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The essay will explore how youth work provides a range of activities with outcomes that benefit young people that is long term and short term. The author will demonstrate how these benefits are provided to young people through their own trainee youth work experience. Throughout this essay the author will link both policy and theory in to practice. There are many policy’s that underpin a professional youth workers practice and in which way they can provide opportunities to young people that attend the provision. According to CWVYS (2018) the purpose of youth work is to actively  encourage and to promote opportunities for all young people so they can achieve their full potential as empowered individuals and also as members of the community, to help young people to understand their rights, encourage young people to develop an understanding and values to make full use of their skills  and resources also to support young people through important changes in their lives and to guide them to understand their responsibilities and keeping themselves safe.
The community where the author carried out their experience as a trainee youth worker, serves a rural community which has a level of poverty. According to Oxfam (no date) young people are at their highest level with being one quarter of humanity, this then puts young people highly excluded from decision making due to adult centric policies, this is where youth work brakes the cycle as it is based on young people and providing them with opportunities regardless of their situation.
The provisions mission statement is:
What we offer is a valuable service in an under resourced part of Wales. We work towards improving the quality of life and range of opportunities available to young people in an area known for its rural isolation, deprivation, poor wages, low skills and high unemployment (Ieuenctid Tysul Youth, no date).

The centre is a charity run provision which offers open access for young people aged eleven to twenty five. The centre offers many activities that have a non-formal and informal approach which provides new learning opportunities and a chance for those who attend to gain and build on their skills and knowledge and that will be used throughout their future. According to The Welsh Assembly Government (2002) youth work is delivered in a non-formal way with structured educational programs that challenge them to enhance their social personal and political development, this is outlined in the extended entitlement. 
The author and a payed member of staff, that for the purpose of this essay will now be known as staff member A ,worked together arranging a homeless project for the young people, this was a project the young people were passionate about and had requested on many occasions to do. This works in accordance with YW11 which is to plan prepare and facilitate with young people about activities that are relevant to their needs (National Occupational Standards For Youth Work (NOS) 2012).  As the young people voiced their passion for this particular subject the author and staff member A planned and created a project that included seven sessions, these sessions were designed to include the five pillars of youthwork, these are Educative, Expressive, Participative, Inclusive and Empowering (CWVYS, 2018). The aim of the project is to introduce young people to the reality of homelessness in Wales, for the reason that the young people live in a rural environment and they have not been exposed to homelessness at a level where other young people in areas such as city’s or towns in wales may have seen this. In the arrangement of the project the author and staff member A’s intentions were to embrace all the young people’s potential and want to help them individually achieve and accomplish goals and gain skills that would benefit all individually for their future.
To begin, the author and working person A delivered session one, all sessions are done as a group ensuring that all young people get to take part and have their input, also to have all views considered, this session was called code of conduct, this was important as we gathered the young people taking part to create a set of rules that they wanted and to discuss how all members were to behave in each session, this was successful as the young people got to create the boundaries and have a voice to how they would like every individual to behave during each session, this was a successful session. According to NOS (2012) all group members view’s should be heard, respected and considered, and youth workers should be supporting young people with their development and their ability to give, receive and to value feedback, this is in accordance to YW06.
Following on in the sessions, to begin with the author and working person A wanted to re unite all the members taking part in the project/sessions with a game which we named the ice breaker. The purpose of this was to get all the young people to interact and re-engage with one and other and each to have an active role in the activity. An ice breaker plays a large roll in communication and doing this ensures all are equal participants, when participants engage in the activity this helps them explore and improve their working relationship with the other young people to solve problems and work as a team (Heathfield, 2019).
This is the storming stage where the young people would be airing their personal opinions and individual contributions to the task, doing this the young people would be building a level of acceptance and trust with in their group (Smith, 2005). An ice breaker is conducted at the beginning of each session to help the sessions proceed successfully, this is to offer each individual opportunities for learning that is participative.
