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Part 1: Personal development plan. 
For my first objective, I will focus on developing my understanding of sensory play. I will achieve this by taking the time to research the different benefits of sensory play, as well as the ups and cons, and discover ways I can implement this into my professional work. I will reinforce it by observing sensory play within an early years class, which will allow me to visualise how sensory play works and see the effects for myself. To do this, I will need plenty of research material. I will use the library on campus to find different books that can help me reach my aim, as well as use other facilities at the university to provide a calm and quiet environment in which to carry out my research. In addition to books, I will also look online to view different articles and e-books, which I will be able to access at any time. Although I personally feel this goal is something I will continue to develop not only during my time at university but also throughout my career, I feel that a suitable time to have a good understanding of sensory play would be by the end of my first year. I can then use this knowledge throughout my course and placement, establishing a strong knowledge base that I can grow and expand on in the future. I will know I have reached this criterion by being able to fully understand and implement sensory play into my professional practice. The target date for this goal is at the end of my first year at university, at which point I will know I have met the criteria by feeling confident in my understanding and application of sensory play. However, the best way to know for certain that I have achieved this goal and completed it to a high standard will be when I can put it effectively into practice.

My next objective is to complete my Level 3 in safeguarding. To achieve this, I will need to go through the Swansea Council website and apply through their FIS training programme. I will need to choose a date that suits me and get booked onto a course via Teams. I will ensure I have a brief knowledge base beforehand so that I am prepared and will make sure I am set up in an appropriate environment with a pen and paper at hand to take notes and focus completely. In addition, I plan to review any supporting safeguarding materials before the course to familiarise myself with key concepts, which will help me to engage more fully during the training. In terms of a timeframe, I aim to book and complete the course by the end of this year. This is an appropriate timeframe as it allows me enough time to free up an afternoon to complete it and prevents me from putting it off. Having a clear deadline will also help me remain focused and motivated to achieve this goal, as I know completing the course will be something I am proud of. Finally, I will know I have achieved my aim when I receive the certificate of completion for the course, which will act as confirmation that I have successfully met the requirements and am competent in safeguarding practices.

Part 2: The importance of reflective practice.
What is reflective practice?
Reflective practice involves looking back on your actions and experiences to gain insight into your professional development. According to the Education Workforce Council of Wales (no date), it is a key part of improving professional standards. Thompson and Thompson (2023, cited in Campbell and Ceau, 2023) explain that reflective practice can be broken down into three key parts. The first is reflection for action, which involves planning or thinking through what you are going to do before carrying it out. The second is reflection in action, where you think critically and draw on your professional knowledge while actively working. The third is reflection on action, which takes place after the event, using what you have learned to inform future practice. This highlights how reflection is not limited to one moment but is part of a continuous cycle that affects all stages of professional work and even everyday decisions. Reflective practice helps educators become more thoughtful and intentional in their actions, leading to better outcomes for children and more confident, competent professionals.
Why is reflective practice important in early years practice?
In early years practice, reflective practice helps educators think about what they do every day with children. It allows them to look at their interactions, teaching methods, and the learning environment to see what works well and what could be better. This helps teachers make changes so they can support each child’s different needs and abilities. Reflective practice is an important part of education and helps educators keep improving their skills and knowledge (Schön, 1983). By thinking carefully about their work, teachers can understand more about how children grow and develop. It also helps them include all children and make sure everyone feels valued and supported. Reflecting on their actions can help teachers notice if something is not working and try new ways of helping children learn. It also encourages them to learn from their experiences and become more confident in their work. Overall, reflective practice helps educators plan better, support children more effectively, and continue to grow as professionals (Dewey, 1933; MacNaughton, 2003).

