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Introduction
There are different types of businesses that provide different services and thus require a different skill set in their employees. For instance, small businesses don't require a very big team to do their work; therefore, the managers do not need to manage a large team as a small business would have fewer employees working; hence, the managers they hire would not need to be highly skilled and efficient, unlike a large business (Conrad, 2019).
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There is a specific skill set required in the workers of a particular sector. However, there are also skills that vary from company to company depending upon the type of its business and the services that they offer. There are commonly three types of business which are; sole-proprietorship, corporation, and partnership. The employees of sole proprietorship need to have strong financing and accounting skills and must have a very strong understanding of business as well as strong decision-making skills. Because a sole proprietorship has a single owner; hence it's a requirement (Lewis, 2016). On the other hand, the employees working in a corporation need to deal with other businesses and people; therefore, the requirement for their skill set is to relate to people, such as good communication skills, negotiation, and problem-solving, etc. along with these soft skills, the ability of data collection, data analysis, and report writing are also crucial (Bhasin, 2020). The third type of business is; partnership requires its employees to be skilled in cross-collaboration because, as it's said, it's a partnership of either two businesses or people, but to ensure their long-lasting relation, it has become a need for this business type. They also need to be highly skilled in technical powers as the management of a partnership is more than one, and therefore, they need to engage all of its owners fairly (Dowling, 2022).
For example, if three different companies of different levels of business are compared with each other, the difference in the set of skills of their employees would be visible. Let’s say Nestle, Hilton Food Group, and Avara Foods are the three companies being compared together. Considered based on the types of these businesses and the services they offer, the skill sets of their employees differ from each other. Employees of Nestle possess a set of skills that include good communication, the capability of motivating other employees, flexibility, and creativity, which is widely shown among the workers of Nestle (Nestle, 2023). Hilton Food Group is determined to train its employees and give them the skill set required by the ideology and persuasion of their company. Their employees are highly skilled in maintaining a healthy relationship with their suppliers as well as strategising for the growth of the company (Hilton, 2022). On the other hand, the employees of Avara Foods are productive, motivated and enthusiastic in working for the company, but these skills are possessed by the employees of the other two firms as well (Avara, 2023).
Although the skills gaggled up by the employees of these three different firms might overlap, however, these are the major and prominent sets of skills in their companies. When nestle has more skilled employees than the rest two, it's natural for the performance of the business to grow and, therefore, the rise in the need to hire more skilled people in the company. Hilton group also possess some great skills; hence, they would need employees with a similar set of skills.
If put in another manner, the set of skills required by the companies depends on their standard and type of business as well as the services that they offer. If a firm offers more services, it would need employees skilled in that field, while the others would not have such requirements (Vandevijvere, 2019).
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After studying this topic thoroughly and examining it, I would say that the skills of the employees working in a company would undoubtedly have to acquire a new set of skills which might be related to the skills they possess but would be slightly different in some sort when he transfers his job to some other company of the same industry. And after learning these facts, I can utilise them in future for applying in any industry, as the procedure would be similar in any other sector as well. The set of skills that I would have will have to vary from business to business. Hence, I would need to master the skills in each aspect so that I would not have to face any difficulty regarding the fact that the skill set required would be slightly different from what I would have.
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This writing describes the facts and figures of the requirements of the set of skills of the food and beverage industry’ employees. It evaluates that the employees working in this field possess a complete skill set needed to be employed in this sector. However, this requirement of the skill set would differ in any other company based on the type of business they do and the services that they provide.
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