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Introduction
In the report the major focus is made on professional and career development. The study will help the readers to be able to self-reflect on all the learnings that have acquired in the classroom. Also ,the main purpose of the report is to study about the various organizational and human resource theories and models that can be implemented in a business organization if they want to manage their employees and staff working in the organization. Also, the report will be discussing the reflective model and the model that will be studied will be Gibbs reflective cycle. The main intention of the report is to discuss the major professional and career development that gets developed in the process of learning in a professional and career development course.   
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Swot analysis and Personality test 
SWOT analysis is a good analyzing tool that can help an individual to identify their own strengths, weaknesses, threats and opportunities. Under the course of business management, I have learnt how SWOT analysis helps the individual to assess all hair positive and negative qualities and move them to direction where they get maximum benefit in applying it into some relevant work in their both professional career and personal career (Gander and McInnes, 2021). With the help of SWOT analysis, I have come to know that the major core strengths that I have within myself is confidence and the way I communicate with people. Communication has always been my core strength, as it has allowed me to express my feelings anywhere. 
In classroom communication and interaction with the teachers and the fellow students will increase my knowledge towards a particular subject. and at the time when i don't understand any subjects i can discuss it with my teachers or classmates and that i'll be only possible if i communicate with them in an effective manner (Meng-Lewis et al., 2021). My strengths have been identified by now. These strengths that I have come to know about myself will be considered as the opportunity because in the coming future, I have decided to be a business manner and for that i really need to develop and improve my communication skills.  My major weaknesses that I have come to know in the course of learning is that sometimes I become very dependent on the teachers when learning any particular course that I don't enjoy while studying it in the class. This weakness can turn into a major threat as my ambition is to become a business manager (Pirtskhalaishvili et al., 2021) A business manager is someone who is dependant and helps other employees to get inspired by them to do the assigned work. My strength as a good communicator will surely help me become an effective leader in the coming future.  The weakness that I have identified within me depends on teachers when things are not understood by me in the class, as this factor is going to affect me in becoming a good business manager which is a potential threat for me to becoming a good business manager (Whithaus et al., 2022). 
The personality tests that have been conducted in the classroom have helped me identify my major goals and objectives in life and what are the major personal and professional goals I have in life. Also, with the personality test I have been able to get clarity about my goals and hobbies in general. I have recognised that I am very ,much self-arwe what is happening around me and in my surroundings. I have come to know that I am an avid reader and writer who aims to pursue his higher education taking business studies and business management. With the personality test I have come to the conclusion that I am someone who loves to spend time with my family and friends. Also the personality test has given me an opportunity to self reflect upon my personality as where am lacking as a student and also at the same time as a human being. I have been able to develop my analytical skills where I have learnt how to analyse my own skills and help others when some type of mistakes occur in the process of learning (Bi  and Yan, 2021). Personality test has enabled me to improve on my existing skills and has helped me understand which types of courses would be appropriate in the coming future if I aim to become a business manager in the future.       
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In the business organisation it is very important that the professionals who are looking after the management and the people working the business organisation have some expertise in managing the business effectively and it’s employees who are working in the workplace. The business managers are the ones who take good care of the business organisation in recruiting, retaining and along with the employees develop their own skills and talents which can help the business organisation to improve on their productivity and enhance the sales rate of the business organisation (Flores et al., 2021). So the best theories regarding Human Resource management that the Human Resource manager can take the help from is the Organisational life cycle theory and strategic contingency theory. The organisation life cycle theory is one of the oldest theories of HRM. Historians and researchers have made observations that organisations also have life cycles like any other living organisms. Organisational structures are described as a strategic structure that is born, formed, grown and then will be reaching its maturity where they start to decline and in some cases they often die. This is a theory that is based in organisational growth and development (Niati et al., 2021). The business organisation at any stage is impacted through the extreme external environmental factors and also through the internal factors. The rising and falling process of the organisational structure have been a living witness. Products also have life cycles and this can be only identified with the help of marketing and the experts of sales. It also helps in understanding whether this is reasonable or not for the academicians to make sure that the organisations have life cycles or not (Naik and Arte, 2021). So according to this theory the business managers will be able to private their employees by telling them that for the higher growth of the business organisation they have to work smartly and give their best to not let the business organisation perish. 
