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[bookmark: _Toc118100325]1 Introduction 
Police are the unit of any state that plays a role in protecting the citizens of any nation on a local level. In every culture, the department of police is given different authority to cater to the needs of citizens. It has been examined from a survey conducted in the UK in which 80% of the police officers have stated that they receive less token of appreciation from the government for the services they perform (Hamilton, 2022). In this respective task, the focus has been accentuated on the cultural aspect of powers and procedures exercised through the department of police and how it varies from culture to culture within communities. 
[bookmark: _Toc118100326]2 Main body
[bookmark: _Toc118100327]2.1 Role of ethics in Police work
In policing, ethics and values are essential. These ethical values are the main elements of the job; hence ethics includes doing the right thing. It means performing the duty with utmost sincerity. Police are a part of a country&#39;s law enforcement; hence it is the responsibility and obligation to defend the people, their rights and the properties living in the state. Ethics are essential for police work; adhere to them to preserve confidence and consideration in the duties (Huey et al., 2015). A particular police officer cannot be rude, abuse, damage, destroy, threat, harass, or intimate any person, property, or rule against any person. Ethical and moral decisions and values are the critical jobs of a police officer; hence they can either weaken or strengthen any police officer. The job that is professionalized needs to be worked upon; ethics and favouritism with a person are not suitable or appropriate. Ethics are objective standards addressed according to the situation; hence it is crucial to serving the people with good intentions and respect. It is essential to separate police ethics from personal life. In policing, ethics includes allegiance, honesty, loyalty and courage (Caldero et al., 2018).
[bookmark: _Toc118100328]2.2 Role of integrity in the police
Integrity is interconnected with wrongdoing. Hence, having integrity in police officers is essential. As police officers mainly accept the moral standard of policing as they must act to face external problems and pressures. Thus, police integrity is needed in this profession as it is considered a code of ethics. Without integration, police corruption will grow and be existential in a particular society. Integration in the police is essential to secure the human rights of the people in countries. Police exist in all countries; hence sometimes they work on integration, but other times, police officers also work on wrong deeds. Police need to lessen corruption, and if they fail to exercise hence police corruption, including acquisitive crime. Also, sometimes police officers can misuse the power of integration in that officer is not existential (Westmarland &amp; Conway, 2020). Integration is further failed in many police officers who are lured by other's greediness. Hence, the inside culture of the police should exercise ethical standards and integration into the work culture to ensure that power is not being misused. In other words, officers are enacting many street justice with noble cause corruption that means bending to own self or for the job. Thus, police is an occupation with utmost sincerity (Newburn, 2015).
[bookmark: _Toc118100329]2.3 Important characteristics of police integrity 
The notion of integrity in the unit of police refers to the concept that within the department of police, no single unit of corruption is tolerated. The role of integrity is rarely reported in the department of police. There are a few characteristics that are reported among the few police officers which make them stand out includes; the notion that communication skills is one of the major skills that play a vital role in any unit (Aker, 2020). The police extensively exercise the communication tool in courtrooms to prevent false charges and state precisely what is needed to report respective crime scenes. The unit of being coherent in crime cases plays an essential role in the domain of police by increasing the accuracy of the case (Stansfield, 2021). Empathy and compassion are reported to be other characteristics that are reported among police officers on service. For many police officers who show empathy while being on duty rather than being aggressive and abusive, it becomes easier to reach an effective end (Lane, 2019). According to Porter (2019), negotiation skills are also vital among people of law enforcement. To deal with a situation appropriately while stating law-motivated stances a police officer with superior negotiation skills to find solutions and remain calm in a volatile situation. Practical negotiation skills also include active listening to the people involved in a case, expressing appropriate where needed, stating non-judgmental statements, treating suspects with respect, and referring them with possible respect (Archer, 2020). Moreover, another essential characteristic that is examined among police officers is the notion of learning and growing from the surroundings. Police officers with an attitude of learning the notion and practices from their department, even juniors of the workplace, allow that respective officer to play a useful impact on the entire department community and helps to set the roots of healthy relationship within the department. 
[bookmark: _Toc118100330]2.4 Role of police in various cultures 
Cultures are formulated on the performances and stereotypes maintained in a society. Law enforcement in every Society is formulated on the ideologies and perceptions of that specific population. The performance in the police unit might be different at the societal level, but if viewed from a broader perspective the performance is more or less reported to be identical in nature to the police department (Cohen, 2019). It has been examined that different cultural notions, practices, and behaviours impact the unit of police in a rather complex manner (Brown, 2019). The cultural role of policing department can be comprehended on the basis of broader heads. A number of studies has observed that in China, from the aspect of police, moral order is given more worth, whereas, in the UK, legal moral is given more value, but from a broader motion achievement of the orders provided by the government from the local units is similar (Choi, 2021). In Asia, it has been reported by a number of Asian scholars that in China, Korea, and Hong Kong, collectivism is considered a vital unit in which it refers to an ideology in which the officers of the department are treated as a family, whereas in Europe from the unit of services in the domain of police individualism is given more incredible value. 
Moreover, it has been observed that the unit of police from the aspect of policing culture British culture of policing is the most synchronized and most scrutinized in nature. In the British culture of the police with the expansion every year, the skill of modern tools and tactics is delivered within the unit. Also, in the policing culture of the UK, it has been majorly analyzed that the National Crime Agency of the UK functions with the local body of the police hand in hand to meet objectives which include; strengthening the border of the UK, fighting against fraud and cyber-crime, protecting children and young girls from the risk of sex trafficking, and tackling serious and legal governmental protecting matters (Jung, 2018). 
[bookmark: _Toc118100331]2.5 Impact of occupational culture on the department of police 
The notion of occupational culture refers to the notion that it is something associated with the element of the workforce, mainly how a specified culture is set in performance. Occupational culture is the behaviour and attribute set by the people of a workforce (Linton, 2019). It has been examined that in the department of police the element of masculinity is seen in more power. The notion of masculinity in the unit of police is seen in the limelight because of the demand needed in multiple positions where being macho, dominant, and stern is the requirement of the job role to deal with various crime-related cases (Kirby, 2018). Though all types of emotions are practised and accepted in Europe with liberty, closely it has been observed that females in this unit of the workforce are also reported to be more masculine in performance in the workforce of the police. According to Brown (2021), structurally, it has been examined that police department in the UK, USA, and Australia has the highest ratio of women, but male-dominant rules are abided by within the department. 
[bookmark: _Toc118100332]3 Conclusion 
In conclusion, police is a profession that needs ethical and moral standards to work with sincerity and utmost respect. Police officer can also misuse their power against any person for which a different code of conduct is needed. Therefore, accountability in police work should also be considered respectively. Police is a profession that needs self-looking over things when handling external conflicts or pressure. For that self-looking, ethics comes in handy in the occupational culture of the department of police. This profession can also corrupt and lure many others into the greediness of power or money. Police are also considered a vital factor in different cultures, societies, and states.
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