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Reflective report

[bookmark: _Toc39472586][bookmark: _Toc39571116]                 Gibbs Reflective Cycle	
   The Gibb’s Reflective cycle has impacted my learning experience during the study year and important  things that I learned from it. It has also developed my personality as well as self-esteem. Through the study of the Gibbs reflective cycle, I have acquired various managerial and personal skills that are important in my interaction with people both in school and outside the school setting. The following text gives a description of my experience as well as the approach I gave to a situation that I encountered during my first presentation in class.
[bookmark: _Toc39571117]             Description
I experienced a very unfortunate situation during my first presentation in the class. I felt greatly relieved after the presentation. Even though I looked calm and composedduring my presentation due to my audibility and good pronunciations, this was not true. There were many other challenges that hindered me from making a good presentation as well as delivering a good content. First, there were many points and perspectives on the topic I was discussing. I however failed to capture them in my speech during my presentation out of fear. Secondly, my introduction during the presentation was very long than the body of my work. Thirdly, I put much focus on my notes. I literary read my notes throughout my presentation session. This was because I was shy thus avoided having direct eye contact with my audience. Other students who made their presentation had great slideshows. The slides improved the impacts of their speech to the audience. I did not manage to achieve this since I prepared no power point presentation even though it was not compulsory. The situation made the lecturer to intervene and he asked me to focus on the main theme of discussion rather than its general view. 
[bookmark: _Toc39571118]           Feelings
During and after my presentation, I felt shy and embarrassed and greatly blamed myself for my failure during the presentation. I did not find the entire exercise easy to make. I was really dissapointed at that time and even thought of leaving the classroom when the lecturer asked me to clearly state my points. I was very angry with the lecturer for the comment he made in the learner’s presence. Later after the presentation, I felt that he did not give me adequate time of composing myself as well as addressing my nerves. This situation really embarrassed me and I did not find it easy to interact with my colleagues for a whole week. I later learned that being nervous in a public setting is a natural phenomenon thus making me feel less uncomfortable.  
[bookmark: _Toc39571119]         Evaluation
The main reason why I failed to deliver a good presentation was because I lacked enough preparation before the presentation as well as confidence during the presentation. At that given point, I did not feel that the problem had been fully solved. At the end of the lecture, I left the class without speaking to anyone. I later shared my experience to a friend not in the same course and he gave me an encouraging advice that made me feel positive. It was through him that I learned that everyone always feels shy during the first experience in front of a group of people. 
[bookmark: _Toc39571120]            Analysis
My situation was made worse due to my own fear as well as the lecturer’s intervention during my presentation. I regret why I took the comment that he made on a negative note. I also have the feeling that I ought to have made an adequate preparation before the presentation time reached. I also feel that I should have shared my experience and feelings with my colleagues immediately after the presentation or even before. Failing to deal with such situations upon occurrence can make them become worse and can led cause more problems in the future. The intervention made by the lecturer also played a big role in causing the situation. He ought to have given me time of overcoming my fears rather than embarrassing me before my colleagues. The lecturer however claimed that he was helping me develop confidence as well as stage management skills. I however did not believe that it could help me. 
[bookmark: _Toc39571121]          Conclusion
In reconsideration, there are various things that I could have done in different ways. I ought to have shared my experience to someone closer or even to the lecturer immediately after the session to get an advice. I should also have adequately prepared for the presentation by preparing a power point presentation just as the other students did. This could have enabled me to be composed and have a smooth flow of my points during the presentation. The incident made me understand the benefits of having a strong relationship with the lecturers as well as my colleagues. Had I had a good relationship with my lecturer before, I could have had a better way of explaining to him my situation. I believe he could have advised me appropriately. 
[bookmark: _Toc39571122]            Action plan
[bookmark: _Toc38158271][bookmark: _Toc39472587][bookmark: _Toc39571123]I have the plan of building up a strong relationship with my lecturers as well as my colleagues in the future. I also have the intention of speaking to them about any situation that may hinder me from making any good presentation anywhere in my life. I also have the plan of speaking to my colleagues on their feelings. This will greatly help me learn more out other experiences. I also look forward to learning appropriate skills of presentation. The experience I gained from this situation has made me realize that it is important to gain more confidenceas well as addressing my skills of presentation so as to effectively make my presentations. 

