The Motherhood Penalty 

In this report I will be discussing Blind spotting, highlighting the inequalities within today's society. [1] Blind spotting can be referred to as lacking the knowledge or understanding of a specific area of one's behavior or personality, typically because recognition of one's true feelings and motives would be painful. 
I have decided to research one of the many inequalities within today’s society, ‘The Motherhood penalty.’ The ‘Motherhood penalty’ is a term used by sociologists to describe how mothers are treated in work environments. Typically working mothers face disadvantages in pay, perceived competence, and benefits relative to childless women. The definition of ‘The motherhood penalty,’ according to AAUW [2], is “The phenomenon by which Women’s pay decreases once they become Mothers.”
There are many factors that contribute towards ‘the motherhood penalty.’ Some of the main causes being Stereotypes. According to FDM [3] “Societal biases and gender stereotypes play a pivotal role in the motherhood penalty.” A common, old stereotype that affects working mothers is that Mothers are the primary caregiver, and fathers are primary breadwinners. This stereotype leads to assumptions that mothers are less committed to their jobs, leading to discriminatory practices in the workplace. FDM [3], “This has been coined the ‘Maternal wall Bias,’ typically comes from hiring teams, colleagues, and managers.” Mothers are expected to follow their “role” as ‘caregiver’ by taking care of the child/children while the father will stay at work and earn money. There are many studies that show that working mothers have a lesser advantage then working fathers. For example, the research by Shelley Correll [4], in her research she discovered that when comparing equally qualified men and women without children, mothers are less likely to get interviews, hired or promoted, and that they are evaluated less positively and paid less. A notable example of how mothers and fathers are treated in the workplace is the 1980s advice column [5], how to decorate your desk at work. Depending on your gender the answer would be different. If you are a working father, plaster your office with family pictures, people will think you are a great provider, however, if you are a working mother do not put pictures up in your office of your family, people will assume you cannot keep your mind on your work. Studies show that compared to mothers, fathers in the workplace are treated more favorably than non-fathers. Fathers typically receive a higher starting salary and held lower performance standards than non-parents. This often meaning that fathers receive more benefits that most working mothers are denied, including promotions, job offers, and training opportunities. The benefits that usually many fathers enjoy stem from the stereotype that men are the family “breadwinner.” 







[bookmark: _Int_aO7KiEY5]There are numerous effects and consequences that occur, stemming from ‘The Motherhood penalty.’ One of the effects being, many Women leaving their jobs. This is due to the unfair circumstances in the workplace, targeted towards mothers. According to ‘The guardian,’ and Totaljobs [6], 250,000 women have been driven from their job due to ‘The Motherhood penalty’. “Cost and difficulties of balancing work and childcare has led one in 10 to quit," says Fawcett Society. Besides women leaving their jobs, many are stuck in a role that is below their capability, missing opportunities to progress in their career, consigning them to the “Mummy track.” Many mothers, (two-fifths), turned down the opportunity of a promotion or a career development, concerned that it would not fit their childcare arrangements. The poll run by Totaljobs, also revealed that as well as mothers leaving their job, three out of four working parents had to take unpaid leave due to childcare responsibilities, higher rates from Women of non-white backgrounds and single mothers. Jane Lorigan, the chief executive of Totaljobs, brought attention to the critical labor shortages in the economy, warning that the pressure of childcare could have a long-term impact on an ever-shrinking workforce. 
Potential solutions for the ‘Motherhood penalty’ include making affordable childcare. Research by ‘World Economy Forum’ [7] shows that 27,000 parents found that two-thirds pay the same or more for childcare as they do on their rent or Morgage. This also results in one in four families either skipping meals or foregoing heating and fuel so they can pay for childcare. This issue can be addressed through appropriate government funding of childcare. It contributes billions and billions of pounds, if we can give women the tools, they need to be able to work. Another, solution being giving men and women the chance to take leave from work to care for their children. By having more men take leave from work, the penalty is removed from women alone, reason being, hiring managers will not be able to easily discriminate. By not enhancing parental pay and not encouraging men to take the time of leave, it is further pushing the stereotypes that women should stay at home and take care of the children, while men are the breadwinners and that they are more favored than women. 
[bookmark: _Int_cmyiupJc]In conclusion ‘The Motherhood penalty’ plays a big part in our modern society and can cause negative effects to our economy, in the future. It also affects our progress as a society throughout history, trying to bring equity to all and fighting discrimination towards working women and mothers. Although the problem may seem big there are many solutions that we can work towards as a society, first by getting rid of outdated stereotypes. 







[image: ]


Bibliography 
[1] “APA Dictionary of Psychology,” dictionary.apa.org. https://dictionary.apa.org/blind-spot
[2] AAUW, “The motherhood penalty,” AAUW : Empowering Women since 1881. https://www.aauw.org/issues/equity/motherhood/
[3] “How the motherhood penalty is widening the gender pay gap,” FDM Group. https://www.fdmgroup.com/blog/motherhood-penalty/#:~:text=What%20are%20the%20key%20contributing%20factors%20to%20the (accessed Feb. 29, 2024).
[4] “Are mothers non-ideal employees? | The Clayman Institute for Gender Research,” gender.stanford.edu, Aug. 01, 2012. https://gender.stanford.edu/news/are-mothers-non-ideal-employees
[5] Netflix, “Explained | why women are paid less | FULL EPISODE | netflix,” YouTube. Apr. 17, 2020. [YouTube Video]. Available: https://www.youtube.com/watch?v=hP8dLUxBfsU
[6] Z. Wood, “Motherhood penalty ‘has driven 250,000 women out of jobs,’” The Guardian, Nov. 05, 2023. Available: https://www.theguardian.com/money/2023/nov/05/motherhood-penalty-has-driven-quarter-of-a-million-women-out-of-jobs-says-report
[7] K. Whiting, “The motherhood penalty: How childcare and paternity leave can reduce the gender pay gap,” World Economic Forum, May 19, 2022. https://www.weforum.org/agenda/2022/05/reduce-motherhood-penalty-gender-pay-gap/



image.png
The mobtherhood
Pehoﬂ:v

arch bj Shelley Correll[4], whe omparing equall
gualified men and women without children, mothers are
less Likely to get interviews, hired romoted, and that
they are evaluated [less positi

According to
FDM[ 3] Societal
biases and gender
stereotypes play a
Pivol:al.j!ole Ev\ 1ke
motherhood

evmu:v.”

‘The motherhood ev\auj,'
according ko AAUW [2]is
“The phenomenon b A
which Women’s pa
decreases once the
become Mothers!”

PIC-COLLAGE