The theory of reflective practice.
Reflective practice is a theory by Schön (1983). It means thinking carefully about what you have done, noticing what went well, and thinking about what could be done differently next time. Schön explains two types of reflection. Reflection in action happens while you are doing something when you think and make choices as you work. Reflection on action happens after the activity when you look back and review what you did. Both types help professionals learn and improve their work. In early years education, reflective practice is important because it helps staff think about how they teach, how they interact with children, and how they plan activities. This reflection allows practitioners to make better decisions for the children they work with. It also helps them learn from their own experiences, grow their skills, and improve their professional practice. This leads to better outcomes for both the children and the staff.
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The Gibbs/ Kolb’s cycle.
Gibbs cycle allows a simple step-by-step process on how to reflect. He breaks it down into six sections: description, feelings, evaluation, analysis, conclusion, and action plan. These steps give professionals a clear structure to follow, making it easier to think about what happened, how they felt, what went well, and what could improve. (Bulman and Schutz, 2013). By working through each part, practitioners can take the time to carefully consider their actions and make improvements for the future. This can lead to better decision-making and more thoughtful responses to children’s needs, helping practitioners to provide safer care. For example, by reflecting on an activity with children, a practitioner may notice areas where communication could be clearer or where certain children needed more support. Using the Gibbs cycle helps to make reflection a regular part of professional practice rather than something that happens only occasionally. It also encourages honesty with oneself, allowing practitioners to recognise their strengths and find areas for development. However, some critics argue that the model focuses too much on emotions rather than deeper analysis, which may not always help with problem-solving or improving complex situations (Bassot, 2016). Even though Gibbs’ cycle is simple and easy to use, some professionals may prefer an approach that focuses more on logical thinking rather than feelings.

In that case, Kolb’s model may be more suitable. Kolb’s cycle is more logical and structured around stages and theories, focusing on thinking, testing ideas, and learning from experience (Kolb, 1984). It can be particularly helpful for practitioners who prefer clear steps and reasoning rather than reflecting on emotions. Some people, however, feel that Kolb’s model is too simple and does not show the full complexity of reflection in real-life situations (Healey and Jenkins, 2000). Despite the differences, both Gibbs and Kolb offer useful tools for reflection. Gibbs provides a structured, emotion-based approach that can be easy to follow and is especially helpful for noticing personal reactions. Kolb focuses more on understanding and learning from experiences in a logical way. Professionals can try both models to see which suits their own style and the situation they are reflecting on. Using these cycles regularly helps practitioners to improve their practice, make better decisions, and respond thoughtfully to children’s needs. Reflection is therefore an essential part of professional development, helping early years practitioners become more confident, effective, and aware of the impact of their actions.

To conclude, both Gibbs and Kolb offer useful ways to reflect, and each has different strengths and weaknesses. Gibbs’ cycle is more structured and focuses on emotions, which some people find easier to follow because it helps them think about how they felt and reacted. However, it may not encourage as much deep thinking or analysis as Kolb’s cycle. Kolb’s cycle is more logical and based on theory, which some people find better for thinking clearly and learning from experiences. Overall, there is no “better” or “worse” method. It depends on which style works best for you and what you are reflecting on. Some situations may be easier to reflect on with Gibbs, while others may suit Kolb’s approach. It is important to try both methods and see which one helps you the most. Reflection is a skill that develops over time and using both cycles can give a clearer understanding of your work and actions. As I continue to develop my reflective skills, I will use both Gibbs and Kolb until I discover which one helps me improve my learning, make better decisions, and develop my professional practice more effectively. Reflection helps me become a more thoughtful and confident professional.


Part 3- The significance of various aspects of professional practice. 
A professional practitioner in early years is someone who works with young people to help them learn, grow, and develop in a safe environment. Their job is to support children's learning through play and planned activities that meet each of their individual needs. Being a professional, Evan's following rules and guidelines appropriately, such as those in Early Years Foundation Stage, which explains how to support children's learning wand wellbeing. (Department of Education, 2023). A professional is patient and respectful towards young children, their families, and their colleagues. It is important they can adapt and communicate to a range of ages/ abilities. They must be able to reflect on their own practice and constantly improve through feedback or reflection. Keeping information private and understanding the feelings of young people is important and children's feelings are key aspects of the role too. (McLeod, 2019). Overall, a professional practitioner is someone who uses care, knowledge and responsibility to help children feel safe, happy, and ready to learn. 
‘Principles that guide human actions and judgments of whether actions are desirable or not’ (Johansson and Einarsdottir, 2018) describe the values that shape how we as early years practitioners work and make decisions. In early years education there are many key values like trust, respect, teamwork, and patience, these are essential for creating a supportive and a safe environment where young people can learn and develop. Trust will help build omg relationships between children and practitioners, allowing them to feel safe and valued. When trust is present parents are more likely to share key information about their child that will support their child’s development and allow us further insight as professionals. Respect means appreciating and valuing the the individuality of not only the children but parents and colleagues as well. Showing kindness, fairness, and being inclusive. (MacNaughton, 2005). This helps everyone feel accepted and is a key step in building positive relationships. Teamwork is another major factor, as professional practitioners we will constantly be working closely with others, including parents and other professionals to share ideas and provide consistent communication, care, and education. Good teamwork can help us ensure that every child’s needs are met effectively. Finally, patience is vital in early years work, as children will each develop at a different pace and will learn and respond to different things in many ways. As practitioners, being patient allows us to calmly support learning in a positive way and encourages independence for all early years children. Overall, these values will guide professional behaviour and help create an environment where children can feel safe, respected and allows them to reach their full potential. 
Effective communication and strong relationships are important in early years because they help practitioners understand and meet the needs of each individual child. When we communicate clearly with children everyone can share essential information about their learning and wellbeing, helping to give children the care and support they need. Building positive relationships also helps children feel safe, valued, and confident to learn an explore. Practitioners can get to know each child better by listening carefully, showing compassion, and understanding. Schön (1983). This means that early years professionals can reflect on how they communicate and build relationships so they can make positive changed when needed. Overall, excellent communication and relationships create a happy and supportive environment where children can grow and reach their full potential. 

