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Students are required to present a practice log which draws upon a health/wellbeing issue that you have been introduced to in your youth work practice.

This practice log will look at a health/wellbeing issue that has been introduced within my youth work practice. The aim of this practice log is to draw upon a present issue and link it to youth work values and government policies. It will then demonstrate how you would respond as a practitioner. Furthermore, it will draw upon professional limitations as a youth worker, and focus on matters that may arise throughout youth work practice. One issue that has been brought to the attention of staff within my practice is sexual exploitation. It will look at how I would respond to this issue as a youth worker and how I will focus on getting the message through to young people in regards to understanding sexual exploitation and safeguarding themselves. These findings will then be backed up with facts and linked to government policies and notice local and national support and referrals. 

“Child sexual exploitation (CSE) is a form of child abuse, which can happen to boys and girls from any background or community. It can range from seemingly ‘consensual’ relationships, informal exchanges of sex in order to get affection, accommodation or gifts, through to exploitation by gangs involved in serious, organised crime” (Barnardos, 2014). The reason I have chosen this issue is because I am aware that it goes on and it is a growing area of concern for young people in today’s society. However, it is a sensitive issue and is a hidden topic of conversation. According to Gov.UK (2017) they have stated that they intent to “build on research into harmful sexual behaviours to better identify those who may be at risk of offending;” (Gov.UK, 2017). This is also supported by The National Youth Work Standards of youth work (2012) which highlights “Work with young people to safeguard their own welfare” (LSIS, 2012, p.14). Within my placement the subject of sexual exploitation between young people has not been mentioned to staff, however there has been an observation of young people’s conversations that seems to be linked with certain aspects of sexual exploitation. Observation of this sort can be seen as good youth work skills as it is evidencing key information that is happening in young people’s lives (LSIS, 2102). It is difficult to notice just how much sexual exploration goes on with young people and research shows that because it is a very sensitive subject most crimes are not even reported (NSPCC, 2011). Sexual exploitation can and does happen to boys and girls of all backgrounds, races and sexualities and by identifying the warning signs and raising awareness of its occurrence we hope to be able to give advice and support to prevent and protect young people.
Research shows that “1 in 20 children in the UK have been sexually abused” (NSPCC, 2011). This means that children and young people under the age of 18 are manipulated in taking part in sexual activities. The NSPCC (2011) also provides statistics that “1 in 3 children sexually abused by an adult did not tell anyone” (NSPCC, 2011). Investigation found that that those who are most vulnerable to being targeted are often in need of- something such as love, attention, somewhere to stay, protection or substances. Also, it shows that “Children and young people can be groomed online or face-to-face; by a stranger or by someone they know - for example a family member, friend or professional” (NSPCC, 2018). These statistics show that in all cases, those who are exploiting children/young people have power over them because of their age, gender, intellect, physical strength and /or financial or other resources. However, they do not tell us if there are other contributing factors leading to these issues. We must consider and explore this before making our conclusions on these statements.
In terms of different types of child sex exploitation there are four stages which are often referred to as grooming. “The word ‘grooming’ is used to describe the process that abusive adults use to trick a child or young person into believing they are trustworthy so that they can eventually sexually exploit the young person” (Barnardos, 2010). This tells us that by knowing each stage you will be able to recognise the warning signs of sexual exploitation and this will give us the tools to keep us and other safe if you become suspicious of someone. The following example describes the different types of exploitation that offenders use and how young people can be coerced. The targeting stage which is the abusive adult choosing which child or young person to work on and begin to manoeuvre them in to situations where they can increase contact with the child. This could happen in school, Facebook, the street, park or youth club. Then it’s the friendship forming stage which the abusive adult puts in a lot of effort in to becoming important to the young person and somebody they can rely on. This way the adult develops a strong influence and there will appear to be no signs of anything obviously wrong. This can be done by exchanging phone numbers (CEOP, no date). The third stage would be the perceived loving relationship stage. This is the most common grooming method used with young people in becoming their ‘boyfriend’ or ‘girlfriend’. This doesn’t necessary mean it has to be a sexual relationship but it is a close and protecting stage method. It looks and feels like a very caring and genuine relationship so the abuser is working on gaining full control of the young person and making them vulnerable which will put them in danger. This can be done by telling the young person that they really fancy them and make them feel special. And finally the abusive stage of the relationship is where it is clear that something bad is happening. The abuser becomes controlling and they isolate the young person so they are trapped and it is very difficult for them to get away. This is when the abuse starts by stop being nice, hitting them and introducing them to older men/women (Melrose; Pearce, 2013).
