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Introduction
  This term, when I took this class, the ideas and roles I learnt helped me grow in many ways, especially when it came to working with others, communicating clearly, and fixing problems. These skills helped me do better in school and got me ready for difficulties in the future. When I put these theories to use in real life, I learnt important things that would help my career. In particular, the models I learnt from Belbin’s Team Roles, Thomas - Kilmann, and Tuckman’s Theory helped me figure out who I was and what traits I needed to work on. These thoughts have been very beneficial in helping me grow as a person and reach my work goals. As I keep contemplating what they taught me, I feel better prepared to face obstacles and take advantage of new chances. The games we played at the start of the term helped me talk to my friends better and figure out where I stood in the team game. In brief, gaming is a way to communicate, and playing games with other people instead of by yourself can help people become more social (Akin, 2023). To work well with others, you need to know them well, and playing games is a beneficial way to do this. But to work even better as a team, each member needs to be aware of their own skills and flaws (Marek at al.,2015).

Findings
  In fact, I'm more of an independent person, and I don't like strife. It's better for me to listen to other people's thoughts than to ignore them, but I usually stick to what I believe. But when working as a team, everyone has to say what they think so the team can succeed. If only a little, I need to change or bend my own or others' beliefs. However, trust is necessary for teams to work well together, and teams need to be able to address trust issues to keep working well together (Kox at al.,2021). Belbin's team roles in this were very helpful for me and my team. It helped me understand my part and figure out what I needed to work on. However, it was a great tool for figuring out how to show and how well I work with others. Research also shows that many organisations and management consultancies in the UK use Belbin's Team Role Theory to help people and teams grow (Prichard, and Stanton,1999).
  I do not like disagreement very much, but it’s a part of working as a team, and I used to be afraid of it. But Thomas Kilmann's model taught me how to deal with disagreements and come up with good answers; in other words, it taught me how to have a good disagreement. The Thomas Kilmann Model, on the other hand, doesn't look at situations where people have very bad or damaging relationships and sabotage, blocking, and isolation are normal ways to act (Trippe, and Baumoel, 2015). I was previously a conflict avoider according to the Thomas Kilmann model. But I decided that the situation did not have a positive effect on me. Realising the truth made me face my problems head-on, which made me more aggressive in my relationships and when making decisions. Accepting this change has made me feel better about myself and helped me get along better with other people. Putting that aside, it shows the negative effects that last when process disagreement starts early in the team's engagement (Greer at al.,2008). Based on my experiences, the course taught me that being able to handle a disagreement well means being able to listen well and put things into the right categories. This not only helps everyone see things from a different perspective, but it also makes the conversation more productive. Also, it's important to stay cool and collected because that sets a positive tone for the settlement process.
  We tried many ways to improve team cohesion within the presentation group, but we achieved the best results using Tuckman's theory because we saw what approach to take and how to improve performance. Although Tuckman's theory may seem restrictive in some studies, I believe it is very useful when used correctly (Maples, 1988). Despite this, the model has a unique past because it was first popular among HRD professionals and then spread to academic writing as well (Bonebright, 2010). Tuckman's theory generally showed us how to achieve success as a team rather than as individuals, and this had a great impact on preparing our presentation and finding resources. We were able to communicate better and work faster by encouraging teamwork and learning about the stages of team growth. This way of working together improved our product and strengthened our bonds as a group.

Conclusion
  I learnt that I am good at teamwork. According to Belbin's team roles, I was a strong team worker. I fulfilled my responsibilities early and contributed to the team. I was thinking of myself as an individual, but it turns out I was more effective for the team as well. This understanding has made me more open to working with others and more aware of the importance of different points of view. Going forward, I want to create a setting where everyone on the team feels like they can share their thoughts and help us succeed. I saw that knowledge grows when it is shared, and that both wanting to share and being ready to share are good for knowledge sharing, which includes both giving and receiving knowledge (de Vries at al., 2006). I now act collaboratively, especially in teamwork, taking the Thomas Kilmann model as an example. I take into consideration the needs of the team, not my own, and this way, both I and my team win, and I build stronger relationships. In conclusion, I recognise that the factors that influence team dynamics are important for improving performance (Yap at al.,2020). Understanding these things can help us in the group work together better and achieve more as a whole.
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