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[bookmark: _Toc45837597]Introduction
The assignment will cover the personal reflection of a hair stylist who operates within the work sphere and will help in the planning of the professional development that demonstrates the utilization and significance of the skills possessed by the individual professional. I was a fashion freak from a very tender age and that helped me to take up the profession of a hair stylist. I was interested in the profession of becoming a hair stylist as I possessed good sense of matching styles with fashion features. I also had quality interpersonal skills that I used to great effect. I feel that I need to improve upon the skills of acquiring technical prowess. The readiness acquired by me to operate within my limits will be considered. The assignment will highlight the skills I possess and will align with the personalized perspective that I possess within the social sphere. The skills and the gaps within them that I possess will be reflected upon to help in designing a personal development plan. The personal development plan will help me to reduce the flaws and improve my skills to execute the tasks allotted to me within the boundaries of my profession. 
[bookmark: _Toc45837598]Reflection on your role play
[bookmark: _Hlk47350296]The role play which I had to do was executed to perfection. I applied for the role of a hair stylist in an organization where my interview was taken. I told the interviewer that I could reflect upon the skills which I possessed to help in carrying out the tasks in the role of a hair stylist. I was confident enough while dealing with my clients. I had good quality interpersonal skills that would support me to achieve the well-defined goals being devised by the authorities. I have the tenacity to patiently listen to each and every client and provide timely services that catered to their needs. 
The questions related to the role play were specific (Asriyani et al., 2019). I acquired knowledge about the modernized techniques that proved to be efficient for the smooth functioning of the hairdressing and hairstyling activities. I could answer the questions which were asked to me by the interviewer to recruit me as a candidate. I also could effectively play my role as an interviewee and logically replied about the reason why I was interested in taking up the job of a hair stylist. The skills that were required for a hairdresser was discussed (Ward et al., 2016). 
[bookmark: _Toc45837599]
Self evaluation review – self motivation and learning styles

I adhered to the practices of self motivation and the specific styles of learning that helped me to play the role of a hair stylist perfectly. Kolb’s learning styles and its integral features have been utilized to good effect to learn the wide range of skills in a specific way to meet the goals (Miniano and Rui 2020). Features of intrinsic and extrinsic forms of motivation were utilized in a perfect way (Waheed et al., 2016). I got the desired self motivation from both the intrinsic and extrinsic forms of motivational aspects. I wanted to learn more about hairdressing and hair styling as I was interested about elements of fashion being adopted and utilized perfectly. I also developed interest to work as a hair stylist in future because of following some successful professionals who have become popular in the social circle. I also got the motivation from watching fashion associated videos from an earlier age that provided the impetus to perform the tasks in an effective manner. The learning styles devised the steps that proved to be very effective (Gemmell, 2017).
Kolb’s learning styles of preferential learning was demonstrated and applied by me to effectively design the most prospective steps that helped me to acquire the beneficial steps and processes of learning about hairstyling and hairdressing in a systematic way. The four respective roles of accommodators, divergers, convergers and assimilators were devised and used to great effect (Sudria et al., 2018). The role of accommodators helped me to learn by taking active participation in a role as a hair stylist. I acquired the steps and could devise the strategies to apply the learning skills to quality effect. As a diverger, I observed how the hairdressing and styling was done. In the role of a converger, I could learn the effective concepts aligned with experimentation being done effectively to achieve the goals. Lastly, as an assimilator, I learnt the nuances and procedures of performing the allotted tasks linked to hairstyling. 
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Figure 1: Kolb’s learning styles
(Source: Waheed et al., 2016)


[bookmark: _Toc45837600]Personal development planning SWOT analysis
I could plan to adopt the most effective practices and strategies that would help me to plan about my personal development. I would utilize the personal SWOT analysis and incorporate its features to ensure the smooth functioning as a hair stylist. The SWOT Analysis would help to identify the strong and weak points alongside the opportunities and threats that would provide the basis for improve the personal skills (Sarsby, 2016). 

	Strengths
	Weaknesses

	I possessed strong interpersonal skills that helped me to communicate well with the clients
I also could negotiate well with the clients about any dispute linked to the services provided by me
	I lacked the skill of taking initiative to perform the tasks with great efficacy
I faltered in managing time in an effective way

	Opportunities
	Threats

	I possessed the opportunity to sharpen my skills by discussing my flaws with the management
I also had the chance to reduce my flaws by attending workshops related to hairdressing and hairstyling that would enhance my quality of work. 
	Less knowledge about few of the modern techniques can affect future prospects of progress as a hair stylist (Rees, 2018).
I can also fail to perform my work with accuracy as I do not possess enough knowledge about the new fashion market and hair stylist trends that exist.