Having in-depth knowledge and understanding is important for professional practice in early years education because it helps practitioners provide safe, reliable care and learning environments for children. Practitioners need to understand child development, learning methods, and ways to plan activities that meet each child’s individual needs. Knowing the curriculum and guidance, such as the Early Years Foundation Stage (Department for Education, 2023), ensures that children receive care and learning that is right for their age and development. Knowledge is also essential for safeguarding. Practitioners must be able to recognise signs of abuse or neglect, respond appropriately, and follow correct reporting procedures to protect children. Without this knowledge, children could be at risk. Johansson and Einarsdottir (2018) highlight that values, knowledge, and reflection are linked in professional practice. Understanding why actions are important allows practitioners to make informed decisions that support children’s learning, wellbeing, and safety. In-depth knowledge also helps practitioners reflect on their own practice, analyse what works well, and make improvements when needed. This ensures care is ethical, effective, and based on evidence. Another important aspect of professional practice is partnership and multi-agency working. Practitioners often work with parents, other professionals, and external agencies to provide consistent care and support for children. For example, working closely with health visitors, social workers, or speech and language specialists allows practitioners to respond to children’s needs more effectively. Multi-agency working ensures that everyone involved in a child’s life shares information and works together, which helps children receive the right support at the right time. MacNaughton (2005) explains that collaboration and teamwork are key for providing inclusive and responsive education. Partnership with families is also vital because parents know their children best. When practitioners and parents work together, they can create learning experiences that reflect the child’s interests, hobbies, and abilities.
Overall, having strong knowledge and understanding, combined with partnership and multi-agency working, supports professional practice in early years settings. It allows practitioners to provide safe, inclusive, and high-quality education while meeting each child’s individual needs. Good knowledge and understanding help practitioners make decisions about learning and safeguarding, while effective partnerships ensure that children receive consistent support across different settings and services. Together, these elements create a positive environment where children feel valued, safe, and confident to explore, learn, and reach their full potential. Early years practitioners who use knowledge, reflection, and collaboration as part of their daily practice can ensure that every child has the best start in life.
The principals of the United Nations Convention on the Rights of the Child (UNCRC) I’ve very important in early years practice. They ensure that all children are safe, treated fairly, and have their opinions and feelings can be heard. By following these principles it helps us focus on the needs of children and respect their feelings and opinions, eventually creating a safe and caring environment where children can learn and develop their confidence. We can reflect on their actions and make sure we are supporting children’s rights, as mentioned in Bulman and Schutz (2013). Johansson and Einarsdottir (2018) also say that understanding key values like respect and inclusivity helps professionals make better decisions and put children first. Using the UNCRC as a guy means that all children are protected, listened to, and supported, and it helps early years practitioners provide care and learning that is fair, safe, and positive. 
In conclusion, early years practitioners use knowledge, values, and reflection to provide safe, inclusive, and high-quality care. Trust, respect, teamwork, and patience guide their work, while partnerships and the UNCRC ensure children are supported, heard, and protected. Together, these practices help children feel safe, confident, and ready to learn.
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