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[bookmark: _Toc523223388]Introduction

The health and social care organisations are playing a vital role in the development of the health care needs of people. Forming a personal development plan is crucial for being employed in any health and social care industry. This assignment will discuss the concepts related to the personal development plan for working in a healthcare organisation. In addition with this, this assignment will explain the related concepts of self assessment process, learning methods and styles. Moreover, this assignment will review the methods of learning personal confidence and the way of thinking independently.



[bookmark: _Toc523223389]Concepts and approaches of self assessment process 

Self assessment is a systematic process of indentifying personal skills in order to learn anything which is necessary for developing the skills. There are many advantages of self assessment process. Self assessment is a systematic method of implementing the critical evaluation of the personal abilities and performance (Banks, 2006). 
[bookmark: _Toc523223390]Approaches of learning and self assessment process 

In a health care organization, the employees should conduct the self assessment process to analyze their strength, weaknesses and skills. The personal values should be reshaped and development for the betterment of the health care society.  After the successful self assessment process, self monitoring should be conducted according to the appropriate way. By the successful implementation of the self monitoring process, the better understanding of the performance can be identified. The strength and weaknesses can be identified too. The next step is the self reflection method which helps to build a strong foundation of the performance. In a health care organization, all the employees should be effective enough to provide their best service to the vulnerable patients who need adequate facilities regarding to their health care needs. The health care professionals have to be efficient enough to conduct the self assessment process according to the appropriate way. They have to develop their personal development process by conducting the self assessment method (Bell, 2016). 
Before getting employed in the health care organization, the employees should conduct the self assessment process and after that, they have to analyze their personal values. After that, they have to take the necessary steps to develop their personal values according to the health care needs of the service users.     


[bookmark: _Toc523223391]Development of personal values      
The self assessment process includes the identification of the personal values. The health care professionals should be able to know their personal values and take necessary steps to improve the values for the betterment of the health care society.  
[bookmark: _Toc523223392]Behavioural changes
It is necessary for a health care employee to change their behavior according to the working environment. The social values play a vital role one an individual’s behavior and way of thinking. The health care employees should develop their behavior according to their duties and working preferences (Cree, 2010).   
[bookmark: _Toc523223393]Priorities
The health care employees should be careful while providing service facilities to the service users. They have to be concerned about the way of their thinking. They have to give the first priority to their responsibilities while working in the health care organization. The personal values and attitudes should be reshaped by the beneficial movement of the working environment (Hargreaves, 2013).   
[bookmark: _Toc523223394]Culture 
An individual’s values are reshaped by the culture and society in which he belongs to. The employees should show adequate respect to the service users and the other health care employees. They have to show adequate respect to their seniors while working in a health care organization.  There are many service users who belong to different culture and values. The health care employees should have the ability to treat equally to all types to service users. They have to show adequate respect to the diversified cultural aspects of the patients (Cottrell, 2010). 
The application of background questionnaires and learning styles


[bookmark: _Toc523223395]VAK Learning Styles Self-Assessment Questionnaire

Circle or tick the answer that most represents how you generally behave.

(It’s best to complete the questionnaire before reading the accompanying explanation.) 
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Now add up how many A’s, B’s and C’s you selected.
A’s =				B’s =				C’s =

If you chose mostly A’s you have a VISUAL learning style.

If you chose mostly B’s you have an AUDITORY learning style.

If you chose mostly C’s you have a KINAESTHETIC learning style.

Some people find that their learning style may be a blend of two or three styles, in this case read about the styles that apply to you in the explanation below.

When you have identified your learning style(s), read the learning styles explanations and consider how this might help you to identify learning and development that best meets your preference(s).
I have chosen ‘A’. As result, I prefer the VISUAL learning style to learn something new. I feel comfortable to see the instructions by my own and make adequate steps to learn by myself. 


