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Reflective practices over the work process is an essential part of an individual‘s growing and learning curve.The process of learning can be broken down into four steps, eavh represented by a different theoretical approach. Kolb‘s cycle of learning is a crucial first part, followed Gibb‘s method of reflecting on the quallity of learning. 
„The humanistic and constructivist approaches to education, which emphasize that learning occurs naturally, include David Kolb’s Theory of Experiential Learning.“[footnoteRef:1] Accordingg to Kolb the process of learning can be defined as „the process whereby knowledge is created through the transformation of experience” (Kurt, 2021) [1:  (Kurt, 2021)] 

He understood that learning occurs through discovery and active participation and therefore Kolb suggested that experience was crucial in the development of knowledge construction. The four-step cycle of learning (Appendix 1), is a key exmaple of Kolb‘s method which prioritised simplicity and involved active engagement and a stage of reflection art teach stage of the learning process.[image: ]This is a very well-known and useful method. It can be used in  university learning, as well as in the workplace. For example, through university‘s introduction of a mock exam, students are able to experience first-hand the  time management difficulties and emotional strains a real exam does. Therefore the process of sitting in a mock exam includes Active Experimentation through applying the knwoledge into a mock exam. Next the concrete experience it gives the student would in the future allow them to reflect on it and complete the learning process with reflection, or Abstract conceptualization. 
                               Appendix(1)

Moreover, Kolb published a continuation of his theory in 1984 in the four learning styles. (Appendix 2) It includes:
-Accommodation style of learning. A balance of active experimentation (making) and concrete experience (feeling).
-Divergent learning styles describes a combination of a specific experience (feeling) and observation and reflection (observation).
-Assimilative learning style. It is a combination of observation and reflection (observation) and abstract thinking (thinking).[image: ]-Convergent learning style refers to the combination of abstract thinking (thinking) and active experimentation (doing).
(Appendix 2)
This result can be regularly checked and lead the way in the creation of new experiences. 


This theory focuses on the internal responsibility of the students, inspired mainly by the motivation of each learner. The two learning models are interconnected.
Moreover, reflection is another key part of the learning process. Gibb‘s process of reflecting. It goes:
-Description of the experience
-Feelings and thoughts about the experience
-Evaluation of the experience, both good and bad 
-Analysis to make sense of the situation
-Conclusion about what you learned and what you could have done differently
-Action plan for how you would deal with similar situations in the future, or general changes you might find appropriate. 
This can be a very effective and useful method. Gibb‘s reflective theory can furthermore be used as an insightful tool, if one is open to being challenged and changing. It is often used in education, as well as in many workplaces especially in ones conducted in an office environment. It makes a learner or an individual, not only aware of their actions, but their actions in a professional environment that challenges them to always be improving.
Between Kolb‘s and Gibb‘s theory it is safe to suggest that Kolb‘s theory constructs a multi-functional model that addresses the learning styles of people of all different professions, personalities and personal learning styles. 

In conclusion, when reflecting on my own academic life I  can safely say that I have often  struggled with absorbing ne information. The concept of actively engaging with new information and prioritising experience and emotional engagement with the information over simply memorising it is something, especially when studying term-heavy subjects such as business. When looking back Kolb’s theory of the stages of learning would have benefited me greatly. Moreover, the world of marketing is an ever-changing one. The product being the marketing service begins as one thing, but over the course of the working process grows and develops into a very different thing. For a marketing student therefore it is crucial to be able to stop and realistically reflect on the process, using Gibb’s theory.
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