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Every person has career goal in life and this goal helps to drive the professional skills and personal development as well. Personal development is the neediest part to be a competent employee for organization. Employment depends on the personal and practical skills of a person. Whatever the job role of a person is, every person needs to keep enough sense about the job duty. Person skills help a person to be competent and confident at workplace, career goals are not same for everyone and that’s why every person sets mindset about employment. This assignment will be developed with the ideas of personal development strategies for employment. Learning style helps a person to compare own observation about learning and the best way to design the learning session of a person is also come out. Honey and Mumford learning style, VAK learning, personal development plan, self-reflection and the person progress on basis of the SWOT analysis will be presented here. 
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Set goals
First and foremost a person needs to set clear objective about the professional career. This objective setting will help the person to design own skills specifically. Precisely measurement of the skills and refinement of the goal is equally necessary in the development of personal skills (Rosenthal, 2013). Skills need to judge by applying SWOT analysis and objectives need to set by applying SMART.
Write it down
Before committing an action, person needs to be very fair about the action and the realistic too (Leonard, 2016). Performance management system can be applied to make proper idea about own skills. Aims can be specify by short listing the plan criteria.  
Do what works for you
Once the planning has been developed, it’s needed to improve by applying tactics. Perceptions of people are different, so I needs think from the broader view while performing inside organization. I need to oversee the plan regularly and regularly refine the plan for betterment of learning implementation.
Start small
It might be daunting that making better communication is the best way to competent in job performance. If I break the personal plan into several parts, then I need to be conscious about every step of planning for making it more realistic and career oriented. 
Go at own plan
Putting me in certain time frame and targeting the learning phases with every time frame is required at the same time for betterment in the employment opportunity. If I fail to reach towards my goal in time, I may lose hope in future to perform as per the development of my professional career or making professional plan.
Improve existing skills
As I like to build my career as a professional of HR department, I need to work with people for sure. Being a professional of HR is not an easy task at all because, from the starting of employee recruitment to the ends of job duty everywhere a professional plays role. Currently I’m a student and part-time employee in a company where I work as HR assistant.
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Evidence based learning is the clinical approach to make better analysis about the individual skills and competencies (David, 2015). Practical learning is needed to improve day by day and professionals who are playing managerial role inside organization. Internal rules of organizations are not so easy now because every organization in UK needs to submit performance report. Professionals of my organization is bound to attend the professional training in regular basis, these training sessions are useful for performance enhancement in job duty. Employment opportunities are created through the personal confidence, studying competencies, thinking ability and practicality to work independently (John, 2012). HR professionals have good opportunity in career development but the utilization of opportunities can only possible if the person is competent towards own role. 
	Knowledge and Development
	Scoring (out of 10)

	Individual learning in academic session 
	7

	Job role and HR activities
	8

	Learning encouragement
	7.5

	Refinement of task and plan
	8
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Honey and Mumford Learning-
Honey and Mumford has developed a learning style method which represents the personal learning ability of a learner through eighty questionnaires. According to the learning style questionnaires of Honey and Mumford, learners need to think from four different approaches to make sure about the most perfection of learning and understanding the situations (Gough, 2014). In the developed learning styles questionnaire, learners are asked to conform about the relevant questions with employment target. 
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Activist- Activist learners are used to with self and continuous learning. As per the learning ability of activist learners, they are very passionate about learning. Understanding capabilities of the activist learners are too good. Question number 1 represents me as the activist learner. 
Theorist- Theorist learners are optimistic about learning but they prefer hypothesis against every reality Benjamin; (Sadock, 2016). The theorist learners want to compare the situations by applying knowledge, ideas, model and the take decisions from multiple aspects. The chosen question number 5 is reflection of my learning style and this also represents the theorists. 
Pragmatist- Pragmatist learners want to keep consistency with the reality in making decisions. Application of prior knowledge to make any kind of solution and conceptual idea analysis is conducted here by the learner. Question number 7 and 15 is picked here to make visualization about the pragmatist learners. 
Reflectors- Reflector learners prefer close observation about the surrounding and they make continuous learning through the compilation of different ideas and knowledge. Personal learning opportunities are vast here because the learning options are open. Question number 2 is the indication of reflector because here the learner seeks feedbacks from others too. 
Reflection
Honey and Mumford questionnaires are useful for the individual improvement in employment. As the part of HR body, I need to follow up the learning continuously for personal development. Searching opportunity is the part of pragmatist learner. I personally like to search the opportunities regularly too for making consistency in learning cycle. By recognizing my skills, I can say that I have the nature of activist, pragmatism and the reflector’s nature in learning. 
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VAK learning has functionally developed to determining the human expression during learning and this is also modified with the thinking ability of a person. 
· The person who has visual learning enthusiasm prefers to learn from picture, graphical orientation, display, film and some other presentations those help to visualize the own skill or competency (Segers, 2014). Group work, internet browsing and some other self-searching are done here with: ‘show me’, ‘let’s have a look at that’ and some other willingness of learning. Written directions, instruction from the organizations are useful to make learning. 
· The transfer of information is done through listening approach in authority learning. Learners mainly prefer to speak with other, share own words, seek information from other and encourage others to boost own learning through interpersonal communication (Martin, 2011). Let’s talk, let’s do, let’s perform, tell me and some other relevant words are passing here. The people who feel free to talks over phone and able to recall the past conversations are part of Authority Learning. 
· In Kinaesthetic learning, the learner wants to give priority to the physical learning and learner want to see everything personally (Stolarska, 2015). These learners like to use “let me try”, want to know about self-feelings. People like realistic experiment; want to make experiment first before doing anything. 
SWOT analysis
	Strength
	Weakness

