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Introduction
The UK health and social care sector is currently facing significant challenges, including increased patient demand, workforce shortages, and limited resources. One of the most pressing issues within hospital settings is nurse burden, which refers to the physical, emotional, and psychological strain experienced by nursing staff. This report explores nurse burden as a critical issue affecting both healthcare professionals and patient outcomes. It will identify the problem, evaluate key academic sources, and propose suitable research methodologies and data collection methods. The report also reflects the importance of this topic and its relevance to future professional development in health and social care.

 Task 1. Research Topic Identification
Nurse burden is a major issue in modern healthcare systems. It includes long working hours, staff shortages, high patient-to-nurse ratios, and emotional stress. These factors can lead to burnout, which is defined as emotional exhaustion, depersonalization, and reduced personal achievement (Maslach and Leiter, 2016, p. 103).
  
 Research highlights the impact of nurse burden on patient outcomes. Aiken et al. (2014, p. 1827) found that hospitals with lower nurse staffing levels experienced higher patient mortality rates. This demonstrates that nurse burden is not only a workforce issue but also a patient safety concern.
  
 The need for research is essential because nurse burden contributes to staff turnover, reduced job satisfaction and lower quality care. The World Health Organization (2020, p. 15) identifies a global shortage of nurses, increasing pressure on existing staff. Addressing this issue can improve healthcare quality and workforce sustainability.
  
 Three key sources support this research. Aiken et al. (2014) provides strong quantitative evidence linking staffing levels to patient outcomes. Maslach and Leiter (2016) offer theoretical insight into burnout. The World Health Organization (2020) provides a global overview of workforce challenges. These sources were selected to provide a balanced and reliable understanding of the topic.

[bookmark: _Toc1215725673] Task 2. Evaluating Information Sources 
To understand nurse burden in depth, three credible sources have been selected and evaluated.
[bookmark: _Toc1883209444]Source 1: Aiken et al. (2014)
Aiken et al. (2014) conducted a large-scale quantitative study examining nurse staffing levels and patient outcomes across nine European countries. The study found that hospitals with lower nurse staffing levels had significantly higher patient mortality rates. Each additional patient assigned to a nurse increased the likelihood of patient death within 30 days of admission.
This source is highly valuable because it provides strong statistical evidence linking nurse workload to patient safety. Its large sample size and cross-country comparison increase its reliability and validity. It supports the argument that nurse burden has direct consequences for healthcare quality. However, one limitation is that it focuses primarily on quantitative data and does not explore nurses’ personal experiences in depth.
[bookmark: _Toc1519853112]Source 2: Maslach and Leiter (2016)
Maslach and Leiter (2016) provide a theoretical framework for understanding burnout. They define burnout as a psychological syndrome resulting from chronic workplace stress, characterized by emotional exhaustion, depersonalization, and reduced personal achievement.
This source is useful because it explains the underlying causes and effects of burnout, helping to understand nurse burden from a psychological perspective. It supports the topic by highlighting how workplace conditions contribute to stress and reduced job satisfaction. However, the source is more theoretical and does not focus specifically on the UK healthcare system, which may limit its direct application.
[bookmark: _Toc1163247558]Source 3: World Health Organization (2020)
The World Health Organization (2020) report provides a global overview of the nursing workforce, highlighting shortages, workforce distribution, and the need for investment in nursing education and leadership. It identifies a global shortage of nurses, which contributes to increased workload and pressure on existing staff.
This source is valuable because it provides a broader context for nurse burden, showing that it is a global issue. It supports the topic by linking workforce shortages to increased stress and reduced care quality. The report is highly credible due to its international authority. However, it lacks detailed focus on specific workplace experiences within individual hospitals.
[bookmark: _Toc2034728390]Gaps in Research
While these sources provide valuable insights, there are gaps in the current research. Many studies focus on quantitative data, such as staffing levels and patient outcomes, but there is less research on nurses lived experiences and coping strategies. Additionally, there is limited research on interventions that effectively reduce nurse burden in the UK context. Future research should aim to combine statistical data with personal experiences to provide a more comprehensive understanding of the issue.








Task 3. Research Methodologies
Research methods can be divided into quantitative and qualitative approaches. 
1.Quantitative research: focuses on numerical data and statistical analysis, such as measuring workload levels. 
2.Qualitative research: explores experiences and perceptions through methods like interviews.
  
 This study will use a mixed-method approach, combining both types. Quantitative data will measure workload and stress levels, while qualitative data will explore nurses’ experiences. This approach provides a more comprehensive and reliable understanding of nurse burden.

Task 4.  Data Collection
Data collection is a crucial part of the research process and can be divided into primary and secondary data.
Primary data is collected directly by the researcher for a specific purpose. This includes methods such as surveys, interviews, and observations. It is original and tailored to the research question, making it highly relevant.
Secondary data, on the other hand, is collected from existing sources such as books, academic journals, and official reports. It is useful for providing background information and supporting evidence but may not be specific to the research context.
For this study, both primary and secondary data would be used. Primary data would include surveys distributed to nurses to measure workload and stress levels, as well as interviews to explore their personal experiences. Secondary data would include academic studies and reports that provide context and support for the research.
The chosen data type for the main research would be primary data, as it allows for direct insight into nurses’ current experiences within the UK healthcare system. The advantage of primary data is that it is specific, relevant, and up to date. However, it can be time-consuming and may require ethical approval.
Secondary data is easier to access and cost-effective but may not fully address the specific research question. By combining both types of data, the study can achieve a more balanced and reliable outcome. Secondary data will include sources such as Aiken et al. (2014) and the World Health Organization (2020). Using both types allows for triangulation, increasing the reliability and validity of findings.






















Conclusion
In conclusion, nurse burden is a significant issue affecting both healthcare professionals and patient outcomes. This report has justified the need for research and identified appropriate methods for investigating the topic. Using a mixed-method approach and both primary and secondary data will provide a deeper understanding and support improvements in healthcare practice.
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