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	Academic honesty/ referencing:
	Academic honesty is required. In the main body of your submission you must give credit to authors on whose research and ideas your work is based. You must append a reference list indicating the books, articles, etc. that you have used, cited or quoted in order to complete this assessment.
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	Module Learning Outcomes (from module syllabus)

	Understanding the Police Constable role
· Evaluate the strategic drivers for professionalising policing and relevant national policing strategies

Valuing Difference & Inclusion
· Critically review and demonstrate ethical and inclusive approaches to policing
· Understand how police actions and activities can influence public perceptions of policing

Maintaining Professional Standards
· Explore the concept of integrity in a professional policing context

Communication Skills
· Critically review methods for communicating and disseminating information in a policing context

Wellbeing & Resilience
· Explain organisational justice in a policing context
· Evaluate the impact of trauma on individuals and the support mechanisms available
· Understand the importance of mental wellbeing in policing
· Explore the nature of organisational culture within policing

Leadership and Team Working
· Analyse the effectiveness of team working and leadership models in the context of effective policing
· Evaluate key responsibilities in relation to supporting leadership for everyone

Public Protection
· Assess the impact of abuse upon victims
· Analyse the effectiveness of approaches to investigating public protection incidents
· Critically review the links between Serious and Organised Crime Groups and public protection issues
· Understand how offenders can use their position of authority to commit offences
· Assess police strategies for dealing with public protection incidents

Criminal Justice
· Critically assess the impact of options available to reduce reoffending

Countering Terrorism
· Explain the national counter-terrorism structure
· Review and understand the insider threats in relation to countering terrorism

Response Policing
· Critically evaluate public perceptions of response policing
· Understand the importance of managing trauma and mental wellbeing in response policing
· Critically evaluate response policing in the context of dealing with critical and major incidents

Policing Communities
· Employ relevant strategies and initiatives to deliver effective community policing

Roads Policing
· Evaluate the organised criminal activity types using the road network and how these can be countered

Information & Intelligence
· Explore information and intelligence gathering in a policing environment
· Critically explore the concepts of risk in relation to intelligence
· Demonstrate an understanding of intelligence research and analysis
· Understand key intelligence roles and the tasking and coordination process

Conducting Investigations
· Demonstrate a comprehensive understanding of ‘volume and priority’ crime and ‘serious and complex’ investigations
· Understand appropriate procedures when engaged in overseas enquiries/investigations
· Employ appropriate strategies when dealing with complex interviews
· Understand the importance of reflective learning from investigations and interviews
· Evolve professional strategies to deal with the impact of personal attitudes and values on the investigation process

Introduction to Coaching, Mentoring and Assessment
· Understand coaching and mentoring approaches in professional policing
· Understand the role of assessment in professional policing education



TASK DESCRIPTION


Students are required to complete a 4000 word submission in the form of four 1000-word essays (4 x 1000 words, +/- 10% per essay).
You must submit the assignment in a Word document titled with your name and student number. Do not submit your assignment on this document, as it will result in a high similarity score.

All of your answers must be based academic research, not personal experience.

Choose four titles from the list below:


Essay one:
How has the organisational culture in policing changed due to professionalisation, and how can organisational culture affect officers’ wellbeing and resilience?
Your answer must be based on academic research rather than personal experience.
Word limit: 1000 words.

Since the foundation of the UK Police Force by Robert Peel in 1829, there has always been an organizational culture and a level of professionalism associated with the role of police constable. Over the years there has been a development of the organizational culture and a professionalization of the UK police force. This essay with discuss how the organisational culture in policing changed due to professionalisation, and how organisational culture affects officers’ wellbeing and resilience it will specifically be focusing on gender the change of the roles of female police officers. 

From 1829 to 1914 the police force was entirely made up of male police officers, in 1915 the first police woman was attested as a constable in Huddersfield, although this was a big step for the police in gender equality by allowing a female to join, it is important to note that the pay was different for women and their promotional structure was also different from male officers (L.A. Jackson et al, 2006:p.2). This would have had a negative impact on female officers’ wellbeing and resilience as by being paid differently and not being able to be promoted in the same way as male officers they would have felt that they were of lesser importance than male officers.

