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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


This essay will discuss me achieving independent patrol status and the pressures and responsibility involved with this, I will look how these sorts of pressures and responsibilities can influence an individual’s mental health. The essay will continue consider organisational culture within Gwent police and then how that reflects with the organisational structure in my local station and what pressures along with support this brings. I will then look at negative and positive effects on an individual’s mental health and how it has affected myself. I will then provide details on strategies I have used to manage my mental wellbeing and help build resilience. Finally, I will look at a reflective model to evaluate the effectiveness and considerations regarding the strategies I used to maintain mental wellbeing and resilience to develop an action plan to improve or replicate the result.    


On Monday the 6th of July 2022 I gained independent patrol status as a response police officer, this is a massive milestone in my policing career and a great moment of pride. To achieve independent patrol, it required a checklist of policing activities that needed to be complete with a tutor, then further assessed by an assessor.

Even with this great achievement it also had the impact of greater responsibility, greater expectations and losing a safety net of an experienced tutor to pick up on any mistakes or to find solutions to complex situations. From FHEhealth (2023) Long term acceptance of a high responsibility could lead to complacency in identifying high stress levels and think the feeling of constant anxiety is normal. Continuing to work in a high stressed environment can lead to severe mental and physical health problems. 
This is of great concern knowing this in coinciding with me seeing a close work college struggle with his mental health due to the university workload along with the growing caseloads assigned to him, then due to him struggling in this way Gwent police put him on an action plan with a risk of dismissal. From Mental health foundation (2022) a third of the working population in the United Kingdom worry about losing their job. Amongst the unemployed twenty percent say they have had suicidal thoughts, Dr Antonis Kousoulis states “We have very concerning evidence that many millions of people in the UK worry about fundamental financial matters and job security – both of which are closely linked to poor mental health.”

During recruitment and training into Gwent police the code of ethics was at the core of everything and vital to ensure the right people with the right attitude was added to the organisation. From the College of policing (2023), the code of ethics was introduced by the College of Policing in 2014, to set the standard of everyone who works for the police service. The code of ethics is split into nine principles which are accountability, integrity, openness, fairness, leadership, respect, honesty, objectivity, and selflessness this then develops a professional environment with a good support network. 

Has with all police forces Gwent police has a hierarchy scale of leadership and has a probational police constable you report directly to your stations and relief sergeants, but there is also a senior officer on shift that has gained years of experience and knowledge that is vital for day-to-day activities and supporting the community in the correct way and have the correct support when required.

This was become apparent when during the first couple of weeks of gaining independent patrol status a call was received that an individual had taken his own life by jumping in front of a moving train. I was one of the first on scene and witnessed a horrific sight, this didn’t seem to phase me at the time, and I was part of the team who cordoned off the area and managing the scene. Having an experienced officer also part of this team who had experienced incidents of this type and passed on a referral for a trauma risk management assessment along with one of the stations sergeants went a long way in identifying risks to prevent further wellbeing issues in the future.

Blue light together (2021) describes a trauma risk management or TRiM is a tool to help anyone who has seen or been involved in a traumatic event in the workplace, it begins with a non-judgmental conversation that helps individuals understand and prosses the event to understand the impact and outlines steps to move forward. 

Having a supportive shift network with others who understand and have similar experiences that you can have honest open discussions, so you don’t need to bottle up any feelings helped with processing and provided a sense of relief that I’m not on my own. The University of Surry (2020) suggests that sharing and talking about your experiences or problems helps maintain good mental health, conversations that develop naturally with family, friends or colleagues who share similar experiences or can understand the problems are most beneficial.

At time where I feel pressured, stressed, or overwhelmed I know I can talk to shift members or sergeants at my station who will help or provide understanding or solutions for the situation. 


