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Focus 
In this essay I will be talking about how I achieved my CWI (Climbing Wall Instructor). I will be going into detail of what I think of the process of CWI, how I logged my climbs, what the handbooks requirements for getting the NGB. To me this NGB is a great way on getting started on as it can be quite assessable, safer than most NGBs and a great way to start of your mountain leader qualifications as it will give you that insight into climbing that you can use to improve your overall strength and skill. 

For me my key focus will be to have more of an insight on climbing and how to climb more effectively. By having both of these down I will become a better leader as having that understanding of responsibility will be great for experience and will contribute to other NGBs that I will be looking into and trying to achieve. This will be a form of learning from experience which is explained by David Kolb. Kolb views learning as

“Learning is best viewed as all learning is re-learning. people expand their knowledge of the world based on their experience and learn from experiences that lead them to realize how new information conflicts with their prior experience and belief” (Kolb, 2007).  

What this tells us that using my experience of learning and re-learning I can improve myself and my ability within the outdoors and with my leading as I will gain the experience to know what to do in situations and to put those skills to use. By having the chance to do multiple climbs it will give me a chance to practice my climbing skills so that I can become a more effective, cleaner and safer climber. This is also a great way of keeping me in good physical strength and making sure that my mental health is good as well as I find climbing to be a great way to get out of the house. It can also massively help with learning leadership skills such as group management of different ages, how to deal with stressful situations quickly and efficiently.

The use of this NGB and this type of training in my opinion is how indoor climbing can be used to help us with other NGBs and ourselves as leaders as it can greatly help with our practical skills, physic, climbing ability, group management, leadership roles of all ages and mentality on/off the wall. These points can greatly help us to push forward other skills as they will give us the confidence to try them and learn from them. This also goes into Kolbs experiential learning theory as the use of learning from doing is a great way of understanding what can be improved on and how to improve on it more so. The CWI handbook states that you need 

“Take time to make sure you are ‘expert’ at tying on as you will be in a role modelling situation. Practise lead climbing and lead belaying so that you can do this safely and efficiently should you need to put a rope up. Become proficient in using manual and assisted braking devices for both personal and group climbing. Be aware of the interaction between different ropes, karabiners and belay devices. Alongside the belayer's experience this should inform your choice of equipment used” (Climbing Wall Instructor Candidate Handbook, 2018).

By following these skills, I can better myself for the test and my overall skill in climbing as having these extra skills completely memorised and perfected will not only keep my life safe but my colleges as well. By having that insight to see imperfections that could put a group in harm’s way can save lives and give people understanding on how to do better. Understanding each other’s level of competence, we can make sure that people do not try climbs or work on equipment that is above their level as someone may excel at climbing but not be a good belayer or they may be an excellent on bottom rope but when it comes to leading, they are way out of there depth. By doing this you can learn from these experience’s and keep on improving on skills for indoor and outdoor climbing. 

The handbook also gives a list of certain activities that you need to complete before you can achieve your CWI test and qualification. 

“Before you attend a Climbing Wall Instructor training course, make sure you have done the following:
· You must be registered on the scheme.
· You must understand the wider sport of climbing.
You must have an up-to-date logbook (preferably DLOG) with evidence of the following:
· Visits to 3 different climbing walls on at least 15 different occasions; this must include at least one major public wall.
· 10 led routes at Fr4 on walls” (Climbing wall instructor mountain training 2018). 

This gives me and other people a chance to practice our climbing and to put our skills to work as we will need them all to complete the test. By having the chance to make sure we can master lead climbs so that we don’t put other people in danger or mess up when climbing as back clipping is quite a common problem when it comes to sport climbing. By having the opportunities to practice we are able to stop back clipping and putting ourselves in danger. the website also says that you have to visit other climbing centres by doing this we get an insight on different walls and different routes that we would not be prepared for in the past as they could be overhangs, traverses or complete upside down which can throw people of if you haven’t experienced those types of climbs. 

I also believe that it gives us the ability to look into how to teach others and get them started with indoor climbing as you can introduce them to the basics and give them an understanding of what climbing is to them and how they can further that understanding. Scales says that 

“Teacher’s roles carry a huge amount of weight on responsibility and how that responsibility affects the extensive range of knowledge, understanding and application of curriculum development, curriculum innovation or curriculum delivery strategies” (Scales, 2012).

What this tells us is that we can have a huge effect on people of all ages on how the progress on their climbs and their mentality on the wall depending on how well we know the material. By using this NGB it will come in great hand by shadowing climbers in groups and seeing how they deal with different ages, different climbing competencies and different qualifications. 
The aim of my placement is to accumulate enough climbs so that I can achieve my NGB or be on the way to achieving it this means going to the climbing wall and practicing climbing, belaying, lead climbs and so on. I also will be looking at how my NGB can help me with my leadership skills as it will definitely be a great way of introducing them into real practice with the shadowing of the centres. 


Covering letter

dear sir or madam.