As a result in the young people engaging in the project the long term and short term skills they gain are immense, there is a large amount of skills the young people develop through taking part in the sessions. The author provided a session on what  essentials are needed for the homeless rucksacks, this provided the young people to voice their opinions and suggestions for those items. According to Ingram and Harris (2001) youth workers are educators and youth work starts where the young people are at, youth workers are to work with young people to help them develop and have their voices heard.
Sessions arranged after this, the author and working person A planned and arranged a session with the young people that required them to attend the local supermarket for a bag pack that was pre-arranged with the supermarket manager. The author felt that the young people showed great active participation during this activity by making a positive contribution to the task, offering their voice and opinions, by doing this the young people enhanced and developed their practical skills. This has a positive effect on young people to understand their responsibilities but also empowers them to develop resilience to become more independent during the difficult time of adolescence (Welsh Government, (WG,2014).
During the same session the author experienced a young person getting emotional over a task they all volunteered to take part in on the same session as the bag packing. Some young people were packing customers shopping into bags in hope of a charity contribution to the homeless project and some young people were stood outside with donation charity buckets, ready to take donations and explain the work they were doing and how the total of donations were going to be used in the project. The author and working person A rotated the young peoples posts to encourage them to experience different rolls, this particular you person struggled with starting a conversation with a customer offering to pack their bags if they were in need of any assistance, this young person previously had the roll at the door with a charity bucket, where this young person delivered well eventually with slowly growing confidence. The young person got a little emotional but by having positive support from other members of the group, this helped the young person to gain confidence. This young person experienced enhanced emotional competence by over coming their fear and achieved levels of confidence and self-motivation. According to (WG, 2014) enhanced emotional competence increases the levels of motivation and confidence also improves young people’s self-awareness, self-worth and motivation, these are expected outcomes for young people through expressing their skills with the guidance of a youth worker and supporting them to engage with social, personal and political issues that will have a great effect on their learning and to progress and have an affect in their future lives. This empowers young people to become more independent.
The authors intention in getting young people to take part in the project and activities is to build their resilience and to become independent during their transitions. Resilience is a key ingredient for success, happiness and satisfaction in life, building resilience in young people has a great effect on their wellbeing (Worth-it, 2019).
Working person A is interested in wellbeing, due to this the author and working person A created the project to work accordance to the five points of wellbeing, these are, to connect with other people, be physically active, to learn new skills, give to others and pay attention to the present moment and this is mindfulness (NHS, 2019). 
The author and working person A followed The Well-being of future Generations Wales act (2015) to allow the young people to learn and think about the long term influence of their decisions, and to  work better with each other ,the communities and the people surrounding them and also to prevent common problems such as health, poverty and climate change. The act offers opportunities to them by making positive change and to have long lasting effects for them and their future generations.
The author and working person A are currently still ongoing with the sessions and project and aim to continue their work with the young people, this is a subject both feel strongly about and are hoping to have a great effect on the young peoples wellbeing and continue to work with them and give them a voice and opportunities they all requested, and to achieve as much experience as possible.
The intention for the end result of the project is to take the group of young people participating in this project to visit the city and take part volunteering in a soup kitchen where the local homeless people attend for hot food and warm clothes, this will give the young people a wider prospective on how life has had an effect on the homeless and the reality of the situation. With all the skills the young people will gain and achieve during this project will have a massive impact on their future as they grow older and have the need to use the skills themselves. The author feels the young people will benefit hugely by attending the sessions and completing the project as they are learning new skills without being aware that they are themselves. 
To conclude the author has identified the benefits young people gain by the involvement they have with youth work, the author has expressed their involvement in educating the young people and the understanding of the importance of doing this. Youth work is education at its best, to achieve success in the work youth workers do. The author expressed how they conducted their sessions for the project and how the chosen sessions have an impact on the young people taking part. According to Robertson (2005) young people benefit enormously by participating with the local community and engaging in voluntary activities. For future aims the author would like to continue creating sessions that influence young people for their future and for them to gain skills that are important for their development during their difficult time of adolescence “during adolescence, young people are at their most vulnerable and impressionable age. They are in need of role models” (Rogers and Smith, 2010, p.33).
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