The number of female police officers remained low with only 226 female police officers across England and Wales by 1939, this increased to more than 3,000 female officers during the Second World War. Although this shows a significant increase in a female presence in the force during this time, female police officers duties were not the same as male officers as they were restricted to dealing with women and children (T.Newburn 2012:p85).

Since the first female officer was attested, women’s rights in society, and the police force have improved, and women have been given further rights. Nonetheless, the police force has been seen as a male-dominated profession until recently, and this has reflected on the culture within. (T.SHEA. 2008). When the first equality policies were introduced, this made a change in how women could be treated in the force. However, a policy change does not necessarily mean an improvement in wellbeing, due to the culture taking longer to change (Schwarz 2018). For example, when women gained the right to vote, society did not follow simultaneously in agreement. The same can be seen within the police force, where lad-culture and fewer female than male officers still being present. However, in the last 10, an exponential growth in female officers have been seen (Gov.UK 2022).

According to Walker et al, education and professionalization is an important step to decrease gender inequality by tackling gender disparities in wages and political power, for example (Walker et all 2019). As a result, by increasing the level of education needed to become a Police Officer, the gender gap will decrease.

The introduction of The Equality Act in 2010 saw a big improvement for women’s rights within not only society but employment too including the police force. This legislation laid out 9 protected characteristics including Sex this meant that by law women were now protected by law from discrimination (The Equality Act 2010. Legislation.Gov.uk). There were further improvements to how the police force treated women with the introduction of The College of Policing in 2012 (College of Policing Business Plan, 2023 P:6), this website set out rules and regulations that police officers must follow and in 2014 there was even a Code of Ethics introduced. This code of ethics set out the professional behaviors that a police officer must follow, one of which is challenging and reporting improper behaviors. This meant that officers now had a duty to report any improper comments or behavior of colleagues which falls below the standard of professional behavior (College of Policing 2014, Code of Ethics). The introduction of this shows some of the most recent steps in the professionalization of the police force, as the College of Policing provided a standardized training regime for all police officers within the UK. 

This in turn would have had an effect on organizational culture for female police officers in particular as now female officers have a way of ensuring their welfare and resilience within the job by being able to now report any incidents of sexism or mistreatment by colleagues. One of the most recent changes to the police force occurred during the COVID-19 Pandemic,where community policing took the forefront of police work. This saw the role of the police officer change from the masculine crime fighter to one of a peace keeping mantle (D.Thompson. ET AL 2022:21)

To conclude from the start of the police force in 1829 until the present day there has been a clear that the organizational culture within the police force has changed due to professionalization this can be shown by the clear increase of the number of female police officers across all forces in the UK with recent figures showing 50,364 across the 43 police forces making up 34.9%v of the overall police workforce (Gov.UK 2022). This shows that the organizational culture of the police as a male dominated job has changed with the marked increase of female police officers from the earlier stated 3,000 female officers in 1939.  

The introduction of a standardized training for officers with the introduction of the College of Policing and the police code of ethics meant a better standard for female officers in the police force. As it meant a departure from male dominated role and a move to a more equally represented policing. Although these new figures female officers show a step in the right direction for the police, it also shows that there is still a lot of improvement to be done so that a truly equally represented force can be achieved, this can only be achieved by further professionalization to the force. This in turn will mean that officer resilience and wellbeing will be improved. 




Word  Count: 985





Essay two:
Choose one of the following questions:
· Response policing – In a recent survey by HMICFRS, 65% of respondents agreed “that police in their local area treat people fairly and with respect” (Justice Inspectorates, 2019). Evaluate the impact of public perception on response policing.

· Community policing – Why are partnership approaches the most effective means of improving community engagement?


· Information and intelligence – How effective are the processes used to evaluate and analyse information and intelligence (e.g. National Intelligence Model) in order to minimise the impact of personal bias?
Your answer must be based on academic research.
Word limit: 1000 words.