The Gibbs reflective from The University of Edinburgh (2022) will help investigate, reflect, and analyse how effective shift support network and a professional TRiM has been in helping me maintain good wellbeing and resilience while starting my independent police constable career, this will include the six elements. The six elements are description of what happened, feelings of myself and everybody involved, evaluation of how them good or bad the actions was, analysis how the whole thing was and the science behind it, conclude on the event and finally put an action plan in place to improve or have trigger points when to use it again.

The initial part of the Gibbs reflective tool is description of the situation, the situation I found myself in was a probational constable who had recently achieved independent patrol status that brought along more responsibility, increased workload, greater exposure and in unfamiliar surroundings. This included a new group of police officers who have had years of experience and worked together for years making me feel somewhat of an outsider, it then discussed how an incident involving an individual jumping in front of a moving train and the increased workload. This essay I have described how these factors influenced my mental wellbeing.

At times I would feel isolated, stressed, nervous, and at breaking point but using communication and support from other officers and my stations Sargent and their professionalism and understand provided a platform for me to deal with feelings. Then after a couple of weeks I was subjected to an adverse experience which involved a disfigured body after being hit by a train, this didn’t seem to affect me at the time but speaking to a trained professional via a TRiM practitioner helped see how these experiences can bottle up feelings inside and provide a sense of normalisation.

When I evaluate the situation, I can see how communicating with people who experienced similar situation and with trained professionals have helped so much with mental, physical wellbeing and not realising how the effects of everyday incidents can affect me.

When I read The University of Surry (2020) this helped me analyse how communicating with people and professionals can have a massive beneficial effect on my mental wellbeing, 

I have concluded that I received support from all areas and without this support I could be left in a difficult situation and reverting to my old career and give up on a job I have wanted to do since a young age.

Going forward I will continue to use all support areas around me and continue to talk about my feelings and not bottle issues up.
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

This essay will discuss an incident that I attended that involved a married couple that have had issues with infidelity, it will set the energy charged dynamic scene where the female had been assaulted and the teenage children who had witnessed the incident. I will discuss the methods I used to defuse the situation and the risk assessment I used to ensure the safety of everyone involved including myself and other officers. I will look at the legal aspect and the model I used to make every decision, along with the consequences of the decisions made. Finally, I will look at a reflective model to evaluate the effectiveness and considerations regarding risk assessment and the decisions I made.

[bookmark: _Hlk106047700]I responded to a 999 call from a 14-year-old girl stating her mother had been assaulted by her father, I was the first to answer this call, but an additional officer added themselves to call to assist. On route I always use this time to gather as much information as possible, so I requested further information from the call centre. I gained the information that this was the first call to this property and the people involved was not on the police system therefore had no warning markers. This incident would be classed has a domestic abuse incident from Women’s Aid (2022) “We define domestic abuse as an incident or pattern of incidents of controlling, coercive, threatening, degrading and violent behaviour, including sexual violence, in the majority of cases by a partner or ex-partner, but also by a family member or carer. It is very common. In the vast majority of cases, it is experienced by women and is perpetrated by men.”
Domestic abuse can include, but is not limited to, the following Coercive control (a pattern of intimidation, degradation, isolation and control with the use or threat of physical or sexual violence), Psychological and/or emotional abuse, Physical or sexual abuse, Financial or economic abuse, Harassment, stalking and online or digital abuse.

On arrival myself and the other attending officer was invited in by the teenage daughter and witnessed an aggressive environment with loud shouting and officers witnessed different levels of intoxication therefore alcohol was an aggravating factor. The Centre for crime and justice studies (2020) states that 2019 almost forty percent of violent incidents had alcohol has an aggravating factor.

[bookmark: _Hlk106048494]I needed to consider the members of the public, my own safety, and the safety of the other attending officer for this I would consider the THRIVE acronym to do a dynamic risk assess and a framework for decision-making for different types of situations. Using THRIVE from West Midlands Police (2021) The THRIVE acronym stands for threat, harm, risk, investigate, vulnerable and engaged.

To limit the amount of threat and risk the family was separated and moved into a safer environment but an area where myself and the other officer could monitor each other’s safety again minimising the risk as much as possible.

