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Open book assessment

1. Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced do disclose their status when applying for roles that put them in contact with public?

Answer: No, an employee or job candidate is not legally obliged to mention any medical condition, whether mental or not to an employer. Mental illness in particular is a very personal thing and it can be difficult to talk about even to your nearest and dearest let one and employer. Can be benefits to being open about your illness but deciding whether or not to tell your employer can be difficult (Disclosing a mental illness in the workplace | LawCare, 2020).
Disclosing a mental illness can have both positive and negative implication. Awareness of mental health is increasing with even Prince William inspiring people to be open about their feelings and for workplaces to bring changes is culture. As a result, most of the employers trying to offer more support for the employees with mental health problems. 
People with mental health problems have the legal rights and protections and they can ask their employers to improve their working conditions like: to change their working area, change working hours, working from home, getting some mentoring (Disclosing a mental illness in the workplace | LawCare, 2020).
 According to our case study ‘Support mental health at work’ fear of discrimination and feelings of shame are the top reasons that people cannot share their experience with their colleagues. The people who experience distress try to keep their feelings hidden because they are afraid of colleague’s reactions.
Hasson, G. and Butler, D. (2020) said that ‘Mental illness happens when the way a person thinks and behave causes significant distress or impairs their ability to function. Mental disorders are usually defined by a combination of how a person thinks, feel, perceives and behaves’. 
Mental ill-health can start sudden or can develop in time and change your feelings, your reactions, you’re thinking and create big issues in your daily life. Can be periods where it is transitory, when the behaviours, feelings and thoughts are not there for very long or intermittent. Because of that most of the people discover their problems in an advanced stage. Mental health problems can come from problems like as anxiety, eating disorders, depression and addictive behaviours but can become serious illness such as schizophrenia and bipolar disorder (personality disorders, PTSD).
       To recognizing and understanding the people with mental health problems Hasson, G.         and Butler, D. (2020) described some common signs and symptoms:
· Out-of-character behaviour/unusual reactions.
· Being overly sensitive, often upset or tearful, perhaps unable to stop crying.
· Sudden mood changes.
· Aggressive behaviour, irrational, angry outbursts.
· Withdrawing from others.
· Persistent tiredness or exhaustion.
· Sleep problems
· Difficulty communicating, thinking clearly, concentrating, remembering, or making decisions.
· Changes in appetite and eating habits.
· Using alcohol or drugs as a coping strategy.
· Neglecting appearance and personal hygiene.
· Taking less interest in things that used to be enjoyable.
· Reluctance to make plans.
· Physical aches and pains, nausea, tremors.
· Self-harm, suicidal thinking, or behaviour.
          In conclusion my opinion is that any employer is not allowed to take advantage of the people with mental health problems. This people need to feel free to express them shelf.
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