On May 25th 2020 George Floyd died at the hands of USA police officers in Minneapolis, the ordeal which led to his death was captured on camera and was posted online for all to see. This incident led to world-wide unrest and protest against police brutality and institutionalized racism associated with police forces on a global scale. This incident had a huge negative impact on the public perception of response policing and how response police officers do their job and led to an increase in violent incidents against the police in America ( Sierra-Arevalo, Nix &Mourtgos 2023). The George Floyd incident illustrates how a change in public perception has a direct effect on how police forces and officers operate. This essay will discuss the impact of public perception on response policing. 

Before looking at the current public perception of response policing, it is important to look at the historical public perception of police officers and how this has changed significantly over the years. When the police force was founded, the police were seen as literal crime fighters who would go out and bring in the criminals often beating them up in the process. From the years since then Police forces have made conscious efforts to move away from this image to that of evidence gathers and professionals. ( Clarke 2004)

One of the significant events that shows how public perception can have an affect on response policing would be the Brixton riots 1981. The Riots were a result of a number of clashes between the Metropolitan police and black youths in the area, the black community did not agree with the metropolitan Police’s increased use of stop search in the area. This led to mass riots in the area, putting a huge strain on police resources and causing thousands of pounds of damage. 

Although the riots finished over thirty years ago, people in Brixton still to this day view the police as racist and unchanged, with many members of the public refusing to engage with police and holding the view that officers in Brixton as racists (Purbrick & Schofield 2009). This has made the area an example of how public perception has a lasting effect on response policing. 

A significant change to policing that was made as a result of the riots was the introduction of the Police and Criminal Evidence Act in 1984 (PACE) (The Police and Criminal Evidence Act 1984 Legislation.Gov.UK). This introduced new procedures for police officers to follow including powers of stop and search and police custody. 

Since the Brixton riots, the police force has been trying to change the public perception of officers as approachable and there to help the community instead of people to fear. One of the things that have been implemented by police forces is the introduction of the role of Police Community Support officers (PCSO) in 2002. This role was introduced to allow a dedicated team to engage with the community by patrolling the area on foot and by attending local community meetings so that people can voice their opinions and concerns in that area for officers to work with them (College of Policing 2019). This is an example of the police force going back to one of the fundamental ideas of policing set out by Robert Peele in 1829 when he founded the police force of policing by consent. The notion of policing by consent is that in order for policing to be effective the police and the public must co-operate with each other and respect each other (Taylor 2016).

In 2018 the Independent Office for Police Conduct (IOPC) was launched (GOV.UK 2018). The IOPC are an organization that investigate incidents where police officers have attended where the conduct of officers involved is called in to question. This meant that people who felt they have been brutalized by the police now have a way of reporting such incidents to an independent office to investigate these incidents and ensure that actions taken by officers are lawful and correct in line with the police codes of practice and PACE.


To conclude public perception can have a huge impact on response policing as when the public lose trust in police in incidents the case of George Floyd in 2020 then widespread rioting and outrage can occur. This in turn can mean that the years of trust building and engagement that police forces have built in their area could be forever changed this is evident in Brixton where police are still seen as racists as a result of the riots in 1981. A more recent example of this would be the 2023 Ely riots in Cardiff which occurred as a result of an incident which led to the deaths of two local teenaged boys that residents of the area felt were caused by police officers (The Guardian 2023). Overall, the public perception of police officer and the police force in recent years has been positive.  A survey done in 2020 showed that 72% of participants felt that UK police respond fair and proportionate way when dealing with incidents that involve members of the public (IPOC 2021). Furthermore, a survey done in 2023 found that 46% of participants feeling more positive towards the police and 45% of participants feeling more positive towards their local police force (IOPC Public Perception Tracker Summary Report 2023). Although the public have an overall positive view of the police it is important that forces focus on keeping public perception high so that communities continue to work with the police and have a good relationship with their local police force. 


Word Count: 926



Essay three:
Evaluate the effectiveness of cognitive interviews as a strategy for obtaining initial accounts from victims and witnesses.
Your answer must be based on academic research.
Word limit: 1000 words.


