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Introduction 

The Internet and new technologies give us the opportunity to be part of the global network. Digital skills are among the main prerequisites for full participation in society and business. The new environment requires the development of digital skills - skills that allow effective information management and proper use of information and communication technologies. It is becoming increasingly clear that individual digital connections and capital play a key role from academic achievement to market success. It is no coincidence that researchers pay great attention to children and adolescents. Today's teenagers are technologically literate, yet there are differences between them in terms of access, use and skills (Giudice,2021).
Digital skills are now one of the most important requirements for professionally and personally accomplishment, as they allow student to learn about and interact with the environment. In modern environment, being digitally competent necessitates not only connect to and use of technological tools, but also the competencies that are needed, skills, and mindsets.
 As a result, they are regarded as a necessary status for higher educational attainment. E-learning is an essential part of the equation of enhance the effectiveness of coaching, and information and communications technology are an essential part of modern societal structure. To be a member of society today, everyone has to have access to digital capabilities. This shows that digital education is one of the characteristics of a capable person, or someone who is in charge of how they will be used.
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The aim of the present report is to gather information about digital skills among students, on the basis of which to offer guidelines for their more complete and realistic measurement. Research mainly seeks to explain the complexity of the factors that explain how and why people use the Internet. However, it should be borne in mind that the knowledge and skills for working with the Internet are not randomly distributed, they are more inherent in the more educated and are related to the possibilities of access to technology that allows its use. 
These user characteristics are also related to the degree to which young people participate in different types of online activities. It can be defined as the "digital divide" between "having" and "not having" access to the Internet and information, but not limited to this (Lazarides,2021).
Digital skills are amongst the major causes of the generation gap. In modern environment, having digital skills is greatly valued including almost every organization. This really is due to a combination of factors, including our pressured distant work remotely, as well as the dynamic changes of society and the digitalization. Organizations are discovering that even these skills are essential to running a business, particularly for those that want to be financially viable both offline and online. That is why they continue to search for applicants with a broader variety of digital skills.
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Digital skills are essential and capacity to identify, use, share, and produce content using communication technology and the Internet, as well as the intelligence and skills to use suitable digital tools. They are also technically complex, relating to the knowledge of and implementation of information processes, instruments, and software products, as well as the power to manage data efficiently. Just about any office task can now be completed more fast and effectively using digital tools or independently from everywhere on the globe. As a result, employing digital professional skills enables staff to be more autonomous and innovative. Employers, on the other hand, reap the benefits. (Beligiannis,2021).
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Employees who use digital skills are more productive in the workplace. This can be called increased productivity. Digital files, for instance, can be generated, stored, and made available more effectively by anybody with the required knowledge and skills than they can be received in the future in a print records, which wastes energy and resources. And productivity growth is inextricably attributed to greater efficiency and agility. Technological advancements, as well as existing health crises, will proceed to necessitate innovations, whether online or remotely, with new technology tools.
Companies that undertake digital transformation and embrace the inevitable changes it brings will have more satisfied employees willing to collaborate and create products using more effective tools. Classical sales and marketing methods are quickly getting increasingly outdated. Shoppers now shop entirely online or use a range of digital purchasing techniques.
As a result, most businesses realize the importance of a good web profile in opportunity to expand their earning. Prior to actually making a decision whether or not to buy things, prospective buyers read digital content. And, if businesses want to grow their profits, they must go where there own clients are: online, where they can interact, convince, and encourage them with digital skills. Consumers spend an increasing amount of time various websites. (Lazarides,2021).
Businesses need to respond to their behavior and build relationships with them through various channels - email, social networking, mobile applications, and more. As a result, it's critical for businesses to ensure that all staff have the necessary technology capabilities and "customary practices" to guarantee that their consumers have a great online presence. Digital skills such as accessing files on Google Drive or making minor changes to a site's CSS code are becoming extremely popular. Nevertheless, there is no way of knowing which digital skills are essential or which you won't be needing in each and every organization.
Digital literacy is like a foreign language - the more digital skills you have, the better you can speak it. The rapid development of digital technologies in the digital age puts individuals in emerging situations in the information society, requiring them to use a growing range of cognitive skills to implement and solve problems in the digital environment. These skills are often referred to as "digital literacy" (Giudice,2021).
Programmer is at the core of any software product or digital platform. It's also necessary for the help of innovation like augmented reality technology. Bootstrap, jQuery, Angular, Code Igniter, PHP / JavaScript, and MySQL are the main languages that candidates should be familiar with in these sectors. These are also among the top ten abilities that companies are looking for on LinkedIn.
Every self-respecting business has a website - a place where customers can quickly and easily find the product information they need or a phone number to contact the company. A place where they can shop online without any problems. And if the site is easy to use and contains all the information sought by users, then the company will be one step ahead of its competitors. And if there is a mobile application, it will make it much easier for its customers. That is why the specialists who create websites, e-shops and mobile applications are among the most sought after in recent decades.
Websites
The look and layout of the site, store or application is key to attracting and retaining users, as well as turning them into satisfied customers afterwards. That is why specialists with experience in creating a dynamic and positive user experience are increasingly in demand at the moment (Mikhailov,2021).
