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[bookmark: _Toc134028451]Introduction
Equal opportunity and diversity has become a high concern for legal employers. Legal solicitors and practitioners have the responsibility to act as the client’s representative in order to better uphold the justice and law system. In that case, legal professionals are expected to be fair and equal in their judgment of an individual and omit any possibility of discrimination. The following assessment includes an in-depth assessment of the principles of equal opportunity in the legal profession. The assessment further provides a critical discussion of the implications behind an equal opportunity in an effective legal practice and provides suggestions accordingly for observing a more diverse approach in the legal system. 
[bookmark: _fk26lkopcqik][bookmark: _Toc134028452]Principles of equality and diversity in professional legal practice
The principle of equal opportunity in professional legal practice is shaped by the solicitors and other legal practitioners’ obligation to perform in a way that promotes inclusion, equality and diversity for all individuals. According to the current principle 6 in the “Solicitors Regulation Authority (SRA) code of conduct 2019”, it is necessary to encourage diversity, inclusivity and equality during their legal profession (Solicitors Regulation Authority, 2023). The SRA further states that effective administration of justice can be observed by supporting an independent justice system in the judiciary process. In other words, administration of inclusivity, equality and diversity in the legal profession needs to be open to every individual’s identity and any type of discrimination is hereby condemned under the rule of law. The “Equality Act 2010” states clear regulations on the act of equal opportunity in every type of profession, including the law and judiciary in the UK (Legislation.gov, 2023). Thus, whether in terms of legal employment or consultation, it is now required to actively pursue equal opportunity for best possible legal adherence to justice. 
[bookmark: _mv614x5cyvd][bookmark: _Toc134028453]Importance of equality and diversity within professional legal practice
Before the Equality act 2010 and SCA’s guidelines on equality came into practice, there was an oppressive silence about the need for equality in legal professions. The principles of equal opportunity in the legal profession came into practice as an effective counter against the long-standing discrimination in the legal profession. According to a study by Martinez (2019), legal professionals and systems across the world have purposefully excluded people of colour, religious minorities, women and other selective groups while instilling upper or elite ranks of people in the legal ranks. Therefore, the legal profession was dominated by a monopoly of certain groups of race, ethnicity and gender identity. Although this is longer held into practice in the current world, it helps to understand discriminatory roots in the legal profession and practices of the past. This is exactly why representation of equality and inclusivity and diversity has taken an important place in the current English legal system as firms are expected to administer equal opportunity at law. As opined by Rawls (2020) in the “Theory of Justice”, the first social virtue of justice has to be fair to everyone regardless of their social situation in order to become morally ethical. 
In other words, equality, inclusivity and diversity are important in the legal profession for adhering to the moral ethicality of two perspectives. The first perspective includes the people that are barred from entering the legal profession due to their diverse identities, second are those who are barred from justice for the same reason. In this case, the incorporation of the “Equality Act 2010” and “SCA principles” has had a major impact on the English legal system (Fell and Dyban, 2017). The acknowledgement and active presence of the women, people of colour, minority groups and other selective sections of people implicate that the long held stereotypical notions within legal professions are changing for the better and bringing a positive change to legal professions. 
[bookmark: _po2yc5dho19j][bookmark: _Toc134028454]Challenges of overseeing equal and diverse opportunities in legal profession
Despite the UK taking a progressive attitude to the matters of diversity, inclusivity and equality in the workplace, there are certain areas where inclusivity has not prevailed as much as it should. In this contact, notable UK-based solicitor Amandeep Khasriya has recounted her own personal challenges in her position as an Asian female solicitor. According to Khasriya, despite the increasing rate of diverse talent in law firms, diversity still remains low on a law partnership level (The Law Society, 2019). This indicates that although the chance for more gender, racial and ethnic representation is growing in the UK, there is still a sublime disparity when it comes to inclusivity in legal professions. 
