Maslow, Roger’s support in Welsh schools  
Schools must offer a caring and encouraging atmosphere for people to grow both mentally and emotionally. The ideas of Carl Rogers and Abraham Maslow offer a solid basis for this technique. While Rogers' humanistic approach emphasises unconditional positive regard, empathy, and genuine relationships, Maslow's Hierarchy of Needs emphasises how crucial it is to fulfil students' primary emotional and psychological needs before successful learning can take place. Teachers may create an environment where each student can reach their full potential by placing a strong emphasis on personal growth, wellbeing, and belonging (McLeod, 2025). 
Firstly, Carl Rogers and Maslow theories will be looked at and how their theories support Welsh schools. Rogers highlight the important information of the environment, while Abraham Maslow looks at human development feeling that perhaps without empathy, sincerity and acceptance of others, progress is impossible Maslow places the desire for becoming oneself at the top of his hierarchy, about fundamental requirements such as love, safety, and physiological necessities (Grin, 2019). An example of Carl Rogers strategies is personalised learning plans as these will help the pupil to match their interests to their learning, supporting them to engage more within lessons due to doing something the pupil likes. (Bates, 2019) Teacher Professional Development, educating educators in humanistic approaches guarantees that they show genuine involvement and unconditional positive esteem, which enhances the classroom environment (Cloke, 2025).	Comment by Fay Sellick:  Bates, B. (2019) Learning Theories Simplified. 2nd ed. SAGE.
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Rogers main features in his humanistic theories and how they are involved in a classroom are unconditional positive regard. The core of Rogers’ work implies that even when children struggle or make a mistake, they feel accepted in the classroom (McLeod, 2025). Teachers who are kind, patient, and respectful encourage pupils to relax and participate instead of worrying about being judged. Using Empathy as a teaching strategy is dynamic when educators try to understand how a student is feeling, whether it is frustration, pride or even confusion. When students feel they are accepted, they are more likely to behave well and study more in depth. Authenticity from the teacher which Rogers called “congruence” (McLeod, 2025) implies that educators are genuine and compassionate with their pupils. Congruence is instead of hiding behind controlling personalities, educators can provide an example of congruence by being sincere and open. Students see and absorb this genuineness, which strengthens bonds, fosters self-expression, and fosters trust. Carl Rogers states, “In my relationships with persons I have found that it does not help, in the long run, to act as though I were something that I am not.” (Exploring your mind, 2018)

When adults do not put on an unsupported front student are more likely to trust them, which improves the learning connection. Learning that is focused on the student, giving students options, boosting their independent thought, or allowing them to investigate are some examples of how this could be done in the classroom. Students participate more when they know they will not be ashamed to ask questions or provide incorrect answers. Rogers’ method aids in creating such a setting (McLeod, 2025). 
[bookmark: _Int_6bvO9DcS]This paragraph explains he strategies used from Carl Rogers in schools. According to Teach HQ (2023), teachers should use unconditional positive regard in setting B This is achieved by teachers showing their acceptance and respect to all children or students, regardless of their academic ability or their behaviour. An example of this could be in a group discussion the teacher or LSA can see a student struggling to show their ideas clearly and another often interrupts. Social-Emotional Learning (SEL): Promoting UPR fosters healthy peer relationships, empathy, and conflict resolution. Students can improve their social skills and mental health by copying their teacher's acceptance and empathy. Inclusive Education: UPR promotes inclusion and lowers racism, bullying, and exclusion by fostering acceptance of variety in skills, backgrounds, and cultures (McLeod, 2023). 
[bookmark: _Int_u8dQncnD]In theory Carl Rogers uses empathy with learners though having a LSA to help in mathematics by showing them step by step instructions and slowly showing them how to figure out what they are doing. An example of this is when a LSA is helping a student who struggles with long division problems, the way to help someone through this is cutting it up into little steps .A classroom needs to be a supportive climate, a safe non-threatening environment where mistakes are looked over as a part of learning. This is where students feel emotionally safe, motivated and engaged, this is where their confidence grows and they develop empathy. According to Carl Rogers, empathy is slowly referring to the felt meaning that the student is currently experiencing in order to assist them concentrate on that meaning and take it further to its complete and unlimited experience (Hreha, 2023). 
With positive behaviour children feel they can be themselves. Some teachers use counselling conversations speaking about emotional support and well-being. In a classroom these conversations can overlap with difficult topics such as mental health, social issues or identity. Restorative practices and problem solving for example, is where teachers or LSA staff sit down and have a 1-2-1 session with a student speaking about their difficulties.  By having positive behaviour in a classroom, it shows that the classroom is respectful for the student and teachers to feel safe. It reduces anxiety in a lot of staff members and pupils, reduces disruption, giving the class teacher more time to teach rather to manage behaviour (Teach HQ, 2023).
Abraham Maslow’s theory, which was introduced in 1943 ‘A Theory of Human Motivation’, separates the human needs into a hierarchy that is sometimes represented as a pyramid (McLeod, 2025). There are five different levels to this pyramid which are the physiological needs, safety needs, love and belongingness, esteem needs and self-actualization. The physiological side of this is to help humans survive, such as air, food, drink, shelter and sleep. Before people can concentrate on the higher-level, wants and needs will need to be satisfied. Safety requirements a need for safety arises when physiological requirements are met. This covers well-being, health, financial stability and physical safety. People want security and safety.  Love and belonging needs which are social needs, take precedence after safety requirements are met. This contains the need for friendships, interpersonal connections, and a feeling of community (McLeod, 2025).
[bookmark: _Int_FFV1DVA1]Esteem levels include the needs for both one’s own and other people’s respect. It contains feelings of respect, acknowledgement, and success. Self-esteem and the esteem one receives from others are the two categories into which Maslow separated. And the last level of the pyramid is the self-actualization, reaching one’s full potential and developing personally, is at the top of the hierarchy. It entails self-fulfilment, creativity and the pursuit of personal objectives. To understand motivation, goal setting and human potential, Maslow’s ideas are used in organisational behaviour, education, therapy, and person development in addition to theoretical psychology (McLeod, 2025).

To understand motivation, goal-setting, and human potential, Maslow's ideas are used in organisational behaviour, education, therapy, and personal development in addition to theoretical psychology. Maslow's framework offers a thorough lens through which to view human behaviour, motivation, and the pursuit of personal fulfilment by highlighting the interaction between basic survival, relational, emotional, and aspirational needs. It emphasises that psychological development and self-realization are not only personal accomplishments but also crucial components of human life and societal well-being. Maslow explains that self-actualized individuals are independent, appreciate authenticity, and like to take part in activities that foster growth, creativity and significant contributions to society (Maslow, 1943; Maslow, 1954).

Both Abraham Maslow and Carl Rogers changed psychology by focussing their views on human potential, development and personal significance.  Although the emphasis of their techniques varies, they both firmly believe that people are pleasant and capable. For people to develop their ‘fully functioning’ selves, Rogers emphasized the significance of a supportive environment. Both Abraham Maslow and Carl Rogers theories are based on empathy, sincerity and unconditional positive regard. Maslow on the other hand, provided a more comprehensive framework with his hierarchy of needs, proposing that when fundamental bodily, emotional and social needs are satisfied, people go towards self-actualization. When taken as a whole, these theories offer a positive and uplifting perspective on human nature. 
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