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This assignment topic provides an insight as to what a successful candidate requires to become a competent and great employee or business owner in the workplace. 
 Success has become somewhat of an aspiring value in the workplace, best described by (Holmes, 2017, p.16-18). Holmes writes that employability skills have now become a critical and indispensable must for any employer that wants to nurture the newly released student from higher education or university into professional employment. This is now a reciprocal effort from both employer and employee whilst allowing some good insight to establish what skills are desirable by most employers in the modern age of employment. Holmes identifies key aspects, features and good qualities an aspiring candidate must require when succeeding and developing success in their endeavours.
 According to Indeed Careers Guide (2025), Taking care in your work can really shine through and catch the attention of employers. This clearly identifies the qualities that are needed for candidates to become the highest earning and the top performing employees in the workplace. The qualities can range from a positive mindset all the way through to time management and technological skills. The content provides candidates with tips on how to develop the correct mindset that stems from self-work and positive actions that can also provide reassurance and provide trust to potential employers. 
 Writing down goals to attain and surpass expectations can be the focus when searching for excellence to build any type of success (Cottrell, 2021, p. 45) provides the ingredients for success and how students can journal and build upon current strengths and weaknesses. Cottrell points to what action is needed to create a sense of individuation that strives for progression providing good information as to how students can prepare correctly for future success. The development has been guided throughout the work and best describes success as more of a challenge than a chore. Cottrell further exemplifies fine tuning on how to write down goals and importance of setting tasks for development. The analysis can provide good understanding of where students can develop themselves, this ensure success is the main priority with good structure to build and identify what it takes to work towards the possibility of becoming a CEO and how that title can be achieved and not just desired. 
 Digital skills can also be desirable, the Government now rely heavily on this vital aspect of function, as discussed by (Dr. Kispeter, E, 2018), technology now seems to be at the forefront of any form of progression for employers, employees and the industry that has developed so much regarding advances into the internet modern era of business. Inter-personal skills have also been highlighted, and digital development has proven to be successful in a variety of industries. 
 According to (LinkedIn, 2025) organisations showcase the priority of developing both business and employee. The report standards identify the development champion programme. Setting development champions apart is a critical statistic throughout this report. The main priority of any aspiring professional as described will most likely look to improve through the business levels of progression, this also requires business development improvements from within an organisation; statistics show that only 36% of businesses fall into the career development champion category. This has shown that the figure at first glance does not hide and proves to be an upshot in development. Another statistic shows that 31% of businesses have career development programmes in place, the stats also develop further regarding the impeccable achievement that 100% of organisations are achieving positive results with in-house programmes that develop the required skills desired. This concludes and initiates the correlation between positive movements creating profitable results. The argument is clear that there is a skills crisis, and this has been most indicated throughout the report with a counterbalance of statistics proving otherwise again maintaining an improvement through the correct procedures. This does not just give the ideation of what a successful professional should already possess, this report gives the prosperity and reassurance that development is also a standard required from the business enhancement point of view and is an obvious target for the employer to achieve business growth, development and profitability.
  The evaluation of this paper confirms that a reciprocal effort of understanding with action is most important for any form of success throughout the workplace. This can be identified throughout this paper that really emphasises the core values of any success endeavoured from both business owner and employee. The sources provided throughout confirms this evaluation as to just how it can provide the understanding of development, wellbeing, skillset requirements and inter-personal connections to become the most successful team member within a workplace environment. This creates success in the workplace and proves that everyone must work together to improve and innovate with technology and breakthrough trends, technology, training and recruitment to improve any type of success in the workplace. 
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