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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The purpose of this essay is to outline the coping strategies I have applied to develop resilience and minimise stress during the initial 6 months training. 

Starting my Police Constable training was a challenge I had prepared mentally for but I could not foresee or prepare for the COVID19 global pandemic, which put us into a national lockdown on our first day of training. This was a stressful and uncertain time where no one knew what was going to happen. 

As a mother, I had my own worries of how I would complete the training if the schools were to close but I adapted a positive mindset from the start and I would turn all the negatives into positives. 

usually attend the gym and a running club to minimise stress but due to being in lockdown everything was closed and meeting up as a club was therefore impossible. Therefore, I had to find other ways to develop resilience and minimise the stress which would come from the upcoming exams, training and the global pandemic. 

As a guideline from the government, we were able to have 1-hour exercise a day, which I took full advantage of. Exercise is something I use to minimise stress, so it was important that I tried to make time to look after myself after training. 

[Physical activity reduces stress, 2020 states – “The Daily Mail reports that the more exercise, the better. It says that people who exercise every day reduce their risk of anxiety and stress levels by more than 40%.”]

As a family we would use this daily exercise to get out and walk, relax and reduce stress levels. We would take different routes each time which helped to make it more interesting and this activity helped to take our minds off the lockdown. This also reduced the pressure of the exams and this enabled me to relax more with my family.

On rainy days I would put on a child friendly exercise video, which we did together. I tried to stay positive, even when some days proved to be difficult. Trying to juggle being a mother, school closures and working from home was hard. The stress levels would rise but to help I would make a list of all the positive and negative things and turn the negatives into positives. I could not change what was happening, but I could change my mindset to help get through it. 

Developing resilience was new to me. I had to be optimistic and embrace the change which was happening so suddenly around me and establish realistic goals. I set small goals, which I knew I could achieve. These started with learning a definition a day, ensuring I knew it before I moved on to a new one.

Acceptance was another mindset that I used to develop resilience; I quickly adapted my mindset to accept what was happening. COVID-19 was going to be around for a while and I just had to change the way we lived to ensure I was getting the best out of a bad situation for us all. 

In conclusion, I adapted a positive mindset and used exercise to develop resilience and minimise stress. These skills will now help me throughout my career.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout this essay, I will outline how my colleague police officers and I defused a conflict incident by using tactical communication mind tools namely, the National Decision Model (NDM) and the Betari Box.

The NDM is a police framework that is meant to make the decision-making process easier and more uniform. It is a made up of five parts with the Code of Ethics in the centre. In summary, the constituent parts are:

1. Gather information and intelligence. This is often done before attending a call to establish if persons have been involved in any previous incidents, charged with crime and most importantly, if they have any warning markers.
2. Assess threat and risk and develop a working strategy. This is done once the officer has an understanding of the persons present, the type of incident and any present warning markers.
3. Consider powers and policy. This is where officers decide if they need to enforce any police powers, such as a section 18 PACE search of a property, an arrest or section 1 PACE stop and search powers.
4. Identify options and contingencies. This is a review of alternative methods of dealing with an incident e.g. restorative justice, this is an approach used between a victim and offender to come to an agreement and solve the issues. 
5. Take action and review what happened. Execute the agreed actions and conduct a post operation review and lessons learned exercise. 

I received a radio call from the control room to attend a house in the local area. The control room stated that there was an ongoing disturbance, reported by neighbours. I started using the first stage of the NDM by asking the control room if they had any more information from the reporting person and any intelligence we may already have on the property and occupants. This would allow me to find out if there were any warning markers attached to them and if there has been similar incidents recently (warning markers can include violence, assault on police, weapons, mental health issue and if contagious…these help officers to make a decision on how they are going to approach the offenders and the property). The warning markers came back as a ‘medium risk domestic violence aggressor’ and, in addition, the control room provided more information from the reporting person stating that they could hear screaming, shouting and banging in the house next door and a number of persons inside appeared to be intoxicated.

I then made the decision to look up the property on my Samsung device to see if I could identify any possible persons linked to this address. The results indicated a female and male living at the property. 

I then moved onto the second stage of the NDM, assessing threat and risk and developing a working strategy. 

As we were double-crewed, I decided we may need other officers on standby in case there are several violent offenders. However, this was unknown until we attended the property so I used my radio to inform my colleagues that we may need further assistance, requesting them to stand-by. My tutor and I spoke about possible strategies, which we could use to defuse any conflict incidents. I suggested the Betari’s Box as using a calm and understanding attitude might help defuse any possible conflict.