Table 1: Personal Development Planning by SWOT Analysis
(Source: Created by learner)



[bookmark: _Toc45837601]SMART objectives
The SMART Objectives will be designed that would help me to carry out the activities as a hairstylist in a perfect and well-guided way. The SMART Objectives are as follows:

	SMART Objectives
	Examples

	
Specific
	To learn the technical skills that would help in providing modernized services to the clients

	
Measurable
	To be able to attend to more than 20 clients in a day 

	
Achievable
	To be able to incorporate sustainable practices within the services provided to the clients

	
Realistic
	To acquire the skills that ensure the provision of timely services to the clients

	
Timely
	To be able to become a quality hairdresser within one year of working




Table 2: SMART Objectives
(Source: Created by learner)


[bookmark: _Toc45837602]Johari window
“Johari Window” is a specialized tool that aids the individuals to acquire knowledge about themselves and others in the social circle by adhering to the basic norms and policies (Singh, 2018).Johari Window was designed by Luft and Ingham and proved to be very much effective (Tseng et al., 2019). The ability to communicate and interact can be divided into four regions and they are the Arena, Façade, Blind Spot and Unknown (Oliver and Duncan 2019). 
Arena
This aspect related to our personal lives is very well known by us as well as by other third party individuals. The features and details of arena are linked to family aspects, possession of personality and capabilities (McLain and Lewis 2018). This region aids in expressing ourselves perfectly. I could use this aspect well to help in devising the effective communication with the clients to provide the services of hairdressing in a methodical way. 
Façade
This aspect of Johari Window reflects upon the aspect that is kept as a secret from others but not from us (Tran, 2016). The thoughts and feelings about our colleagues and managers that we hide have an impact upon the smooth functioning of the operations (Gamayanto et al., 2018). It also had an influence upon the quality of performance I delivered. 
Blind Spot
This aspect covers the activities which we do not know but others know about them (Nofriza, 2017). As a hair stylist, I had to accept the critical comments and other allegations of the customers with patience. I should not remain blind to the different occurrences that are executed around me. 
Unknown
This aspect relates to the different features and tasks that are not known to me and to other individuals in the social circle. The inner feelings and the prejudiced activities fall under the unknown aspect (Adizes et al., 2017). I did not know about the future actions that I was going to take to make progress. It was also not known to others as well. 
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Figure 2: Johari Window
(Source: Singh, 2018).


[bookmark: _Toc45837603]Review of your understanding and expectations of the world of employment
I felt that the world of employment was very challenging and competitive. In the modern days, I feel that there are numerous individuals who are talented and skilful. I have to acquire the beneficial traits and develop some of the employability skills to help in getting employed by adhering to the most effective steps and strategies. The skills associated to employability are learnt with the help of receiving appropriate training procedures (Quendler and Lamb 2016). I also accepted the fact that I need to know about what the employer expects of me while making an effort to get selected in any Company. The employment arena also involves partial treatment of some candidates who apply within the organizations through some source (Follmer et al., 2020). I needed to possess the perfect aspirations that would help me to develop a prospective career and achieve my goals in a systematic way. As an employee also, I would have the required expectations of receiving the salary within the stipulated time and also to receive the support from the management so that I could learn how to go about things in a methodical way within the market. Flexibility and versatility was required to get employed (Chifamba, 2020).
[bookmark: _Toc45837604]Career ambitions and aspirations
I possessed the career ambition of becoming a quality and talented hair stylist who would provide proper beauty tips and would ensure provision of effective services to their clients. As mentioned earlier, I had a passion towards adopting the efficient styles and fashion aspects that drove me towards having a career in hair dressing and styling. The ambitions and aspirations related to the personal career can be aligned with skills adoption and management (Best et al., 2016). I sharpened my skills of interpersonal communication that helped me to develop both personally and professionally as a hair stylist. I wanted to achieve the well-defined targets that were set up by the authorities in the market. I also wanted to know about the modernized techniques of hair dressing that would help me to satisfy the high profile customers and enhance the image of the organization I work. I have a dream of becoming one of the best hair stylist in the world within 6 years time by providing quality services. 


[bookmark: _Toc45837605]Personal Development plan to enable you to achieve your ambitions
A personal development plan has to be framed that would help me to achieve my ambitions in a proper way. The flaws which existed could be removed and I could effectively bring about my functioning within the organization as a hair stylist. 
	Skills that need to be improved
	Steps to be taken for improvement
	Duration

	
Skills that help me in taking initiative
	Certain workshops need to be attended by me to make me learn about how to take initiatives.
	
10 months

	

Skills of managing time
	I can use the different time drills and tools of time management that would help me to complete the tasks in time.
	

8 months

	
Skills and expertise related to learning about modernized style techniques
	I can attend the effective training sessions and methods to acquire knowledge about effectively implementing methods of training
	

6 months


Table 3: Personal Development Plan
(Source: Created by learner)




[bookmark: _Toc45837606]Conclusion
The assignment reflected upon the skills set that helped me to get properly guided in making a career as a hair stylist. The reflection of my role as a hair stylist was effectively demonstrated. The review of the self motivation possessed by me helped to design the activities in an effective way. Johari Window was applied to help in demonstrating the features related to my job role and its execution perfectly. SMART Objectives were aligned which helped me to accomplish the tasks in a methodical pattern. The ambitions and aspirations linked to my career were demonstrated and a personal development plan was designed to effectively utilize my skills my removing the flaws. 
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