Essay four:
Examine the positive and negative aspects of media attention when dealing with public protection incidents.
Your answer must be based on academic research rather than personal experience.
Word limit: 1000 words.

The media has always had an interest in the Police and ongoing incidents that the police are dealing with, the media often reports on any incident in the area which requires police attendance including major incidents, traffic incidents and drug dealing. Most of these incidents reported by the media have a positive tone to them often praising the police for their attendance and actions taken in response for the incident. However, this has not always been the case as the media also reports the negative aspects of policing where the police have failed in their duty or overlooked a detail that could have led to a different outcome. This essay will discuss the positive and negative aspects of media attention when dealing with public protection incidents. 

It is first important to note that for most incidents that the media bring attention to even the ones that are negative, overall tend to have positive aspects as the negative incidents showing police failings mean that a new process is introduced to minimize this failing from happening again and improve the police service. The first example of this would be The Soham murders in 2002. This incident where Jessica Chapman and Holly Wells were reported missing led to a mass media appeal for information about the whereabouts of the children. The media appeal went on for two weeks where the Caretaker of the school Ian Huntley gave interviews and assisted in searching for the girls when it was eventually revealed that Huntley himself was the person responsible for the murder of the girls (Manchester Evening Standard 2022). It was then revealed in the media that Huntley had previously been investigated for sexual offences and burglary. The media then changed their focus to the negative failings of the school for employing Huntley without checking his past and partner agencies such as the police and social services for not sharing this information with partner agencies such as the school and social services (Greer and McLaughlin 2010). Although this was negative at the time, a positive aspect of this incident is that after this and other similar incidents, a multi-agency approach was introduced by police forces to allow officers to share any relevant information with these partner agencies to prevent an incident like this from happening again (Andrews 2022). 

The main negative aspect of media attention is that in incidents such as missing person information appeals, is that the appeals often mean that many people go to the area with the view to help out and try to locate the person but as a result of this they unintentionally damage any forensic or evidential opportunities in the area to locate the person. Some of these people may also inadvertently put themselves in danger by trying to search in places like rivers or mountains for the missing person, sometimes in the hope to achieve fame or notoriety themselves (Webber 2013).

The positive aspect of media attention with these types of incidents is that people are able to come forward and provide vital information to the police such as location that the missing person may have visited in the past or context about their life that assist the police in locating them, the more that the media bring to the attention to an incident means that the police can extend their information sources to globally in some cases to assist in their work (Fyfe, Stevenson Et al 2015). 

Another type of media attention to consider is social media, there has recently been an increase in the number of activist groups which catch child predators by posing as young teenagers online and waiting for adults to contact them in sexually inappropriate ways. These groups then go to the adult’s house and film them and their reaction to being confronted with the logs of their online chats. The positive aspect to these groups is that they often gather all evidence required for the police and hand this over to them to allow them to prosecute the offenders. The evidence gathered by these groups led to 150 convictions in England & Wales in 2018 (Gillespie 2019). One of the negative impacts that these groups can have is that by gathering their own evidence they can in some instances prevent the police from using evidence that they have been gathering against these individuals and ruin operations that may have taken months to set up and get approved. 

To conclude there are many positive and negative aspects to media attention when dealing with a public protection incident, there are many different types of incidents which gather media attention as discussed in this essay. The main positive thing about media attention is that it shows the public the police are acting honestly by detailing actions they have taken- CONCLUSION TO BE FINISHED 




 




Essay five:
“Despite some progress, the system of juvenile justice in the United Kingdom remains excessively punitive. The state's response to juvenile crime should focus more on rehabilitation” (Hammarberg, 2012). Examine the effectiveness of rehabilitation and/or restorative justice as a means of reducing re-offending among young offenders.
Your answer must be based on academic research, but you may make reference to relevant case studies.
Word limit: 1000 words.
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GUIDANCE FOR STUDENTS IN THE COMPLETION OF TASKS


NOTE: The guidance offered below is linked to the five generic assessment criteria overleaf.