This deescalated the situation and I could start to gather more information, information and intelligence gathering is the starting point of the national decision model. From the College of policing (2023) The national decision model has the code of ethics at the core and vital and involved in the other five elements, the code of ethics is split into nine principles which are accountability, integrity, openness, fairness, leadership, respect, honesty, objectivity, and selflessness. The other 5 elements consist of gather information and intelligence, assess threat, and risk and start to develop a working strategy, with the developing working strategy consider what policies and powers are applicable, identify options and contingencies and finally act and review. These five elements work in a circular clockwise motion but at any point new information and intelligence is received you can start the model again.

The information gathered was the couple had been married for twelve years and had been in a relationship for over twenty years and had 2 teenage children together. Two years ago, the female had been unfaithful and had an affair with a work college and her husband had found out, from that moment the husband had been using the incident to control and humiliate his wife. The husband and wife was intoxicated, and this had instigated a verbal argument and during the argument the wife accused the husband of assaulting her by dragging her to the floor by her hair and then physically held her to the floor and while screaming her daughter walked into the bedroom witnessing her father holding her mother to the floor. The female also described how the constant humiliation and thought of violence was having a dramatic effect on her mental health. 

Using THRIVE conduct a dynamic risk assessment I identified that the male was the threat and due to the accusation of the assault the threat of a potential further assault was high and could cause serious injury, the female had been harmed via an assault and had injuries to her arms and head, there was a risk of further assaults and serious injury, or the intoxication and aggressive attitudes and this could escalate the situation, The situation needed to be investigated via gathering victim and witnessed statements also the male needed to be interviewed to gain his versions of event and answer the responsibility questions, I identified several vulnerabilities this included the children due age, the female due to her mental health, situation and intoxication and finally all at the address was engaged due to the situation. I started to develop a working strategy knowing I had to minimise the risk to all involved.

[bookmark: _Hlk106049027]With a start of a working strategy, I considered what powers and policies was applicable to this situation. I considered Gwent policy of positive action in a domestic abuse incident, also arrest the male from the National Archives (2011) section 24 subsection 3 (b) of the police and criminal evidence act 1984 a constable may arrest without a warrant anyone whom they has reasonable grounds for suspecting to be guilty of it, and the use of force via using handcuffs to ensure there was no escalation of risk in the situation.

I conducted the arrest providing the following necessity for the arrest from the National Archives (2011) Section 24 subsection 5 (c) (i) to prevent the person to cause physical injury to another person, (d) protect a vulnerable people, and (e) Prompt and effective investigation this would be to allow officers to collect the information required and then to question the subject under caution. After reviewing my actions with the information and the national decision model I concluded that the appropriate action was taken, risk was controlled and minimised as much as possible there was areas to improve that would have minimised risk further and all involved was treated with respect and dignity.

The consequence of the arrest was that the male would have one of his human rights removed temporally while and investigation and interview to be concluded. The qualified human right temporary removed would-be article 8 of the human rights act from the National Archives (2011) Human Rights Act 1998 article 8 states that everyone has the right to respect a private personal, family and correspondence and public authority can only effect this in accordance with the law.