[Betari Box from Mind states, ‘The Betari Box illustrates how our attitudes and behaviours directly affect the attitudes and behaviours of people around us’.]

When my tutor and I arrived at the property, I knocked on the door and could hear crying coming from inside. I shouted ‘POLICE!’ to make them aware of my presence. A female opened the door who appeared to be upset, scared and had visible cuts and bruising to her face and arms. I asked the female if we could come in, she was shaking but let us inside. On entering, I observed another male at the property who had a lot of bruising, swelling and bleeding to the face. I asked the occupants to sit down and tell me what had happened. The female stated that a male and female, who live in a house close by, had come into their house and accused her and her partner of knocking their door and running off. The female stated this was not true and they had been inside their property all evening. The male then stated that the male who entered their property pushed his partner and then the girl started attacking her, which made him defend his partner by trying to help them off her. He stated that the male then pushed him over the sofa and onto the floor and repeatedly punched him in the face. The marks on the male’s face clearly indicated that he had been punched several times. 

I took photos of the injuries of both persons to use as their exhibits and asked if they needed medical attention. They refused this and told us that the other male and female had returned to their home address, two doors away. 

My tutor and I then attended the property identified as the one the male and female returned to. I knocked the front door, and my tutor went around the back of the property looking for any sign of presence. There were lights on inside the property but no answer. I shouted, “POLICE! Can you open the door” but there was no answer.

I then decided to move onto the third stage of the NDM, which is to consider powers and policies, as we suspected the male and female had committed an indictable offence of burglary by entering a building as trespassers with the intent of inflicting grievous bodily harm. As the occupants were not acknowledging the police presence, we considered gaining entry using Section 17 of The Police and Criminal Act 1984.

[The Police and Criminal Act 1984 Section 17 states ‘a constable may enter and search any premises for the purpose- (b) of arresting a person for an indictable offence.’] 
 
At this point, a car pulled up and dropped off a male and female. The male’s body language showed he was angry by his fist being clenched and the way he stormed over to my tutor with an aggressive tone in his voice as he shouted, ‘Get away from my house’. The female was stood back, and the male was showing as passive aggressive. I approached the male in a calm manner but stayed at a safe distance as his behaviour was not defusing and his fists were still clenched. I listened to what the male had to say, made eye contact and showed I was actively listening.

The male did not calm down, and the tone in his voice was dramatically changing, during this time, my tutor had called our colleagues for back up as the male and female both needed to be arrested. I arrested the female and explained the circumstances for her arrest. During the explanation, I was calm, understanding and impartial and explained that it was necessary for effective investigation. I followed the Betari Box model for this, her attitude changed, and she was understanding and compliant. I then put the female into the marked police van. 

By this time, our colleagues had arrived, and I had put the female into the marked police van. The male started getting agitated and pushed my colleague whilst he was explaining the necessity for the arrest. I felt that we needed to use force to apply the handcuffs to help defuse any conflict and to detain the male. This resulted in the male hitting and kicking out at myself and the other officers. As my colleague was trying to put the handcuffs on, I continued the 5-stage process and at this point, I was on the fourth stage. I asked to the male what I could reasonably do in order to help us all right now, to which he replied, “All I want is to understand why I am being accused and then I will let you put the handcuffs on.”

I explained calmly and reasonably regarding the circumstance for his arrest. He had fresh cuts on his knuckles and was wearing blood stained clothes, which was suspicious, and his behaviour showed that he could be violent. He was also identified and named by the victims as the suspect. The male’s body language began to relax, and he spoke in a calm manner, he was further arrested for assaulting a police officer. I then placed handcuffs onto the male and double-checked for tightness to comply with his human rights. I believe this was necessary as his previous behaviour was violent and I was safeguarding other officers and members of the public.

[The Human Rights Act 1998 states ’Everyone has the right to liberty and security of person.]

As he was conveyed to the back of a marked police van, he apologised for his behaviour. 

[The Betari Box on Woodcraft states, ‘Although it may not feel as though it is easy to control, simply stopping and trying to reframe how we are seeing someone else’s behaviour will in turn affect our attitude and therefore our behaviour and will ultimately impact upon another person’s behaviour.’]

Reflecting on this incident, I believe I communicated effectively with the offender and was able to defuse the conflict. As this was my first conflict incident, I felt I needed to learn a lot from this and I therefore researched different types of techniques, which I could use in the future. I found the Betari Box and tactical communication worked on this offender and my attitude changed his attitude, which de-escalated the situation. Furthermore, I could have defused the offender before he assaulted two officers, as he just needed effective communication and understanding of his arrest. He was highly intoxicated which did not help with his understanding, but he did not lack capacity and was able to understand with simple communication. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


Through this essay I will discuss how I supported a victim of harassment from an ex-partner. The victim spoke broken English and stated her first language was Polish. I will explain how I supported the victim through the criminal justice system, which allowed her to give a true and accurate statement in her first language.  

