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Reflective Model
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Analysis S Conclusion S Action Plan

This six-stage cycle structures reflection on my learning experiences — moving from describing an event, through feelings and evaluation, to
analysis, conclusions and a concrete action plan. It underpins the self-evaluation and goal-setting in this presentation.

Source: Gibbs, G. (1988) Learning by Doing: A Guide to Teaching and Learning Methods. Oxford: FEU, Oxford Polytechnic.
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Task 2: Protessional Developmen

Plan with SMART Goals

Improve focus and reduce
distraction during study

Reduce overcommitting
through better
prioritisation

Strengthen digital study
skills for the course

Complete 'Building Focus in a
Distracting World' (LinkedIn Learning);
apply time-blocking to weekly study
sessions.

Apply a simple prioritisation method
(e.g. Eisenhower Matrix) to weekly
tasks; set a weekly commitment cap.

Complete a short Microsoft Learn or
Google Digital Skills module on
productivity tools.

LinkedIn Learning (via university
library access);
calendar/planner app.

University study-skills
resources; tutor check-ins.

Microsoft Learn (free); Moodle
module guidance.

LinkedIn Learning certificate
of completion.

Personal reflective log
evidencing applied
prioritisation.

Digital skills badge/certificate.

Weekly log of uninterrupted
study sessions; % course
completion.

Fewer missed deadlines;
reduced self-rated overload.

Confident use of the tool in at
least two assignments.

4 weeks from start
date

6 weeks from start
date

8 weeks from start
date
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| began the LinkedlIn Learning course 'Building Focus in a
Distracting World', which covers strategies for
understanding attention, reducing digital distraction,
and building sustained focus.




image10.png
Topic Summary: Learning to Learn

Metacognition Growth Mindset

Thinking about one's own thinking — planning, monitoring The belief that ability develops through effort, seen as the

and evaluating how | learn opposite of a fixed mindset.
Self-Regulated Learning Self-Directed Learning
A cycle of forethought, performance and self-reflection that Taking ownership of identifying learning needs and pursuing them

learners apply to their own study. independently
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Overall Summary Lesson Learnt Personal Recommendation

This presentation covered my self- Structured reflection helped me see that | plan to review my PDP goals monthly,

evaluation, a Gibbs-based reflection my versatility can tip into

on my traits, a SMART Professional overcommitment, and that building

track progress against each measure, and
keep applying focus techniques from the
Development Plan, and a summary of focus is a learnable, trainable skill rather course | have started.

the 'Learning to Learn' topic. than a fixed trait.




image12.png
Reterences

[1] G. Gibbs, Learning by Doing: A Guide to Teaching and Learning Methods. Oxford, U.K.: Further Education Unit,
Oxford Polytechnic, 1988.

[129]83? A. Schon, The Reflective Practitioner: How Professionals Think in Action. New York, NY, USA: Basic Books,

[3] C.S. Dweck, Mindset: The New Psychology of Success. New York, NY, USA: Random House, 2006.

[4] B.J.Zimmerman, "Becoming a self-regulated learner: An overview," Theory Into Practice, vol. 41, no. 2, pp.
64-70, 2002.

[5] J. H. Flavell, "Metacognition and cognitive monitoring: A new area of cognitive-developmental inquiry,"
American Psychologist, vol. 34, no. 10, pp. 906—911, 1979.

[P6] M.159.7K5nowles, Self-Directed Learning: A Guide for Learners and Teachers. New York, NY, USA: Association
I .




image1.png
A presentation on Self-Evaluation,
Professional Development Plan and
Assigned Topic Summary

MODULE NAME: LEARNING IN THE DIGITAL ERA
MODULE CODE: ACCA 4025

STUDENT NAME: ANDIOL CANAJ
STUDENT ID: 2542917
LECTURER'S NAME: KOUSHIK MODAK

GROUP: 1





