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Everyone has attitudes and beliefs about different things, and these are not necessarily bad things. People with positive thoughts and mindsets can lift the spirits of their colleagues in the workplace, while someone with a negative attitude can lower it. Sometimes, attitudes are often more complex than just positive or negative. Attitudes may affect both the employee's work performance and the performances of co-workers (Lumenlearning.com, 2021). In general, each company has its own unique internal culture, own inner values and value systems that ultimately affect performance and results. 
During my varied professional career, I had to work in many companies and observe and study different original cultures inherent only in these companies. After my move to the UK six years ago, I started working in the Construction Industry, and it was a part of adaptation here. I used my skills as a professional builder, which I acquired while working in the same industry and living for seven years in Prague. As a multi-trader, I have worked here in London, basically on short-term projects, so I have learned from the inside about a dozen construction companies. It was an excellent opportunity to compare the work of most departments of these organisations from the inside. The most impressed me the internal organisation and culture of the three most significant of them - Laing O’Rourke, Berkeley Group and Galliard Homes. This report will present research and analysis about the organisational culture of one of the most successful organisations from the Top 10 UK Construction companies - Laing O'Rourke. To prove this, the Laing O’Rourke’s financial indicators increased in its last financial year, despite the COVID-19 pandemic (Price, 2020).
I was working for them two years ago as a multi trader on the project L3583, which took place in Two Fifty-One, the 41 Storey residential tower developed by Oak Wayne Properties and designed by Elias-Morrison architects with 335
apartments and commercial users' property (BRNS GROUP, 2012).
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