[Protection from Harassment Act 1997 states – ‘Every individual has a right to be free from harassment and, accordingly, a person must not pursue a course of conduct which amounts to harassment of another’]

The police priorities when dealing with complaints of harassment are to preserve the safety of the victim and investigate the offence to be able to bring the offender before the Criminal Justice System. 

During a mobile patrol of our policing area, I received a call via my radio from the control room; the call was regarding harassment and was allocated a Grade 3 incident. The call handlers grade incidents into five grades. Grade 1 is an emergency response where they believe there is a threat of violence, injury or danger to life, or serious damage to property. This requires response within 15 minutes and the use of blue lights and sirens. Grade 2 is a priority response where the incident has a certain degree of urgency but does not require an emergency response. These would be attended to within 1 hour. The types of incidents that could be under Grade 2 could be where there is a risk of loss of evidence or witnesses or a concern for a person’s well-being. Grade 3 incidents are standard routine attendance and require attendance within 4 hours. These calls are usually not suitable for an emergency response due to the nature of the call where there may be no threat or danger. Grade 4 is a scheduled response where an officer will be allocated the incident and will make contact with the reporting person to arrange an appointment, which can be at a police station or home address. This usually requires contact within 48 hours with the reporting person and if possible, a telephone resolution will occur. The final stage is a Grade 5; this type of incident usually does not require police attendance and can be resolved over the telephone.

As this was a Grade 3 call, I was able to arrange a suitable time to speak with the reporting person at their convenience.

I asked the call handlers if they had received any more information which could support officers before attending. They stated the victim spoke broken English and found it difficult to explain the circumstances. Based on this information I determined I needed assistance from Language Line to support the victim to accurately explain why she needed to call the police. At this time I did not know what language the victim spoke as the call handler was unable to get this information, but the victim had left a contact number which enabled me to speak to her before attending. 

[Language Line is multi-agency service that provides interpreting and translating services to the police when dealing with victims and suspects who are unable to speak in English.] 

I contacted the victim and explained it was the police calling regarding the complaint she had made. The victim understood this information and stated she speaks little English but is fluent in Polish. I told the victim I would get an interpreter to help translate our questions. The victim agreed to this and stated she would attend the station when the interpreter was available.
 
I returned to the station and began contacting Language Line to request a Polish interpreter. As we are currently working in a local lockdown area, the interpreter agreed to speak over the telephone to the victim and would assist with a statement if needed, this was arranged for 19:00 hours that evening to enable me to be present.

I used the time I had until the victim arrived to check PNC and NICHE records on the victim and the suspect. They both had no current records but were linked to the same home address. I wrote down some questions that I could ask the victim to support her in giving her statement. I used the points to prove for harassment to support me with the questions. 

The points to prove for harassment come from the legislation itself. A person must not pursue a course of contact, which amounts to harassment on at least two occasions or more. The offender ought to know that it amounted to harassment. The offender in this incident contacted the victim on more than two occasions via different ways of communication.

At 19:00 hours, the victim attended the station and I greeted her at the front desk. We went into a room where there was a telephone available for the interpreter. I started to build a rapport with the victim to help her feel at ease and, although her English was broken, she was able to have a small simple conversation. This made her feel comfortable as I was welcoming and understanding of her ethnicity. 

[South Wales Commissioner states – ‘The Police and Crime Commissioner works to ensure that those who work or interact with us or South Wales Police are treated fairly and with respect and that they are not discriminated against because of any of the protected characteristics under the Equality Act 2010.’]

I contacted the interpreter who then spoke to the victim in her preferred language, explaining the process. We had now established a dialogue as she was able to speak freely in her preferred language, I started the process off by asking the victim to start from the beginning and explain what had happened to the interpreter, who would then translate it to me. The victim understood this and then explained, in Polish, that she has been receiving unwanted contact from an ex-partner who she had been in a relationship with for 6 months. She stated the relationship had ended abruptly and her ex-partner had tried to contact her several times via different ways of communication, including telephone calls, text messages and social media messages. The victim stated she had only replied once to tell him to stop contacting her. 

The suspect was continually harassing the victim over a period of 3 weeks, which was causing her to become distressed and anxious. I asked the victim if she had any screenshots of the messages and a call log, to use as evidence. She provided the screenshots which we could use as exhibits to support her account. 

