personal Coaching Action Plan.

Practical:             Coaching Session Review and Evaluation (Individual Reflection)
	
Were the aims of the session achieved? 
Identify which ones were achieved and which if any, were not.
	Our aim was to coach the skill of hand eye coordination whilst in cooperating a tennis racket which was achieved during the session.


	
What factors helped ensure that your aims were achieved? 
(Reflect upon organisation, appropriateness of activities, coaching styles.)
	The main factor was the number of coaches in ratio to participants, there being 4 coaches to control 17/18 children at a time worked in our favour.


	
What were the reasons for you not achieving your aims? (Reflect upon organisation, appropriateness of activities, coaching styles.
	

	
What changes (if any) did you make to your session that were not in your plan and why?
	We made sure that every coach had the opportunity to lead a group.

	
Would you do anything differently if you were to deliver the session again?
	

	
What have you learnt about your coaching from this session?
	To give clear instructions and demonstrations. If no one understands pull the group back in and explain again.



	Personal Action Plan
Using the information above, what changes will you make to your planning, coaching delivery, and organisation in future sessions?


	
In terms of planning, to organise some back up drills in case the session runs too quick. The coaching delivery ran smoothly.


	

Name of Coach: Caitlain Davies
	

Venue: LC
	

Date: 11th December

































Task D – Journal review 
Sharnelle Saint 
Title of the journal: playful pedagogy for deeper learning exploring the implementation of the play-based foundation phase in Wales
Author: Nalda Wainwright
Date of article: 18th September 2019

Personal review 
This article is about the Welsh foundation phase and the playful base curriculum for 3-7-year-olds. The key points of this article is all the different playful activities that there are for the children between the ages 3-7-years of age, by doing different playful activities for this age it helps to develop the children within the sporting environment as they would have grown up doing a foundation phase in sport and as they get older they may want to then carry on doing sport when they get older. For this article's target audience, they have chosen 3-7-year-olds as they have come up with a playful-based curriculum and they involve being outdoors to help increase interaction with the children. Personally, my key finding from this article was that they do different outdoor activities as it opens the range for the children for either play or not play-based due to the different amount of queuing for each activity. For me personally i found these points interesting as they have given the children different options and they are giving the children a choice of what they want to do by opening each activity up to all the children and then they go off of the data they gathered through the day and what activity was more popular than the others so it would then give the organisation a rough idea of what they should do. This article has influenced my thinking as it says that they open different activities giving the children the choices of the options so that the children would then be more engaged within the activity they will be doing rather than them getting bored and not taking part in anything and then going off and misbehaving.












Task E – First mentoring assessment 
[image: ]

Task F – Second mentoring assessment 
[image: ]


Task G – Second in class test 
5-year plan on coach development 
Sharnelle Saint
Andrew Thomas
2204577
A 5-year plan for a coach who wishes to develop their coaching expertise to elite status in rugby.
Context page 
Introduction 
Timeframe
Coach education pathway
Pre-entry requirements
Essential skills
Work experience
Location
Certification
Overall cost
Reference page 
Introduction 
In this test I will be talking about a 5-year plan for a coach who wishes to develop their coaching expertise to an elite status in rugby. The way I will go about this, I will be looking at the development plans with the English side of things and seeing how they develop their coaches and then put it altogether in a way to show what a coach will have to go through to become an elite coach within a well-known accusation. With in this test is will be doing a timeframe of what a coach must do, a coach education pathway, pre-entry requirements, essential skills, work experience, location, certification, overall cost. By doing all of these by the end of this test I will have an overall outcome on how a 5-year plan should look like.
Timeframe 
The time frame for this task is 5 years for a coach to develop their coaching expertise to an elite status with their rugby career. Throughout the 5 years they will have to go through quite a few different tests, may have some barriers in their way, however, if they have work experience behind them then it will help them to get to the elite status a little easier than someone who does not have work experience. 
Pre entry requirements 
A level 4 rugby coach is the top rugby coach education there is. This certification equips coaches to handle professional teams, emphasizing tactical and technical training, performance analysis, and player development. 
Coach education pathway 
Rugby coaching in England is anchored by a range of courses offered by the national governing body. These training courses, from foundational to advanced, are vital for anyone committed to coaching. Completing these courses, often involving online modules, is crucial. After successful completion, coaches earn certifications that attest to their skills and knowledge, enabling them to lead teams.
Essential skills 
The essential skills that will be needed for this coach will be:
Communication skills, business skills, being a teacher, leadership, feedback, being a role model, emotional intelligence, motivation, knowledge, the ability to use your initiative, facilitation skills, physical stamina, teamwork. 
To become an elite coach in rugby communication skills are needed as it helps for the players to gain trust and respect towards both the team and the coaches if there was not any trust or respect between players and coaches then it would not be a proper team.
Leadership is important for this role as if you are a good leader, you will then be motivated for your team so they can achieve success in their careers. However, when it comes to making the harder decisions then they can do it under pressure. In an elite environment an effective leader is essential for success. A leader sets the tone for the company and creates a vision for the future. They also provide direction and support to their employees. 
In rugby, no single player can win the game. It takes a team of players working together to achieve victory. The same is true in business. No matter how talented your employees are, they won’t be able to succeed without teamwork. Create a culture of collaboration and cooperation, where everyone feels valued and respected.
Work experience
Qualifications needed to be a successful rugby coach would be coaching, sports science, sports studies, movement studies, physical education, instructing exercise and fitness. I would also say one main experience would be the first aid course as if a player gets injured and a first aider is not on the field at the same time then someone that has the qualifications would be on the field to help them.
Location 
For the location of this test, I will be looking mainly towards English rugby so that I can carry this out and gain all the information that I need for this test. 
Certification 
Detailed course breakdown 
Becoming a competent rugby coach involves a structured progression through various coaching courses. Heres’ a general breakdown:
Level 1: An introductory course designed for those with minimal coaching experience. It focuses on the core skills of the game and how to introduce them in a fun and engaging manner, typically targeting mini-rugby and the foundational principles of the sport.
Level 2: This course is more in-depth, targeting coaches at the club or school level. It delves into advanced techniques, game understanding, and player development. Coaches are also introduced to basic performance analysis tools.
Level 3: Aimed at coaches involved at a higher level, such as regional or national youth teams. This course covers advanced tactical and technical knowledge, player management, and long-term player development strategies.
Level 4: The pinnacle of coach education. This is for those looking to coach at the professional or national team level. It's a comprehensive course covering all aspects of modern rugby, including cutting-edge tactics, advanced performance analysis, and team management.
Overall cost 
The course cost is £1100 (including VAT) and applications will be via the online course booking system only. Full payment must be made at the point of booking. We will make every effort to ensure that everyone attempting to book is accommodated. Places on the course will not be accepted if the individual does not meet all the pre requirements mentioned.
References 
Pre entry requirements - https://www.veo.co/article/how-to-become-a-rugby-coach 
Coach education pathways – how to become a rugby coach May 29th 2023
Essential skills – leadership – Paul Dobinson September 6th, 2023
Essential skills – teamwork – Pual Dobinson September 6th, 2023
Work experience - https://www.skillsforschools.org.uk/roles-in-schools/sports-coach/#:~:text=Some%20may%20employ%20people%20on,exercise%20and%20fitness%2C%20are%20desirable. 
Certification - https://www.veo.co/en-gb/article/how-to-become-a-rugby-coach 
Overall cost – England rugby level 3 coaching award 2020/21
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