








DIVERSITY IN THE JUDICIARY


Introduction
The Supreme Court is the final court of appeal in the UK to every civil case and also criminal case coming in Wales and Northern Ireland, England. It also looks after the cases of the great public managing that has an effect on the whole population (Court 2022 p- 1). They look after the cases to give justice to the people and the cases that come from the people that have affected the nation. In this context, the ways of the Supreme Court and its power would be discussed and also the selection process and other factors would be explained efficiently.
Discussion
Role of the Supreme Court Justice
The role of the SC justice is that they are the final ways of the law where they are in charge to make sure that the people could have the promises of equal justice through their law. They hear their arguments in the cases and make judgments on cases granted from the writ. The cases come from controversy from lower appeals courts. They manage the cases and look after the cases that have issues that affect the people in the UK. They have to hear appeals on argued viewpoints of the law of their public essentials. They have to concentrate on cases that are of the greatest public importance to serve them. There is a criterion for appointment to the Supreme Court that involves the better intellectual capability and shows curiosity in the law, and there should be an appreciating of the improved nature of the ways and law in Scotland, Northern Ireland, Englandand Wales, and having the capability to take part in the representation of the Supreme Court Justice (Hunter, R. and Rackley, E., 2018 p- 2 ). They manage the law and are the last way of the law. They have an important role to look after the matter of the country. 
Powers for the Supreme Court conferred upon them
The powers of the Supreme Court are that they have to look after the cases of England, Wales and northern islands to support the people in need. During October 2009 the SC changed the Appellate Committee as the higher court in the United Kingdom to serve the people. They hear the cases of the devolution matters according to the Scotland act 1998 and Government of Wales act 2006. With these two acts, it can be said that they have the power of managing the legal aspect of the law and becoming the final arbiter of law to support the people in need. They have to maintain the highest standards given by the Appellate Committee to look after the cases with the abidance of the law (The Supreme Court, 2022). They could hear an appeal on the question of the laws given that it could have jurisdiction, but they do not take trials. But their work would be to explain the means of law and decide if a law is related to specific factors, or they could rule on the way a law should be applicable. They give better laws to have better explanations to the situation efficiently.
Impact of ethnicity or gender and how decisions are reached
There is an impact on ethnicity and gender where the Supreme Court should have better management of the ethnicity as there is a more diverse culture in the UK that needs to be considered. It can be seen that according to 1 April 2021, 5% of judges is of Asian 1% comes from Black, 2% comes from Mixed ethnic and 1% comes from other ethnic minority. The numbers of ethnic minorities are low for senior court 4% for High Court comparing to others. These factors need to be considered to understand the diversity. This has an effect on the Supreme Court where they should have more diversity in their system to make sure that the cases are managed efficiently (GOV.UK, 2022 p-1). 
It can be seen that according to Section 174 (2) it is found that it needs the race and gender management of society to be considered when the appointment of judges. They believe a gender change has become imperative not only due to its Constitutional making but makes it better by the courts and makes sure a plural thinking. These factors should be considered to build a court that would make the court a better place to give better justice to the people efficiently. They reported where there is a need for radicalised courtrooms, as many of the defendants said that race or ethnicity instead of nationality (Robson, M., 2019 p-26). The decisions are made based on various internal and external factors such as legal aspects, personal factors, ideologically, and political influences. This should be managed to have better decisions for the people of the country.  The decisions of the court help to give better justice to the people to ensure that the issues are resolved and give an outcome of the issues. This would give a better impact on the people coming to their court for justice. 
The selection process for new Supreme Court appointments
 The selection process for the new Supreme Court appointments through the queen’s patent letter and the advice of the prime minister where the name of the new judge is given to ensure that they are able to handle the justice of the Supreme Court efficiently. They have to serve justice till the age of 70 or retirement to ensure better justice is served to the people of the country. The selection process has a commission that starts with their information materials and interviewing of the selected candidates. The Commission has better judges, lawyer officers and professor taken by the Chief Justice to find better candidates who are personal, discretion, trustful, and has a commitment to serve the federal judiciary. The candidates should be based in the US and have better JD and good communication skills that will support them in their selection (supremecourt.gov, 2022 p-1). 
They are old democracies in Europe where the government in combination with Parliament, takes formal decisions on the appointment of judges. But in the countries, there is a legal culture not to create appointments on the basis of political criteria, but on objective criteria and merit (Bovend'Eert, P.P.T., 2018 p- 5). With the selection of the judges where the supreme court has 12 Justices that is supported by the high standards given by the Appellate Committee but recently different from the Government and Parliament (supremecourt.uk, 2022 p-1).
Statues and regulations that govern the selection process
There are some statutes and regulations that support the selection process of the new supreme court appointment that helps to manage the process efficiently and following the rules would support to give better management of the judges of the supreme court. 
The regulation is the Magna Carta Act 1215 where the principle of the government should be conducted following the law and with the consent of the governed person (uk.practicallaw, 2022 p- 1). 
This law supports considering the government while electing the person for the judiciary and Supreme Court. Another law is the Parliament Acts 1911 and 1949 which ensures the will of the house of commons would be followed over the unelected House of Lords by giving legislation to be acted without the consent of the House of Lords. This helps to manage the process that will be given by the House of Commons to be followed to have better judges efficiently. Another law human rights 1998 where the European convention is incorporated into domestic law to allow people to raise allegations in court. This law helps to follow the human rights where every candidate has the right to be elected as a judge efficiently 
The demographics of the current composition of Supreme Court justices
 The demographics have said that there are around 113 justices from the year 1790 where it was found 107 was white males and that is around 96.5% was male and only 4 women was elected to bring women into the legal system. Three people have been of different colour and around 7% was Jewish (CNN. 2022 p-1). 
Ways to be done to tackle this problem
 The issue with diversity would be managed by the theory of Austin theory of law where the theory states that the law is the command which makes an individual or people for a course of conduct. It is given by a political sovereign and enforced by a sanction. This would help to bring diversity in the Supreme Court to ensure proper management of the issues in the court. This theory to give law with the sovereign and characterising of law as the command of them have served the useful motive of systemization of learning the laws and legal system precisely (Malik 2021).
Conclusion
 The supreme court was discussed where the role is to manage the cases and hear the case of England, Wales and Northern Ireland and they are the last arbiter of the law that needs diversity to maintain a better justice and also requires to have better management of the selection process which is done through going through the candidate details and interviewing the finalist to find a good judge. They are some laws that need to be looked after to have a good effect on the people as well as the candidates. The demographics show that it needs better diversity to give better justice.
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