1. Engagement with Literature Skills

Your work must be informed and supported by scholarly material that is relevant to and focused on the task(s) set; you should make use of scholarly reviews and primary sources, where appropriate (for example, peer-reviewed research articles and/or original materials appropriate to the discipline). You should provide evidence that you have accessed a wide range of sources, which may be academic, governmental and industrial; these sources may include academic journal articles, textbooks, current news articles, organisational documents, and websites. You should consider the credibility of your sources; academic journals are normally highly credible sources while websites require careful consideration/selection and should be used sparingly. Any sources you use should be current and up-to-date, mostly published within the last five years or so, though seminal/important works in the field may be older. You must provide evidence of your research/own reading throughout your work, using Harvard referencing conventions; this includes in-text citations and a reference list at the end of your work.

Guidance specific to this assessment: At level 6 you should be reading extensively on the subject area, and your sources should be reliable. Try to limit the quantity of journalistic sources you use and instead include peer-reviewed journal articles or academic sources. Refer to the reading list to help you find relevant sources. The university library is 90% available online; make use of this to access academic e-books and scholarly journals.

2. Knowledge and Understanding Skills

At level 6, you should be able to demonstrate coherent and detailed knowledge and a systematic understanding of the subject area, at least some of which is informed by the latest research and/or advanced scholarship within the discipline. You should be aware of the uncertainty, ambiguity and limits of knowledge. Your work must demonstrate the growing extent of your knowledge and systematic understanding of concepts and underlying principles associated with the subject area. Knowledge relates to the facts, information and skills you have acquired through your learning. Demonstrate your understanding by interpreting the meaning of the facts and information (knowledge). This means that you need to select and include in your work the concepts, techniques, models, theories, etc. appropriate to the task(s) set. You should be able to explain the theories, concepts, etc. in your own words to show your understanding. Your mark will also depend upon the extent to which you demonstrate your knowledge and understanding; ideally each answer should be complete and detailed, with comprehensive coverage.

Guidance specific to this assessment: While you should demonstrate that you have understood the lecture material, do not simply reproduce information from the lectures;

you must show your understanding, and expand your knowledge through wider reading. Summarising and paraphrasing what you have read will demonstrate your knowledge more effectively than simply quoting the work of others word for word.

3. Cognitive and Intellectual Skills

You should be able to critically evaluate evidence, arguments, assumptions, abstract concepts and data, some of which are at the forefront of a discipline (and that may be incomplete) to devise and sustain arguments, to make judgements and/or solve problems. You should describe and comment upon particular aspects of current research, or equivalent advanced scholarship, in the discipline. Your work must contain evidence of logical, analytical thinking, evaluation and synthesis. For example, you should examine and break information down into parts, make inferences, compile, compare and contrast information. This means not just describing What but also justifying: Why? How? When? Who? Where? At what cost? Throughout your assignment, you must provide justification/evidence for your arguments and judgements. In order to provide a reasoned and informed debate, you must show evidence that you have reflected upon the ideas of others within the subject area. Furthermore, you should provide evidence that you are able to make sound judgements and convincing arguments using data and concepts. Sound, valid conclusions are necessary and must be derived from the content of your work. Where relevant, alternative solutions and recommendations may be proposed.

Guidance specific to this assessment: Avoid descriptive accounts of subject areas; at this level you should be discussing and arguing points. Do not try to discuss too many points; select an area of study and then analyse and discuss this area. You should present a balanced, unbiased argument, and put forward different perspectives on the topic. This can be achieved by writing your answer in the third person, not the first person as you would in a reflective person. Academic writing should be objective and impersonal.


