Sam Mogford 1815838 Findings and Conclusions 
The researcher was intrigued to find out the thoughts and opinions of fellow police officers in relation to the current Job-Related Fitness Test (JRFT) and whether an alternative method of testing would be more suitable to the roles and responsibilities of a response officer.
The findings produced by the participants are overwhelming to suggest that the current JRFT is not fit for purpose nor challenging. The participants are opened minded to replace the current JRFT with an alternative test which would test a variety of body functional elements. 
Table 1 from the Analysis of Results shows how 12 of the participants face no difficulty whatsoever to reach the current level of 5.4 on the JRFT, which reinforced how the current test is simple and basic. Similarly, (Bosworth, 2015) indicated the current required level does not meet the operational demands of a response officer.
Only 11.8% of the participants thought the current JRFT was the most appropriate method of testing an officer’s fitness for duty, this signifies how change is welcomed but also the current test is not fit for purpose. (Brewer, 2004) signifies how the MSFT was reduced from level 8.1 to 5.4 in 2004, causing standards to drop as the required level was now achievable for any person with a reasonable level of fitness. 
In replacement of the current JRFT, from viewing Table 2 the most popular answer was for the Dutch police obstacle course (57%) which involves running, jumping, lifting and pushing. Participants may have opted for this answer as it is practicable to policing and involves similar CrossFit type skill components. (Strating, Bakker and Dijkstra, 2010) reinforces how this particular test makes officers face a range of ever-changing scenarios which is a possibility within response policing. In comparison, the second most popular choice was for the return of the military combat fitness test (23%) which would be a beneficial to cardio specialists. Whereas, equally last was the options for the dynamic strength test and no test at all (10% each). These participants may be totally against fitness testing or have an interest in weights training suited to their characteristics. 
53% of the participants believe officers fitness levels should be tested on annual bases. Whereas 26% opted for every 6 months and 21% opted for every 3 months. None of the participants opted for the option of monthly testing. These statistics signify that police officers would have to uphold and maintain their fitness levels between various durations of testing. 
91.2% of participants believe that officers who repeatedly fail the JRFT should face disciplinary action or receive an action plan. This figure shows the importance of police fitness testing and is something that should not be ignored. (The Mail Online, 2013) portrays how the Chief Constable of Cleveland Police Jacqui Cheer failed to reach the required level of 5.4 in an attempt to promote high standards, she only reached level 4.2. However, a spokesperson from the Police Federation highlighted how the Chief Constable should not be required to take the test as she does not have an operational role. Nonetheless, this particular incident degraded the public’s perceptions of police officers fitness for duty. (The College of Policing, 2021) implies that if an officer repeatedly fails the JRFT, it is an operational matter for the individual force to consider disciplinary measures. The researcher believes this is poor and confusing as there is no clear direction for all officers to abide to.
Unfortunately, there are some limitations and weaknesses to this study. The participants have only theoretically opted for an alternative test without practically competing in the selected activity, this may or may not change the views on their opted answer if they were to do so. Due to the time frame available for the study and the participants’ commitments as serving police officers, this is something that has not been practicable to do. Also, the researcher only received the thoughts and opinions of 34 participants from South Wales Police, whereas there are over 3000 officers working across the force. The researcher only asked officers to complete the study who work at his station or who he knows from initial training. 
The researchers’ initial hypotheses equated to the results of the study. The feedback suggested the current JRFT is not fit for purpose and that officers are open minded to either increase the difficulty of the current JRFT or undertake an alternative test to increase national standards. A recommendation of this study would be to undertake further research into Police forces fitness requirements worldwide in an attempt to compare statistics to the UK. 
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