After she had finished the statement, providing me with as much information as possible I then spoke to her about ways in which we could reduce the communication until we carry out arrest enquiries for the suspect.

The victim looked relived but said she was unsure how to work the mobile phone and asked if officers could assist her. I showed her ways to prevent unwanted contact. I explained that we could also show her how to change her settings too privatise her social media, which would stop the suspect accessing her page as a way of contacting her. The victim was thankful and appreciated the help. I then explained to the victim the next stages of the process; conducting arrest enquiries for the offender then interviewing, followed by a decision on whether to bring charges.

I explained to the victim that we will keep her up to date with the process and would contact her throughout. I made sure she felt safe to go home and she stated that she was. 

In conclusion, I was faced with a situation involving alleged harassment to a foreign national with poor English language skills. Observing the Protection from Harassment Act 1997 and utilising effective tools and processes, such as Language Line and my knowledge of the offence, I was able to gain the trust and confidence of the victim which resulting in the provision of a comprehensive statement of facts which will be used to take the suspect through the Criminal Justice System.

I felt this process went well and even though we had a language barrier at the start this was quickly resolved with the help of Language Line and the understanding of the victim. If I were to come across a similar incident, I would deal with it in the same manner. The safeguarding of the victim is particularly important and making them feel like they are being listened to and supported throughout the process is essential. I provided the victim with contact details for multi-agencies, which provide support during the criminal justice process that would enable her to communicate any worries, improve personal safety, and short or long-term emotional support.

Word count – 1453











Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 

	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Through this essay, I will outline how I used the National Decision Model (NDM) to assist in resolving an incident that involved a neighbour dispute over the structural building of a wall between the two houses. I will use the elements of the NDM model to show how I addressed this incident and how I considered discretion in the decision-making process and my responsibilities with regards to the Criminal Procedure and Investigation Act 1996. 

The NDM is a made up of five parts with the Code of Ethics in the centre. The Code of Ethics sets the 10 standards of professional behaviour that all police officers must follow, including honesty and integrity, use of force, equality, diversity and confidentiality. 

[The College of Policing states - “In accepting to abide by this Code of Ethics, we are committing to principles and standards of behaviour that are designed to support and guide us. Use of the Code of Ethics will assist each of us in doing the right thing when faced with difficult and complex decisions.”]

[Blackstone's handbook for policing students 2020, 2019 states – “In essence, the NDM seeks to provide the policy basis and ethical underpinning for taking action, or for deciding not to act.”]

NDM (Stage 1): Gather information and intelligence. This is usually done before attending a call to find out whether any persons have been involved in any previous crime, incidents and most importantly whether they have any warning markers. These usually include use of weapons, violence, mental health issues or contagious diseases. 

We received information from the control room outlining what had been reported by the neighbour who called the police. This initial information stated that there was a dispute between two neighbours over a property-dividing wall (a common wall between both their properties). The reporting person stated that their neighbour had work done on the wall, which had caused damage to her side. The reporting person had confronted their neighbour about the issue, which led to a disagreement and a call to the police. 

I contacted the control room, via my radio, to gather further information and intelligence. There were no warning markers on either person or property and the control room stated they had no further information from the reporting person other than what I had been told. Both neighbours were unknown to the police and had no previous offensives or convictions.  

NDM (Stage 2): Assess threat and risk and develop a working strategy. This stage is done once we have received all relevant information and intelligence and we understand the persons present and any warning makers. This covers an assessment of the threat to officers, victims and the public and will give the police the opportunity to develop a working strategy on how to deal with the incident and to decide whether any specialised officers such as firearms, crime scene investigators or CID are needed.

As there were no warning markers flagged, I decided we did not need any specialised officers to attend but I thought it was appropriate to activate body worn videos just in case any threat arises. This would record the whole incident from start to finish and will be provided as evidence if needed. 

NDM (Stage 3): Consider powers and policy. Within this stage, officers consider the powers, policies and legislation that could apply in a particular situation, such as Section 18 PACE search of a property, an arrest or a Section 1 PACE stop and search.

Upon arrival, I could see the damage that had been done to the wall and the patio of the reporting person’s property. I spoke to both neighbours regarding the incident and both stated there was a dispute over the damage, but the reporting person would not let the neighbour explain their rational. 

There was clearly damage to one of the neighbour’s property, but this was not done with intent or in a reckless manner. After consulting with my tutor, we concluded that no special powers were needed to address this incident.

NDM (Stage 4): Identify options and contingencies. This stage involves considering different ways to resolve the incident. The police will use the most appropriate option and will decide whether it can be done using the resources and knowledge of the attending officers. 