              Kolb’s Learning styles and experiential learning cycle
	The Kolb’s learning theory has brought an important role in my learning experience. The application of learning theory has enabled me to see it in a different way, in my business effectively after failing in my first attempt. I started a business of selling my own brand of various supplements one year ago. I however failed to take maintain the business due to many reasons. Firstly, at my initial point of starting the business, I had not made a business plan on the various measures and guidelines that could help me manage my business. I therefore suffered challenges such as poor control of my business finances as well as lacking appropriate knowledge of managing the business. Seeing the study of the Kolb’s Learning styles and experiential learning cycle, I have acquired the relevant skills of managing a business and I see a t future through the application of the measures involved in the Kolb’s theory. 
Through the application of the diverging strategy in this theory, I am able to feel and watch my business situations around me with compassion. I therefore understand that I should collect as well as understand a wide range of information and to properly organize them in a clear manner. This will help me to manage my business in a more effective way. 
The assimilation method is also important as it allows me make appropriate reasoning on various issues regarding my business. I am also able to take practical approaches whenever am tackling various situations that I will encounter in my business. 
[bookmark: _Toc38158272][bookmark: _Toc39472588][bookmark: _Toc39571124]             The importance of Cover letter in a CV
  A cover letter refers to a letter of introduction that is used to highlight a person's significant accomplishments as well as capabilities in performing a given job. This study has enabled me understand the important roles played by cover letters in CVs.  The Cover letters are essential as they give people the opportunity of adding details about various information that have been mentioned on a CV. Cover letters are of great importance when attached in CVs. Below are the different essential roles played by cover letters in CVs;
 Cover letters serve the purpose of giving a CV; it's an immediate value. Since the first impression that is obtained in a CV is essential as it counts on a person's success of job acquisition, a good and concise cover letter gives a person a high chance of standing out and being considered an eligible candidate in a competition. This is because when a cover letter has been used in a CV, it can easily emphasize a person's key strengths, thus grabbing the reader's attention. This is most likely to increase job seekers progression and chances of securing the job.
 Using a cover letter in a CV is also essential as enables a person to express his or her personality in a clear way that cannot be represented by the CV alone. This is because a reader of the cover letter can get an essential insight into the job seeker's personality through the tone of the cover letter. Cover letters also allow people to explain clearly and in the job seeker's own words the reason why he or she is the best for the job. It also enables the employer reading it to understand certain desired traits of the required employees this may, in turn, make them choose wisely for value addition .
	A cover letter is also essential in a CV as it can show the various unique combination skills and experiences of the job seeker. A person also gets the chance of showing clearly a link between his or her knowledge and expertise. This gives the employer an ample time of comparing the skills and experiences of the job seeker and those that are required in that particular job. 
	A well-tailored and compelled cover letter shows that a person has taken his or time to research the company as well as understanding the needs of the job requirements. Such kind of information cannot be found by just writing and submitting a CV without attaching a cover letter in it. A job seeker also gets the opportunity of expressing his or her enthusiasm regarding the role that he intends to play when given the job together with demonstrating the value that he or she would add to the company.
 Another vital role of a cover letter in a CV is that it allows a person to target a job together with the employer in a more specific way. This leaves the resume to market the person's skills, qualities as well as experience. The CV, therefore, will contain less description of the person's abilities.  

[bookmark: _Toc39472589][bookmark: _Toc39571125]              Conclusion
	Gibbs and Kolb’s styles of learning have positively impacted my learning experiences in various ways. I have greatly appreciated the roles they play to students as well as to the entire educational facilities. Gibbs Reflective Cycle for instance has greatly brought more impacts on my knowledge in dealing with various situations and activities that I always come encounter in my learning experience. Kolb’s Learning styles and experiential learning cycle on the other hand has enabled me to develop some more appropriate opportunities that are required in learning. It therefore advisable for educators to ensure that various activities as made in a way that provides all the learners with the appropriate chance of engaging in a manner that fits them well by applying suitable learning styles or theory.  
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