The Gibbs reflective from The University of Edinburgh (2022) will help investigate, reflect, and analyse my dynamic risk assessment and my decision making during this incident this will include the six elements. The six elements are description of what happened, feelings of myself and everybody involved, evaluation of how them good or bad the actions was, analysis how the whole thing was and the science behind it, conclude on the event and finally put an action plan in place to improve or have trigger points when to use it again.
I would describe the situation has a domestic abuse incident that had an aggressive and dynamic environment that I used THRIVE to risk assess the situation and provide a safe and better controlled environment constantly using the national decision model. I then conducted an arrested and provided the victim and family with support and understanding.
I found myself in a highly volatile situation and found myself torn between understanding the males’ feelings on being let down by his partner/wife of a long term and my belief that violence and humiliation is never the answer. Having calmed the situation enabling to gain the information and intelligence required was a relief. The male in the incident was angry, intoxicated and embarrassed by his behaviour, the female was upset, confused, worried and mentally distraught.
Has a result the incident went well controlling the violent and aggressive and keeping everyone safe also the national decision model is becoming second nature the more and more it gets used, I also was aware of my unconscious bias with regards to both the males and females’ actions. 
The decision making went will and helped overcome unconscious bias that could play apart if I just used a gut feeling. To explain what unconscious bias is from Unconscious Bias Project (2021) “defined as prejudice in favour of or against one thing, person, or group compared with another, usually in a way considered to be unfair. Unconscious bias can manifest in many ways, such as how we judge and evaluate others, or how we act toward members of different groups.” Being methodical and breaking down decisions using the national decision model is a brilliant to help eliminate unconscious bias for me.
Going forward I will continue to use the national decision model and THRIVE has a dynamic risk assessment tool. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


This essay will look at team dynamic including group development stages and while during some development stages conflict is likely, it will expand and look at efficient ways to deal with conflict. The essay will look at how leadership is vital to developing team cohesion and what skills are required for leadership and how leadership skills are essential to individual’s development. It will look how motivation and communication effect team performance and cohesion. It will look at how team dynamics could result in failings to comply with the code of ethics. Finally, the essay will conclude with a summary of what can help with team cohesion and the effects of leadership with a team environment.

When developing a team, it is hard to ignore Phycologist Bruce Tuckman’s group development theory to high performing teams, Mind Tools (2022) explains how you can’t just gather a group of people together and expect it to work, you need to give them time to enable group development. It further goes on to explain Tuckmans five stages of team development, starting with forming this stage individuals can be unsure where they fit into the group and time is needed to establish each other’s ways of working and personalities.
The second stage is known has storming this stage is where team conflict is likely to take place because individuals working styles and personalities come to the front and clashes with other styles and personalities, if roles and responsibility are not clearly established this can cause the feeling of being overwhelmed with workload or frustration at the lack of progress.
The third stage is known has the norming this stage is where conflicts are resolved member understand each other’s working style and personality and form a type of respect. People are comfortable with each other and feel free to ask for help or advice.
The fourth stage is known has performing this stage is the most efficient stage members of the team understands each other’s strengths and weaknesses and adapt the roles required to complete the tasks set.
There is also a fifth stage this is known has adjourning this occurs when members of the team retire, get redeployed, gain promotion or the project comes to an end, this can be a difficult time for individuals who do not like change.
The development theory is not a cycle and teams can jump stages or get stuck at certain stages or fall back a stage monitoring and performance reviews are required. Teams often can get caught up in the storming stage and it takes good leadership skills to ensure that teams can move past this one of the better-known leadership model is Susan Hills from Guerric (2023) Hills leadership model involves four steps step one decide if the situation requires action or monitoring, the second step is to decide where this situation involves internal or external leadership, step three choose the appropriate intervention and finally step four act on the appropriate intervention.

From the Tuckman development stages the second stage storming can be most problematic and dealing with any conflict is vital in moving forward and getting the glory of the performing stage where every team wants to be. A tried and tested conflict resolution model is CUDSA Volunteer Ireland (2019) provides the following information on the acronym CUDSA the C stands for confronting the behaviour/conflict, concentrate on the conflict and not the individuals, the U stands for Understanding each other’s point of view and gaining all information possible to get a better understanding, the D stands for defining the issue dig into the detail this part requires both parties to act like adults and listen to each other’s point of view, Once this is established you can use the S search for a solution best cases scenario it will be a fifty / fifty split and both parties have the feeling of gaining or being understood, sometimes a common ground could be found and finally A sands for agreement on the solution, there can be no ambiguity the solution could be that there is a disagreement but the solution is agreed by all parties involved.

