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Advertising has evolved into a vastly complex form of communication, with literally thousands of different ways for a business to get a message to the consumer. Today's advertisers have a vast array of choices at their disposal. The internet alone provides many of these, with the advent of branded viral videos, banners, advertorials, sponsored websites, branded chat rooms and so much more.
Associations attempting to pull in work candidates face an exchange off in the plan of their enrolling ads. The utilization of general advertisements that incorporate constrained activity property explicitness can possibly interest a wide exhibit of employment candidates and to expand the size of the candidate pool. Be that as it may, such promotions may likewise build the quantity of unfit or unseemly candidates seeking after business, and might be unappealing to work applicants who are profoundly engaged in their pursuit of employment systems. (David Hardesty 2006)
[bookmark: _Hlk26445617]“Moreover, advertising messages that incorporate information that is explicit
require less cognitive effort” (Bettman, Luce, and Payne 1998)
“The capacity to attract highly skilled human resources is dependent on the employee recruitment process implemented by organizations, which plays an important role for their competitiveness on the market”.(Codruța  Osoian Associate Professor, Department of Management, Faculty of Economics and Business Administration, Babeş-Bolyai University),
Job vacancy advertised in different channels for attracting the desired candidate according to the post. Posting the jobs in print media is a traditional process but still, it is followed by most of the recruiters as the message spread to more people living in the countryside. With the passage of time, social media become one of the best sites to attract people by posting jobs (Lancee, 2016). Additionally, recruitments are done by describing in detail the job through various job portals. Referral now becomes one of the means of advertising among the organisational employees and they are asked to refer any of their friends or kin for the desired vacant position.  
Summerhill Group will publish the advertisement for Front Line manager in newspaper and company website, job advertising sites as “Indeed.co.uk”, Jobs in Wales.co.uk”, social media as “Linked in, Twitter”, high interest sites as “Gumtree .co.uk”. Those platforms will be helpful in targeting a large audience and invite them for interview process. This will make the corporation to get a large talent pool and get appropriate candidate without any failure. HR department will design the advertisement by including job responsibilities, salary per annum, skills and experience required for the job, and date of interview.
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