4. Practical Skills

At level 6, you should be able to apply the methods and techniques that you have learned to review, consolidate, extend and apply your knowledge and understanding, and to initiate and carry out projects. You will deploy accurately established techniques of analysis and enquiry relevant to the discipline, and apply them in complex and unpredictable contexts, to devise and sustain arguments and/or solve problems. You should be able to frame appropriate questions to achieve a solution, or identify a range of solutions. You should be able to demonstrate how subject-related concepts and ideas relate to real world situations and/or a particular context. How do they work in practice? You will deploy models, methods, techniques and/or theories in that context or circumstances, to assess current situations, perhaps to formulate plans or solutions to solve problems, or to create artefacts, some of which may be innovative and creative. This is likely to involve, for instance, the use of real world artefacts, examples and cases, the application of a model within an organisation and/or benchmarking one theory or organisation against others based on stated criteria. You should show awareness of the limitations of concepts and theories when applied in particular contexts.

Guidance specific to this assessment: You may use ‘real world’ examples to highlight your arguments, but you need to base your answers on your wider reading rather than relying on your personal knowledge and experience.


5. Transferable Skills for Life and Professional Practice

Your work must provide evidence of the qualities and transferable skills necessary for graduate-level employment, requiring the exercise of initiative and personal responsibility and decision-making in complex and unpredictable circumstances. This includes demonstrating: the learning ability for professional development to advance existing skills and acquire new competences of a professional nature that will enable you to assume significant responsibility within organisations; that you can initiate and complete tasks and procedures, whether individually and/or collaboratively; that you can use appropriate media to effectively communicate information, arguments and analysis in a variety of forms to specialist and non-specialist audiences; fluency of expression; clarity and effectiveness in presentation and organisation. Work should be coherent and well- structured in presentation and organisation.

Guidance specific to this assessment: Put into practice what you have learned in academic skills to structure your work so that it flows from one logical argument to the next using ‘linking’ words and sentences. Demonstrate effective referencing skills. Proofread your work to prevent errors such as typos and unfinished sentences.

GENERIC ASSESSMENT CRITERIA



	Level 6

	In accordance with the Framework for Higher Education Qualifications, at the end of Level 6 students should have coherent and detailed knowledge and a systematic understanding of their subject area, at least some of which is informed by the latest research and/or advanced scholarship within the discipline. They will be able to accurately deploy established techniques of analysis and enquiry within a discipline, using their conceptual understanding to devise and sustain arguments and/or to solve problems. They should be aware of the uncertainty, ambiguity and limits of knowledge. They should be able to critically evaluate evidence, arguments, assumptions, abstract concepts and data (that may be incomplete), to make judgements, and to frame appropriate questions to achieve a solution - or identify a range of solutions. They will apply the methods and techniques that they have learned to review, consolidate, extend and apply their knowledge and understanding, and to initiate and carry out projects. They will have the ability to manage their own learning, and to make use of scholarly reviews and primary sources (for example, refereed research articles and/or original materials appropriate to the discipline). They will demonstrate the qualities and transferable skills necessary for employment requiring: the exercise of initiative and personal responsibility; decision-making in complex and
unpredictable contexts; the learning ability needed to undertake appropriate further training of a professional or equivalent nature.



	Level 6
	FAIL
	MARGINAL FAIL
	SATISFACTORY
(3rd / Pass)
	GOOD
(2.2 / Pass)
	VERY GOOD
(2.1 / Merit)
	EXCELLENT
(1st / Distinction)
	EXCEPTIONAL
(1st / Distinction)

	Category
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-84%
	85-100%

	Engagement with literature (including reading, referencing,
academic conventions and
academic honesty)
	Little or no evidence of reading and/or reliance on inappropriate sources.
Views and findings mostly unsupported and non- authoritative.
Referencing conventions used incoherently or largely absent.
	Poor engagement with essential reading. No evidence of wider reading. Reliance on inappropriate sources, and/or indiscriminate use of sources. Heavily reliant on information gained through class contact. Inconsistent and weak use of
referencing.
	Engagement with a limited range of mostly relevant and credible sources. Some omissions and minor errors.
Referencing conventions evident though not always applied accurately or consistently.
	Engagement with an appropriate range of research- informed literature, including sources retrieved independently. Some over- reliance on texts. Referencing may show minor inaccuracies or inconsistencies.
	Engagement with a wide range of research- informed literature, including sources retrieved independently. Selection of relevant and credible sources. Very good use of referencing, with no/very few inaccuracies or
inconsistencies.
	Engagement with an extensive range of relevant and credible literature, informed by the latest research. Consistently accurate application of referencing.
	Exceptional engagement with an extensive range of relevant and credible literature, informed by the latest research. High-level referencing skills consistently and professionally applied.

