            Case study-Flexible working

To what extend do you agree or disagree with Zero Hour contracts?
I will propose an minimum numbers of hours on week because in this hard periods everyone should have a minimum pay if the individ wants to work,of course.Having a minimum numbers of hours will be a sure payment weekly or monthly for everyone.I will go from Zero Hour to minimum 16 hours of week on a well scheduled programme.Having a clear shift or number of hours allow everyone to have an second job or to take care of the family or other social things.Having a zero hours contract is also an inconvenient factor because you can’t apply for any help or for a loan if you have an emergency.Giving someone the opportunity to choose a minimum 8 or 16 hours a week is an easy step to have a permanent employee or well scheduled shift.Is a good thing for a company because they don’t have to always search for someone and provide training.They will work with the same person on a minimum pay.My conclusion Is that a zero hours contract will go better with a 8 or 16 hours weekly.Is convenient and easier for the employer and employee and for the company too.In the same time like a “don’t” will be the thing that offering this opportunity you can raise the rate of zero hours contracts from the permanent 40 hours and this can become a bad thing for the companies.Having just zero hours contract but with extended hours can be an inconvenient thing for production or productivity but where is the case the companies can provide an zero hours contract with 8 or 16 hours extended.Should be approved like a “deal” between the company and the employee.

Who benefits from flexible working?  
Both of categories can benefit from flexible working.The companies can keep their employers but to allow them to get a flexible shift or hours when they need or have a problem.Let’s give an example.If a permanent employee need to start a course or have a family problem who will go on short time then the company can go to a flexible working and in this way they can keep a good person on the same job but offer him a short period of flexible work.In thi way the company don’t have to provide training hours or search for another person.They can keep an permanent person but to allow some time for resolve some issues.In the same time for employee is more easy to know that keep the same job and don’t have to search for another and start from 0 but in the same time to can resolve the own problems.
In this hard periods with Covid 19 and all we all should have a safe work place where is possible and to be allowed to resolve the family problems that can appear.Is an convenient way for companies to keep their good persons for the same position but for the employee to keep a safe job.
