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Introduction
Employability skill means that generally people has those working ability to do any work. Employee or workers are the basis elements of any kinds of job. There are various kinds of job in job market. Each job required different type’s employee. Employers want skilled and good performer for their organization. Only able and skilled employee can provide high performance for the organization and it will increase the organization value. There is lots of job available for skilled employees. Employers offer them good salary and others facilities. Skilled employee increase organization value and also increases production. Individual’s performances can measures employee’s skill and ability. Skilled and capable working people are essential for better production (Kolb, D., 2016).
Why Employability Skill Need?
For better production and improvement of the business organization employee skill must require. Capable and skilled workers can increase business value. All kind of employers want skilled and knowledgeable workers for their organization. Skilled employees’ add value for the organization. Individual performance is the scale of measure skilled and ability of the employee. Every employee has some qualification of his/her own. It is help to find a better job. Most of time employers want to recruit talent and skilled people. Employability needed because
· For better job opportunity: It is very much kwon that skilled and capable employee can get the better job opportunity. Employers want to increase their production for that reason skilled persons are required.
·  For better salary and wages: Employers are offering skilled and capable employee a better salary. Employers want to motivated employee by financial way. It will help to increase the better out comes from the employee.
· Increase production: In manufacturing organization, they want mostly skilled people for their better production. Because skilled people used their knowledge and power to update production line better. Skilled employee gathers knowledge from different places and used it work field (Jocson, K.M., 2016).
·  Better quality of production: Manufacturing organization produced goods and services and sell products to the customers. Customers want high-quality products from the organization. It is required skilled and capable workers for maintain production quality.
· Find a better job: Employee switch their job for many reasons. Skilled workers want a better job opportunity. Knowledge and skill only help to find better job with better salary.
· Working environment: Skilled workers also increase the working environment better. It will help to satisfaction mind to perform better.
For other much reason employability skilled is needed. Both employer and employee are benefited from it. Employee can get better job and employee will get better salary from it.