Leadership skills are key to resolving conflict and ensuring the team is on track to move through the stages of team development, looking at John Adair’s theories on leadership from TWS Training (2022) John Adair disbelieved that leaders was born and believed that leadership skills could be taught, developed, and improved. John Adair developed leadership model that helped aspiring leaders take control, the model consists of three circles that are all interlinked in the centre, overlap each other separately and have individual sections. Each circle represents sperate needs the first one represents the tasks needs, the second circle represents the groups needs and the third circle represents individual needs. The tasks needs would require the following elements setting targets/goals, planning tasks, appointing roles and responsibilities, and setting the standards, the group needs require the following elements communication, discipline, team building and motivation, the individual needs require the following elements coaching, motivation, counselling, and developing.
Using Adair’s centre-based leadership methods help maintain focus on the needs of the organisation, team, and individuals.

Motivation plays a part in both group needs and individual needs therefore understanding what motivates people is highly important. 
So, you need to ask yourself what motivation is according to Mist of management (2013) motivation is a force that drives people to achieve a goal or fulfil a need. This also provides detail to Herzberg theory of motivation and provides two elements motivating factors and hygiene factors, Herzberg theory suggest you need to fulfil all the hygiene factors before motivating factors play a part. The hygiene factors include supervision, working conditions, interpersonal relationships, pay and security and finally company policies, all the above need to be satisfactory before the following motivating factors are truly effective. The motivating factors would then be thew following achievement, recognition, the work itself, responsibility, and advancement.  


This has a similar structure to Maslow’s hierarchy of needs; this theory helps us to understand what are the needs of people that then helps with understanding what will best motivate individuals. Simply Psychology (2023) provides Maslow’s hierarchy of needs has a triangle split up into five ladder parts showing each step has an additional need, the bottom step of the ladder would be physiological needs this includes air, water, food, shelter, sleep, clothing, and reproduction.
The second step of the ladder would be safety needs this would include personal security, employment, resources, health, and property.
The third step of the ladder would be love and belonging needs this would include friendship, intimacy, family, and a sense of connection.
The fourth step of the ladder would be esteem needs this would include respect, self-esteem, status, recognition, strength, and freedom.
The fifth and final step of the ladder would be self-actualisation needs this is where become the best of what you can be.
Maslow’s theory stated that an individual will be motivated by the lower step until all those needs are complete and then move up the hierarchy scale at that point and will be motivated by those needs.

If the basic needs are not fulfilled this could have a detrimental effect on codes of ethics that are held by the police to be a standard of professionalism the code of ethics from the College of policing (2023), the code of ethics was introduced by the College of Policing in 2014, to set the standard of everyone who works for the police service. The code of ethics is split into nine principles which are accountability, integrity, openness, fairness, leadership, respect, honesty, objectivity, and selflessness this then develops a professional environment with a good support network.

In summary after looking at a group development theory and at what stage of development that conflict is likely to occur, then what can be used to defuse the situation including CUDSA and good leadership. Discussed a leadership model that promoted task needs, individual needs, and group needs.
Looked at motivation at theory’s that require motivation to be effective, along with how leadership can affect the motivation, finally looked that if basic motivation needs are not met this could have a detrimental effect on the polices code of ethics. When you summarise, it would be hard not to see that the common thread of have good team cohesion relies on good leadership.

Word count 1496


Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

This essay will look police information and intelligence, it will explain what the difference between information and intelligence in a police context. It will look at the ways information is gathered and then explain the 3 x 5 x 2 system that grades the information and develops the intelligence. It will then explain the national intelligence model and what is involved. It will look at what legislation regarding the collection and storage of information and intelligence. After looking into detail how the information and intelligence is gathered it will then look at what are organised crime gangs and what activities are they likely to be involved in and how information and intelligence can used to help disrupted organised crime.

