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Introduction 
This student journal will be concentrated on various firms in the food and beverage industry. It will showcase each of the skill sets that each of these firms needs from their employees depending on how they do business and what products or services they offer. Insight into a personal reflection will also be included in this paper.
Employees’ skills needed in Food & Beverage companies 
Organisations want their firm to flourish by all means possible in the modern day, where trends change as rapidly as light, and one way to do so is to differentiate themselves from the competition. The company's values, which affect all working there, including the employees, are in line with this peculiarity. Therefore their abilities must be changed to match the various goals and traditions (Davis et al. 2018). The Food and Beverage Industries can therefore be said to be similar, and this can be proven by looking at organisations like Nestlé, Premier Foods, and the Coca-Cola Company. It is crucial to note, however, that all F&B players desire their staff members to be proficient in socialising, risk-taking, teamwork, decision-making, and cultural sensitivity. In addition, Kayi-Aydar (2015) mentioned that most companies seek candidates that are experienced in speaking and negotiating. This is because employees who can effectively connect with their clients and business partners are more likely to increase possibilities for business growth. Customers choose companies whose staff members are approachable and open about how the food is made and how sanitary it is. Effective communication and negotiation abilities also protect the business from going bankrupt because of the staff's capacity to influence customers and partners. In regard to this ability, food and beverage companies also seek to hire personnel with critical problem-solving capabilities.
It has been noted that Coca-Cola, probably the most well-known brand in the F&B sector, is another instance that cannot be overlooked. But in this situation, the organisation is important for its operations and distinctive employability skills, which largely concentrate on ongoing learning. According to the company's key principles, a person can perform better at his job, be healthier physically and mentally, and find work pleasurable rather than tedious and monotonous if he keeps constantly learning (Coca-Cola, 2023). This would allow him to do so. Furthermore, PepsiCo is another example of this since it strives to promote sustainability to its clients while offering healthy products that suit their lifestyle requirements. In order to produce the finest eco-friendly product, the company therefore, aims to make use of its size, reach, and expertise. Due to this, PepsiCo educates its employees based on their potential, leadership, and management abilities, as well as their functional and future-ready capabilities (PepsiCo, 2022).
Personal reflection 
The aforementioned industrial references could be used to highlight how each food and Beverage Corporation seeks to improve the abilities of its staff depending on its primary operations, corporate culture, and method of service delivery. Personal experience has shown me that the objective of every food and beverage business is to satisfy customers and deliver a positive customer experience, which is only possible with the right employee abilities. I acquired more about the necessary staff abilities thanks to the example of Coca-Cola and PepsiCo. I think my communication abilities are effective since I can easily negotiate and speak with other students in my class, which results in my active participation. In addition, as previously mentioned, problem-solving abilities are necessary for good communication, which I regrettably lack. Since it makes works for me more challenging, I typically assign problem-solving to my classmates. Therefore, I will try to improve my skills to be better prepared before beginning a professional career. I intend to do this by strengthening my critical thinking skills and by thinking outside the box. Further, whatever my motivations, I am pleased to have found this area of the business because I am already versatile and quick to change. I can restructure my skills to meet the present situation in all areas of my life, including personal, academic, and professional ones. As a result, even if the new organisation has different needs, I can accept them more quickly since I am so adaptable.
Conclusion 
In summary, this study discovered that the need for employees' talents varies as the organisation's set of objectives shifts in line with its goals. The research revealed that most food and beverage businesses look for candidates skilled in risk-taking, communication, teamwork, problem-solving, and cultural understanding. Realistic examples were provided to support the findings in the cited industrial situations of Coca-Cola and PepsiCo.
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