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[bookmark: _GoBack]Diversity and Inclusion should be taken up in the workplace as it benefits employees as well as employers. The main three benefits of putting diversity and inclusion in place of a business environment is market competitiveness, talent, and corporate reputation. 
Research shows (the psychological contract) that when people are looking for a job, they want to be employed in a business environment where there is fine employment practice in place. As workers have talent which they contribute at work they want to be appreciated from time to time. For businesses to be combative and determined than other businesses they need all their employees to always give 100%. When recruiting employers easily identify diversity and inclusion in reserving the skills and quality they require.
When organisations are putting in place relevant and fair implementations, it is especially important to put a workplace culture in place. A great deal has been said and written from research done in the past years about diversity and inclusion at work. The idea that people have different identities and come from diverse cultural backgrounds it is widely welcomed in today's organisations and society and is discussed in industrial organisation, in management and in other associated fields.
In years we have implemented about the characters of diversity and inclusion in a business organisation and about the communication of different people and groups that have separate social identities and come from diverse cultural backgrounds in how to maintain these relationships effectively. In part these relations can be difficult, but diversity scholarship and other practice have concentrated on ways to stay clear of. It is important in today's workplace and organisations to decrease and prevent invidious bias and discrimination to get rid of unwanted conflict.
Diversity and Inclusion is not new, hard to understand to put in place but sometimes seems to be that way. 
A lot of people like to stay in their comfort zone. Therefore, there is routine develop overtime. When we feel safe then the idea is, we can be more creative in every element of life. This procedure simulates our personal and professional lives. There are certain ways that we can be more comfortable in our work zone such for example we can put a flower vars on our desk and even 2 out of 5 employees say that they get like their presence of their team member.
When there is you get full support from your team members and supervisors it is much easier to do your work and be passionate and motivated. 
The issue with diversity and inclusion is it takes people out of their comfort zone as you have different social status and cultural background so it might make you uncomfortable rather than having team members of a similar status and background.
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