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1.3 



Introduction


This report is a reflective review of my learning journey and personal development. 
There are many resources to utilise in order to gain a personal reflection of ones learning journey. 
[bookmark: _Hlk529231915]I have used S.W.O.T. analysis (Strengths, Weaknesses, Opportunities, Threats), GO MAD frame work and two learning styles VARK (Visual, Aural, Read/write, and Kinaesthetic) questionnaire and Myers Briggs personality test in order to get a better understanding and explain my findings. 
[bookmark: _Hlk529230245]I have included a PDP (personal devolvement plan) with S.M.A.R.T. (Specific, Measurable, Achievable, Realistic and Time bound) goal objective.

My life journey has brought me to this course which will enable me to further my learning journey. Self-awareness is the first step towards learning, understanding my preferences, needs and desires will enable to reach my full potential. 
I understand that learning new skills will improve my knowledge, help me develop skills that I may already possess and some which I am yet to gain, enhance my employment prospects and overall set an example for my children that learning new skills is important and beneficial no matter what stage of life you are at.  








Findings
This module we have covered different learning tools in ordered to identify individual requirements to get the most from learning.

1.1  Self-assessment and learning  

I understand that I will have to gain the ability to self-assess my work as this is a critical skill for me to improve my performance and quality of learning. I need to assess my work accurately and identify what is required and what I am producing, then I can achieve the desired requirement.  I know that what works for me may not work for others on the course I will use learning style questionnaires to identify my style and what suits me best in order to achieve the best I can.    

1.2 Myers Briggs personality test 
[bookmark: _Hlk529488035]Myers Briggs personality profiling test the purpose of the Myers-Briggs Type Indicator (MBTI) personality inventory is to make the theory of psychological types described by C. G. Jung understandable and useful in people's lives. The core of the theory is that much apparently random variation in the behaviour is quite orderly and consistent, being due to basic differences in the way’s individuals prefer to use their awareness and judgment.


"Perception involves all the ways of becoming aware of things, people, happenings, or ideas. Judgment involves all the ways of coming to conclusions about what has been perceived. If people differ systematically in what they perceive and in how they reach conclusions, then it is only reasonable for them to differ correspondingly in their interests, reactions, values, motivations, and skills."


[bookmark: _Hlk529487788]MBTI® Manual: A Guide to the Development and Use of the Myers-Briggs Type Indicator®






1.3    V.A.R.K.
The acronym VARK stands for Visual, Aural, Read/write, and Kinaesthetic sensory modalities that are used for learning information. Fleming and Mills (1992) suggested four modalities that seemed to reflect the experiences of the students and teachers.

According to a part of Russian Open Medical Journal, 01 September 2014, Vol.3(3), p.0305:
Learning styles is a term used to refer to the methods of gathering, processing, interpreting, organizing and thinking about information. Students have different learning styles, which is the reason for the diversity seen in classrooms regarding how students acquire information. Claxton and Murrell had divided the learning styles into the following four categories: personality models, information-processing models, social-interaction models, and instructional preferences models. VARK (an acronym for Visual, Aural, Read/write and Kinaesthetic, different way of learning styles) is a learning inventory categorized into the ‘instructional preference’ modal. 



















1.4 The Learning Cycle
Having an experience


Planning the next steps

Reviewing the experience


Concluding from the experience


Laura James power point 
Presentation, date unknown  



[bookmark: _Hlk529229633]Stage 1 – Having the experience = by being proactive I have chosen to attend this course therefore I have consciously decided to have this experience. 

Stage 2 – Review the experience = every lesson/lecture I will review what happened, what went well and what didn’t in order to improve myself.

Stage 3 – Concluding from the experience = by concluding I will ask myself what was the subject of the lecture did I understand it, was the lecture on time did I lose concentration.

Stage 4 – Planning the next steps = taking on board my conclusion of the lecture I will plan what I need to do next in order to take the most out the lecture in order to apply it to forthcoming assignments. I will apply S.M.A.R.T. objectives to achieve my goals.



1.5 S.W.O.T. (Strengths, Weaknesses, Opportunities, Threats) analysis 

S.W.O.T. analysis is a tool used to help identify strengths, weaknesses, opportunities, and threats related to business, project planning or general life.  The origins of the S.W.O.T. analysis technique is credited by Albert Humphrey, who led a research project at Stanford University in the 1960s and 1970s using data from many top companies. The goal was to identify why corporate planning failed. 
I have used this tool to identify my personal S.W.O.T


	Strengths

· Team player
· Leadership
· Problem solving
· Resourcefulness 
	Weaknesses 

· Give up too easy
· Boredom
· Panic
· Indecisive
· Overthinking 

	Opportunities 

· Complete this course then move on to next level

 
	Threats 

· Time management (current employment, family commitments) 
· Laziness 









1.6 S.W.O.T. GOALS:

The idea of my S.W.O.T. goals is to turn my weaknesses into strengths and my threats in to opportunities, by using S.M.A.R.T analysis plan for each of reasons 


	Weaknesses 

· Give up too easy
· Boredom
· Panic
· Indecisive
· Overthinking
	Strengths

2 Motivate myself improve focus
3 Decide whether I can be disciplined enough before taking on a task
4 Keep calm
5 Don’t dwell on things go with gut instinct
6 Let things go and remember the reasons why I am doing this course

	Threats 

· Time management (current employment, family commitments) 


· Laziness
	Opportunities

· Make a time table and stick to it with time for relaxing including


· Go to gym fit body = fit mind.