I am writing to you today to see if I could apply for a job at the Outward-Bound Trust. I have a great interest and a lifelong dream to go into the outdoors and help students and kids to do the same activities and adventure that I did at their age. I have a huge personal experience and a lot of development from adventure using a similar company when I was young called world challenge. I would like to take this opportunity to demonstrate how the experiences I have had personally and in my early career makes me a excellent candidate for the role.

Through World Challenge we went to Nepal for a month where we had a huge amount of experience and adventure of a completely different culture and world. It completely throws us off from the geography, wildlife, smells the list goes on. To prepare for this we had to do six months of planning as a group where we planned the entire month from where we would be landing, what historic and georgical sites we would be visiting, what equipment and clothing we would have to bring on the trip to keep us warm and safe. By doing this huge amount of planning we had to become super independent on what we would take out on a day out as there was to many of us for them to follow what us at all times meaning we had to do a lot of it by ourselves. Money management was also a huge factor during and before the trip as we raised money for the trip by planning a fundraiser the fundraiser consisted of a traditional Scottish festival where families could come dance, eat haggis and enjoy the live music. 

The entire experience was a huge eye opener for us as it was the moment, I realised I wanted to work in the outdoors for the rest of my life and see what it has to offer me and to give that opportunity to other kids would be amazing as the outdoors should be treasured. On the tip in Nepal, we also helped with volunteering work at a school where we helped rebuild a school and get to know the students by playing footie together and sharing stories. For the main part of the trip, we went up to Annapurna Base Camp which was a 7-day trip up and a 5-day trip down. The walk was a great way of learning perseverance and achievement as the entire expedition was an amazing feat for me and my mates as we had never done something of this magnitude with such different conditions such as the hot and wet weather, the altitude of the mountain and the difficult terrain that we had to cross to get to the base camp.  

Nepal was also a massive inspiration to go for my university course the Outdoor Adventure Education course where I learn how to be effective in the outdoors and how to use the outdoors not only to help myself but more so to teach it to other students or kids where we can give them the same passion that I had with my first expedition. This course also gives us insight into how to effectively teach, inspire and keep safe groups by giving us a module on leadership so we can have a huge amount of experience on group management when we leave the course, and we can apply that to new work to adapt to the surroundings we are in. with this extra experience that I have built up for 3 years I will have a great amount of knowledge that I can use with customers and groups that will give them a much more safe and exciting experience that they can use to their own advantage as well. The course also gives us a wide range of different sports that we look into and how to do them with big groups effectively, this means that I have plenty of understanding with how to make the groups time enjoyable.

Another aspect of hard group management that I did was when I worked for Llandysul Paddlers where we took a huge amount of school groups of different ages below 15. We had to take groups of kids at the ages 8 onto the river and lake where it can be hard to maintain the group as they find it hard to concentrate and when on the lake you need to get good at keeping the groups focus on you at all times. This is due to the fact that encase they miss some important details that could affect what happens to the whole group or they could hurt themselves.

Overall, I would love to work at the Outward-Bound Trust as I believe that it will be a great way of gaining proper work experience and give me a chance to properly teach and inspire other to enjoy the outdoors. 
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Ben Mathieson		      			   	   
07584160406
benmathieson123@icloud.com

	Profile

	I am currently in my first year of studying for BA Honors Outdoor Adventure Education. I am passionate about the outdoors and currently working towards my climbing, kayaking and mountain biking NGBs. I have the qualification of a PADI Rescue Diver, have taken part in World Challenge and have completed my bronze and silver Duke of Edinburgh. 

I am looking to pursue a career in the outdoor sector that will grow my skills and experience. As a Lifeguard I have learnt how to deal with customers and how to assess risk in a leisure facility. I also worked as a part timer at Llandysul Paddlers where I learnt skills in water sports, team building, climbing and client skills. I also worked long hours at marquee rigging at indoors outdoors Marquee. My passion and existing experience will ensure customers will have a fun but safe outdoor experience.


	Work/volunteering 

	Date
	  Employer
	  Industry
	  Position

	Oct 2018 - Sep 2020 
	Places Leisure 
	Haslemere Leisure centre 
	Lifeguard 

	Sep 2018 - May 2021
	Witley First Cubs  
	Scouts 
	Volunteer leader at Cubs 



Key Experience
	 Date
	Course/ Qualification

	Sept 2021 – Jun 2022

	BA Hons Outdoor Adventure Education level 4


	Sep 2019 – Jun 2021
	BETC Media Distinction (equivalent to two A levels) 
BETC Travel and Tourism Distinction* (equivalent to one A Level)

	Sep 2017 – Jun 2019
	GCSE Qualifications
English 7
Maths 4
Double Science 5,5
Geography 4
Media Merit
Travel and Tourism Merit  


Qualifications 
	 Date
	Course/ Qualification

	Jul 2020 
Jul 2019
Mar 2016
	PADI Rescue Diver 
PADI Advanced Open Water 
PADI Open Water 

	
Jul 2018
Jul 2019
	Duke of Edinburgh 
Bronze
Silver

	Oct 2018 – Sep 2020
	RLSS (lifeguarding and first aid) 

	July 2019
	World Challenge (Nepal)



denise.leonard@uwtsd.ac.uk 
t.moore@uwtsd.ac.uk 
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