Information gathered by the police is the very life blood of policing it may be original and generated by police officers. It may come from the public or other officer’s or fed to police officers by other agencies and other sources. The College of policing (2023) states that “Police information refers to all information obtained, recorded or processed for a policing purpose.” Intelligence is information concerning incidents, events or people which is subjected to a system of processing. Information is gathered in three ways routine collection this involves responding to incident, arrests, routine patrols, stop and account, and stop searches. The second method is tasked information this involves internal and external database, CCTV footage, criminal informants, automatic number plate recognition system. The third method is volunteered information This is information provided because the community want something done or the police have asked for it.

Information gathered in the above way, this information will be added to the police system using the three by five by two this is simply how the information is recorded on intelligence logs, how it is graded and how it should be disseminated. From the College of policing (2022) The three refers how reliable the source of the information, a rating of one means the information is coming from a reliable source, a two would indicate the source has not been tested and three would mean the source is unreliable. The five indicates how the person who provided the information knows the information an A grading would indicate the person know the information directly, a B would indicate they know the information indirectly and someone else corroborated this information, a C grading would indicate that they know the information indirectly, a D grading would indicate the do not know the information and finally an E grading would suspect the information to be false.
The two refers to how the information should be handled, and a risk assessment should be completed before dissemination, a P would refer to lawful sharing without conditions and a C grading would indicate lawful sharing permitted but with conditions.

There are several legislations covering the gathering and handling of information I will concentrate on the regulation of investigatory powers act 2000 also known as RIPA, from Nation archives (2023) this covers 5 areas those areas are communication, surveillance, and covert human intelligence sources (CHIS), investigation of electronic data, scrutiny of investigational powers and miscellaneous and supplementary.

The police also deals with intelligence from other parts of the country this involve the national intelligence model this is explained in Orodite consulting (2023) the national intelligence model was developed by the 43 police forces around England and Wales and enable intelligence sharing to disrupted organised crime. The model consists of 3 levels. Level 3 National Intelligence (national crime agency) national and international, level 2 Regional Intelligence force and neighbouring forces and finally level 1 Local Intelligence and neighbourhood.  

Police use information and intelligence to disrupt and attempt to stop organised crime, from Department of justice (2023) describes organised crime has criminal activity that a group of people are involved for substantial profit, these gang can use violence or the threat of violence, but the main aim is to benefit financially. These gangs often are involved in cross boarder criminal activity. The threat from organised crime are the following this list is not exhausted internet crime, money laundering, excise and tax fraud, intellectual property crime, armed robbery, drugs,
counterfeit currency and human trafficking.

Part of the police intelligence system is automatic number plate recognition system this helps the police monitor people of interest or vehicles of interest to intercept or to gain information. Automatic number plate recognition system is attached to most road traffic officers vehicles and there are several camaras on the UK’s Road networks. This information is stored on a database and can be accessed by specially trained officers.


In conclusion Intelligence lead policing help in the fight against organised crime, officers gain information and intelligence in a number of ways.







Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
I must improve my knowledge and experience in completing case files
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 

7
	High 
8-10 
	Low 
1-4 
	Med 
5-7

5 
	High 
8-10 
	


Since I have been independent, I have completed four case files all have been acceptable but have received small amounts of rework. When completing the case files, it has been time consuming, and I feel that with experience I can complete them far more efficiently. I have also had support from more experienced officers, and I am always willing to learn. I will continue to push this learning and give myself a target of 6 month to get to my expected level.

	SKILLS 
 
 
After arrest, booking in procedure in custody
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 



	High 
8-10 


8
	Low 
1-4 
	Med 
5-7 


6
	High 
8-10 
	 


I have never had an arrest where a detainee has been declined, but I find the prosses not to be smooth and feel I could provide the custody sergeant with better circumstances and not feel so nervous.
I believe this will improve with experience and hope to hit my expected level within the next six months

	EXPERIENCE 
 
 
 
I feel I always deal with conflict well but don’t find myself in many situations where conflict becomes an issue.
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 



10
	Low 
1-4 
	Med 
5-7 
	High 
8-10 



8
	 

I will continue to attend all types of incident and deal with conflict with confidence, I will monitor the situation and see if my experience level with conflict can be improved
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