1.7 GO M.A.D.
[bookmark: _Hlk529305235]Gilbert, A. and Chakravarty, I. (2001) “Go Mad: about coaching”. Bath. Bath Press

Andy Gilbert and Ian Chakravarty developed the Go Mad Thinking Model System with the book originally published in 1999. I will apply the go mad system to my learning journey below

[image: Image result for go mad framework]



1. Reason why – the reasons why I started this course are to gain a sense of achievement, improve my academic skills, improve employability, increase my earning potential and the most important reason is to set an example for my children that anything is achievable if you willing to work for it.




2.Define goal – using S.M.A.R.T objectives (Appendix 1.) I will define my goals: 

	S
	Complete course

	M
	1 year

	A
	Yes

	R
	Yes

	T
	1 year





	S
	Further education

	M
	2019

	A
	Yes

	R
	Yes

	T
	2019



2. Plans and priorities – my plans are to attend the course and fully take part in all aspects of the course. I must prioritise the course work and make time around current employment and family commitments. I must stay in my current employment to maintain my financial commitments (running a household and family). I also plan to decide and fully commit myself to decide on what’s next for me as far as education goes which subject to choose which career path to take.
 
3. Self-belief – at times I can be a very motivated induvial and will achieve what I have set out to do, I know myself I can have times of low motivation and can be lazy at times and I have the tendency to over think things at times these are the things I am working on to improve. I believe these are the demons I must over come in order to achieve my full potential and live my best life. I am a very strong-willed person my self-discipline can be very strong, again I am always working towards improvement my spirituality is a huge factor (I am a Muslim) that motivates me, and I will use this to always better myself.

4. Involve others – for support on this course I can contact the tutors if required and there is Beth who is the study skills support mentor. I can also get peer support from my fellow students on this course. My family, one of the days on the course I can’t pick my daughter up from school she’s is more than happy to catch the bus on that day which helps me maintain my attendance on the course, my wife she keeps me motivated and pushes me to do better always.




5. Personal responsibility – I am responsible for the outcome of this course I believe like most things in life ‘you only get out what you put in’ I want to get the best out of this course, so I will put 100 % effort to the best of my abilities. To achieve my goals, I’m prepared to sacrifice my spare time around my family commitments and current employment. To maintain my motivation, I will set myself short term targets whilst staying focused on the end goal. 

6. Take Action, measure results & celebrate – Action I have already started the course. I will measure my progress by doing personal weekly reflections and by keeping on top of assignment deadlines. I will celebrate my success with my family.












[bookmark: _Hlk529496618]1.8 Personal development plan 


[bookmark: _GoBack]
	[bookmark: _Hlk529494493]TARGET 
	ACTIONS REQUIRED
	Obstacles & how to solve them:  
	EVIDENCE OF COMPLITION
	TARGET DATE 

	


Keep up to date with university work and don’t leave to the last moment to complete.
	· Allow myself enough time to complete each assignment 
· Organise myself and understand what is required 
· Motivate myself to do the task make it a priority 
	· Current employment 
· family commitment
· laziness 

· manage work hours more efficiently 
· work around family commitment 
· focus more on the end goal
	· Assignment work will be complete on time & to a good standard.

· Will have more time for leisure actives such going to the gym.
	· Ongoing throughout study (2018/2019)  

	

Improve
Harvard refencing
	

· Practice in my own time
· Read books on referencing
· Research online
	· Current employment 
· family commitment
· laziness 

· manage work hours more efficiently 
· work around family commitment 
· focus more on the end goal
	· My referencing will have improved and my marks will be higher in assignments
	· Ongoing throughout study (2018/2019)  

	


Become more motivated to achieve top grades on this course
	

· Attend all lectures
 
· Motivate self to complete Assignments on time and to my best ability 

· Research in my own time 

	· Current employment 
· family commitment
· laziness 

· manage work hours more efficiently 
· work around family commitment 
· focus more on the end goal
	
· Will achieve improved grades

· Self-satisfaction


· Will have an improved understanding of the subject taught 
 
 

	· Ongoing throughout study (2018/2019)  




[bookmark: _Toc529495309][bookmark: _Toc529495591]
Conclusion

To conclude this report, I will have to say that this course has opened my eyes in the vast world of academia and it is a small step forward but a giant leap for some one such as myself who has been away from education a long time. Using S.W.O.T. analysis (Strengths, Weaknesses, Opportunities, Threats), GO MAD frame work and two learning styles VARK (Visual, Aural, Read/write, and Kinaesthetic) questionnaire and Myers Briggs personality test I have got a better understanding of my learning style how to set goals and achieve them efficiently. 





















[bookmark: _Toc529495310][bookmark: _Toc529495592]Appendices 
[bookmark: _Hlk529495166]Appendix 1.
[image: C:\Users\Aaisl\AppData\Local\Packages\Microsoft.Office.Desktop_8wekyb3d8bbwe\AC\INetCache\Content.MSO\F08A9D41.tmp]
[bookmark: _Toc529495311][bookmark: _Toc529495593]References 
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