Employability Skills
Each employee has some quality of his/her own. They made and gather this skill from different ways. It will help to employee to find better job with good salary. Employers want to recruit talent and capable workers for his organization. And employee wants to do job in better working environment. There are some skills given below:
· Communication: One of the employability skills is communication. Communication with top to lower level management and workers is very much needed in work place. In work place employee has to face some problems and difficulty. It may decrease the employee individual performance. If employee cannot perform better in organization, it will cause of loss the job. So skilled employee build communication with top level from lower level. When employee faces any problem he/she should inform to the boss. Communication skills not only help in work place. It will also help to finding better job. Skill employee switch their job for better place, in that time strong communication skill will help to get a new job.
· Adoptability: The term adoptability means that quality of being able to adjust to new conditions. It is the capability of employee to be modified for a new use or purpose. Adoptability is the employee’s organism which is alters itself or responses to the change in new environment. Adoptability is a quality of employee which is help to cope with new environment. Employee need perform work in different working environment and places. There are many types of work will be done in working places. Employee has to make him/her adjust with it. Adoptability may show the ability to learn from experiences and its helps to improve the fitness of the employee as a competitor. There are lots skilled employee how want jobs. But all of them don’t have adoptability skill. Employee need to do many different types work for the organization. They have also use new machinery for production. Organization changes their working environment for better production. Employee need to adopt that with that condition and maintain the quality of production.
· Confidences:  Confidence is one of the basis need for a skilled employee. Confidence is the employee’s internal felling or belief that he/she can have faith in or rely on something. It is a matter of trust. One of the employability skills is confidence. Employee need to confident on himself that he can do the work in efficient way. Confident help an employee to do the task easily and effectively. Employee need to work in new situation. He/she has to perform in different way, in that time only confident people can handle the situation. Confident help an employee cope with the work and increase its value. Confident develop employee’s skill and ability of work. It increases the individual performance and also helps to evaluated performance. Confident helps to achieve the individual objectives and goals. Employee can judge him/herself with the confident. Confidence level is shows employee’s skill and ability to do the work. Only confident employee helps to increase organization value and productivity (Pedler, M., Burgoyne, J. and Boydell, T., 2013). Confidence increases the skills of the workers. It also helps to find a better job opportunity.
· Team work: Team work is another skill of employee. In the maximum organization provided much effort on the team work. A skilled employee needs to have the ability to doing work as a team. Team work is very important for organization. Team work helps to achieve organization’s objectivise and goals in efficient and effective ways. Team work increase production value and it increase production amount. Team work can ensure better quality of products. An employee needs to work in team for many reasons. In the team there are variety of people are working together. They have different skill and knowledge. Doing job in a team employee can gather much information about job and develop his/her employability skill. Team work is very effective for gather knowledge. People share their experiences in team. New people able to understand the nature of work. Variety of workers shares their work experiences and provided information to others. Team work made a strong relationship between groups of people. Team work make confident and develop skill. There is some new employee in the group; they can gain knowledge from skilled persons. Team work is a great ability of a worker. Cope up with new members is challenging task for employee. Group work can enrich employee ability and develop more strong skill of employee. Team work make sure organization’s internal environment.
· Motivation: Motivation is another ability of workers. In working place motivation is very much needed for the employee. An employee there are lots of work and tasks he/she has to perform. Employee required patient to do the entire task. Motivation can help employee to keep patient in work place. Motivation is the process to exert actual performance from the employee. Skilled and capable employee motivated owns self. It will help employee to perform his/her job in efficient and effective way. It is employee individual performances. Employee fell confident of his own to do the work. Motivation is one of the required employability skills to perform job in the organization.
· Problem Solving: Problem solving ability employee’s one of the best character and nature in working place. Employers demand skilled and talent employee mostly because there are lots of problems happing in the organization or working place. They are different in nature. Each problem creates different barriers in working places. It may cause of reduces production operation and decreases the profit. Problem can arise in any time in any part of the job process. A skilled employee has the ability to overcome the situation. In problem solving process a skilled employee firstly focus on nature of the problem. He/she ensure about the problem nature and what types of effect can be created from that. After understanding the problem employee focus on the possible ways by which that problem can be solved. Skilled employee analysis all the possible solution and their end result. It will help him to take correct solution for the problem. Analysing problem and its possible solution indicate the right decision. Employee developed the decision and implements it working place. Problem solving nature is very important for skilled employee. It shows the employee level of ability to perform any kind of tasks. Employers want that employee can handle bad situation when it required. It will add value for the organization. Employee can be benefited from this in different ways. Employers could provide reword for this.
· Planning and Organizing: Planning is the process per determined the project. Planning is process find out the possible ways to make task completed. Organization recruit skilled employee to get some advantages from the employee. Skill workers make his/her own working plan to achieve individual objective. It will increase the employee’s performances and helps to reach the organization goal. Planning is excreted half of the work. Capable employee understands organization working plan and trying to maintain that plan. Planning helps to get maximum profit for the organization.
Organizing is another ability of the employee. There is big responsibility depend on the top level employee to manage and organizing the organization in efficient and effective manner. Organizing an organization is big task for the employee. There are many difficulty can be arise to managing organization. Resources management, finance management, production management and human resource management is major part for the employee. Only skilled and qualified employee can take the job and perform his/her best for the organization. Organizing is a big process. It requires quality full workers in which organization can depend with loyally. It is a big challenge for employee also.
· Learning: One of the best cheater of skilled employee that they want to learn something new from his/her job. This nature helps employee to improve individual performances. Employee need to perform his/her job in different working condition. For working process employee learn new thing from the organization and form others employee. Skilled employee always wants to develop his skill from others. It will help and give advantages in job competition. Skilled employee want perform better than others employee. Learning new things provided new ideas and experiences in work field. It can help organization to reach its goals. Skilled employees are very much loyal to the organization. They provided their best performance to achieve individual objectives as well as organization goals.
· Time management: Skilled employee always alert about his time. Which tasks required how much time to complete, will be determined by the employee. Time management is very essential for manufacturing organization. They have to deliver their products in required time to customers. Skilled and capable employee maintains his working time and performs the task in the time.
· Technology: There are lots of new technology used in production operation and office. Modern technology can increase the motion of work and help to get required success. Skilled employee likes to use new technology in working place. He/she will easily cope with new technology in new condition.




Advantages of Employability Skill
Employers are want to recruit skilled and talent employee in his organization. Capable and skilled employee helps to increase productivity for the organization (Marcus, N.H., 2016). It is help much to get above average return for the organization. There are some advantages of skilled employee such as
· Skilled employee can understand his/her job very well
· Employee loyal to the organization
· Helps to increase production
· Ensure organization profit
· Maximize the organization goal
· Helps to others in working place
· Maintaining the working time
· Solved problem which is occurred in working place
· Trying to improve individual performance






Conclusion
From the report it is very much clear that employability skill is very much important in working place. Skilled and capable employee can understand his/her job well and provided the maximum performance to get it. Employers always try to recruit skilled employee in organization. Skilled employee searching for better places to show his ability and employers want their skill and knowledge. It is provided benefit to both of them. Skilled employee required for better production and achieves the goals. 
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