Bearing in mind the damage was not done with intent or recklessly, my tutor and I discussed the different options we were faced with. There was an option to use restorative justice as neither party had any criminal records or previous offences. 

Restorative justice is used to give both parties their chance to come to an agreement on how to repair the harm or damage caused. This can be direct or indirect and can be done with the involvement of a third party, impartial facilitator. 

[The College of Policing states – “Restorative justice (RJ) has been defined as a process through which parties with a stake in a specific offence collectively resolve how to deal with the aftermath of the offence and its implications for the future. RJ can take the form of victim-offender mediation either through direct contact between the offender and victim or indirect communication involving third parties. It can also involve restitution or reparation where this is agreed between offenders and their victims.”]

I took the details of both parties and carried out police database checks, which would confirm whether there were any previous offences on their records (the control room had already stated there were no previous offences but I wanted to double-check before proceeding with the restorative justice option). The results confirmed that both parties were unknown to police which meant I was able to proceed with restorative justice to resolve this incident. As it was not in the public interest to go through any criminal procedures, I felt this was the best option. 

I had considered using policing powers of arrest, which would have taken a criminal offence route involving further investigation and disclosing all relevant evidence to the courts but as there was no offence made with intent, I believe I used the appropriate approach, which was reasonable in the circumstances.

NDM (Stage 5): Action and review. This stage consists of two steps. The first step is to take action. Once all other stages of the NDM are complete and the officers attending the incident have chosen the appropriate powers or options then they will use them and act (immediately, if needed). The next step is review what has happened. In this stage, officers would have fully dealt with the incident in the way they had chosen, and they can reflect on what had happened. This helps officers improve practice by deciding if the course of action they took was the best option and evaluate what they might do differently next time.

Police officers are impartial and treat everything with fairness and objectivity, which comes from the standards within the Code of Ethics.  In this incident, I was the facilitator alongside my tutor. 

Both neighbours agreed to the restorative justice approach and the reporting person stated we could use her house as the venue. I brought both parties together, and explained we needed to make rules before we started, these would include letting each party speak and listening to the opinion of the other. As this was agreed, I started the process by asking the reporting person what her views were on the incident, and how she would like it resolved. 

The reporting person stated she would like the damage caused to her property rectified. The neighbour was able to share his story on how the damage occurred and he stated that the builders were paid to fix broken bricks on the wall, which would make it safer for both parties, he stated he did not realise that there had been damage to her property and he would pay for it to be rectified. 

I explained to both parties that the agreement they had come to was to have the damage paid for and rectified and that would resolve the issue. However, as the neighbours had previously had a dispute causing an intense argument, I felt it was appropriate to get both parties to apologise as they had stated they were angry but did not want to get into a disagreement. Both parties ended the meeting in full agreement of the payment, and both were able to have a civilised conversation. 

To conclude this incident, I believe I used the right approach after using the National Decision Model to assist my decision-making process. If I had proceeded along the route of arresting and criminal proceedings, I would have collected a statement from the victim, took photographs of the damage and disclosed all relevant information to the courts in line with the Criminal Procedure and Investigations Act 1996. I felt this was not the best option as the criminal damage was not done with intent, and the neighbour offered to pay to rectify the damage. 

Word count – 1490
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Ensuring I fill in my EPNB after each call we attend. 

(EPNB – electronic pocket note book) 


	
After attending an incident, update as soon as practicable. This will help me to fill in the occurrence on NICHE once back in the station. 

	
My tutor and colleagues can provide support.
	
15th December – in line with the end of my tutorship period. 

	
Keeping NICHE updated
 





	
[bookmark: _GoBack]Keeping on top of my current tasks and ensuring they are completely as soon as practicable. I can do this by attending the station after each call, if practicable, and putting an update onto the occurrence straight away to ensure they are done correctly and not left until the end of a shift. 
This can also be achieved by keeping the victim updated on the process and putting a PPN on the persons who need it
(PPN – public protection notice). 

	
My tutor, sergeant and colleagues can support me using NICHE for updates, ensuring I have updated them correctly and in line with the SWP policies. 



	
15th December – in line with the end of my tutorship period.

	
Building confidence on radio for person/vehicle checks. 










	
Use the radio more often to do checks on a person or vehicle instead of using my mobile device. 
This can be achieved by undertaking checks whilst patrolling in the vehicles or whilst at a stop search. 
I can use the radio to check with PSC to gain more confidence in speaking over the radio. 

	
My tutor can provide support in this area.
	
15th December – in line with the end of my tutorship period.




Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.
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NDM available at:
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  L.Cosway (Learner - Electronic signature or type name)

Date: 05/11/2020
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