[bookmark: _Toc523223396]VAK Learning Styles Explanation

In 1920, the psychologists developed the VAK learning style model in order to identify the learning method of different people. There are mainly three ways to learning-
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(Source: Anon, 2015)

[bookmark: _Toc523223397]Visual
The visual learner collects information by using the visual aids such as diagrams, charts, pictures and so on.  
[bookmark: _Toc523223398]Auditory
The auditory dominant learner likes to listen to the tutor or trainer or by joining in the group discussion 
[bookmark: _Toc523223399]Kinaesthetic  
Physical experience is needed for the kinesthetic learner. The hands on approaches are used by the learner (Billard, 2011). 
[bookmark: _Toc523223400]LEARNING STYLES (Honey & Mumford)
[bookmark: _Toc523223401]Finding your Own Learning Style
Two British psychologists, Honey and Mumford founded the systematic way to identify the best learning style. This method is called the Honey and Mumford learning style. The best learning style should be chosen from the learning styles questionnaire (Healey, M. and Jenkins, A. (2000).
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(Source: McLeod, 2015)



According to this method, there are four distinct learners such as-
1. Activist
2. Reflector
3. Theorist
4. Pragmatist
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[bookmark: _Toc523223402]Summary
Activists
Activists learn new things by taking the risks of trying something new. They learn from the real environment. 
Reflectors
Reflectors learn tries to learn new things by observing and listening. They are skilled enough for performing the monitor role while learning any new thing.  
Theorists
Theorists learn new things by analyzing a specific theory or concept. They use their own perception to learn any new thing and they review and evaluate their learning methods according to the specific theory. 
Pragmatists
Pragmatists are efficient enough to apply their learning skills into their practical life. They relate their learning on their practical tasks.   
[bookmark: _Toc523223403]Reflection 

In order to join in the health care organisation, the individual should be efficient enough to choose the effective learning method from the questionnaire. The employees should follow the strategic method to choose the questions. The personal development process should be done according to the most efficient way. They should adapt the learning cycle method to select the best learning process. By the successful selection of the best learning style, the best learning opportunities can be achieved. I have chosen the question number 1, 14, 23 and 31. As a result, I am a theorist and activist learner. I think I will be able to achieve the employment skills which will be beneficial for me to build a successful career in the health and social care sector.                    
[bookmark: _Toc485406099]

[bookmark: _Toc523223404]Analysis of personal strengths, weaknesses, learning styles and tools to support professional development planning

It is necessary to gain the employability skills to build a successful carrier in any sector. In a health care sector, the health care workers, employees, district nurses and the health care experts need to develop their personal skills and expertise to improve the efficiency of their working. 
[bookmark: _Toc523223405]SWOT analysis

SWOT analysis is one of the best tools for identifying ones strengths and weaknesses.  

	Strength
	Weakness

	
I have the skills to start a conversation with others. As a result, I am efficient in communicating with the service users. 
	
Sometimes lack of confidence make me inefficient in doing the tasks. 

	Opportunity
	Threat

	If I overcome the barriers and learn new things and develop my personal skills, I will be able to build a successful career in the health care organization.
	I have to be more concerned about the tasks I have to be more concerned about being able to overcome the barriers. Learning new skills is not easy to conduct. As a result, barriers can occur randomly while achieving the skills. 






[bookmark: _Toc523223406]Employment goal
The employment goal should be developed according to the perfect way. the employees should set their own employment goal in order to reach the utmost success in their career. My employment goals are given in the following- 
· Gathering knowledge 
· Learning communication skills
· Achieving leadership skills
· Gaining more experience in other employability skills 
· Develop personal skills
· Increase professional skills   
[bookmark: _Toc523223407]Personal action plan
The personal action plan is implemented in order to achieve the specific skills which are required for the job. My personal action plan is provided in the following- 
	Objectives What are my development objectives?
What do I want to do/learn about? Team working Communication
	Priority
How high a priority is this
	Success criteria. How will I recognise success?
How will I know when I have done this?
	Actions What methods will I use to achieve my learning objectives?
Take a course / learn a new skill etc.
	Resources (required to achieve objectives). Time Money Help from others (Describe these in some detail)
	Target date for achieving my objectives Set proposed dates here
	Actual date of achieving my objectives Put actual date of when it happened
	Implementation. How will I practice and apply what I learn? What will you do with this new skill/information?