When considering the groomers, they go to great lengths not to be identified. A groomer can be male or female and of any age and can be mistaken for normal behaviour towards their victims. It can be difficult to recognise the signs of any abuse and by knowing the warning signs we can maybe recognise it and get help before anyone gets hurt (NSPCC, 2018). One thing that we do need to remember to reiterate is that sex abuse is never the victims fault. The victim has not chosen to be abused. When working with young people it is also very important to explain that it can be difficult to recognise the signs of any abuse and by knowing the warning signs we can have tools to recognise it and get help before anyone gets hurt. Working with other agencies can help with the development and support of victims. This is supported by The National Youth Work Standards of youth work (2012) which highlights “work in partnership with agencies to improve opportunities for young people” (LSIS, 2012, p.14). Below are local and national organisations that will offer support, if this subject matter has affected anyone or they know of anyone who needs the support
· Childline: 08001111 (up to 18 years)
· Childline online chat: chat with a childline counsellor about anything that is worrying you in a 1-2-1 session – this works like instant messenger
· All Wales domestic abuse and sexual violence helpline: 0808 80 10 800
· Samaritans: 08457 90 90 90 | www.samaritans.org 
· Stopitnow: 0808 1000 900
· www.thinkuknow.co.uk
· CEOP: www.ceop.police.UK - if you have been sexually exploited online
· Local SARC (Sexual Abuse Referral Centre)
· Meic: www.meiccymru.org
· Respect phoneline: 0808 802 4040 | www.respectphoneline.org.uk 
· Dyn project: 0808 801 0321 | www.dynwales.org 

Sometimes it is difficult for young people to say what’s on their mind but buy talking to someone can really help them cope with difficulties and make positive changes. As a youth worker it is a key value to be approachable and build professional trusting relationships with young people (LSIS, 2012; Sapin, 2009; WG, 2014; WAG, 2007; WLGA, 2013; Youth work in Wales review group, 2013). The role of a youth worker is all about communication. What you do and what you say is critical in engaging with young people. Some of the key points in communicating effectively with young people are using clear concepts of language which young people are familiar with. Empathise with them and make it clear that you are aware of their emotions or other factors that may affect how well that young person engages with you, and allow opportunities for the young person to ask questions and express themselves (LSIS, 2012; Sapin, 2009; WG, 2014; WAG, 2007; WLGA, 2013; Youth work in Wales review group, 2013). To work effectively and respond to young people you need to have skills such as listening, being non-judgmental, showing interest and the ability to analyse what is being said. This way then they know you have taken in what they have said (Youth work in Wales review group, 2013).