	I like to interact with people and I like to learn new thing from surroundings every single day. I have self-management skill which helps me always to treat people professionally. 
	Academic learning and practical implementations of learning are not same.  My academic degrees can help make to make entry in organization but sometimes I fail to take instant decision on basis on the present situation which is the neediest part in HR job.  

	I have good academic score which is useful for my career choosing and I have some plans to conduct some other professional training and courses for my employment opportunity grabbing. 
	As the part of HR team, I need to deal with people and guide them according o the instructions of upper boss. But, I feel haphazard while interacting with personnel in different level inside organization. 

	Opportunity
	Threat

	I have good opportunity to extend my professional skill because, HR trainings are continually held by the organization. 
	Office politics and some other negotiation problem creates turnover for the emerging professionals. Sometimes I feel haphazard, which can also mark negatively by the organization where I’m currently working. 

	HR management is necessary everywhere for organizational development, so if I can carry on my professional career in the right way and effectively, then it’ll help me to create employment opportunity ion other organizations. 
	Selection of career, career development and employment creation; everywhere is full of challenges. So a single mistake from me can push back me from the career goal and individual planning. 
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	Objectives What are my development objectives?
What do I want to do/learn about? Team working Communication
	Priority
How high a priority is this
	Success criteria. How will I recognise success?
How will I know when I have done this?
	Actions What methods will I use to achieve my learning objectives?
Take a course / learn a new skill etc.
	Resources (required achieving objectives). Time Money Help from others (Describe these in some detail)
	Target date for achieving my objectives Set proposed dates here
	Actual date of achieving my objectives Put actual date of when it happened
	Implementation. How will I practice and apply what I learn? What will you do with this new skill/information?

	Leadership Skill
	Leadership skills are everywhere in the HR job. HR team always perform with the employees with different personal and job oriented issues of the employees.  
	If I can properly interact with the team members and the peers. 
	I need to attend regular seminars, professional training and skill development programs. 
	I need to interact with the professionals of top management body and I can personally search channel to interact with the successful professionals of different organisation. Per training session contains around 60 to 80 GBP. 

	I’m expecting to accomplish the training within three months from September 2018. 

	Mid of September 2018. 
	I need to observe the situation closely for applying the practical knowledge. 
I can further search vocational training programs to get chance to work with more people and apply skills. 

	Computer skills
	Computer skills are required everywhere as the performance measurement; PI preparation and feedback analysis are conducted digitally now. 
	If I can follow up the works properly and handle the data with proper care by using Microsoft word, excel and other professional tools. 
	Taking part with the group members and admit in a computer skill programs. 
	I need to attend the computer learning classes regularly and meet online and physical tests regularly by completing registration. For conducting the course I may need to consume around 200 GBP



	I have a plan to start the program from January 2019. 
	1st day of January 2019.
	I can interact with the management body to give me some access over the employee data. By applying the computer skills I will be compare me and further development.

	PGDHRM
	PGD courses are needed for the fresher and the PGD courses are fully designed with the professional learning. 
	If I can manage my duty properly and make report professionally by comparing the information. 
	I need to admit a professional training or institutions which are offering the PGD courses. 
	I need to pass two different levels and meet exams successfully. Registration may consume 2800 GBP in total. 
	I have a plan to admit from July 2019.
	From mid of July 2019
	I need to professionally behave with the peers and other employees to treat them effective manner and this will help me to find out the skills where improvements are necessary. 
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Skill development is not an easy task at all, but the4 development is necessary for creating the employment opportunity. The personal development is really necessary in the development of professional career and learning style judgment along with the self-competency is necessary to understand. This assignment has been developed with the personal opinion and comparison of different learning styles to effectively manage the professional goal. Self-development plan has been development at the last part of this assignment to give overview about the personal interest in career management. 
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