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Digital skills Recruitment Seems like it is fastest way
recruite
Employees for the the right Jobs
Websites
like
linkedin and facebook. are one of
the leading Social Media Sites to explore and advertise yourself + CV ON
All Digital sites have their challenges some for sample you cant Control the Feedback from a company owner prospective i do believe It is a fast way of getting the Suitable person For the right positions
and also It can Save
time and
Money
As we all Should be Aware Of is Digital Mismanagement
meaning others using your profile
for dishonest means
 It Is always reccommended
to use a long password and keep it safe
Previously Many Moons ago It was word of Mouth to get the right persons for the position
Then over time News papers like the evening Standard, metro, and City am had a
Major Role. to play
As Time went on The World wide web
As We no It as Digital Platform
Overrided the old route and has become the number one for buisness
By typing in the right information in seconds the relevant information pops up on your screen



Digital recruitment
EMPLOYERS NOW HAVE A GREAT AdVANTAGE Overall
With this technology
Also Employees can be at a good advantage

As they seek a New Carrers On their way up the ladder In their employment Status
My experience Of Digital Network is a double edged sword meaning i dont have the full range of KNowledge
feel free .
not Huste going on WEBSites Which are
So i tend to use my 20 years old SoN Who Is very kNowelegeable around computers to do changes
ang of my website
 