The aim of working with young people is to develop their self-esteem and sense of personal responsibility. By promoting self-respect, respect for others and celebrate diversity is empowering them to grow as individuals. It is important that young people participate in programs/sessions to get them to think about their own behaviours, relationships and opinions (LSIS, 2012; Sapin, 2009; WG, 2014; WAG, 2007; WLGA, 2013; Youth work in Wales review group, 2013). When considering sexual exploitation as an area of concern within my practice, my aim is deliver sessions to promote healthy relationships, identify unhealthy relationships, safeguarding and raise awareness of people/agencies that can help and support. I demonstrate this by delivering workshops linked to young people’s needs using group discussions and challenging opinions which will play a role in the sessions. The delivery of the sessions would include introducing myself in case there are any new young people who have joined. Then what the aim of the session would be is to familiarise them with what we would be covering in the session and the learning outcomes for the young people. The next step would be some rules just so we can all respect each other’s opinions and have a voice (LSIS, 2012; Sapin, 2009; WG, 2014; WAG, 2007; WLGA, 2013; Youth work in Wales review group, 2013). Then, finally confidentiality and if the young people find the session uncomfortable then they can leave at any time. This is supported by youth work principles of being a voluntary choice and young people choosing to be involved (LSIS, 2012). Young people also need boundaries. When working with young people it is important that we are clear about what the role entails and what needs to be included to ensure we remain professional and focused. The first step in both being effective and in keeping safe is understands boundaries (Sapin, 2009). This means that not everyone can deal with all human experience, and boundaries protect you and the young people you are working with. Safety, trust and respect during the delivery of the programme are essential to ensure the best possible outcomes for young people. If we are to empower young people with the ability to make good health choices we have to provide the right environment for them to be able to challenge each other’s values and beliefs. This can only be achieved by ensuring environments feel safe, trustworthy and respected by youth workers delivering the sessions (LSIS, 2012; Sapin, 2009; WG, 2014; WAG, 2007; WLGA, 2013; Youth work in Wales review group, 2013). Being a youth worker and delivering sessions you need to understand professionalism and consider the following to ensure successful running of the programme. If at any point during the session a young person wishes to talk to you about a past or current issue then you have to deal with the disclosures in a professional manner and explain that you will need to pass on this information to a manager (WAG, 2007). Another point to consider is group working. Not everyone works in the same way and not all young people are group work ready, this is an opportunity to speak to that young person and offer one to one support for them.
For young people to feel at ease and equally included in the sessions it is essential that the youth worker to create a warm and welcoming environment and engages with the young people. Using ice breakers and making eye contact are good tools for the young people to feel welcome (Young, 1999). Another step is ensuring trust and gaining that respect with young people. For example, there could be a trigger that makes a young person feel uncomfortable during a session and by ensuring them that it is ok for them to leave the room and take a break and someone will check on them after a few minutes will hopefully gain trust. Recognising the needs of the individual and group is important. Listening to their opinions in a non-judgemental way and putting aside your own values and beliefs will allow them to see that you are showing them respect (LSIS, 2012; Sapin, 2009; WG, 2014; WAG, 2007; WLGA, 2013; Youth work in Wales review group, 2013).
When bringing this together it is really important to follow specific principles and boundaries of the youth work standards (LSIS, 2102). These steps should be applied to all sessions regardless of whether or not it is a group or one to one session. Sessions must be pulled back at the end to give the young people the opportunity to ask any questions and give feedback on how they thought the session went. This will give the youth worker time to reflect on the session and draw upon strengths and weakness and ways of improvement for the future (Jeffs & Smith, 2010).

[bookmark: _GoBack]To conclude child sex exploitation is a form of child abuse, which can happen to boys and girls from any background or community and the way it is done is by grooming. Grooming is used to describe the process that abusive adults use to trick a child or young person in to believing they are trustworthy so that they can eventually sexually exploit the young person. Youth workers have a duty to raise awareness for young people to be aware of the whole pattern of these behaviours so they will be able to quickly spot things that they might need to be suspicious of if they happen. This means that they will be able to look out for themselves and other young people around them. It is also important for youth workers to be aware of the potential impact this can have on young people as they may not have realised the full consequences of their behaviours. Some subjects maybe distressing for some young people and it is therefore important for youth workers to use a professional approach and be able to offer support to them whatever point they are in their lives.  The aim of a youth worker is to make young people feel comfortable and give them the chance to develop their learning through participation in youth work. These sessions that are delivered to young people are to “facilitate young people’s exploration of their values and beliefs” (LSIS, 2012).
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