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Research methodology
Introduction. 
   	The proposed changes to the Mental Health Act could see an influx of ASD individuals in our communities. The main purpose of this dissertation is to establish if the police are ready for this change. A failure to adhere to the rights of ASD individuals could result in miscarriages of justice, which would affect public confidence in policing and police legitimacy. 
The previous chapter emphasised the lack of research on the initial stages of criminal investigation involving ASD individuals, and the lack of sufficient training for the police, in relation to ASD. No studies have been undertaken in relation to training for ASD within the relatively new PEQF curriculum. This chapter will discuss the methods that will be used to address these gaps and detail the reasoning and justification behind these methods. 
  	 Crane et at (2016) surveyed police officers, which included questions on their knowledge, training and satisfaction of training received. However, this study did not identify training received by rank or role of the respondent. Since this study, the PEQF framework was introduced nationally, and provides qualification levels by rank or level of responsibility. 50,000 new officers could be recruited by March, 2023, which provides a once-in-a-generation opportunity to shape policing.
  	 This current study is intended to build on the study conducted by Crane et al (2016), and to establish if the PEQF framework has improved knowledge, developed awareness, and better prepared police officers to deal to deal with ASD individuals more effectively. 
The main objectives of the research are to:
· Determine if current Police Education Qualification Framework (PEQF) is sufficient, in relation to Autism. 
· Explore current police practices when dealing with autistic adults. 
· Critically evaluate reasonable adjustments within the custody environment.


Research strategy.
    	Greene (2006), cited by Greene (2008), created a framework for social science methodology which includes four domains of meaning. First is philosophical assumptions and stances, which refer to assumptions associated with the nature of the social world, known as Ontology, and the nature of social knowledge, known as epistemology. Second is Inquiry logistics, which includes the purpose and questions of the inquiry, broad designs, and sampling logics. Third, is guidelines for practice, which includes practical guidelines on how to do a study. The last domain is socio-political commitment, which examines the mixed methods research in relation to the political and social policies of the research. Research paradigms are ways of explaining philosophical beliefs of the researcher and are important when deciding on which methods to choose. These four domains will be considered throughout this research.  Reason (2008) discusses Egon Guba’s (1990) reluctance to define pragmatism, as you cannot clearly define the frame of your own thinking. Instead, Guba articulated basic questions about ontology, epistemology and methodology, to provide a framework in which pragmatic thinking could take place. 
    	Evaluator’s skills can be seen in their choices, if you do not consider why and who you evaluate, technical questions can turn to false questions (Hadji,1989, cited by Tourmen, 2009). A mixed method strategy will be utilised during this study to cover all three objectives. According to Greene (2008), practitioners seek to use different methods when the practical demands within the area worked, requires both generality and particularity.
Baker and Edwards (2012) explain that quantitative methods differ from qualitative methods in many ways, especially by its emphasis on numbers. Quantitative research gathers a shallow band of information from a range of people, so the information can be used objectively, whereas qualitative research study fewer people, more in-depth, to generate a subjective understanding.
      	A questionnaire will be sent via e-mail, to two cohorts that have completed the PEQF training with South Wales Police. The one cohort would have completed the initial 6 months training in March, 2020, and the second cohort who would have completed the initial training in September, 2021. Questions will be mainly based around police training and knowledge. By sampling two different cohorts, this will enable any differences made to the curriculum, to be identified, and it is expected that the cohort who completed training in September, 2021, will have a clearer recollection of the training received.  Smart survey will be used to design the questionnaire, and the link sent by e-mail from a verified police e-mail address to police officers work e-mail, ensuring authenticity as unsolicited e-mails are likely to be ignored. 
      	Saunders et al (2019, p-448) explain that it is not always possible to collect data from all known groups, known as a census. Due to the scale of a study and time requirements, a subgroup can be selected to reduce the amount of data obtained. The sample in this study will amount to approximately 30% of all new constable recruits to have completed the initial training under the new PEQF within South Wales police (SWP), allowing for an accurate generalisation of statistics. The e-mail addresses of samples will be provided by SWP Learning Development Services, and sent to 114 police officers, with an expected return of 30-40 samples. By specifying and choosing the sample, the aim is to reduce the likelihood of bias, as there is less chance of participants responding because they have a personal interest in the subject of ASD. 
    	The qualitative method is an important part of the study and will be utilised by conducting three interviews with custody sergeants. Part of these interviews will be based on police training and knowledge, like the questions asked in the questionnaire for police constables. This will allow for comparisons to be identified by rank, as to training received. As Hepworth (2017) explained in the previous chapter, a key responsibility of the custody officer is to identify the presence of ASD, which would require a considerable amount of training.
      	Themes of the interview will aim to explore current police practices and critically evaluate reasonable adjustments within the custody environment. These will be conducted in a more semi-structured manner with the use of open questions. According to Saunders et al (2019, p-451), semi-structured interviews can achieve high level of validity and credibility with the benefit of using clarifying and probing questions. Key measures to preparation include the researcher’s knowledge, interview themes, the interview location and supplying information to the interviewee prior to the interview, and the interview location. 
     	To promote credibility, validity and reliability, the participants will be provided with information and the themes prior to interview, so that they are aware of the information relevant to this study. This will allow the participant’s time to prepare and bring any supporting documents or think in advance of any relevant experiences of ASD individuals in custody. According to Saunders et al (2019, p-454), it is possible for the location of the interview to influence the data collected.  All interviews will be conducted in a custody interview room, where ASD suspects would usually be interviewed. This will ensure convenience and privacy for the participant. This decision is also intended to have a positive impact on participant’s response to questions relating to the environment, as they may be positioned to better understand the environment from the perspective of an ASD individual. In the previous chapter, Crane et al (2016) found ASD individuals reported an inappropriate environment, including custody suites and interview rooms, which led to emotional stress and a breakdown in communication.  
Ethics.
    	An ethics form submitted to University of Wales Trinity Saint David, has obtained approval from the ethics committee, ensuring that all participants are protected in this study. Ensuring the research complies with all ethical requirements, all participants will be given the opportunity to consent or refuse to participate. A full explanation will be offered to explain expectations and detail the risks and benefits of participation. Nespor and Groenke (2009) explains this concept in terms of agency and participant. Participants are the people the researcher works with directly, the agency being the organisation that these participants represent. On this assumption, researchers run the risk of undermining the agency by not considering these ethical dangers. To negate this risk further, participation in this study has been authorised by a custody inspector, who has made suggestions as to the three custody Sergeants who will participate in the study. 
Limitations and problems. 
    	Lebaw, 1980, cited by Gendall (1988), emphasises the importance of past behaviours, to predict future behaviour. It is easier for people to tell you what they have done, as opposed to what they might do. This idea may present issues during this study due to the lack of experience of the sample targeted to complete the questionnaire. This means that half of the sample would be more likely to have had experiences of interacting with ASD suspects, and better able to answer questions relating to experiences, current police practices and reasonable adjustments. The first cohort would have about 2 years’ experience of working as a constable on response, compared to about 6 months of the second cohort sampled. It is expected that some of the sample may not have had any experiences of dealing with ASD suspects. This will be taken into consideration when designing the questionnaire, with the key focus being on knowledge, and training. 
    	As noted in the previous chapter, using studies that include perceptions of individuals with ASD and police officers, results may create richer and more descriptive data and creates a more valuable and meaningful study for the ASD community.  Due to time issues, the scale if this study, restrictions due to Covid, and ethical challenges, ASD individuals will not be included in this research. However, the intention of this study will be to provide information, insight and ideas for future, larger scale studies, which would benefit from involving ASD individuals within the study. 
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