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Abstract
This study will aim to explore whether there is an association between gender and preference for working from home during Covid 19. ‘In many cases working at home has reinforced the domestic burden of women and perpetuated the marginalization of female employment’ (Sullivan and Lewis, 2001). Forty Participants took part in a questionnaire and results were concluded using a Chi square test. A chi square test is when ‘observed results are then compared to expected results, it determines whether observed data and expected data are different by chance or if there is a relationship between the variables being studied’. The results of the study were found to show that there was no association between the preference of gender and working from home. The Chi results were x2 = 20.93, p<0.05 This tells us that the results were not significant. 
Introduction 
Due to the Coronavirus pandemic of 2019, people of all ages and genders have been affected. Not only have people been affected with their mental health they have also struggled with family, money and employment. “Covid 19 hasn’t only been a global health emergency but is also leading to a global economic downturn”. This report will discuss whether the pandemic has had any effect on gender and preference when it comes to working from home. Women tend to be employed in jobs such as education, hospitality and caretaking whereas men are more likely to be employed in job roles such as manufacturing and construction. Due to the pandemic many men and women have had no option but to work from home. This means that those with childcare needs would have to compromise between work time and childcare time. Because men have had to work from home as well as women this has eased the demand for care and Houshold work done by women. Because of this in the future there is more likely to be a demand for flexible working so that men can spend more time with their children at home. We know from previous studies (Chung and Van der horst 2018; Fuller and hirsh 2018; Van der Lippe, Van Breeschoten, and Van hek 2018) that flexible working can help women reduce their likelihood of dropping out of the labour market or moving into part-time jobs after childbirth, helping them stay in higher-paid lucrative jobs. Much of the gender pay gap and other gender inequalities in the labour markets can be attributed to the fact that women are likely to drop out of the labour market and move into part- time jobs, which are generally low-paid and without many opportunities for career progression, after childbirth (Costa Dias, Joyce, and Parodi 2018). The expansion of flexible working opportunities for all work- ers would be a very welcome step in the right direction in tackling some of the gender inequalities caused by the pandemic, by enabling more women to enter or stay in the labour market. The current crisis has had a bigger impact on women, with the pandemic causing children to be out of school parents have had to stay home and provide the childcare themselves whilst also working from home too. Mothers and singles mothers are more likely to be affected than fathers. ("Gender differences in working at home and time use patterns: evidence from Australia - Abigail Powell, Lyn Craig, 2015", 2021) “The virus is significantly increasing the burden of unpaid care, which is disproportionately carried by women. This, among other factors, means that women’s employment is dropping faster than average, even accounting for the fact that women and men work in different sectors” Women are becoming a lot more independent and becoming less independent on men as they can provide for their families with the wages they have earned. However due to the pandemic women are losing their jobs because of economic downfall and lack of available childcare. Due to this, women are more likely to have a negative experience with the pandemic over men. This study will contribute to the research and the hypothesis that there is a preference between gender and working from home and that women are more likely to go to work than work from home. 
Methods
Originally forty-one participants took part in completing the study, however one response was neither ‘male’ or ‘female’ gender. So, this data was not included. Furthermore, the study included twenty-six females and fourteen males. The age range of the participants taking part were 18-51 and the mean age overall was 26.48 The design used in this research report was an experimental design. An experimental design is when participants are allocated to the different conditions in an experiment. (Mcleod, 2021). For this report the independent variable is Preference for working from home and the Dependant variable is Gender. The Iv was being measured by participants choosing between whether they preferred working from home or going to work. A survey was designed for this study and the purpose of this is to gather information about individuals. A survey is a data collection tool used to gather information about individuals and the survey in this report is being used to obtain the information from the participants. ("How Surveys Are Used in Psychology to Collect Data", 2021) A questionnaire was given to the participants to complete. The questionnaire asked the participants to state their gender male, female, non-binary/third gender or prefer not to say. The second question was asking participants to indicate their age and the third was asking them if they preferred to work from home or at their designated place of work. Participants also had to give consent for their Participation in the study to be included. To find out the results a Chi Square was used. A chi square test for independence compares two variables in a contingency table to see if they are related. ("Chi-Square Statistic: How to Calculate It / Distribution", 2021). Participants were also debriefed, in the debrief it explains what the studies purpose is about and why participants would be taking part. It also gives participants the right to withdraw any data they have given and allows them to be anonymous. 
Results 
The primary aim of this research was to find out if there was a preference for working from home between gender. To help find out results data was collected by using a tally chart. In this tally chart the number of male participants and female participants were counted and then the number of each gender was counted for whether they preferred to work from home or work from a designated place of work. The totals were added up and a total number of forty was the outcome. The mean age and age range were also worked out. After this the cells for the observed and expected table were worked out. This help to work out the final calculations for the chi square test of independence. The calculations and results are shown in tables and pictures below. The result for the Chi sqaure was x2 =20.93 p<0.05 this means that the results were non-significant in the results for the hypothesis. 
	
	Male
	Female
	Total

	Home
	4
	8
	12

	Work
	10
	18
	28

	Column Total
	14
	26
	N=40





[image: ]        

	
	O
	E

	A
	4
	4.2

	B
	8
	7.8

	C
	10
	9.8

	D
	18
	18.2
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Discussion 
For this research study the hypothesis must be rejected. This is because the hypothesis was that women are more likely to want to work from home. Even though there is research that supports this, the chi sqaure test for independence that was conducted resulted in them being non-significant when it came to preference for working from home or not. When conducting the tally chart for the Chi sqaure test it found that more female participants preferred to work from a designated place of work with a total of eighteen women choosing work. “Women may find it particularly hard to maintain boundaries given gendered demands and expectations around domestic work and care. Such responsibilities make it difficult to avoid interruptions to and fragmentation of employment activities” (Ammons and Markham, 2004) However, when calculating how many male participants chose work or working from home, they too had a higher score for choosing work with a total of 10 which means that overall, when you add all the totals up and you work out the calculations it results in a non-significant result because both males and females had more preference for working from work. When it comes to implications in the study the experiment conducted used a different number of males and females. Although this was the number of male and female participants at the time that were available, an equal amount of both genders would be better as otherwise it creates an imbalance in the study. Also, the ages of the participants taking part. For example, some people may not have a job at the age of eighteen to twenty. Also, they might not have children either so working from home might be less difficult especially for men more so than women. “In other words, women may be more likely to work at home to accommodate work and family demands, while men may be more likely to work at home to facilitate additional employment time” (Berke, 2003; Hilbrecht et al., 2008). Some participants might be single parents or only be able to do their job from a place of work. To make this better, perhaps having multiple groups to fit a participant would be better. For example, age, parents and non-parents and whether people can do their job from home. This would make It more balanced. To conclude, the results for this research report do not support the results found from the Chi Sqaure test for independence however the literature does support the hypothesis that women are more likely to want to work from a designated place of work rather than working from home. Studies being conducted in the future should aim to find participants who fit a criterion that would be more balanced with the hypothesis being explored. 
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