	Knowledge and understanding
(Coherent and detailed
	Major gaps in knowledge and systematic understanding of
the subject
	Gaps in knowledge, with only superficial systematic
understanding.
	Limited knowledge and systematic understanding of
the relevant
	Knowledge is reasonably detailed, accurate with a
good systematic
	Knowledge is reasonably extensive coherent and
detailed.
	Excellent coherent and detailed knowledge and
systematic
	Exceptionally coherent and detailed knowledge and
systematic
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	knowledge and systematic understanding of the subject area, at least some of which is informed by the latest research and/or advanced scholarship within the discipline.)
	matter. Substantial inaccuracies. No awareness of knowledge of the latest research and/or advanced scholarship within the discipline.
	Some significant inaccuracies and/or irrelevant material. No awareness of knowledge of the latest research and/or advanced scholarship within the discipline.
	concepts and principles within the subject area which to some limited extent, is informed by current research and scholarship.
	understanding of the field of study and to some extent, current research and scholarship.
	Exhibits very good understanding of the breadth and depth of established views, and the work is, at least in part, well- informed by current research and scholarship.
	understanding of the principles and theories of current research and scholarship. Clear awareness of challenges to established views and the limitations of the knowledge base.
	understanding of the principles and theories of the subject, well- informed by current research and scholarship. A critical, sophisticated and nuanced awareness of the ambiguities and limitations of knowledge.

	Cognitive and intellectual skills
(Conceptual and critical thinking, analysis, synthesis and evaluation of research, assumptions, abstract concepts and data (that may be incomplete); logic, argument and judgement.)
	Wholly or almost wholly descriptive work. Little or no analysis, synthesis or evaluation.
Failure to develop arguments, leading to illogical or invalid judgements.
Unsubstantiated generalisations, made without use of any credible evidence.
	Largely descriptive work, with superficial use of critical evaluation.
Weak development of arguments and judgements.
Information accepted uncritically, uses generalised statements made with scant evidence and unsubstantiated opinions. Ideas sometimes illogical and contradictory.
	Limited attempt at critical thinking, analysis, synthesis and evaluation, tending towards description.
Some evidence to support emerging arguments and judgements but these may be underdeveloped or with a little inconsistency / mis- interpretation.
Asserts rather than argues a case.
	Some critical thinking, analysis, synthesis and evaluation. Can analyse new and/or abstract concepts and data without guidance.
An emerging awareness of different stances and ability to use evidence (that may be incomplete) to support the argument.
Mostly valid arguments and logical judgements.
Some tendency to assert/state
opinion rather than argue on
	Sound critical thinking, analysis, synthesis and evaluation demonstrating critical thinking. Ability to devise and sustain persuasive arguments, and to review the reliability, validity and significance of evidence (that may be incomplete) to make mostly appropriate and valid judgements.
	Excellent critical thinking, analysis, synthesis and evaluation.
Ability to investigate contradictory or incomplete information and make strong, persuasive, arguments and sophisticated judgements.
Some evidence of independent thought and ability to ‘see beyond the question’, suggesting a grasp of the broader field and wider concepts.
	Exceptional critical thinking, analysis, synthesis and evaluation based on judiciously selected evidence.
Ability to investigate contradictory or incomplete information and make strong, persuasive, arguments and sophisticated, nuanced, judgements.
Evidence of independent thought and ability to ‘see beyond the question’,
suggesting an outstanding
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	the basis of reason and
evidence.
	
	
	grasp of the broader field and
wider concepts.

