Essay brief :
Explain the significance of reflective practice to facilitate professional development in the early years workforce.
Incorporate theoretical frameworks and models to enable to application of reflective practice.
Develop an understanding of reflective practice and it’s value in enhancing quality service provision.
The early years reflective practice handbook
· Recently there has been a big demand for reflection within professional roles.
· In our professional and academic lives, the ability to do reflective evaluations are essential. 
· Within professional practice it is expected of professionals to reflect.
· Some core values of professionalism include reflection and reflective practice, and both play an important part in the training of professionals.
· (Moon, 2004) describes reflection as an essential part of professional practice.
· For early years practitioners' reflection must relate to their work with families and children for it to be purposeful and meaningful.
· (Hickson, 2011) suggests that reflection is like a mirror image that reflects thinking, so that we can analyse our experiences and practice.
· Reflective thinking may not come naturally but with practice and some changes the ability to think reflectively can enable us to become the best practitioners possible.
· There are many reasons as to why reflective thinking is significant within the early years workforce. One reason is that it helps us to improve the way we work with young children and helps us to provide good quality, enjoyable experiences for them.
· Furthermore, it can be extremely useful for career progression and can lead to gaining more qualifications and promotions in the early years foundation stage.
· Working in an early years workforce, there may seem like continuous changes for example in policies etc. (Brook, 2015) stresses that in times of change it is important to critically reflect upon it. When we do this, we are considering the impact of these changes on working practice and those we work with.
· In order to gain professional knowledge and better and deeper understanding, knowledge must be reflected on. (Brook, 2010) says that in order to develop, change and improve our practice we must take personal and contextual understand into consideration within our reflection.
· As early years practitioners understand and reflect on their practice Stenhouse (1975) says that we develop ‘contextual knowledge’ which may be described as knowledge that we gain through circumstances and settings.

The Reflective Early Years Practitioner Author: Elaine Hallet
· (Tickell, 2011) explains in his review of the Early Years Foundation Stage the correlation between children's overall marks and staff that have experience, have regular training and are supported.
· (Dahlberg et al., 2007) points out that when we look back at things reflectively, we encourage different ways of thinking and work in a more correct and professional manner sticking to policies.
· Today’s society is continuously evolving and changing, for this reason it is more important for practitioners to be reflective. Furthermore, working in an early years setting requires practitioners to work alongside each other and other agencies. One benefit of reflective thinking in this case is that it allows us to think of new and more effective ways to work together as a team.
· In order to keep up with changes in policies practitioners must use their practical and professional knowledge.
· It can also be said that reflection is the way we reprocess information, whereby we attempt to make sense of the new information and link it to things we already know. Through this we look deeper into our existing knowledge and develop new ideas.
· We become better professionals with the use of reflective practice as our ability to provide better experiences for children and families increases.
· Additionally, we are better able to make informed decisions on the effectiveness of our work through reflection. (Brookfield, 1995)
· Accoring to (Foley and Rixson, 2008) the way in which professional practitioners interpret policy has significant effect on the quality of children’s lives.

Reflective Practice and Professional Development
· Within professionalism reflection on practice is extremely important.
· In order for reflective practice to be effective the professional doing this should understand the importance and purpose of reflection.
· A benefit of reflective practice is that professionals can become more aware of their own strengths and development but also feel more in control.
· Reflection can give us more expert level of knowledge and experiences.
· In the reflective process we consider what did or may have happened and we also question the situation and what we did/how we responded in that situation.
· Donald Schon (1983) argues that the process of reflective practice is a process of continuous learning and that it is one of the defining characteristics of professional practice.
· When we take the time to think about our actions and words, and how these had an effect on those around us, we also take our values and beliefs into consideration.
· Although reflection is not a new idea it can be said that it is still as relevant now as it was before.
· For our professional development it is also important that we reflect on what it means to be a professional. When a professional does not take the time to reflect on practice development may be compromised.
· During reflective practice we must look back on ourselves and our impacts and how we behaved.
· Reflection allows us to make understand what we did that make a difference in a particular situation.

Reflective Practice - by Janet Hargreaves , and Louise Page
· There have been many theorists that have made a link between reflective practice and expertise within a profession.
· In today’s society reflection is seen as such an important practice that is has been fully integrated into professional education.
· Early years practitioners may use reflection in order to improve and implant good and ethical practice. Furthermore, it can assist us in considering our thinking processes and gain skills that allow us to be able to know what to do in difficult situations. 
· Not only is reflective practice good personally but will also be beneficial to children/families you work with and your colleagues.
· Embedding good practice is a result of reflection and it can helps understand how small things can have majorly beneficial outcomes.
· It is important that we learn from our mistakes as well as our successes. For this reason, we need to reflect on our experiences. When we are attempting to make sense of a situation our listening and questioning skills are essential. The result of using these skills, if that if we are in a similar situation in the future, we will have a better idea of what to do and be able to step in earlier.
· When situations don’t go to plan, reflective practice can help to see what we could have differently or improved, it also helps us to accept our failures. Moreover, in a stressful situation reflection allows us to see what we can do in order to assist.
· According to (Bolton, 2010) in order to develop reflection, it can help to write down reflections. Bolton’s model is described as ‘through the looking glass’. This model is concerned with looking at things through a different lens and revealing unexpected forms of understanding and practice. Bolton also describes reflection as constantly watching and advising on practice. When using this model, the individual will write and re-write a reflection.
· Secondly (Schon, 1991) developed a ladder of reflection technique. This technique involves a coach demonstrating, critiquing, reflecting and questioning, whilst the student develops their own practice through observing, reflecting and imitating. 
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