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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Christine Joy
	Observer: Marion Phillips

	Date: 25.09.2023
	Time: 

	Topic: Rise and fall of Copperopolis
	Group: 1-4 pm

	Setting (classroom, workshop etc):
	Number of learners: 4



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	The lesson is just a high-level overview to give the learners a snapshot into the Swansea heritage. I may spend longer on some slides than others. 









	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	Please could you provide feedback on the following.

· If the lesson planning, preparation, teaching strategies, continuous learning support and the use of visual aids were appropriate to the lesson.
· Any inaccuracies or gaps within the identification of appropriate dimensions within the HE Profession Standards Framework, 2023.
· Verbal communication skills, such as pace, pitch and tone of speech, in addition to any observations as to the use of language such as filler words (um’s, Ah’s).
· Non-verbal communication, such as, body language and eye contact.
· Class engagement, such as group and individual involvement within the tasks and discussions, questioning techniques and overall delivery of the microteach such as motivation and enthusiasm.
· Referencing (First time using Harvard)
· Where possible, I would like suggestions on any areas of development identified. 




Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
· Good detail to your lesson plan structure.
· Clear aims and objectives for the session included, with a strong focus on the learner understanding different elements of your session. You may want to consider adding more stretch and development to your future objectives, think about how your lesson builds and how you will push your learners through Bloom’s taxonomy to apply, analyse, evaluate etc.
· Considered range of resources prepared for the session, PowerPoint is professionally prepared, consistent house style and excellent use of bullet points to scaffold your presentation. Excellent range of visuals included to add interest to your information – all are clear, well-sized and of good quality.
· Take care to ensure that any practical activities are sufficiently sized that learners are comfortably able to engage with them – this is even more important when you are designing for group activities that require learners to work together across a table.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	· Confident introduction to the session. Instantly developed warm, friendly rapport with the group. Excellent eye contact, smiling, very engaging, nodding when listening to responses. You naturally drew people into the discussion and directed questions at less vocal members in a very friendly, non-threatening way to assess entry behaviour.
· Excellent use of questioning, fun, opening questioning to raise engagement – then validated your information with statistics.
· Aims and objectives clearly outlined at the start of the lesson.
· Excellent use of bullet points on slides to scaffold your delivery freeing you up to speak fluidly and knowledgeably about your topic.
· Excellent classroom presence, positive energy, you appeared naturally curious and inquisitive about your topic – excellent energy.
· Excellent pace to the session, moving through the topics, maintaining interest and enthusiasm.
· Inclusive body language, open presence, looking around every member of the class, maintaining excellent eye contact.
· Good humour, friendly and relaxed.
· A very engaging presentation, moving around your whiteboard to explain and highlight key features – good to see you maintaining your full attention on your cohort through still facing front during this process – well done, this can often be forgotten.
· Good planning and preparation to the group activity game, match the questions to the answers activity – well pitched to your learners, who clearly enjoyed the task. Learners were able to successfully complete the task which showed sound understanding of the information learnt.
· Appropriate stretch and challenge to the session -  group activity generated much humour and discussion.
· Video used to consolidate learning at the end of the session – very effective to help the learners visualise the industry within its real life settings around Swansea.




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
· Excellent subject knowledge, not reliant on your notes allowing you to read body language and interact fully with your learners.
· Professional presentation of slides, consistent house style with appropriate visuals that are clear, well-sized and support the information being communicated.
· Excellent range of really interesting facts about the development of Copperopolis.
· Good awareness and engagement of professional standards pertinent to this learning session evident in your lesson plan and during your delivery.



	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
· Having back-up physical notes rather than using the on-screen notes in MS PowerPoint would free you up to present your slides on the full sized screen.
· Summary section – have the confidence to throw it out to your learners, ask them to tell you what they’ve learnt , this way you can check their understanding and see if this mirrors your aims and objectives for the session.
· Ensure any practical materials used in activities are sufficiently sized that they are easy to read and interact with.

Very well done!




Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	

Thank you for you through and supportive feedback, I really enjoyed the micro teach and have learned so much and gained valuable experiences. The aspects of feedback outlined within point 4 of this document I took comfort from that I had identified myself. I feel with ongoing reflection and testing different reflective styles and teaching strategies and tools I can equip myself to be a great teacher and leader.

Thank you 
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