	Achieving the leadership abilities 
	Leadership abilities are beneficial for leading the team members
	When I will be able to understand the leadership sills and manage the team members effectively
	I will gather necessary knowledge which are crucial for learning the leadership skills by browsing the internet
	I will take the help from my seniors by gathering knowledge from them 
	In the beginning of the year 2019
	In the beginning of the year 2019
	

	Achieving the effective communication skills 
	Effective communication is crucial for running the organizational tasks properly 
	When I will be able to communicate with the other people whom I am working with 
	I will get admitted into an institution in where I will be able to learn effective communication skills 
	I will observe the entire working environment and analyze the way of effective communication process 
	In the beginning of June, 2019
	In the beginning of July, 2019
	

	Achieving the HACP degree 
	HACP degree is necessary for working in the health care organisation
	When I will be able to manage all the activities which I will be supposed to do 
	I will get myself admitted into an institution in which I will be able to get my   degree 
	I will collect necessary information related to this degree from the journals and internet 
	In the beginning of the year 2020
	In the middle of the year 2020
	




[bookmark: _Toc523223408]Personal confidence

Personal confidence is one of the most effective skills which are beneficial for building a successful career. The employees should be confident enough to learn new things. In addition with this, they have to increase their confidence level to adapt the change. It will be beneficial for them to improve their performance while working in the health care sector.  The employees should be able to judge their own skills and abilities. After that, they will be able to develop their skills and overcome the barriers by gaining new skills and expertise. 
[bookmark: _Toc523223409]Studying

Studying is mandatory for learning any new topic. It is necessary to understand the specific topic by studying attentively. The employees should be patient in order to learn new skills and expertise through effective learning process. In order to achieve a specific degree, it is necessary to attend the courses in a regular basis. After that, the next step is to study regularly in order to understand the concepts more precisely.
[bookmark: _Toc523223410]Thinking independently

Thinking independently is another way to learn new things easily. The independent thinker can learn new tools to improve the working skills and abilities. The personal skills can be achieved effectively by thinking independently. The independent thinker should gain the belief, self esteem and power to reach success. The independent thinker should be able to innovative idea to learn new things easily.  

[bookmark: _Toc523223411]Strategies for exploring employment options acquiring, selecting and collating information from a range of sources

There are many sources which are beneficial enough to gather necessary information. First of all, the employee should be determined about choosing the sector in which he wants to be employed. The employee should be able to identify the values, interest and the skills in which he is efficient.
[image: ]
[bookmark: _Toc523223412]Data collection methods

The individual should explore the personality traits of his own and choose the appropriate sector in which he can work. 
The individual have to conduct the tasks related to reading and researching methods. The career and job options should be explored through effective research methods.
The individual should be able to gain the experiences in order to get employed in the chosen sector.   
The employee should be concerned about choosing the department in which he is willing to be employed. 
The individual should be concerned about collecting data from the authentic sources. The individual should be able to collect the information and take necessary steps to analyse them. 
The information collection process should be appropriate and authentic. After that, the activation process should be done according to the most effective way.


[bookmark: _Toc523223413]Presenting work appropriately 

It is necessary for the health care employees to present their work according to the most effective manner. They have to be skills full and presentable in communicating with their service users. In addition with this, they should be able to gain the skills of doing their work properly. They have to improve their working performance and take necessary steps to deliver the work in time. The good service quality of the health care organization largely depends on the delivery of the service.    
[bookmark: _Toc495511019]

[bookmark: _Toc523223414]Conclusion

Health care industry is one of the most beneficial sectors for any nation. There are some specific skills which are crucial for being employed in the health care sector. This assignment has provided a clear view of the methods of personal learning process. Additionally, this assignment has explained the necessary topics related to the understanding of the personal skills and abilities. In addition with this, the brief explanation of learning styles has been provided in this assignment. The ways of collecting necessary information from the selected sources and exploring employment options has been discussed in this assignment.      
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