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Introduction 
[bookmark: _Int_tdo5SafV]This summary of my own learning will be based off my learning developments throughout this year in university and the experiences I have had in placement in order to support my learning. This summary of learning will be used in reference to the personal development plan I made towards the beginning of level five and links to relevant theory will also be made throughout this assignment. 
One of the first things noted in my personal development plan that I wanted to learn was how the five pillars in youth work are followed in an educational based placement. I learned this in several ways but the main one being observations. It was clear that the young people in LRC felt empowered as they were given opportunities such as meetings with staff on how they wanted things to change. Giving them a chance to express themselves is also another pillar of youth work (Youth Work in Wales, 2022).
Another action I hoped to achieve was to further my knowledge of personal, social, and educational development and how to implement it into my practice. This is something I was able to achieve as when I ran my activity, I was able to do so easily and with the support of my supervisor. I also referred to the national occupational standards (CLD Standards Council Scotland, 2019) as it explains what these are such as creating a safe environment for young people to explore their ideas, which I feel I did. 
My third action was to learn what factors may affect me by trying to promote inclusion, equality and people's interests and well-being. This is something I did not necessarily learn and could use some improvement and will be a goal for next year. This is because during my placement I did not come across any issues such as these and did not feel the need to research them unless it was an issue. However, I also wanted to learn how to promote these in my activity. This is something I did though tutorials with lectures at university. For example, at the end of my activity I did a “brick wall” which had all the young people involved and included. Also, I did a seminar on vaping which is one of their interests. 
[bookmark: _Int_nwx8IBJN]Another action point was to learn how to implement young people's well-being into activities I plan. This is something I learned but also executed well. As i ran an acitivity on vaping it allowed me to not only consider their physical and mental well-being but also dive further into why young people vape and their interests in it, for example because they have poor mental health (Patten, 2021). I learned this from staff at placement but also through having tutorials with university lectures. If I were to do this again, I would get the young people's opinions on it first and maybe offer them a range of topics I could do. This way article twelve of the UNCRC (United Nations Convention on the Rights of the Child) is being followed (Children and Young People's Commissioner Scotland, 2024).
Action five is a constant learning goal of mine as it was to develop my youth work practice and strategy, more specifically finding out my new expectations and exceeding them. I feel like this is a goal I completed this year as through reflecting I have made major improvements to my practice. Through meetings with my learning mentor and supervisor, my confidence has grown. I also improved my practice by doing multiple reflections at the time but also later using reflection tools such as Gibbs reflective cycle (Mind Tools, 2022). 
My sixth and final learning goal was to learn different learning theories surrounding leading and managing others. This is one of the actions iv most succeeded in as I had a module surrounding this which I passed the assignment. I was able to learn theories such as McKinsey's seven S model (Jurevicius, 2023) and proctors' model of clinical supervision (Scottish Government, 2021). 
Conclusion 
[bookmark: _Int_wl8AOHkf]Overall, most, if not all my learning goals were met, however there is always room for improvement. As a result, I already have some targets set for next year. For example, reading more of the books which I read this year, such as essential skills for managers of child centered settings (Newstead and Isles-Buck, 2019). This has been a productive year in regards to developing my youth work practice and I am excited to get a start on my learning goals for next year. 
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PROFESSIONAL DEVELOPMENT PLAN 
	

	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales. 
	2. Facilitate the personal, social and educational development of young people. 
	3. Promote inclusion, equality and young people’s interests and wellbeing.
	4. Work with young people and others. 

	5.Develop youth work strategy and practice.
 
	6. Develop, lead and manage self and others. 


	What do you need to learn? 
	To understand how the five pillars are used in an education-based placement. 
To understand how this may look different to other experiences I have had and how I can adapt to the five pillars in each placement. For example, how do I empower young people in an educational placement. 
	One objective I would like to learn is what to do if these needs are not being met.
I would also like to learn how to implement these developments into any activities I run in the future. 
Further my understanding of personal social and educational development. 
	To figure out factors that may affect me being able to promote these and how to overcome them.
To learn how to promote these in fun engaging ways all the while making sure the young people feel heard. 
	To learn how to plan activities that involve young people's opinions and to learn how to do this in an interesting way. 
To learn how to implement their wellbeing into any activities I run. 
	In this placement find out what is expected of me and how I can reach that. 
To find out the new expectations for me this year from university. 
To understand how to better reflect on my practice. 
	I need to learn the different theories surrounding leading and managing others in youth work.
I need to learn how to do this in an effective way. I need to learn how to do this in an interesting way. 
Understand who I can go to for support. 

	Activities you will learn from.
	To begin with a key part of learning is first observing the staff at my placement who have expertise in their field. 
I will then back up this knowledge by reading different relevant books. 
	To do this I will have regular supervision with my supervisor and understand who I can go to if these needs are not being met. I will also revisit the national occupational standards and other relevant resources to further my understanding of these developments. 
	Have conversations with the staff at my placement and find out any factors they feel made affect the promotions of these. 
Have conversations with young people to ensure they feel heard and implement what they say. 
	Listen to feedback from staff and my supervisor. To have conversations with young people on how I can work better with them. Build relationships with them and include their opinions in my work. 
	Have regular meetings with my learning mentor, other staff and my supervisor.
To have regular tutorials with staff at the university. 
To read up on different reflection processes and find one that suits me. 



 
	I can do this through doing my own research into the different theories through reading different books and articles.
I can also learn from my lectures and staff at my placement. 
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