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Discuss the effect of Covid-19 on flexible and remote working

       The effect of the Covid pandemic in the last few years has affected almost all organizations, businesses, and employers respectively. Because of the long-term period, which inevitably reflects on production and service, many of them and whose business allows it to choose remote work and flexible working hours. On the one hand, this was taken as a precautionary measure to limit the gathering of many people in one place and reduce direct contact between workers and their customers to prevent the spread of contagion.
Whether they were prepared or not, within a short period of time their organizations had to adopt this model of work as the leading one. Not only has working from home become the new normal, but we've also seen a shift in working hours to accommodate employees' family responsibilities.
Despite the bad effect on people's health, Covid 19 has opened new opportunities and some advantages of flexible employment and working from home. For example, improving work-life balance and productivity. Working from home presents new challenges and opportunities and requires a new approach at the same time. On the plus side, employees have more freedom and control over their work.
Thanks to high network technologies, electronic platforms and e-mail communication, the need for direct (present - in the physical sense of the word) participation in company activities is increasingly disappearing. The new business normality, however, caused and continues to cause a sharp reduction in the number of traditional offices simultaneously with the reduction (including quantitative) of employees in companies.
Remote working has liberalized traditional business communication and changed the usual corporate culture and management style towards greater creativity, freedom and flexibility. Increasingly, large companies are giving their employees the right to choose whether to work from home or in the office.
Remote performance of professional and official duties is not generally valid for all types and categories of work and therefore cannot be applied everywhere and for everyone.
The transition to "home office" business communication did not begin either at the end of 2019 or at the beginning of 2020, when the explosion of the COVID-pandemic broke. The transformation related to the introduction of remote work in business, management and entrepreneurship goes hand in hand with the creation of the Internet, e-mail correspondence, social networks and social media, the various electronic platforms and in general with the digitization of our lives, of today's civilization. The pandemic caused by COVID-19 has accelerated this transition at an unprecedented speed and helped, and continues to help, everyone to cope with the great test of human health and human life, on the one hand, on the climate, economy, business, culture, and education, on the other hand.
It is difficult to say which are more - the advantages or disadvantages of home office communication, but it can certainly be argued that both are in sufficient quantity.
The limitation of risks to human health in the pandemic situation, the saving of several costs of employees and workers, such as the cost of transport and renting an office, the possibility to work from anywhere, the availability of more freedom and time for household and household activities, the environmental benefits and a number of other advantages increasingly privilege the home office as a desired and preferred form of professional location for the modern person.