Project management is vital for the timely and cost-effective development of digital products and services, knowledge of project management methodologies as Scrum and Agile stand out in each CV.
Companies should have a plan for managing the life cycle of their products, as well as people to follow it. That is why product management, especially in technology companies, enjoys recognition, and such specialists are in high demand (Lazarides,2021).
To promote their products and services online, companies use all the tools of digital marketing. Understanding the understanding of how to get the most out of the use of various online channels - websites, social networks, mobile technologies - is of key importance.
Some digital professionals can visualize complex data to help management make vital business decisions. This digital skill is called data visualization. Digital tools such as Tableau and Power BI, for example, are commonly used for this purpose, and job seekers with this skill are among the most sought after at the moment.
Businesses obtain vast volumes of data that can be immensely important if they have someone on staff who can interpret it and present it in an appropriate manner. Organisations will be able to fully comprehend what customers want as well as how to recruit and keep them if they use this skill. As a result, these professionals are in growing market by businesses all over the world. (Mikhailov,2021).
[bookmark: _GoBack]Nowadays if one applicant don’t have digital skills this will reflect to him having very limited chances for working, because currently the job positions there is over 150-200 candidates especially in the large cities like London. This sets limitations in front of the less educated and experienced people. This is the main significant reason why the students need to gain this digital learning during their study so they can have later significant advantage versus the competitors. 
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The relational or network approach to inequality, in turn, examines the positions of individuals and the relationships between them. For many people around the world, the impact and importance of the widespread use of digital technologies - whether with experience as a presence or absence - is significant. This is important from the point of view of assessing inequality in the digital society "double articulation": not only network structuring of technology, but also access and use, which are contributing factors to inequality (Mikhailov,2021).
Three main methods are used to examine the level of digital skills: surveys containing questions that are asked about the use of the Internet or applications that identify indirect evidence of skills; research with questions that require self-assessment of skills; tests in the laboratory or other controlled environments, which consist of tasks assigned to volunteers, observing their command and use of digital skills. The tests have the greatest validity, but are very expensive and time consuming, making it less suitable for large populations (Giudice,2021).
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Making information and communication technologies a "key lever" for more effective learning, for creative thinking, for innovative and engaged behavior in solving complex problems, for access to broader and more up-to-date knowledge - all key core competencies of 21 Digital Agenda for Europe - changes approaches and methods of learning in the educational environment Educational systems are facing the urgency of providing new training programs that meet the needs of building skills and abilities to effectively use and understand digital technologies such as a basis for lifelong learning (Beligiannis,2021).
Skill of digital data, the opportunity to locate, fully comprehend, analyse, and use knowledge appropriately and honestly to meet professional and educational requirements, requires a massive place in the education process. Students will be unable to successfully search for and gather data, as well as create and transfer knowledge that they have created themself, unless they have acquired these skills. Students must have training and expertise in digital technology . in order to use the capital of data sources available, such as digital libraries, databases, web portals, blogs, and social networks.
The term digital literacy was coined by Paul Gilster (1997) in his book Digital Literacy, in which the author distinguishes the concept from the traditional understanding of literacy, focusing on the ability to understand, evaluate and use information in a variety of formats. The ability to evaluate and interpret information is crucial. 
According to Gilster, what matters is not the presentation of digital literacy simply as a "guide to how to navigate the Internet", but understanding that thanks to it a person acquires basic thinking skills and key competencies, without which he would not be able to navigate and solve problems in an interactive environment. The digitally literate person is "multidimensional and interactive", able to integrate different information sources (Gilster, 1997). 
This Gilster concept is also used by other authors to denote a broader understanding of digital literacy, which involves combining different types of literacy based on computer / information competences focused on information assessment and knowledge gathering skills. together with a set of understandings and attitudes (Bawden, 2008). 
The whole set of specific skills and competencies necessary for searching, discovering, evaluating and processing information in electronic form is beginning to be attributed to digital literacy. Some contemporary studies of digital literacy four core competencies that involve the acquisition of basic skills in computer literacy / ICT literacy, internet literacy, media literacy, information literacy, which implies the development of digital literacy in students. These competencies are closely linked and are at the heart of Lifelong Learning.
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Adapting students to the challenges of the digital society and new learning practices requires identifying more effective ways to attract, encourage and motivate them to acquire quality theoretical and practical knowledge and skills to work with information and communication technologies. Access to computers and the Internet, the ability to work with some basic computer programs and tools is not a guarantee for the acquisition of digital competence by students. Especially given that many young people do not have the necessary skills to use digital technologies due to the fragmentary and superficial use of information. In this regard, the efforts of university professors should be focused on supporting various appropriate ways of using computer information technology and interactive communication in the learning process, which can improve students' ability to think critically, communicate effectively and solve scientific problems together. Today's students live in an invisible but continuous connection with each other, thanks to the Internet (Beligiannis,2021).
Digital skills and literacy are not just about knowing how to surf the web, they can be about a number of smaller components. The digital world is changing rapidly and constantly requires us to learn new and new things, so we need to assess not only the skills but also the quality of education that must provide them digital knowledge. Education must make up for the lack or limited resources for access to the Internet and technology. 
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