Furthermore, relevant reports have also noted that the judiciary systems in Wales and England have been “institutionally racist” (The Guardian, 2022). This implicates a completely opposite view from the progressive aspect of the legal system proclaimed in the Equality act 2010. A survey by the University of Manchester consisting of 373 legal professionals has revealed that 56% legal practitioners have witnessed racial discrimination by a judge during their career (University of Manchester, 2022). The report further reveals that these discriminations were particularly targeted at Black defendants, lawyers and witnesses. In addition, the “institutional racism” also has its roots within the UK's education system, police system and health service (The Guardian, 2022). Such instances are a breach of the Equality Act 2010 which provides protection to racial and other minority and identity based laws on the ground of equality. In this context, United Nations (UN) experts have also noted that discrimination in the UK, especially against African descent individuals are “structural, institutional and systemic (United Nations, 2023).”  Experts have noted a clear failure and lack of adherence to the Equality Act 2010 in the UK which implicates a severe gap in the implementation system of the law. 
[bookmark: _8mgs61x5zss9][bookmark: _Toc134028455]Critical analysis of equal opportunity for legal profession
Although the Equality Act and SCA guidelines have been in practice for nearly a decade, the recent reports of discrimination in the legal system show a contrasting picture. The act clearly condemns any type of discrimination against people based on their disability, age, race, religion, sex, sexual orientation, maternity and pregnancy, civil partnerships and marriage, gender reassignment (Prospects.ac.uk, 2022). However, relevant survey reports have clearly noted impunity in the UK’s equality laws and its systematic breaches in legal professions. In addition to the blatant structural discriminations against Black people, women, martial discrimination failure is also a major concern currently. The recent “Ellis v Bacon and AFS” case is a clear indication of marriage discrimination as the case involves the discrimination of employees due to the marital status of individuals (Farrer & Co., 2023). Therefore, it is clear that despite the clear presence of laws and regulations against people in the legal system and profession, recent instances in the UK show a different picture as the judiciary fails to protect the equal rights of people and obstructs the rightful justice procedure. 
[bookmark: _5jwo39opfwjb][bookmark: _Toc134028456]Potential suggestions to observe equal opportunity in legal practice
The systematic failure to uphold an act’s regulation largely comes from a lack of change in the professional structure and mentality of people in the hierarchy. Thus, representation of more ethnic, racial groups, gender identities is necessary in the UK’ legal profession. UN experts have suggested that better mechanisms are necessary in the UK in order to streamline the complaint mechanism against discrimination in an independent and accessible way (United Nations, 2023). Hereby, streamlining the legal complaint system in the UK, in addition to further representation of diverse groups in the legal partnership firms can help to improve the awareness against discrimination openly and emphasise the law branching effects openly. Furthermore, this can also create effective measures against legal employers that show open discrimination in terms of diverse groups, ensuring an inclusive culture in the legal employment culture. Furthermore, in terms of Jury trials, improving the selection and integrity of the jurors can also be effective in terms of observing a more equal approach to decision-making of law in the future (Sloan, 2020). Hence, the jury bench has to consist of diverse individuals that will be able to understand the context of the cases of discrimination and provide a more transparent opinion in order to tackle systematic discrimination in the legal profession.  
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In conclusion, equality and diversity is important in legal profession as it helps to uphold the moral and societal justice in a fair way. However, the underrepresentation of diverse identities has become a clear problem within the UK legal profession. While the ratio of more diverse solicitors have increased overall, there is still discrimination in partnership law firms and small legal firms regarding the matter of appointing a legal practitioner with a diverse identity than the majority. On the other hand, despite the Equality Act and SCA guidelines against discrimination, recent surveys and reports from the UN show that discrimination in the UK’s legal systems and profession, implicating a the failure in the act’s implementation. Underrepresentation of women, discrimination against marital status, and mostly discrimination against people of African descent has been rampant lately. In that case, increasing the representation of a diverse jury bench and appointing diverse solicitors can be effective. Furthermore, better implementation on the ground level is necessary in order to condemn open discrimination in partnership and smaller legal firms in terms of appointing more diverse people and administer an equal and inclusive practice in legal professions. 
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