The second theory, Strategic Contingency theory, has its main focus on the task that has to be completed in the process of solving the problems that exist in the business organisation. According to this theory the main focus is given to those individuals who have the ability to solve any types of business problems and challenges of the management (Schoch, 2021). In this theory the major responsibilities are based on the leader’s ability to make the task complete. This theory aims in providing the full power to the leadership techniques that help the organisation to enhance its operational activities and improve their productivity. According to this theory applied to any organisation the business managers can lead the organisation effectively ensuring that all the employees follow the orders of their leaders/managers and help the objectives of the business organisation get fulfilled. The theory is the transactional cost theory. According to this theory the cost will go higher if the business organisation brings someone in the workplace to make them work on behalf of them. This theory is a part of the “corporate governance and agency theory”. This theory is an alternative variant of the agency that has the ability to understand the assumptions made by the governance (Yaacob and Asraf, 2021). The transactional cost occurs when they deal with the external party and when they search and information costs to find the supplier. Also to in and decision cost to buy the components and policing and enforcement costs to be able to monitor quality. 
[bookmark: _Toc96618756]Reflective Model 
The reflection model is a process which is an organised system that is used to guide the personal and situation analysis and to improve the self understanding of their own skills and personality. Reflection is a good idea that focuses on the awareness of people's existing knowledge, their perception and their existing beliefs. One of the most important reflective models is the “Gibbs reflective cycle” (Gayathri et al., 2021). This is a cycle that helps the person to self-reflect on their stages that exposes an “experimac, description, feelings, evaluation, analysis, conclusions and the action plan”. The Gibbs reflective cycle was first developed by graham Gibbs in 1988 and he produced this model to give a structure to learning from various experiences. It enables people the framework that helps individuals examine their own understanding of their experiences and allows people to learn and plan from their past experiences and perceptions. The descriptions on this reflective cycle is considered to be the experience. Also the feelings are considered to be the thoughts and the experiences of the individual learner’s. True experiences then are evaluated which can be both good or bad. Also the situation is also analyzed so that the situation can be understood properly for the next move. The conclusion in the Gibbs reflective cycle talks about what have you learned and what are thenga that could have done differently (Gonzalez et al., 2021). The action plan is the last phase of the reflective cycle where the learner’s have the understanding of how the situations are dealt with and these situations can be changed if the learner’s want it. As a student I have various work experiences that has helped me understand the value of work and time. I have done a part time job in a cleaning company where I had worked there for one month and from that work I have understood how cleanliness is important in all pure lives. I have worked in a company for 5 years in koito Europe LTD. I have done a technical drawing class where I have been able to manage to get a course certificate on technical drawing (Yulianawati et al., 2021). In this type of course I have learnt how to draw precise diagrams or plans that can have the ability to convey information about how the object functions. Emegineers, electricians and contractors use technical drawings in making plans to make various technical objects. After this course that I had taken in high school I was able to think for myself by planning out various activities for my day to day activities. I also had some courses in hairstyling and Manicure in Spain. With this course I was able to learn how important it is to groom oneself. Grooming has the ability to boost people’s confidence and enhance people’s personality (Uswahzulhasanah and Arofiati, 2021). Currently I go to university and I’m studying Digital skills and with this course I will be able to develop my digital skills as the whole world is advancing in relation to technological aspects and with studying this course I will be able to handle all the online basic understanding that is needed to become a professional. With the reflection theory I was able to reflect on what I have learnt since the first year of high school to the university that I am in. 
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The report concludes by putting its major focus on professional and career development. The study has helped the readers to be able to self reflect on all the learnings that have acquired in the classroom. Also the main purpose of the report has been fulfilled and that is to study about the various organizational and human resource theories and models that can be implemented in a business organisation if they want to manage their employees and staff working in the organisation. Also the report has successfully discussed the reflective model and the model that has been studied is “Gibbs reflective cycle” The main concepts of what Gibbs model is is discussed and through the model the study has been able to reflect on the main learnings that have helped the raiders learn about thor own skills and abilities to manage people.  The main intention of the report is to discuss the major professional and career development that gets developed in the process of learning in a professional and career development course. 
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