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Summary of report 

This report shows how i gained skills and experience in the professional career development module at the University.


                                      The topics are:
· S.W.O.T Analysis
· Kolb reflective cycle
· SMART
· JOHARI WINDOW
· LEARNING STYLE QUESTIONNAIRE 


















                                 Introduction

What is a reflective report? 

Hedy S Wald, Shmuel P Reis
Journal of general internal medicine 25, 746-749, 2010
  Reflective writing is a powerful tool that can help individuals gain insight into their own thoughts and feelings, and identify areas for personal professional growth in this reflective report, I will be reflecting on my experience of completing a project for a course, and analysing the impact it had on me.

 “Researchers claim that reflection helps students teachers to better understand their practice teaching.” Reflective writing is a way for students to get feedback on their way of learning it will help them understand how they learn and if it’s a good way for them to learn. There are many ways to learn and finding the correct way can help you achieve yours goals more effectively.



This report will use many skills to show how these learning styles and techniques work to better a students overall performance and improve their learning skills. There is one tool that we will use for the overall evaluation. 

This will be the Kolb reflective cycle that describes the learning style inventory learning cycle development https://www.nicole-brown.co.uk/reflective-model-according-to-kolb/

Kolb, D.A. (1984). Experiential learning: experience as the source of learning and development. Englewood Cliffs, NJ: Prentice hall. 
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                                                        Main Findings
I have used many tools to help me improve my skills and my learning. One of these was a S.W.O.T analysis. Using S.W.O.T analysis it really made me bring out my strengths, weaknesses, opportunities, and my threats. This is my own list of the strengths, weaknesses, opportunities, and threats.

Strengths

· Technology 
· Confident 
· Calm
· Patient 
· Multitasking 
· Problem solving 
· Leadership 
· Dedicated 
Weakness

· Focus
· Motivation 
· Distracted easily 
· Overthinking 
· Self criticism 
· Time management 
Opportunities 
· Social media
· Trends
· Connections
· Technology 
Threats
· Ai
· Staff shortage
· Robots
· Working from home
                  SMART OBJECTIVES

The Smart: (Specific, Measurable, Achievable, Realistic and Timed) it is commonly used as a framework for setting goals and objectives that are clear, concise and effective. For example a SMART OBJECTIVE would be: “I will lose 10kg in 3 months by exercising for 30 minutes every day and cutting out junk food from my diet.” This goal is specific (loosing 10kg), measurable (in 3 months), achievable (with daily exercise and a change in my diet), relevant (to improve health and fitness), and time-bound (in 3 months). A BAD OBJECTIVE would be: I want to lose 10kg. This isn’t specific or in a time frame so that would not classify as a SMART OBJECTIVE.


CFI Team. (2020). Smart goals. Corporatefinancestitute. .(.), p... [Online]. Available at: https://corporatefinanceinstitute.com/resources/management/smart-goal/ [Accessed 1 June 2023].








                                       PDP
                 Personal Development Plan
PDP stands for Personal Development Plan.
It’s a document that outlines an individual’s goals, strengths, weaknesses, and areas for improvement. The plan is used to creat roadmap for personal and professional growth, with specific steps and timelines to achieve the desired outcomes. The PDP includes a self-assessment, a review of past performance, and a plan for future development. It’s a useful tool for anyone who wants to improve their skills, knowledge, and abilities in a structured and intentional way. 

[image: ]
               Learning style Questionnaire

These questionnaires are designed to help individuals identify their preferred learning style, which can be helpful in developing effective study habits and learning strategies. They typically involve a series of questions that ask about your preferences for different types of learning activities, such as reading, listening, or hands-on activities. After completing the questionnaire, you will receive a summary of your learning style, along with tips for how to study and learn more effectively based on your preferences.

-VARK QUESTIONNAIRE https://vark-learn.com/the-vark-questionnaire/
-HONEY AND MUMFORD LEARNING QUESTIONNAIRE 
https://www.businessballs.com/self-awareness/honey-and-mumfords-learning-styles/
-FELDER-SILVERMAN LEARNING STYLE MODULE https://www.engr.ncsu.edu/stem-resources/legacy-site/learning-styles/



                           Johari Window

Johari Window is a tool used to help individuals understand their relationship with themselves and others. It consists of four quadrants, each representing a different aspect of self-awareness: the open self (what you know about yourself and what others know about you), the hidden ( what you know about yourself but keep hidden from others), the blind self (what others know about you but you don’t know about yourself), and the unknown self (what neither you nor others know about you). The goal of Johari Window is to increase self-awareness and build trust and understanding in relationship.
 Joseph Luft, Harry Ingham. (1961). The Johari window. Human relations training news. 1(.), pp.6-7.
                                   CONCLUSION 

In conclusion after learning all the different types of learning techniques. I believe all of them have really helped me with my everyday life and helped me plan out a strategic plan and improvements for my future journey both long term and short term goals. The PDP is a Personal Development Plan that outlines an individual’s goals, strengths, weaknesses, and areas for improvement. Learning style questionnaires are tools that can help individuals identify their preferred learning style, while the Johari Window is a tool used to help individuals understand their relationship with themselves and others. These tools can be helpful in developing self-awareness, improving relationships, and achieving personal and personal growth. 

Reflective report is a type of writing that involves reflecting on an experience or event and analysing the impact it had on you. The purpose of a reflective report is to help you gain insight into your own thoughts and feelings, and to identify areas for personal and professional growth. A reflective report typically includes an introduction, a description of the experience, an analysis of the impact, and conclusion that summarises what you learned and how you plan to apply it in the future. Writing a reflective report can be a valuable tool for anyone who wants to improve and succeed. Their self-awareness, critical thinking skills, and ability to learn from experience. One of the goals I set for myself was to improve my time management skills. I realised that I needed to be more organised and efficient in order to meet deadline and complete tasks on time. To achieve this goal, I created a schedule that included specific time for break and relaxation. I also made a list of tasks that needed to be completed, and prioritised them based on their importance and urgency. Another goal I set for myself was to improve my communication skills. I realised that I needed to be to be more assertive and clear in my communication with my group members, and needed to be more open to feedback and suggestions. To achieve this goal, I practiced active listening and asked questions to clarify my misunderstanding. I also made an effort to provide feedback and suggestions to my group members in a constructive and positive way. As I working on my PDP, I began to see the impact it was having on me. I felt more confident and In control of my work, and felt more connected to my group members. I was able to communicate more effectively and efficiently. 
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