	Practical skills (Apply/deploy accurately established tools
and techniques; initiate and carry out projects; formulate solutions to solve problems in complex and unpredictable contexts.)
	Limited or no use of methods, materials, tools and/or techniques.
Little or no appreciation of the context of the application. Limited understanding of the application of theory to practice or making appropriate links between the two. Very weak problem-solving skills in complex and unpredictable contexts.
	Rudimentary application of methods, materials, tools and/or techniques but without consideration and competence.
Flawed appreciation of the context of the application. Weak understanding of the application of theory to practice, with only occasional evidence of making appropriate links between the two. Weak problem- solving skills in complex and unpredictable contexts.
	An adequate awareness and mostly appropriate application of well-established methods, materials, tools and/or techniques.
Basic appreciation of the context of the application. Theoretical knowledge and understanding applied in practice, but not always making logical links between the two. Can identify problems and propose basic solutions in complex and unpredictable contexts without fully appreciating
the complexity.
	A good and appropriate application of standard methods, materials, tools and/or techniques.
Clear appreciation of the context of the application. Mainly consistent, accurate and logical application of theory to practice, making appropriate links between the two Can identify problems and propose mostly appropriate solutions in complex and unpredictable contexts.
	A very good application of a range of methods, materials, tools and/or techniques.
Very good consideration of the context of the application, with perceptive insights. Can identify problems and propose appropriate solutions in complex and unpredictable contexts.
Evidence of some innovation and creativity.
	An advanced application of a range of methods, materials, tools and/or techniques.
The context of the application is well considered, and insightful.
Application and deployment extend beyond established conventions.
Can identify complex problems and propose excellent solutions.
Innovation and creativity evident.
	Exceptional levels of application and deployment skills in unpredictable, practical contexts, drawing skilfully on the latest research within the discipline. Can identify complex problems and propose sophisticated solutions.
Assimilation and development of cutting edge processes and techniques.

	Transferable skills for life and professional practice
(Exercise of initiative and
	Communication medium is inappropriate or misapplied.
Work is poorly structured, disorganised
	Communication medium is poorly designed and/or not suitable for the audience.
Work is poorly presented in a
	Can communicate in a suitable medium but with some room for improvement.
	Can communicate effectively in a suitable format, but may have minor errors.
	Can communicate well, confidently and consistently in a suitable format.
	Can communicate professionally confidently and consistently in a suitable format.
	Can communicate with an exceptionally high level of professionalism.
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	personal responsibility; professional development; initiate and complete tasks and procedures: individually and/or collaboratively; use appropriate media to communicate effectively; fluency of expression; clarity and effectiveness in presentation and organisation.)
	and/or confusingly expressed. Very weak use of language and/or very inappropriate style. Little or no evidence of autonomy (or collaboration, where relevant) in the completion of tasks. Little or no evidence of the skills required in graduate employment.
	disjointed manner. It is loosely, and at times incoherently, structured, with information and ideas often poorly expressed.
Weak use of language and/or inappropriate style. Weak independent initiative (or collaboration, if relevant).
Limited evidence of the skills required in graduate employment.
	Mostly ordered presentation and structure in which relevant ideas / concepts are reasonably expressed. Work may lack coherence in places. Can work as part of a team, but with limited involvement in group activities. Demonstrates the basic skills required in graduate employment, with some areas of minor weakness.
	Mostly coherent, organised work, in a suitable structure and is for the most part clearly expressed. Can work effectively independently and/or as part of a team, with clear contribution to group activities. Demonstrates the skills required in graduate employment, with some areas of strength and some of minor weakness.
	Work is coherent, fluent, well-structured and organised. Can work very well autonomously and/or as part of a team, with very good contribution to group activities. Demonstrates very good graduate employment skills, with just occasional minor weakness.
	Work is coherent, very fluent and is presented professionally. Can work autonomously with initiative. Where relevant can work professionally within a team, showing leadership skills as appropriate, managing conflict and meeting obligations.
Demonstrates excellent graduate employment skills and an appetite for
further development.
	Work is exceptionally coherent, very fluent and is presented professionally. Can work exceptionally well and professionally within a team, showing advanced leadership skills. Demonstrates exceptional graduate employment skills and an appetite for further development.
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